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WAGES  IN  THE  UNITED  STATES  AND  EUROPE,  1S70  TO  1898. 

In  order  to  secure  original  wage  data  for  certain  skilled  trades  for 
leading  cities  in  this  country  and  some  of  the  industrial  centers  in 
Europe,  the  Department  some  time  ago  invited  the  cooperation  of 
the  head  of  the  labor  department  in  England  and  the  chiefs  of  the 
bureaus  of  labor  of  France  and  Belgium.  These  gentlemen  very  kindly 
consented  to  supervise  the  collection  of  the  facts  required.  The  results 
are  presented  herewith.  Our  most  cordial  acknowledgments  are  due 
to  H.  Llewellyn  Smith,  esq.,  commissioner  for  labor  of  England;  M.  0. 
Moron,  chief  of  the  bureau  of  labor  of  France,  and  M.  0.  Morisseaux, 
chief  of  the  bureau  of  labor  of  Belgium.  The  care  exercised  by  these 
gentlemen  has  resulted  in  furnishing  the  Department  with  some  very 
accurate  information.  The  tables  which  follow  are  the  results  of  their 
efforts  so  far  as  Great  Britain,  France,  and  Belgium  are  concerned,  and 
of  recent  original  inquiries  by  the  agents  and  experts  of  this  Depart- 
ment so  far  as  the  cities  in  the  United  States  are  concerned. 

This  article  does  not  in  any  way  deal  with  prices.  Prices  from  a 
period,  in  most  cases,  earlier  than  1870  up  to  October,  1892,  are  shown, 
b}T  years,  in  the  report  made  in  1893  by  the  Senate  finance  committee 
(Wholesale  Prices,  Wages,  and  Transportation).  Probably  since  1892 
the  tendency  has  been  slightly  downward.  It  is  not  therefore  necessary 
to  discuss  prices  in  connection  with  the  wage  rates  given.  If  prices  on 
the  whole  are  stationary  and  wages  have  increased,  every  such  increase 
means  greater  purchasing  power  of  a day’s  work.  If  at  the  same  time 
there  is  a decrease  in  prices  the  increase  in  the  purchasing  power  of  a 
day’s  work  is  so  much  the  greater. 

These  statements  should  be  considered  when  the  tables  presented  are 
being  studied. 
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It  will  be  noticed  that  the  occupations  included  in  the  tables  are 
such  as  are  susceptible  of  accurate  definition,  and  thus  may  readily  be 
found  in  all  the  countries  mentioned.  The  difficulty  of  determining 
the  equivalent  in  foreign  countries  of  the  various  occupations  known 
to  us  has  necessarily  limited  the  number  covered.  In  all,  25  occupa- 
tions were  selected,  and  in  most  instances  quotations  for  each  were 
secured  from  at  least  two  establishments  in  each  city.  The  data  are 
from  firms  that  have  existed  and  have  done  business  continuously 
since  1870,  and  the  facts  in  most  instances,  in  accordance  with  the  rule 
of  the  Department,  have  been  taken  directly  from  the  pay  rolls.  Thus 
continuous  and  accurate  returns  for  the  period  covered  h aye  been  made 
possible,  greatly  enhancing  the  value  of  the  tables,  which,  in  the  brief 
form  here  given,  are  the  result  of  a large  amount  of  data  showing  for 
each  occupation  and  each  year  the  number  of  employees  working  on  full 
time  and  receiving  each  specified  rate  of  pay.  This  information  in  its 
detail  is  exceedingly  interesting,  but  almost  400  pages  of  the  Bulletin 
would  have  been  required  for  its  publication,  and  for  this  reason  only 
the  briefer  summaries  of  this  mass  of  data  are  shown  in  the  tables 
which  follow. 

The  cities  of  Baltimore,  Boston,  Chicago,  Cincinnati,  New  Orleans, 
New  York,  Philadelphia,  Pittsburg  and  Allegheny,  Itichinond,  St. 
Louis,  St.  Paul,  and  San  Francisco  have  been  covered  in  the  United 
States,  and  the  period  comprises  the  years  from  1870  to  ISOS,  while 
abroad  wages  were  secured  from  London  and  Manchester  in  England, 
Glasgow  in  Scotland,  Paris  in  France,  and  Liege  in  Belgium,  the  years 
covered  being  those  from  1870  to  1S9G.  Owing  to  the  difficulties  and 
delay  in  securing  foreign  wages,  no  data  for  1897  and  1898  were 
obtained. 

Table  I gives  the  actual  average  daily  wages  in  the  25  selected  occu- 
pations from  1870  to  1898,  inclusive,  in  each  of  the  12  cities  in  the  United 
States  just  mentioned,  as  shown  by  the  summing  up  of  the  many  quo- 
tations of  individual  rates  paid,  which  were  secured  in  most  instances 
directly  from  the  |3ay  rolls  of  the  various  establishments.  A column 
has  been  added,  showing  for  each  occupation  the  average  daily  wages 
for  the  12  selected  cities  combined.  These  averages  do  not  represent 
the  average  wages  paid  in  the  specified  occupations  for  the  entire 
country,  but  are  simply  averages  of  the  items  given.  Being  for  the 
larger  industrial  centers  only,  the  average  is  probably  somewhat  higher 
than  that  for  the  entire  country.  Agreement  as  to  what  might  fairly  be 
called  an  average  for  the  entire  country  would  be  extremely  difficult,  and 
any  method  of  arriving  at  such  might  be  open  to  criticism.  A request 
for  the  average  daily  wages  of  blacksmiths  in  the  United  States  in  1882, 
for  example  (and  such  requests  are  frequent),  could  hardly  be  given  a 
statistical  reply,  or  one  not  open  to  misunderstanding,  but  a reply  that 
the  average  for  12  of  the  leading  industrial  centers  was  $2.G4J  would 
be  a reply  at  once  definite  and  susceptible  of  no  misunderstanding. 
To  meet  such  needs  these  averages  have  been  given. 
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In  studying  Table  1 it  should  be  borne  in  mind  that  wages  for  the 
United  States,  as  originally  taken  from  the  pay  rolls  by  the  agents  of 
the  Department,  were  (except  for  San  Francisco)  in  currency,  and  that 
during  the  period  from  1870  to  1878,  inclusive,  this  money  was  consid- 
erably depreciated.  In  order  that  a strictly  accurate  comparison,  there- 
fore, may  be  made  between  these  earlier  years  and  the  years  from  1879 
forward  due  allowance  has  been  made  for  such  depreciation,  and  the 
figures  given  for  these  years  are  those  secured  by  a reduction  of  the 
original  currency  wages  to  their  equivalent  in  gold.  In  converting 
wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  cur- 
rency for  January  of  each  year  from  1870  to  1877  and  the  average  value 
for  the  entire  year  1878,  as  given  in  the  American  Almanac  for  1879, 
have  been  used,  as  follows:  1870,  8121.3;  1871,  8110.7;  1872,  $109.1; 
1873,  $112.7  ; 1874,8111.4;  1875,  $112.5;  1876,8112.8;  18^7,  $106.2,  and 
1878,  $101.4. 

Table  II  contains  the  result  of  the  investigation  into  the  wages  paid 
in  foreign  countries,  showing  the  actual  average  daily  wages  paid  in  cer- 
tain occupations  from  1870  to  1896,  inclusive,  in  Loudon,  Manchester, 
Glasgow,  Paris,  and  Liege,  as  deduced  from  the  quotations  of  individ- 
ual rates  from  these  cities.  These  wages  are,  of  course,  given  in  gold, 
and  occupations  may  safely  be  compared  with  the  same  occupations  as 
shown  for  the  United  States  in  Table  I.  As  the  reports  of  wages  in 
Liege  for  boiler  makers,  boiler  makers7  helpers,  carpenters,  hod  car- 
riers, machinists,  masons  (stone),  plumbers,  and  stonecutters  do  not 
cover  the  entire  period,  such  reports  could  not  be  used  in  computing 
the  general  average  of  wages  for  the  city  shown  for  each  year  in  the 
table  on  page  668.  For  the  same  reason  the  report  of  wages  for  black- 
smiths in  London  could  not  be  used  in  computing  tbe  general  average 
for  Great  Britain. 

It  is  not  claimed  that  the  absolute  increase  or  decrease  in  wage  rates 
for  all  industries  can  be  assumed  as  the  result  of  these  inquiries.  State- 
ments must  be  taken  as  relating  to  the  particular  trades  specified. 
Nevertheless,  the  conditions  in  these  trades  or  callings  are  quite  indic- 
ative of  the  general  course  of  wages  in  others. 

The  short  summary  following  shows  the  results,  in  compact  form,  lor 
the  four  countries  covered.  Great  Britain,  France,  Belgium,  and  the 
United  States.  The  wages  for  each  occupation  and  city,  as  shown  in 
Table s I and  11,  have  been  used  as  the  basis  of  this  summary,  the  fig- 
ures here  being  simply  the  averages  of  the  details  there  shown.  The 
wages  shown  for  the  United  States,  as  well  as  those  for  Great  Britain, 
France,  and  Belgium,  are  expressed  in  gold.  It  should  be  borne  in 
mind  that  this  summarv  can  be  safelv  used  onlv  in  tracing  the  course 
of  wages  from  year  to  year,  and  that  comparisons  should  not  be  insti- 
tuted between  the  wages  shown  here  for  the  different  countries  repre- 
sented. Such  comparisons  would  not  be  safe,  owing  to  tbe  lack  of 
completeness  in  the  foreign  data,  each  average  for  the  United  States 
representing  255  wage  quotations,  as  given  in  Table  I,  while  each  aver- 
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age  for  Great  Britain  represents  27  quotations  (10  occupations  in  Lon- 
don, 11  in  Manchester,  and  6 in  Glasgow),  each  average  for  Paris, 
France,  represents  21  quotations,  and  each  average  for  Liege,  Belgium, 
represents  11  quotations.  For  comparisons  between  countries  in  the 
wages  for  different  occupations  Tables  I and  II  should  be  used. 


AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OE  THE  UNITED  STATES, 

GREAT  BRITAIN,  FRANCE,  AND  BELGIUM. 

[The  figures  in  this  table  are  simply  averages  of  the  details  shown  in  Tables  I and  II,  wherever 
such  details  are  for  the  entire  period.  These  averages,  therefore,  represent  in  each  year  for  the 
United  States  255  wage  quotations;  for  Great  Britain,  27  quotations;  for  Paris,  France,  21  quotations, 
and  for  Liege,  Belgium,  11  quotations.  As  the  averages  for  each  country  therefore  represent  a different 
number  of  occupations,  they  should  not  be  compared  with  each  other.  Such  comparison  can  more 
properly  be  made  between  individual  occupations  only.  This  table  can  best  be  used  only  to  show  the 
course  of  wages  from  year  to  year.] 


Year. 

Great 

Britain. 

Paris, 

France. 

Liege, 

Belgium. 

United 

States. 

1870 ..... 

$1.  80 

$1.  06 

$o. 594 

$2. 204 

1871  

1.  30i 

1.  06i 

. 601 

2 391 

1872 

1.33 

1.071 

. 61 

2.  45 

1871 

1.  35 

1.  08i 

64 

2 35i 

187-1  

1 36| 

1.  08-4 

65-1- 

2 301 

1875 „„ 

1.  38 

1.  HI 

. 634 

2.  241 

1876 

1.  404 

1. 12 

. 63 

2. 18 

1877 

1.  414 

1. 154 

. 62-4 

2.  244 

1878 

1.  401 

1.  16| 

. 604 

2.  30J 

1879 

1 • 37i 

1. 16| 

. 614 

2.  32 

1880 

1.  37-i 

1. 2U 

. G24 

2.  34 

1881 

1.37| 

1.221 

■ 63| 

2.  40|- 

1882 

1.391 

1.  24-J 

• 651 

2.444 

1883 

1.401 

1.24f 

.65 

2.  47 

1884 

1.  40i 

1.  24| 

• 64J 

2.  49 

1885 ........ 

1.  39| 

1.24| 

• 63J 

2.  471 

1886 

1.39 

1.  25| 

.63 

2.474 

1887 

1.  39i 

1.25| 

.624 

2.  491 

1888 

1.40 

1.25 

• 631 

2.  50| 

1889 

1.  40| 

. 1. 26| 

.62|- 

2.  51i 

1890 

1.  41 1- 

1.311 

.631 

2,  52| 

1891 

1.  43f 

1.311 

.65 

2.  54-1 

1892 

1.43| 

1.31i 

.64 

2.  56 

1893 

1.441 

1.32 

.641 

2.  541 

1894 

1.  44-| 

1.321 

• 65-i 

2.  494 

1895 

1.45 

1.  32-i 

.654 

2.  474 

1896 

1.49 

1.33 

.661 

2.454 

1897 

2.  444 

1898 

2. 43|- 

So  far  as  Great  Britain  is  concerned,  it  is  seen  that  a gradual  increase 
in  wages  occurred  during  the  years  from  1870  to  1877,  the  wages  in  the 
latter  year  having  reached  $1.4 against  $1.30  in  the  former.  A 
slight  falling  off  occurred  in  1878,  and  a still  greater  drop  in  1870  and 

1880,  $1.37 J being  the  wages  in  these  years.  From  this  figure  the 
wages  increased  to  $1.40J  in  1883,  and  this  rate  was  maintained  in 
1884.  The  years  1885  and  1880  show  a slight  decrease,  after  which 
there  is  found  a steady  increase  to  1890,  when  the  wages  reached  $1.49. 
With  the  exception  of  the  year  1888,  during  which  there  was  a slight 
decline  from  the  wages  of  the  previous  year,  the  wages  for  France 
show  a gradual  increase  from  $1.00  in  1870  to  $1.33  in  1890.  The  wages 
in  Belgium  increased  from  $0.59 J in  1870  to  $0.05J  in  1874.  In  1875, 
1870,  1877,  and  1878  they  fell  slightly,  reaching  $0.60 J in  1878.  After 
this  there  was  a gradual  rise,  which  continued  through  1879,  1880, 

1881,  and  1882.  Five  years  of  decreasing  wages  followed,  $0.62J  being 
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reached  in  1887.  Several  years  of  rising  and  falling  wages  ensued,  the 
figure  rising  finally  to  $0.66J  in  1896. 

In  the  United  States  there  was  a rise  from  $2.20J,  the  wages  of  1870, 
to  $2.39J  in  1871  and  to  $2.45  in  1872.  During  the  four  succeeding 
years  a gradual  decline  occurred,  reaching  its  lowest  point  in  1876  in 
a wage  of  $2.18.  The  next  year  shows,  however,  a rise  to  $2.24J,  and 
1878  a further  rise  to  $2.30f,  and  a gradual  rise  continued  up  to  1884, 
when  the  figure  was  $2.49.  A slight  decline  occurred  in  1885,  and  con- 
tinued through  1886,  but  in  1887  the  wages  of  1884  had  been  more  than 
regained,  and  from  this  year  up  to  1892  there  was  a steady  rise,  the 
highest  point  for  the  period,  $2.56,  being  reached  in  1892.  From  this 
time  to  1898  there  has  been  a slight  but  steady  decline,  the  wages  for 
1898  being  $2.43J,  or  $0.12f  below  the  high  mark  of  1892.  but22|  cents 
above  the  wages  for  1870. 

In  order  that  the  rise  and  fall  m wages  from  year  to  year  may  be 
more  readily  measured,  the  increase  or  decrease  of  average  actual 
wages  given  in  the  preceding  table  has  been  expressed  in  percent- 
ages, 1870  being  taken  as  the  basis,  and  the  percentage  of  increase  or 
decrease  for  each  year  thereafter  (from  1871  to  1898)  shown  in  the 
following  table : 

PERCENTAGE  OE  INCREASE  OE  AVERAGE  WAGES  IN  EACH  YEAR  FROM  1871  TO 
1898,  AS  COMPARED  WITH  AVERAGE  WAGES  IN  1870,  IN  GOLD,  EOR  CERTAIN  CITIES 
OE  THE  UNITED  STATES,  GREAT  BRITAIN,  FRANCE,  AND  BELGIUM. 


Y ear. 

Great 

Britain. 

Paris, 

France. 

Liege, 

Belgium. 

United 

States. 

1870 

1871 

0.2 

0.5 

1.3 

8.5 

1872 

2.3 

1.4 

2.5 

11. 1 

1873 

3.  8 

2. 1 

7.  6 

6.  8 

1874 

5.  2 

2.  4 

9.  7 

4.  4 

1875 

6.  2 

5.  0 

0.  7 

1.  7 

1876 

8.  1 

5.  7 

5.  9 

a 1.  1 

1877 

8.  8 

8.  7 

5.  0 

1.  8 

1878 

7.  9 

10.  1 

1.  7 

4.  6 

1879 .. 

5.  6 

10.  1 

2.  9 

5.  2 

1880 

5.  G 

14.  4 

4.  6 

6. 1 

1881 

6.  0 

15  3 

' 7.  1 

9.  2 

1882 

7. 1 

17.  5 

10.  1 

11.  0 

1883 

7.  9 

17.  7 

9.  2 

12.  0 

1884 

7.  9 

17.  7 

8.  8 

12.  9 

1885 

7.  5 

17.  7 

6.  3 

12. 1 

1886 

6.  9 

18.  6 

5.  9 

12. 1 

1887 

7.  1 

18.  6 

4.  6 

13.  0 

1888 

7 . 7 

17.  9 

6.  3 

13.  7 

1889 

8.  3 

19.  6 

5.  5 

14. 1 

1890 

9.  0 

23.  8 

6.  3 

14.  0 

1891 

10.  6 

24.  1 

9.  2 

15.  4 

1892 

10.  6 

24.  1 

7.  6 

16. 1 

1893 

11.2 

24.  5 

8.  0 

15.  3 

1894 

11.  3 

25.  0 

10. 1 

13.0 

1895 

11.  5 

25.  0 

9.  7 

12. 1 

1890 

14.  6 

25.  5 

11.  3 

11.  5 

1897 

10.  9 

1898 

10.  3 

a Decrease. 
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Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898. 


[The  'wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

IS  li  A 1!  KSMIT  IS  S . 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

Few 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

liich- 

mond. 

St, 

Louis. 

St, 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$1. 96* 

$3. 00! 

$2.  51-i 

$1.  99 

$3. 09! 

$2.24! 

$1.  86 

$1. 93! 

$1.  99! 

$2.  39 

$2.  35 

$3.80| 

$2.43 

1871.. 

2.  15i 

3.  26 

2.71 

2. 18! 

3.3S! 

2.  59! 

2.  34| 

2.25! 

% 2. 18! 

2.  69 

2.  57! 

3.  49| 

2.  65! 

1872.. 

2. 131- 

3.  33| 

2.  89 

2. 16! 

3.43| 

2.  01! 

2.  45! 

2.17! 

2.21! 

2.  74i 

2.  61! 

3.  55f 

2.70“ 

1873.. 

1.  96| 

3.  18 

2.  76! 

2.  19! 

3.  32! 

2.  53 

2.  43! 

2.  00! 

2. 14! 

2.01! 

2.53 

3.61 

2.  GO! 

1874.. 

1.  85i- 

3.14! 

2,  75i 

2.  18| 

3. 14! 

2.  40! 

2.  52! 

2.  24* 

2.  02 

2.  64 

2.58 

3.  58|- 

2.  59 1 

1875.. 

] . 85-1 

2.  68! 

2.57 

2.41! 

2.  66! 

2.37! 

2.15 

2. 15 

2.00 

2.  66! 

2.  55! 

3.  55 

2.47 

1876.. 

1.991- 

2.  76-! 

2.  51-t 

2.17! 

2.66 

2.  39! 

2.02! 

1.99! 

1.  99! 

2.  64! 

2.  53! 

3.  56| 

2.  43| 

1877.. 

2. 112- 

2.  60| 

2.  56i 

2.19! 

2.82! 

2.  54! 

1.  89! 

2.  38! 

2. 11! 

2.  77! 

2.  69 

3.45! 

2.  51! 

1878.. 

2.  21| 

2.  73! 

2.  60 

2,  33! 

2.  95! 

2.  59 

1.  94 

2.  39| 

2.  22 

2.  95! 

2.  81£ 

3.  33! 

2.  59! 

1879.. 

2.  24| 

2.  77 

2.  69| 

2.  34| 

3.00 

2.  GO 

1.  89! 

2.  32! 

2.  25 

2.  63! 

2.  87! 

3.  46 

2.  59! 

1880.. 

2.  20i 

2.  94! 

2.  67! 

2.31| 

3.00 

2.  67i 

2.  07 

2.  22! 

2.  25 

2.  63! 

2.  59! 

3.  57 

2.  59£- 

1881 . . 

2.  20i- 

3.05 

2.  90! 

2.40! 

3.00 

2.  67! 

2. 16| 

2.  23! 

2.  25 

2.  64! 

2.  60| 

3.  56! 

2.  64! 

1882.. 

2.  27-! 

2.  94! 

2.  88 

2.  44| 

3.  00 

2.  62| 

2.  26! 

2.  33! 

2.  25 

2.  59 

2.  59! 

3.  52! 

2.  64| 

1883 . . 

2.  26-i 

2.  82! 

2.  83i 

2.  34| 

3.00 

2.  82! 

2.  29! 

2.34 

2.  25 

2.  63! 

2.  59! 

3.  52! 

2.  04! 

1884.. 

2.  28! 

2.  87! 

2.  80! 

2.  42|- 

3.00 

2.92! 

2.  31| 

2.  46| 

2.25 

2.  63! 

2,  44| 

3.53! 

2.  66! 

1885.. 

2.  24! 

3.  OH 

2,88 

2.  26! 

3.  00 

2.  62! 

2.  32! 

2.  28! 

2.  25 

2.  G3! 

2.44! 

3.48 

2.  62 

1886.. 

2.  26| 

3.  02! 

2,  90! 

2.  24! 

3.00 

2.  75 

2.  32 

2.  42| 

2.  25 

2.  63! 

2.  44 

3.  49! 

2.  64£- 

1887.. 

2.  23| 

2.  87! 

2.  91 

2.  25! 

3.  00 

3.20 

2.  261 

2.  38! 

2.  25 

2.  63 

2.44 

3.54! 

2.  66! 

1888.. 

2.  18i 

2.87! 

2.  87| 

2.  28! 

3.  00 

3. 17! 

2.  27! 

2.15! 

2.  25 

2.  63 

2.44! 

3.  65! 

2.  65 

1889.. 

2.  01-i 

2.91! 

2.  84-!- 

2.  30! 

3.00 

2.  80 

2.  32 

2.  39! 

2.25 

2.  63 

2.  75 

3.53 

2.  64! 

1890.. 

2.  12! 

2.  80! 

2.  86! 

2.32! 

3.00 

2.  82| 

2.  28i 

2.  37! 

2.  25 

2.  63 

2.75 

3.  35-! 

2.  63! 

1891.. 

1.  97| 

2.  79f 

2.  83 

2.  34! 

2.83! 

2.52! 

2.  29 

2.  41 

2.25 

2.  63! 

2.  75 

3.  32! 

2.58 

1892.. 

1.  97! 

2.  79! 

2.  84 

2.  32! 

2.  83! 

2.  92| 

2. 15 

2.41! 

2.  25 

2.  64| 

2.  75 

3.  22! 

2.  59-! 

1893 . . 

2.  06 

2.  78! 

2.  92|- 

2.  34! 

2.83! 

2.  92! 

2.23 

2.  39! 

2.  25 

2.  62! 

2.50 

3.  22| 

2.59! 

1894.. 

1.  97! 

2.  75 

2.  73! 

2.01| 

2.  83! 

2.  92! 

].83! 

2.  29! 

2.25 

2.  62!  2.  50 

3.20 

2.  49! 

1895.. 

1.  95! 

2.  75| 

2.  80 

2.11 

2.  83! 

2.50 

1.88! 

2.  21! 

2.  25 

2.  62! 

2.  50 

3.20 

2.47 

1896.. 

2.  03| 

2.  75 

2.  80! 

2. 15! 

2.  83! 

2.45 

1.78! 

2.  35! 

2.  25 

2.26! 

2.50 

3.16! 

2.  44! 

1897.. 

2.  05! 

2.  76 

2.  80! 

2.  16 

2.  83! 

2.  20 

2.05! 

2.  04 

2.  25 

2. 13!  2.  50 

3. 13! 

2.41  . 

1898.. 

2.  00 

2.  76 

2.81| 

2. 17! 

2.  83! 

2.55 

2.  03| 

2.  05! 

2.  25 

9 1 93 

2.  50 

3.12 

2.  43! 

BLACKSMITHS’  HELPEBS. 


1870.. 

1 21! 

1.  56 

1.65 

1.  28| 

1.65 

1.  48! 

1. 19! 

1.  23 

0.82! 

1.07! 

1.  32 

2.  34! 

1.  40J- 

1871.. 

1.  33 

1.71. 

1.69! 

1.41 

1.802 

1.  62! 

1.39 

1.  39! 

.90! 

1.22 

1.  44! 

2.  22| 

1.  51-! 

1872.. 

1.  32! 

1.75 

1.83! 

1.  44| 

1.831 

1.  62| 

1. 47! 

1.41! 

• 91! 

1.  28! 

1.46! 

2.  21! 

1.  55 

1873.. 

3.20f 

1.70! 

1.74 

1.  39! 

1.  77! 

1.  59! 

1.52 

1.46! 

.88! 

1.19! 

1.  42 

2.  24-! 

1.511 

1874 .. 

1.22 

1.74! 

1-63! 

1.38 

1.79! 

1.59! 

1.  45| 

1.39! 

.85! 

1.  25! 

1.  45| 

2.  24 

1.  50! 

1875.. 

1.21 

1.  70! 

1.55| 

1.38! 

1.  77|- 

1.  57! 

1.29 

1.  20| 

-84! 

1.24! 

1.  44! 

2.  24! 

1.  45! 

1876.. 

1.  20! 

1.44! 

1.47! 

1.  35! 

1-77! 

1.57! 

1.23! 

1.19! 

.84! 

1.19| 

1.42! 

2.  24 

1.41! 

1877.. 

1.  28! 

1.52! 

1.  57! 

1.41 

1.  88! 

1.  67! 

1.12 

1.32| 

.89! 

1.  31! 

1.  51! 

2.  23! 

1.48 

1878.. 

1.39! 

1.  57* 

1.68! 

1.  48! 

1.97! 

1.60! 

1. 14! 

1.  39 

• 93! 

1.  38 

1.58* 

2. 10! 

1.52! 

1879.. 

1.41| 

1.  62 

1.63! 

1.  46! 

2.00 

1.  57! 

1.162 

1.  45 

.95 

1.35 

1.  62! 

2. 10! 

1.53 

1880.. 

1.  41| 

1.  57| 

1.  63i- 

1.35 

2.00 

1.52! 

1.30 

1.44| 

.95 

1.  35 

1.  50 

2.  09! 

1.  51! 

1881-. 

1.41! 

1.61 

1.  61! 

1.40! 

2.  00 

1.  72! 

1.35 

1.  48! 

.95 

1.35 

1.50 

2.10! 

1.54! 

1882.. 

1.41! 

1.  56! 

1.  62! 

1.  51! 

£00 

1.  72! 

1.  85! 

1.  43| 

. 95 

1.  35 

1.50 

2.09 

1.  54! 

1883.. 

1.  41f- 

1.60 

1.  65 

1.  48! 

2.  00 

1.  85 

1.35! 

1.  44! 

.95 

1.40 

1.50 

2.11! 

1.  56! 

1884.. 

1.  41! 

1.63! 

1.  63! 

1.  48|- 

2.  00 

1.  85 

i.  S'7! 

1.45! 

. 95 

1.  40 

1.  50 

2.11 

1.  56| 

1885.. 

1.  41 1 

1.  68! 

1.  60! 

1.  44 

2,  00 

1.  62! 

1.  22! 

1.40! 

.95 

1.40 

1.  50 

2. 10! 

1.53 

1886.. 

1.41! 

1.  66| 

1.69| 

1.44! 

2.00 

1.  65 

1.  35 

1.39! 

.95 

1.40 

1.  50 

2.10 

1.  54| 

1887.. 

1.42! 

1.72! 

1.70! 

1.  44! 

1.  83! 

1.  87! 

1.37! 

1.  48* 

.95 

1.40 

1.50 

2.  09! 

1.  56| 

1888.. 

1.42! 

1.86 

1. 70! 

1.  45! 

1.  83! 

1.  87! 

1.  39 

1.  44f 

.95 

1.43 

1.50 

2. 11 

1.  58! 

1889.. 

1.  40! 

1.88 

1. 70! 

1.44! 

1.  83! 

1.  87! 

1.39! 

1.58 

.95 

1.43 

1.  50 

2.  08! 

1.59 

1890.. 

1.43| 

1.  86| 

1. 70! 

1.44| 

1.  83! 

1.85 

1.  41| 

1.  58 

.95 

1.43 

1.50 

1.93| 

1.58 

1891.. 

1.27 

1.  85! 

1. 70! 

1.45| 

1.58! 

1.  82! 

1.41 

1.58! 

.95 

1.45 

1.50 

1.91 

1.54! 

1892.. 

1.  27 

1.  85| 

1.72 

1.  46| 

1.  58! 

1.  77! 

1.  42! 

1.58J 

. 95 

1.52 

1.50 

1.  91 

1.54! 

1893.. 

1.27 

1.  88! 

1.73| 

1.46| 

1.  58! 

1.85 

1.42! 

1.  58! 

. 95 

1.  53 

1.50 

1.91! 

1.  55| 

1894.. 

1.25 

1.  83! 

1.66! 

1.  36! 

1.58! 

1.  77! 

1. 14! 

1.  39! 

.95 

1.62 

1.50 

1.  91! 

1.  50 

1895.. 

1.  28! 

1.82| 

1.70! 

1.40| 

1.58! 

1.  70 

1. 11! 

1.  39! 

.95 

1.53 

1.  50 

1.92! 

1.49! 

1866.. 

1.  35! 

1.  83! 

1.  69! 

1.  38! 

1.58! 

1.  65 

1. 13! 

1.  40! 

.95 

1.  65 

1.50 

1.  93| 

1.  50! 

1897.. 

1.  35! 

1.84 

1.71 

1.36! 

1.58! 

1.65 

1.14! 

1.49|- 

.95 

1.50 

1.50 

1.94! 

1.50! 

1898.. 

1.  35! 

1.84 

1.71 

1.  37! 

1.58! 

1.80 

1.28 

1.  40! 

.95 

1.53 

1.50 

1.  92| 

1.  52! 
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Table  1.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 

the  American  Almanac  for  1870,  have  Been  used,  as  follows : 1870,  $121.3 ; 1871,  $110.7 ; 1872,  $109.1 ; 1873, 
$112.7;  1874,  $111.4;  1875,  $112.5;  1876,  $112.8:  1877,  $106.2,  and  1878.  $101.4.] 


BOILER  3IAKEB8. 


Pitts- 

Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

bar/  Rich- 
Alle- 

St. 

Louis. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

- 

gheny. 

1870.. 

$1.  80-2 

$2.15! 

$2.70 

$2. 16! 

$2. 991 

$1.  83-! 

$1.90! 

$1.71| 

$2.  38| 

$2.  831 

$3. 38! 

$2.  35! 

1871.. 

1.98 

2. 13| 

3.  021 

2.  29 

3.  29 

2.  01 

2.  07! 

2.  04! 

2.  62 

3.  16! 

3.  181 

2.  53 

1872.. 

2.  01 

2.  24 

3.  09! 

2.  31! 

3.  30| 

2.  04 

2. 131 

2. 18! 

2.  65! 

3.20! 

3.  19 

2.58 

1873.. 

1.  94.1 

-2.  20! 

2.  97! 

2.  31! 

3.  21! 

1.97! 

2.  05| 

2.  Ill 

2.60f 

3. 10! 

3.  401 

2.  53! 

1874.. 

1.  96| 

2.31 

2.  87! 

2.  36! 

3.25! 

1.99! 

2.  07! 

1.90  

2.  64 

3.14! 

3.381 

2.  53! 

1875.. 

1.95 

2.  22! 

2.  71 

2.  22 

3.  21! 

1.  951 

2.06 

1.  76! 

2.  61! 

3.11 

3.34 

2.47 

1876.. 

1.93 

2. 15! 

2.57 

2.  241 

3.  23! 

1.  95 

2.  04 

2.  01! 

2.  36! 

2.  66 

3.  34! 

2.41 

1877.. 

2.05 

2.  24! 

2.73 

2.  26 

3.  42 

2.  07! 

2.181 

2.111 

2.  51! 

2.  82i 

2.  95? 

3.26! 

2.51! 

1878.. 

2. 14| 

2.  27! 

2.  SSI 

2.  44| 

3.  59! 

1.94! 

2.26| 

2.  08! 

2.  621 

3.25! 

2.59 

1879.. 

2. 17| 

2.  33! 

2.90 

2.  51! 

3.  591 

2.  20 

2.  32 

2.17  

2.  42! 

3.00 

3. 18! 

2.  62 

1880.. 

2. 17 

2.  28f 

2.  90 

2.49! 

3.  50 

2. 171 

9 091 

2. 17! 

2.  42| 

3.00 

3.21! 

C 59* 
2.  56 

1881.. 

2. 17 

2.  52 

2.90 

2.  40 

3.  00 

2. 15 

9 091 

2.  19| 

2.42! 

3.00 

3. 18! 

1882.. 

2.26 

2.  601 

2.  90 

2.  49! 

3.  00 

2.35 

2.  33! 

2 26! 

2.  83! 

3.  00 

3.  21 

2.  66 

1883.. 

2.  38| 

2.  56 

2.  90 

2.  41! 

3.00 

2.  60 

2.  301 

2.  29- 

2.  83! 

3.  00 

3. 15! 

2.  67| 

1884.. 

2.  431 

2.  51! 

2.  90 

2.  47 

3.  00 

2.  521 

2.33 

2.  29! 

2.831 

3.00 

3.27| 

2.69 

1885.. 

2. 431 

2.  54! 

2.  90 

2.  42 

2.  63! 

2.271 

2.  32 

2. 16! 

2.  78! 

3.00 

3.  311 

2.  61! 

1880.. 

2.  431 

2.46 

2.90 

2.  00| 

2.  63! 

2.  371 

2.  35 

2.  34! 

2.  78 

3.  00 

3.  34| 

2.  60! 

1887.. 

2.  43! 

2.45J 

2.  GO 

1.  97 

2.  64! 

2.  50 

2.  34! 

2.  36! 

2.  791 

3.  00 

3.  39! 

2.  61| 

1883.. 

2.431 

2.  42! 

2.  90 

2. 15 

2.  60 

2.  60 

2.  381 

2.  32! 

2.80 

3.25 

3.41! 

2.  66! 

1889.. 

2.  431 

2.  48 

2.  90 

2.15 

2.  64! 

2.  57! 

2.  33| 

2.  241 

2.  76 

3. 25 

3.46 

2.  65| 

1890.. 

2.  431 

2.  56! 

2.  90 

2. 16! 

2.621 

2.471 

2.  311 

2.  283  

2.75 

3.  25 

3.  32! 

2.64! 

1891.. 

2.  43! 

2.461 

2.90 

2.  071 

2.  64! 

2.50 

2.  27! 

2.31  

2.  731 

3.  25 

3.  231 

2.62 

1892.. 

2.  431 

2.  56| 

2.  771 

2.  00! 

2.  621 

2.  45 

2.  25! 

2.  28§ 

2.77| 

3.25 

3.12 

2.  591 

1893.. 

2.  431 

2.  37! 

2.  87! 

2.  071 

2.  65| 

2.  65 

2.31 

2.  27! 

2.781 

3.  00 

2.  94 

2.58 

1S94 . . 

2.43! 

2.  46! 

2.  90 

2.10 

2.  64! 

2.  721 

2.  25 

2. 18! 

2.77! 

3.  00 

2.  73| 

2.  56! 

1895.. 

2.  43! 

2.  471 

2.  90 

3.94 

2.  63| 

2.  35 

2.  241 

2.  32! 

2.74 

3.  00 

2.  97! 

2. 54! 

1896.. 

2.  431 

2.45 

2.  GO 

2.  021 

2.  64! 

2.  40 

2.  25f 

2.26  

2.  77! 

3.  00 

2.  951 

2.  55! 

1897.. 

2. 431 

2.  47! 

2.  90 

1.97 

2.63! 

2.40 

2.  23 

2. 17! 

2.  75 

3.  00 

2.  951 

2.  54 

1898.. 

2.  431 
" 

2.  48 

2.  90 

2.  021 

2.  60 

2.  521 
" 

2.  261 

2.26|  ....... 

2.  75 

3.  00 

2.  96! 

2.  56! 

KOELER  MAKERS’  IIELPEEg. 


1870.. 

1.06! 

1.29| 

1.521 

1871.. 

1.161 

1.  561 

1.  G0| 

1872.. 

1.18! 

1.411 

1.  691 

1873.. 

1.141 

1.  22| 

1.  64! 

1874.. 

1. 15! 

1.24 

1.66 

1875.. 

1. 14| 

1.  281 

1.  53! 

1876.. 

1.14! 

1. 18| 

1.  50! 

1877.. 

1.21! 

1.21 

1.  53 

1878.. 

1.27! 

1.  32| 

1.67! 

1879.. 

1.29 

1.39| 

1.70 

18S0. . 

1.28 

1.  37! 

1.  62! 

1881 . . 

1.28 

1.435 

1.  65 

1882.. 

1.  28 

1.  48! 

1.65 

1883 .. 

1.  36! 

1.  42! 

1.  65 

1884.. 

1.  361 

1. 471 

1.  621- 

1885.. 

1.  361 

1.16! 

1.  55 

1886.. 

1.28* 

1.  54! 

1.75 

1887.. 

1.361 

1.  50! 

1.70  ! 

1888.. 

1.  361 

1.  50 

1.75 

1889.. 

1.  36§ 

1. 521 

1.  671 

1890.. 

1.  361 

1.  49| 

1.65" 

1891.. 

1.361 

1.  481 

1.  671 

1892.. 

1.  361 

1.  41! 

1.  671 

1893.. 

1.361 

1.43 

1.  75" 

1894.. 

1.361 

1.  47! 

1.65 

1895.. 

1.  361 

1.43| 

1.67! 

1896.. 

1.36! 

1.461 

1.65 

1897.. 

1.361 

1.  461 

1.671 

1898.. 

1.  361 

L.46| 

’■w* 

0. 

941 

1. 

65 

1. 

40! 

1. 

44| 

1. 

09" 

1. 

803 

1. 

531 

1. 

58! 

1. 

24! 

1. 

83! 

1. 

531 

J. 

564 

1. 

36 

1. 

771 

1. 

39| 

1. 

55! 

1. 

30! 

1. 

79! 

1. 

411 

1. 

56! 

I. 

711 

1. 

77! 

1. 

42J 

1. 

551 

1. 

53| 

1. 

77! 

1. 

281 

1. 

50  i 

1. 

66 

1. 

88! 

1. 

361 

1. 

62 

1. 

73-1 

1. 

97! 

1. 

351 

1. 

67! 

1. 

75§ 

2. 

00 

1. 

50 

1. 

69 

1. 

70| 

T. 

61 

1. 

50 

1. 

73| 

1. 

65! 

1. 

60 

1. 

571 

1. 

69! 

1. 

621 

1. 

601 

1. 

671 

1. 

70! 

1. 

51| 

1. 

50 

1. 

65 

1. 

69! 

1. 

57 

1. 

hM 

00 

to 

1. 

421 

1. 

70! 

1. 

601 

-1 

58! 

1. 

45" 

1. 

741 

1. 

491 

•*-2 

l’ 

57! 

1. 

521 

1. 

72| 

1. 

181 

1. 

56! 

1. 

421 

1. 

721 

1. 

28“ 

1. 

54! 

1. 

471 

1. 

69" 

1. 

31! 

1. 

54J 

1. 

471 

1. 

73i 

1. 

34 

1. 

524 

1. 

45 

i . 

75 

1. 

27 

1. 

50 

1. 

621 

1. 

71| 

1. 

23| 

1. 

50 

1. 

40 

1. 

73! 

1. 

093 

1. 

50 

1. 

45 

1. 

75 

1. 

23| 

1. 

50 

1. 

42! 

1. 

75 

1. 

19! 

1. 

50 

1. 

371 

1. 

75 

1. 

20! 

1. 

50 

1. 

421 

1. 

72 

1. 

20| 

1. 

50 

1. 

421 

1. 

72| 

1 

JL. 

18! 

1. 

50 

1. 

40" 

1. 

733 

1.05  .... 



1.  25 

1.  65 

1.18  .... 

... 

1.391 

1.80! 

1.  58! 

... 

1.40! 

1.83! 

1.38  .... 

... 

1.371 

1.  771 

1.39!  ---- 

... 

1.39 

1-79! 

1.23!  ---- 

1.371 

1.  77| 

1.  24!  - - - - 

... 

1.373 

1.  55! 

1.21J  .... 

- - - 

1.46! 

1.643 

1.27!  ---- 

... 

1.  53  j 

1.  721 

1. 32J 

... 

1.37 

1.  75 

1. 253 

... 

1.37  ! 

1.  75 

1. 371  

1.  361 

1.  75 

1.46|  .... 

... 

1.  55 

1.75 

1.46!  .... 

1.  55 

1.  75 

1.461 

1.  55 

1.  75 

1.37!  .... 

1.  49! 

1.  75 

1.  351 

. . . 

1.48! 

1.  75 

1.  41j 

... 

1.50! 

1.75 

1.33!  .... 

... 

1.  45J 

2.  00 

1.32|  .... 

... 

1.44| 

2.  00 

3.33  .... 

... 

L36| 

2.  00 

1.35!  .... 

... 

1.28! 

2.  00 

1.  431 

1. 37 

2.  00 

1.  281' 

... 

1.38 

1.  75 

1.26  .... 

... 

1.  55! 

1.75 

1.291 

1.  49 

1.  75 

1.  36"  .... 

1. 43J 

1.  75 

1.  34  | 

1 48! 

1 75 

1.40'  .... 

... 

1A3! 

1.75 

2 

23j 

1. 

41 

o 

01! 

1. 

52! 

2. 

ui! 

1. 

57 

2. 

03 

1. 

51! 

2. 

071 

1. 

523 

2. 

02i 

1. 

53! 

2. 

013 

1. 

461 

1. 

96! 

1. 

521 

1. 

94 

1. 

59 

1. 

96 

1. 

61! 

1. 

97! 

1 

JL* 

56i 

2. 

09 

1 

A. 

58 

2. 

014 

1. 

613 

2. 

07! 

1. 

60! 

2. 

09| 

1. 

60 

2. 

09 

1. 

58j 

2. 

08! 

1. 

58! 

2. 

101 

1. 

564 

2. 

ill 

1. 

59! 

O 

13! 

1. 

591 

2. 

06! 

1. 

571 

2. 

021 

1. 

5R 

i. 

981 

1. 

553 

I. 

95! 

1. 

53! 

i. 

93! 

1. 

533 

i. 

981 

1. 

523 

i. 

98! 

1. 

53i 

i. 

98! 

1. 

54 

i. 

94i 

4 

1. 

53! 
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Table  I,— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued . 


[The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  intowages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

BEICKliAYEBS. 


Year. 

Ball  i- 
more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Elch- 
in ond. 

St. 

Bonis. 

St. 
Paul . 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$3.  42i 

$3. 331 

$2.  78i 

$3.  71 

$2.  06 

$3. 16! 

$2.  96| 

$2. 88! 

$2.  47! 

$2. 88! 

$5.  00 

$3. 15! 

3871.- 

3.  871- 

3.89 

4.  51| 

4.51! 

2.25| 

3.46| 

3. 14! 

....... 

3.16! 

2.  71 

3. 16! 

5.00 

3.61 

1872.. 

3.  83| 

4.101 

4.  58i 

4.  58i 

2.  36| 

3.  51! 

3.  22! 

....... 

3.  20! 

2.  75 

-3.  20! 

5.  00 

3.  67 

1870. . 

3.  30£ 

3.  58i 

3.  lO-i 

4.  43| 

2.21| 

3.38! 

3.18 

....... 

3. 10! 

2.  44 

3. 10! 

5.00 

3.35 

1874.. 

2.  87 

3. 17 

2.  241 

4.  48| 

2. 17 

3.  05! 

3.  29! 

....... 

2.  69! 

2.  46| 

3.14! 

5.  00 

3.  14! 

1875.. 

3.30! 

3. 13i 

2.  22! 

4.  00 

2.  22! 

2.  98! 

3.  33! 

......  - 

2.  44! 

2.44! 

3.11 

5.  00 

3. 11 

1876.. 

3.  27 1- 

3.  05| 

2.66 

3.99 

2.29 

2.  75! 

2.  99! 

....... 

2.  21| 

2.  43| 

3. 10! 

4.  22! 

3.00 

1877.. 

3.  50J 

3.  04i 

2.  82i 

3.  76| 

2.  41! 

2.  68! 

3. 19i 

....... 

2.  35! 

2.  59 

3.29! 

4.14! 

3.  07! 

1878.. 

3.  66 

2.  95| 

2.  95| 

3.  941 

2.  52! 

2.  76| 

2.  95| 

....... 

2.  46i 

2.95! 

3.45! 

4.00 

3.15 

1879.. 

3.  70 

2.  74i 

3.  50 

3.50 

2.  25 

3. 14! 

2.  75 

........ 

2.  50 

3.00 

3.50 

4.  00 

3.14! 

1880. . 

3.70 

2.  59 

3.  50 

3.50 

2.  56! 

3. 12! 

2.  55! 

......  . 

2.  50 

3.  50 

3.  50 

4.  00 

3. 18! 

1881.. 

3.  66| 

2.  72 

3.  50 

4.  00 

2.  87! 

3.50 

2.  65 

....... 

2.  50 

4.00 

4.  72! 

4.00 

3.  46| 

1882.. 

4.  00 

3. 19| 

3.50 

4.  00 

2.  50 

3.  89! 

2.  66! 

- . . . ■ o o 

3.00 

4.  00 

5.00 

5.15! 

3.  72 

1883.. 

4.  00 

3.  16i 

3.50 

4.  50 

2.  50 

4.00 

2.88! 

......  . 

3.  50 

4.  50 

5.  00 

5.  25 

3.  89 

1884.. 

4.  25 

3.  27i 

3.50 

4.  50 

2.50 

4.  00 

3.  00 

....... 

3.  50 

4.50 

5.  00 

5.41! 

3.  95 

1885.. 

4.  03| 

3.33 

4.00 

4.50 

2.50 

3.  84 

3.36! 

...an.  - 

3.50 

4.  50 

5.00 

5.  35! 

3.  99! 

1886.. 

3.  87i 

3.34 

4.00 

4.  50 

2.  56i 

4.  03! 

3.  42! 

......  . 

3.50 

3.  60 

5.00 

5.  39 

3.  93 

1887.. 

3.81i 

3.  49f 

4.00 

5.  00 

2.  37! 

4.03! 

3.56 

....... 

3.50 

4.  00 

5.00 

5.39 

4.  01! 

1888.. 

4.  00 

3.471 

4.00 

4.50 

2.41! 

4.  03! 

3.  59! 

......  . 

3.50 

4.  40 

5.00 

5.  41|- 

4.  03 

1889.. 

4.  00 

3.  531 

4.00 

5.  00 

2.  58! 

4.  02f 

3.61! 

...... 

3.50 

4.  40 

5.00 

5.77 

4. 13 

1890.. 

3.75 

3.  65i 

4.  00 

4.  95 

2.  56! 

4.  00 

3.77! 

....... 

4.00 

4.  40 

4.  50 

5.  83! 

4.13 

1891.. 

3.  71| 

3.  74i 

4.  00 

4.  95 

4.  05 

4.  00 

3.  95! 

......  . 

4.  00 

4.  40 

4.  50 

5.81 

4.  28! 

1892.. 

3.  77i 

3.  684 

4.  00 

4.95 

4.05 

4.  00 

3.  80| 

....... 

3.  60 

4.40 

4.50 

5.  83! 

4.  23! 

1893.. 

3.76i 

3.75 

4.  00 

4.  50 

4.  05 

4.  00 

3.84! 

......  - 

3.  60 

4.  40 

4.50 

5.00 

4. 12! 

1894.. 

3.70i 

3.  65i 

4.00 

4.  50 

4.  05 

4.00 

3.  93 

....... 

3.60 

4.  40 

4.50 

5.00 

4. 12! 

1895.. 

3.00 

3.  33| 

4.  00 

4.  50 

4.  05 

4.00 

3.89! 

. ...... 

3.60 

4.40 

4.50 

5.  00 

4.02! 

1896.. 

3.00 

3.291 

4.  00 

3.60 

3.  37! 

4.00 

3.79 

...... 

3.15 

4.  40 

4.50 

5.00 

3.82! 

1897.. 

3.00 

3.451 

4.  00 

3.  20 

3.39| 

4.  00 

3.63! 

....... 

2.  50 

4.40 

4.  50 

5.  00 

3.  73! 

1898.. 

3.00 

3.  401 

4.  00 

3.  20 

3.  37! 

4.00 

2.  76| 



2.  25 

3.20 

4.50 

5.00 

3.51| 

CABINETMAKERS. 


1870. . 

1.  87! 

2.47 

2.84-1 

1.78! 

2.88! 

1.68 

1.  81! 

$2. 40! 

1.  92 

1.73 

2. 14 

1871.- 

1.92 

2.  60 

2.  98 

1.  65! 

2.71 

1.83! 

1.92 

2.  63| 

2. 12! 

1.88 

....... 

2.  23! 

1872.. 

2. 18! 

2.  64! 

2.91 

1.68 

3.  05! 

1.86! 

2.03 

2.  67! 

2. 16! 

2.03! 

2.  32! 

1873.. 

2.  23| 

2.61 

2.  75 

1.62! 

2.  66! 

1.  58! 

1.  95! 

2.  58| 

2. 10! 

1.97 

2.  20! 

1874.. 

2.09 

2.  53 

2.  73f 

1.04! 

2.  91! 

1.  60! 

2.  02 

2.  69! 

2. 12| 

2.02 

....... 

2.  23! 

1875.. 

2.  08|- 

2.41| 

2.  33! 

1.63 

3.00 

1.59| 

2.  00 

2.40 

.......  _ 

2. 17 

2.00 

2. 16! 

1876.. 

2.17| 

2.  23| 

2.21| 

1.  74! 

2.  99! 

1.63 

1.  99! 

1.  99! 

......  - 

2.16! 

1.  99! 

2.11! 

1877.. 

2.  28! 

2.12! 

2.  30! 

2.  00 

3.  13! 

1.  76! 

2. 13| 

1.88! 

....... 

2.  29! 

2. 11! 

....... 

2.  20! 

1878.. 

2.  24! 

1.96! 

2,  39! 

2.  05! 

3.04 

1.85 

2.  40i 

1.97! 

......  - 

2.40! 

2.  22 

.....  . 

2.  25! 

1870.. 

2.  28| 

2. 17! 

2.  35 

1.  87! 

3.  08! 

1.  93! 

2.  45! 

2.  00 

....... 

2.44! 

2.25 

2.  28! 

1880.. 

2.17! 

2.  18-1- 

2.  65 

1.  87! 

2.  87! 

1.93f 

2.  46! 

2.00 

......  - 

2.47! 

2.  25 

2.28| 

1881.. 

2.  27! 

2.  53! 

2.  42! 

1.  90 

2.  87! 

2.22 

2.  42 

2.50 

......  - 

2.  47! 

2.25 

2.  38! 

1882.. 

2.25 

2.  54! 

2.52! 

1.  76| 

2.  87! 

2.  23 

2.46! 

2.  50 

2.47! 

2.  25 

2.  38! 

1883.. 

2.  23! 

2.  65 

2.37 ! 

1.  68! 

2.  55 

2.  23 

2. 42! 

2.75 

......  - 

2.  47! 

2.25 

2.36! 

1884.. 

2.  25|- 

2.  65! 

2.  27! 

1.  68! 

2.  87! 

2.  28! 

2.45| 

2.  50 

......  - 

2.  47! 

2.  25 

2.  37 

1885.. 

2.  27| 

2.  56| 

2.  35 

1.60! 

3.  06! 

2.29 

2.  48! 

2.  50 

......  - 

2.  47! 

2.25 

....... 

2.38! 

1886.. 

2.  27| 

2.  65! 

2.  47! 

1.  87! 

2.  75 

2.  29 

2.  51! 

2.25 

......  . 

2.47! 

2.  25 

2.  38 

1887.. 

2.  26! 

2.  55 

2.  42! 

1.  69 

2.  53! 

2.  28! 

2.  52 

2.  37! 

....... 

2.  60! 

2.  25 

2.35 

1888.. 

2.25 

2.  42! 

2.  40 

1.  71| 

2.  66| 

2.  29 

2.51 

2.83! 

......  . 

2.  60! 

2.  25 

2.  39! 

1889.. 

2.  28f 

2.  53! 

2.  37-1 

1.  71 

2.  62! 

2.  27| 

2.  49| 

2.87! 

......  - 

2.  60|- 

2.31! 

2.41 

1890.. 

2.26 

2.  55! 

2.  35 

1.74! 

2.83! 

2.24! 

2.44! 

2.  87! 

o a a a . . - 

2.  60| 

2.  50 

2.44! 

1891.. 

2.27 

2.  42! 

2.  37! 

1.73! 

2.  75 

2.  23! 

2.  50| 

2.  87! 



2.  60! 

2.  50 

2.  43 

1892.. 

2.  28! 

2.  p! 

2.35 

1.  79 

2.  91! 

2.17! 

2.49! 

3. 12! 

......  - 

2.  58! 

2.  50 

2.  47! 

1893.. 

2.  25 

2.  491 

2.  37! 

1.69! 

2.  54! 

2.  14! 

2.  57! 

3.00 

......  . 

2.  59! 

2.25 

2.  39! 

1894.. 

2.  26! 

2.50! 

2.  321 

1.66! 

2.  34 

2. 14! 

2.  55! 

2.75 

....... 

2.  57! 

2.  25 

2.  33| 

1895.. 

2.  27! 

2.  50! 

2.  32! 

1.54! 

2.40! 

2. 11! 

2.  53! 

2.62! 

....... 

2.57! 

2.25 

......  - 

2.31! 

1896.. 

2.  20| 

2.  52! 

2.  30 

1.  54! 

2.  37! 

2.  50 

2.  53| 

2.75 

...... 

2.  53 

2.  25 

2.  35| 

1897.. 

2.  22! 

2.  53! 

2.  32! 

1.53 

2.  25 

2.  42! 

2.  53| 

2.75 

......  - 

2.43! 

2.25 

2.  32! 

189S. . 

2.  22! 

2.  62| 

2.  32! 

1.  52! 

2. 12-1 

2.44 

2.  44! 

2.  50 



2.  51 

2.  25 



2.  29! 

WAGES  IN  THE  UNITED  STATES  AND  EUROPE.  (*73 

Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 

tlie  American  Almanac  for  1879,  have  been  used,  as  follows:  1870,  $121.3;  1871,  $110.7:  1872,  $109.1; 
1873.  $112.7:  1874,  $111.4:  1875,  $112.5;  1876,  $112.8:  1877.  $106.2,  and  1878.  $101.4.] 

CARPEXTE  R§, 


1 

Tear. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

Tew 

Or- 

leans. 

Aew  j 
York. 

Phila- 

del- 

phia. 

Pitts-  : 
hnrg 
and 
Alle- 
gheny. 

[Rich- 

mond. 

St. 

Louis. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870 .. 

$2. 12 

$2. 13i 

$2. 12i 

$2.  01! 

$2,341 

$2.  874 

$2.  42 

$2. 20 

$1.  871 

$2.  88* 

$1.  57* 

$3.  851 

$2.  36f 

1871.. 

2.  32 

2.  35 

2.  61! 

2.  25$ 

2.  564 

3. 15 

2.  621 

2.  361 

2. 01! 

3.164 

1.711 

3. 80 

2.  57f 

1872.. 

2.37J 

2.  29! 

2.  58-i 

2.28! 

2.  594 

3.m 

2.66! 

2.  35 

2.  23 

3.  20! 

1.60! 

3.  79 

2.60 

1873.. 

1.674 

2.2li 

2.  27! 

2.  364 

2.  50| 

3.  09! 

2.  56! 

2.  29 

2.  20! 

3. 10* 

1.  554 

3.85! 

2. 47! 

1874.. 

1. 87 

2. 19| 

1.94! 

2.24 

2.511 

3. 164 

2.  55* 

2.  23! 

2. 16! 

3.141 

1.  57 

3.784 

2. 45 

1875.. 

1.86 

1.  91 J 

1.  964 

2. 181 

2.  49 

3.04! 

2.401 

2.16! 

2.19 

3.11 

1.  554 

3.  61 

2.  37| 

1876.. 

1.75! 

1.92! 

1.  91 

2.171 

2.  361 

2.  994 

2.  20f 

1.  731 

2.  231 

3.101 

1.  551 

3.  4 5 

2.  30! 

1877.. 

1.  87 

1.  62 

2. 10! 

2. 17! 

2.  511 

3. 104 

2.  09! 

1.  85! 

1.  761 

3.  294 

1.64! 

3.  73! 

2.  31i 

1878.. 

1.  95± 

1.664 

2. 11 

2.  20 

2.  641 

3.30! 

1.981 

1.  71! 

1.  55! 

2.  76i 

1.  974< 

* 3.50 

2.  28 

1879.. 

2. 14§ 

2.00 

2.23! 

2.01! 

2.69 

3. 37! 

2.  09! 

1.  8]  4 

1.50 

2.  80 

2.  00 

3.  50 

2.34! 

1880.. 

2. 15i 

2.  29i 

2.  20 

1.  87! 

2.681 

3.40! 

2. 18 

2.114 

1.41! 

2.  80 

2.  00 

3.35 

2.  371 

1881.. 

2.  234 

2.  32J 

2.37! 

2.13! 

2.  464 

3.  434 

2.  50 

2.28! 

1.  75 

2.80 

2.25 

3.  374 

2.  494 

1882.. 

2.31 

2.  35| 

2.314 

2.  30! 

2. 481 

3. 48! 

2.741 

2.  48 

1.  77 

2.  80 

2.  25 

3.  311 

2.  55 

1883.. 

2.29! 

2.  41| 

2.  32! 

2.  461 

2.  531 

3.  484 

2.761 

2.  47! 

1.94! 

2.  80 

2.  25 

3.26 

2.  58! 

1884.. 

2.  40 

2.  414 

2.  39! 

2.  49 

2.43^ 

3.494 

2.  78! 

2.  51! 

1.94! 

2.  80 

2.  25 

3.  291 

2.  601 

1885. . 

2.42i 

2.  42 

2.  35! 

2.  32! 

2.50 

3.  48! 

2.80! 

2.444 

1.894 

2.  80 

2.25 

3. 16| 

2.  571 

1S86. . 

2.  39| 

2.454 

2.  44! 

2.  24! 

2.  50 

3. 491 

2-73! 

2.451 

1.  77! 

2.80 

2.  25 

3.  09! 

2.  554 

1887.. 

2.  41| 

2. 40! 

2. 48 

2.  25! 

2.  50 

3.  494 

2-  744 

2.  364 

1.  75 

2.  40 

2.  25 

3.  27| 

2.52! 

1888.. 

2.  41| 

2.474 

2 47^ 

2.284 

2.  50 

3.49| 

2.  70* 

2.491 

1.964 

2.40 

2.  25 

3.26! 

2.56 

1889.. 

2.  40 

2.  444 

2.  32 

2.  20 

2.  46! 

3.  49* 

2.  . 54 

2.581 

1.831 

2.  40 

2.  25 

3.  32 

2.54 

1890.. 

2.  43 

2.  52 

2.  29- 

2.  014 

2.  50! 

3.481 

2-  74* 

2.  62 

2.19* 

2.  80 

2.  25 

3.24 

2.591 

1891.. 

2.  41 

2.  52 

2.581 

2. 10 

2.  32! 

3.49 

2. 

2.641 

2.  22 

3. 18 

2. 17! 

3.  27! 

2.64| 

1892.. 

2.  424 

2.  484 

2.  594 

2. 19! 

2.  32 

3.  49! 

2.  831 

2.  65 

2. 15! 

3.20 

2. 16| 

3.  261 

2.  65 

1893.. 

2.  4 If 

2.  52 

2.  96 

2.  30 

2.  27! 

3.49| 

2.  78! 

2.  60! 

2. 17! 

3.  20 

2.00 

3.  29! 

2,  67 

1894.. 

2. 43 

2.  47| 

2.  94| 

1.99! 

2.  32 

3.  49| 

2.  79 

2.37 

2.  20 

3.20 

2.00 

3.  27! 

2.  62i 

1895.. 

2.  39! 

2. 47! 

2.  69| 

1.99| 

2.  324 

3.  49! 

2.  82 

2.31 

2. 17! 

2.  80 

2.  00 

3.  20! 

2.  55! 

1896.. 

2.41 

2.  46 

2.54 

1.87! 

2.31 

3.49! 

2.  771 

2.334 

2.  024 

2.  80 

2.00 

3.  21| 

2.  52 

1897.. 

2. 43i 

2.54 

2.  671 

1.  94! 

2.  324 

3.  49! 

2.111 

2.  36 

2. 17! 

2.  80 

2. 14 

3. 151 

2.  56! 

1898. . 

2. 41f 

2.54 

2.  43! 

1 

1.85| 

2.  33| 

3.49! 

9 7 

,£>4 

2.  271 

2.17f 

1 

2.  80 

2. 14 

3. 13 

2,  52! 

C O UP 0*1  TOI1S. 


1870.. 

2.  47J 

2.  264  2.  884 

2.  78! 

2.47! 

2.53 

2.58! 

2. 74!  2. 36! 

1.  23J 

3.  41i 

2.  52* 

1871.. 

2.  71 

2.  51!  3. 16| 

3.  27 

2.71 

2.765 

2.  76* 

3. 01  2. 57| 

1. 354 

3. 45 

2.75* 

1872.. 

2.  75 

2.  564  3.  20| 

3.294 

2.  75 

2.  80 

2.  75! 

3. 054  2. 62! 

1.37* 

3.  36 

2.  77* 

Is73. . 

2.  664 

2.  44  3. 10* 

3.  234 

2.664 

2.  724 

2.66! 

2. 95!  2. 54 

1.  48 

3.  45J 

2.  72 

1874.. 

2.  69J 

2.  56  3. 14! 

3.20! 

2.  69! 

2.594 

2.  71* 

2. 99!  2- 57! 

1.  49* 

3.  48 

2.  74 

18(5.. 

2.66! 

2.  50!  3- 11 

3.  30! 

2.  66! 

2.  58 

2.53 

2. 96!  2. 534 

1.48! 

3.  544 

2.  71! 

1876.. 

2.  66 

2. 40  3. 10! 

3.  254 

2.  66 

2.  80 

2.43! 

2. 36*  2. 55| 

1.47! 

3.  41! 

2.  64| 

1877.. 

2.54! 

2. 58!  3.  29* 

3.  36* 

2.  824 

2.  84 

2.48! 

2. 51  2. 694 

1.64! 

3.  35* 

2.  74 

1618.. 

2.  664 

2.  62  2.  95! 

3.15 

2.  95! 

2.85 

2.  41| 

2. 63  2. 81| 

1.724 

3.  40! 

2.  74* 

1879.. 

2.  70 

2.  52f  3.  00 

3.  25 

3.  00 

2.97 

0 27a 

2. 60S  2. 89| 

1.75 

3.37| 

2.  76* 

1880.. 

2.  70 

2.  57!  3.  00 

3.31 

3.00 

2.  98 

2. 334 

2. 664  2. 92! 

1.  75 

3.28* 

2.  77* 

1881.. 

2.  70 

2.  61  3.  00 

3. 184 

3.00 

2.  95 

2.  524 

2. 66§  2. 934 

1.  75 

3.28* 

2.  78! 

1882.. 

2.  70 

2.  75!  3.  00 

3.21! 

3.00 

2.  74 

2.  82 

2. 66|  2. 92 

1.  75 

3.  334 

2.  81 

1883.. 

2.  70 

2.84!  3.00 

3.19! 

3.  00 

2.  74! 

2.  764 

2. 66§  2. 92 

1. 75 

3.27' 

2.  80* 

1881. . 

2.  70 

2.  70  3.  00 

3.  20| 

3.00 

3.024 

2.  79 

2. 60S  2. 92! 

1. 75 

3.  31! 

2.  82* 

1885.. 

2.  70 

2.  70!  3.  00 

3. 13* 

3.  00 

3.  03 

2.  71! 

2. 66§  2. 92! 

1.75 

3.49 

2.  82! 

1886.. 

2.  70 

2.  714  3.  00 

3.11! 

3.  00 

3.  02! 

2.  61 

2. 664  2. 89 

1.  75 

3.41! 

2.  80f 

1887.. 

2.  70 

2.  69|  3.  00 

3.12! 

3.00 

3.  02* 

2.68! 

2. 66§  2. 8S! 

1.  75 

3.44* 

2.81* 

1888.. 

2.  70 

2.  67!  3.  00 

3.  08§ 

3.00 

3.  024 

2.  65! 

2. 66f  2. 88 

1. 75 

3.43! 

2.  80! 

1889.. 

2 70 

2.  68  3.  00 

3.  10| 

3.00 

3.  03! 

2.  56* 

.......  2. 66§  2.88 

1. 75 

3.  41! 

2.  80 

1890.. 

2.  70 

2.  654  3.  00 

3. 15! 

3.  (X) 

3.  054 

2. 66£  2. 88! 

1.78* 

3.  37! 

2.  79! 

1891.. 

2.  70 

2.  73!  3.  00 

3.09! 

3.  00 

3.08! 

2.214 

2. 66!  2. 88 

1.  78* 

3.24* 

2.  76* 

1892.. 

2.70 

2.  67!  3.  00 

3.09! 

3.  00 

3.09! 

2.30! 

2. 66S  2. 88 

1.  85! 

•»  Of)  1 

0.  oZn 

2.78! 

1893.. 

2.  70 

2.  66!  3.  00 

3. 11 

3.  00 

3.10! 

2.  34f 

2. 66|  2. 87 

1.85| 

3. 23* 

2.  77! 

1891.. 

2.  70 

2.  64*  3.  00 

3.08! 

3.00 

3 09! 

2.  26| 

2. 66§  2. 89! 

2.  094 

3.31 

2.  79* 

1895.. 

2.70 

2.  60|  3.  00 

3. 094 

3.00 

3.074 

2.  35* 

2. 66|  2. 90! 

2.  25 

3.  26 

2.81 

1896.. 

2.  70 

2,  63!  3.  00 

3.07 

2.  78 

3.14 

2.  31 

2. 66S  2. 91 

2.  50 

3.35* 

2.  82* 

1897.. 

2.  70 

2.  634  3.  00 

3.  08 

2.  73 

3.11| 

2.18! 

2. 66j  2. 92! 

2.  50 

3.  25 

2.  80 

1898.. 

2.  70 

2.  62!  3.  00 

3.07! 

2.  73! 

3. 12* 

2.33! 

2. 66|  2. 92! 

2.50 

3.28 

2.  SI* 
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Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 


[The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

CONDUCTORS,  RAILR©A1>. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

Few 

Or- 

leans. 

Few 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Rich- 

mond. 

St. 

Louis. 

St. 

Paul. 

1870 . . 

$3.  17 

$3.  95  ‘ 

$2.  71 

$2.  53 

1871.. 

' 3.  47! 

4.  33 

'2.  97 

2.77 

| 

1872. .1 

3.  52! 

4.  39! 

3.  on 

2.  81 

I 

1873. J 

3.41! 

4.  25| 

2.  91! 

2.  7% 

I 

1874.. ! 

3. 10! 

4.  30| 

2.  95* 

2.  75! 

1875.  J 

3.  07| 

3.  75’ 

2.  92! 

1 

2.  72$ 

1876 . . 

3.  07" 

3.40 

2.  914 

2.  72 

1877.. 

3.  62 

3.  61 

3.0% 



2.  88| 

1 

1878.. 

3.  79! 

3.  78! 

3.  24-1- 

3.  02| 

1 

1879.. 



3.  84! 

3.  834 

3.  28| 

3.  06! 

i 

1880.. 

3.  814 

3.  78! 

3.  28| 

3.  06| 

I 

1881. . 

3.  844 i 

3.  784 

3.  28! 

3.  061 

i 

1882.. 

3.  844 

3.  79| 

3.  28| 

3.  06| 

1 

1883.. 

3.844 

3.  91" 

3.  28! 

3.  06| 

1 

1884.. 

3.  844-! 

3.  91 

3.  28| 

3.  06| 

l 

18S5 . . 

3.  844  

4. 104 

3.  28| 

3.  oef 

1 

1886.. 

3.  844 

4. 1 0| 

3.  28$ 



3.  06i 

' ... 

1887 

3.  844  

4.  204 

3.  28$ 



3.  06| 

1888 

3.  84! 

4.  204 

3.  28$ 

3.  06 



1889 

3.  84! 

4.  204 

3.  28$ 

3.  00 

1890.. 

3.  84! 

4.  21" 

3.  434 

3.  00 

1391.. 

3.  84-| 

4.  30! 

4. 11" 

3. 16 

1892.. 

3.  84! 

4. 12~ 

4.  27! 

% 

3.  02 

1893 

3.  84|- 

4. 12 

4.  97 

3. 14 

1894 

3.  84! 

4.  024 

3.  96j 

3.  25 

1895 

3.  84! 

4.  26| 

4.  57! 

3. 12 

1896.. 

3.  84! 

4.  14| 

4.  91f 

3.  05 

1897.. 

3.  84! 

4. 10! 

5.  04* 



....... 

3.  05 

1898.. 

3.  84! 

4.  18$ 

4.  641 

3.  05 

! 

San 

Fran- 

cisco. 


$4.  79 j 
4.  334 
4.  31| 
4 32 
4.34 
4.  33J 
4.  33| 
4.  334 
4.  29| 
4.29! 
4.  304 
4.  .294 
4.  26§ 
4.  28| 
4.  30| 
4.  304 
4.30! 
4.  30! 
4.  304 
4.  31-1 
4.31 
4.51| 
4.  51| 
4.  50! 
4.49 
4.48 
4.  46 
4.  44| 


Aver- 

age. 


$3.43 
3.  57! 
3.  61! 
3.  52! 
3.49" 
3.  36! 
3.  28| 
3.51 
3.  62! 
3.66! 


4.43| 


74! 


3.  65! 
3.  65-1 
3.  65! 
3.68 
3.  68-i 
3.  72! 
3.  72! 
3 

3.74 
3.  73 
3.76 
3.  98! 
3.  954 
4. 11! 

3.  91! 

4.  05! 
4.  08! 
4.09! 
4.  03! 


ENGV1VEEB8,  RAIXjROAD. 


1870  

3. 17 

2 51! 

1871..  

3.47! 



2.  884 

1872 

3.  524 

3.  444 

1873 

3.41! 

3.70 

1874 

3. 10! 

3.  74! 

1875 

3.  07! 

3.46 

1876 

3.07 

3.  56! 

1877.. 

3.  62 

3.79 

1878. . - 

3.  79! 

3.  97 

1879 

3.  844 

4.  024 

1880.. : 

3.  844 

; ; 

4.  024 

1881  

3.  844 

4.  024- 

1882 

3.  844 

4.16" 

1883.. 1 

3.  844 

4.  024 

1884.. i 

3.  844 

4.  02-| 

1885.. | 

3.  84| 

4.294 

1886 

3.  844 

4.  294 

1887 

3.  844 

4.  29|- 

1888 

3.  844 

4.  294 

1889 

3.  844 

4.  42f- 

1890 

3.  844 

4.42! 

1891 

3.  844 

4.  42! 

1892 

3.844 

4.  69! 

1893 

3.84| 

4.  96i 

1894 

3.  844 

4 22! 

1895 

3.  844- 

3.  984 

1896.. 

3.  844 

. _ _ 

4.  22! 

1897 

3.  84-4 

4.  22! 

1898 

3.  S44 

4.  22! 

3. 11! 

3.  411 
3.  46! 

3.35! 

3.  39! 

3.  36 
3.  35 
3.56 
3.  72|- 
3.  78 
3.  78 
3.78 
3.78 
3.  78 

3.78  

3.  78  ! 

3.78  


3.  78 


3.78  

3.78  

3.78  

4.  29! 

5.24  

5. 15! 

4.  23! 

5.  51! 

5.  98!' 

5.43  ! 

4.95  


$2.86 
3.30! 
3.  56 
3.64 
3.  20|- 
3.  31! 
3.44 
3.  65! 
3.  39| 
3.  40| 
3.  73 
3.  88! 
3.  56! 
3.  58! 
3.  65 
3.  654 
3.  601 
3.  59 
3.  72! 
3.  70! 
3.77 
3.  65! 
5.  22! 
5.  08! 
5.  21! 
5.  08! 
5.  07! 
5. 14| 
5.  30 


2.  91! 
3. 19 
3.23! 
3. 13! 
3. 17" 

3. 14 
3. 13! 

3.  32! 
3.  48! 
3.  53! 
3.  53! 
3.53! 
3.  53-! 
3.  53! 
3.53! 
3.  53! 
3.  53! 
3.  53-! 
3.78 
3.78 
3.  78 

3.  88 

4.  00 

4. 14 
4.04 
4.09 
4.13 
4. 13 
4.13 


4.  79-! 
4.  60! 
4.  58! 
4.  59" 
4.61 


4.  60! 
4.  60! 
4.  60! 
4.57| 
4.  57-! 
4.  571 
4.  56! 
4.  53| 
4.  55! 
4.  57-1 
4.  57! 
4.  57 
4.  57! 
4.57! 
4.58 


4.  57! 
4.  59 
4.  59 


4.  58-! 
4.  57f 
4. 11! 
4.11! 
4. 10| 
4. 10! 


3.  22| 
3.48 
3.  63| 
3.64 
3.  53! 
3.  491 
3.52! 
3.76 
3.  82! 
3.86" 
3.  91-! 
3.  93| 
3.  90! 
3.  88| 
3.  90! 
3.  94£- 
3.  93£- 

3.  93! 
4.00" 

4.  02 
4.  03 
4. 11! 
4.  00 
4.  63 
4.  35! 
4.  44 
4.  56! 
4.48! 
4.42-! 
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Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 

; the  American  Almanac  for  1879.  have  been  used,  as  follows:  1870.  $121.3;  1S71,  $110.7:  1872,  $109.1; 

1873.  $112.7:  1874.  $111.4:  1875.  $112.5:  1876.  $112.8:  1877.  $100.2.  and  1878,  $101.4.] 


FiBElIE.\,  RAILROAD. 


Year. 

1 

Balti- 

more. 

1 

Bos- 

ton. 

Chi- 

cago. 

Gin-  New  Xew 

C1;!:  , 0r-  York, 

nati.  leans. 

Phila- 
del- 
phia . 

Pitts- 
burg -r,.  , 

151 

gheny. 

St. 

Louis. 

St. 

Paul. 

San 
F ran- 
ciseo. 

Aver- 

age. 


1870. 

1871. 

1872. 

1873. 

1874. 

1875. 

1876. 

1877. 

1878. 

1879. 
188  J. 
1831. 
1882. 
1883. 
1S84. 

1885. 

1886. 

1887. 
1S88. 

1889. 

1890. 

1891. 

1892. 

1893. 

1894. 

1895. 
1890. 

1897. 

1898. 


$1.  G5  $1.50  $1.  764 


1.80J 

1.83i 

1.  774 

1.  614 

...  1.644 

. . . 1.  93| 

...  1.724 

. ..  1.89? 

1.93  

1.06  

1.89| 

1.92  

....... 

1.  60' 

1.  594 

1.881 

1.  974 

2. 00'  

2. 00  

...  1.75’ 

. . . 1. 804 

...  1.914 

. . . 2.  003 

. . . 2.  03| 

. . . 2.  03| 

1.90  

1.  894  

2.  OH 

2. 103 

2. 13i 

2. 133 



2.00  

2.00  

2. 00  

...  2.034 

...  2.10f 

...  1.954 

2. 133 

2.133 

2.  lot 

2 00 

1 954 

2 134 

2.  00  

.. . 2. 08§ 

2. 133 

2.00  

...  2.084 

2. 131 

2.00  

. . . 2.  044 

2. 13| 

2.00  

...  2. 03f 

2. 133  

2.00  

...  2. 33f 

2.13J , 

2.00  

. . . 2.  33J 

2. 134 

2.00  .... 

. . . 2.  43| 

2.  34 j 

2.00  .... 

2. 584 

3.  Ilf 

2.00  

...  2.73i 

2.  804  



2.00  

...  2.32± 

2.36  

....... 

2.00  

...  2.133 

2.  98f 

2.  ( 0 . . . . 

3. 254  

2.00  

2. 97f  

2.  0j  

o 301. 

2.  G2f 

$1. 

56f 

$0. 

94$ 

$3. 

OG? 

i?l. 

75 

1. 

904 

1. 

04  

O 

61 

1. 

82f 

1. 

91 

1. 

054  

O 

594 

1. 

8SJ 

1. 

86 

1. 

02  

9 

594 

1. 

81J 

1. 

65f 

1. 

034  

9 

614 

1. 

79 

1. 

65 

1. 

02± 

2 

61 

1. 

75§ 

1. 

654 

1. 

02  

9, 

61 

1. 

76f 

1. 

• 6j 

1. 

084  . . 

9 

61 

1. 

37f 

1. 

83 

1. 

134 

•1 

584 

i. 

94 

1. 

90 

1. 

15  

2 

584 

1. 

96f 

1. 

80f 

1. 

15  

0 

58 

1. 

95f 

1. 

78  J 

1. 

15  

0 

56J 

1. 

94f 

1. 

S5f 

1. 

15  

2 

54  j 

1. 

964 

1. 

844 

1. 

15  

2. 

56 

1. 

94f 

1. 

8L 

1. 

15  ' 

2. 

58 

1. 

94 

1. 

804 

1. 

,15  

9 

57f 

1. 

96 

1. 

80 

1. 

15  

2. 

57f 

1. 

95  J 

1. 

834 

1. 

,15  

2 

V 

1. 

95  f 

1. 

844 

i, 

16  

2 

58 

1. 

96 

1. 

86f 

i. 

,16  

2. 

584 

9 

01| 

1. 

834 

1. 

33  

0 

584 

2. 

03f 

1. 

- 

1. 

47 

2. 

59f 

HI 

9 

71 

1. 

.42  

9 

594 

9 

404 

9. 

03 

1. 

50  

*> 

59f 

0. 

27f 

2. 

84f 

1. 

52  

0 

584 

0 

27f 

n 

1 < 

1. 

,51  

9 

324 

2. 

29f 

61 

1. 

48  

2. 

31f 

2. 

33 

O 

69 

1. 

,48  

0 

31  i 

9 

29f 

9 

82 

1. 

.48  

0 

314 

9 

26 

HOI)  CARRIERS. 


1870..  $2.1 7f 

1.77| 

$1.  23f 

2.  26f 

1.  23f 

$1.  953 

$2. 06  

1.03 

$1.  304 

$1. 23f 

3.00 

1.  751 

1871..  2.44 

1.95 

1.  354 

2.71 

1.  354 

2. 15j 

2.  144 

1.13 

1.43 

1.354 

3. 00 

1.  91 

1872..  2.444 

1. 98f 

1.374 

2.  75 

1.  374 

2. 194 

2.12  

1. 144 

1.45 

1.374 

3.00 

1.  93 

1873..  2.33 

1.88J 

1.33 

2.  G6f 

1.  33 

2.114 

2.04  

1.11 

1-  17f 

1.  33 

3. 00 

1.  S4| 

1874..  1.24 

1.82 

0.  89f 

2.  69| 

1.34f 

1.  794 

2.  09| 

1.01 

1. 18f 

1.  34? 

'3.  00 

1.674 

1875..  1. 28f 

1.76 

0.  944 

2.444 

1.33f 

1.  77f 

2.  044  

0.89 

1. 174 

1.33? 

3.  00 

1.634 

1876..  1.394 

1.  664 

0.93 

2.43f 

1.33 

1.  714 

1.  904  

0.  88f 

1. 18j 

1.33 

2.  63i 

1.58f 

1877..  1.57 

1.  75f^ 

0.944 

2.  354 

1.4LI 

1.  68 

1.  97f 

0.  94f 

1.261 

1.414 

2.  624 

1.63 

1878..  1.74 

L 99 J 

1.  48 

2.  464 

1.48 

1.  73f 

1.  97J 

0.984 

1.57f 

1.724 

2.  354 

1.774 

1879..  1. 73| 

2.  00 

1.50 

2.25 

1.  50 

1.  85 

1.85  

1.  00 

1.61 

1.  75 

2.  70 

1.79| 

1880..  1.724 

1.95 

1.  50 

2.25 

1.  50 

2.  03 

1.  894  

1.00 

1.  83f 

1.  91f 

2.  50 

1.  82f 

1881 . . 1.  73| 

1.  75 

1.  50 

2.  50 

1.  50 

2.  25 

1.81? 

1.00 

2.  G24 

1.  8 9f 

2.  50 

1.  914 

1882..  1.6l| 

1.  84f 

1. 50 

2.50 

1.50 

2.  42? 

1.  85? 

1.124 

2.  58f 

2.00' 

3.00 

1.99| 

1883 . . 1. 75 

1.93a 

1.50 

2.  75 

1.50 

2.  414 

1.964  

1.  25 

2.  82i 

2.  00 

3.00 

2.08 

1884..  1.75 

1.97f 

1.  75 

2.  75 

1.  5p 

2.  38? 

2.  0GJ 

1.25 

2.  -2 

2.  00 

3.00 

2.m 

1885..  2.  22 J 

1.874 

1. 75 

2.  75 

1.  50 

2.  34i 

2- 12|  

1.25 

2.  844 

2.  00 

3.  00 

2.15 

1886..  2.124 

1.  924 

1.  75 

2.75 

1.  50 

2.  394 

2.  33f 

1.25 

2.  26 

2.  00 

3.  00 

2.  Ilf 

1887..  2.344 

2.  024 

1.75 

2.  50 

1.50 

2.  39? 

2.50  

1.25 

2.  46 

2.00 

3.  00 

2. 15f 

1838 . . 2. 38f 

2.07 

1.75 

2.  50 

1.  50 

2.  39f 

2.50  

1.25 

2.  90 

2.00 

3.00 

2.  204 

1839..  2.374 

2.  04f 

1. 75 

2.  50 

1.50 

2.444 

2. 50  

1.25 

2.  86 

2.  00 

3.00 

2.  20i 

1890..  2.37s 

'2.  05f 

1.  75 

2.  52 

1.  50 

2. 42f 

2.50  

1.35 

2.  S6 

2.  00 

3.00 

2.  21i 

1891..  2.  36-: 

2.  044 

1. 75 

2.474 

1.35 

2.  33f 

2.50  

1.  35 

2.  90 

1.85 

3.00 

2. 17| 

j 892 . . 2.  37| 

2.  234 

1. 75 

2.474 

1.  35 

2.  40 

2.50  

1.25 

2.  90 

1.  874 

3.00 

2.191 

1893..  2.14 

2.  22 

-L  • | O 

2.811 

1.35 

2.  40 

2.59  

1.25 

2.88 

1.  75 

3.00 

2. 18f 

1894..  2.20 

2. 1S4 

3. 75 

2.  50 

1.  35 

2.40 

2.  50  

1.25 

2.  84 

1.  75 

3.  CO 

2. 15f 

1895..  1.93f 

2.  00 

1.  50 

2.  50 

1.35 

2.40 

2.  50  

1.25 

2.  50 

1.  75 

3.  CO 

2.  06i 

1896..  1. 93f 

1.SS4 

1.50 

2.  00 

1,  35 

2.40 

2.25  ; 

1. 124 

2.  70 

1. 75 

3.  00 

2.00 

1897..  1.90-f 

2.60 

2.  00 

2.00 

1.  35 

2.40 

2.25  

1.  00 

2.  68 

1. 75 

3.00 

2.03 

189S. . 1.89 

1.  96  J 

2.  00 

2.00 

1.35 

2.  40 

2.00  

1.  00 

2.70 

1.  75 

3.  00 

2.  00| 
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Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 


[The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

IB0N  IHOLDER8. 


Y ear. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Rich- 

mond. 

St, 

Louis, 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$1.  83! 

$3.  48| 

$2.  .52f 

$2. 74f 

$2. 83i 

$1.95 

$2.  22 

$2.  47! 

$2. 24| 

$3.  7 If 

$2.  6O4 

1871.. 

2.  00| 

3.  32i 

3.07 

3.01 

2.  934 



2.  24 

2.  34 

2.  71 

2.  46i 

3.  35! 

2.744 

1872.. 

2.  03f 

3.  20| 

3.  04 

3.051 

3.  02-4 

2.36 

2.  444 

2.  75 

2.  49| 

3.  52f 

2.794 

1873.. 

1.971 

3. 10i 

2.  99i 

2.  95| 

2.  88i 



2.  29-4 

2.  32 

2.  44 

2.41! 

3.  674 

2.  7uf 

1874.. 

1875.. 

1.951 
1.  931 

2.  80-i 
2.59 

2.81| 
2.  62| 

2.  50| 
2.37 

3.06J 
2.  89 



2.33! 
2.  20! 

2. 13 
1.  964 



2.  46! 
2.  44-4 

2.  444 
2.424 

3.  59! 
3.  58! 

2.61! 
2.  50! 

1876.. 

1.93 

2.  35i 

2.371 

2.  26i 

2.  55 

....... 

2.  05 

1.  844 

....... 

2.35 

2.41 

3.  52! 

2. 

1877.. 

2.  05 

2.  50| 

2.  45i 

2. 19| 

2.  70 J 



2.  04-i 

2.  06| 

2.354 

2.  56 

3.50 

2. 444 

1878.. 

2.  14| 

2.  62f 

2.  48 

2.  30 

2.  83i 

2.  06i 

2. 15| 

. ...... 

2,  464 

2.  68 

3.50 

2 524 

1879.. 

2. 17| 

2.  47i 

2.  464 

2.  21 

2.  75 



2.  10-4 

2.02! 

2.  50 

2.  71! 

3.424 

2.  48| 

1880.. 

2. 17J 

2.  43| 

2.  551 

2.  53 

2.75 

... 

2.  201 

2.384 

....... 

2.40 

2.  71! 

3.50! 

2.  56! 

1881.. 

2.17| 

2.  38i 

2.  72-1 

2.  711 

2.75 

....... 

2.  33-1 

2.  60! 

. _ . 

2.  35 

2.  71| 

3.41 

2.  61| 

1882.. 

2.  2Ji 

2.301 

2.  711 

2.  72 

2,  80 

...... 

2.  301 

2.  56! 

2.40 

2.  72 

3.40 

2.614 

1883.. 

2.  23| 

2.  50 

2.671 

2.  76 

2.  87i 

....... 

2.  48 

2.  53! 

2.  50 

2.  71! 

3.491 

2.  67| 

1884.. 

2.  23i 

2.  46J 

2.  60 

2.  771 

2.80 

2.524 

2.  544 

....... 

2.50 

2. 71! 

3.45 

2.  66! 

1S85. . 

2.  23i 

2.471 

2.  65 

2.  55 

2.  75 

2.39 

2.  39 

2.40 

2.  72| 

3.  41|- 

2.59| 

1886.. 

2.  231 

2.  35i 

2.  6I-1 

2.  53! 

2.  56| 

2.  58| 

2.  40! 

2.40 

2.71| 

3.47! 

2.58! 

1887.. 

1888.. 

2.  23i 
2.  23i 

2.  39 
2.  39i 

2.  62i 
2.  66" 

2.  771 

2.  77| 

2.  87| 
2.  874 

2.  40i 
2.  34 

2.  55| 
2.53! 

2.  35 
2.35 

2.  73 
2.71 

3.64| 

3.661 

2.  66 
2.  65! 

1889.. 

2.  23i 

2.  41i 
2.  46| 

2.  66 

2.  52f 

2.  874 

....... 

2.41 

2.51! 

2.  35 

2.71 

3.69 

2.  63! 

1890.. 

2.  23-i 

2.  74! 

2.  52i 

2.874 

....... 

2.364 

2.  604 

2.  40 

2.97 

3.66 

2.  684 

1891 .. 

2.  23-1 

2.45 

2.  82 

2.791 

2.  874 

2.  35| 

2.  744 

2.50 

2.  96-4 

3.  63! 

2.73! 

1892.. 

2.  23i 

2.  47i 

2.  83i 

2.  80i 

2.  66| 

......  . 

2.  33! 

2.  59! 



2.50 

2.96! 

3.  62 

2.  70! 

1893 .. 

2.  23i 

2.  50 

2.  87i 

2.  73 

2.  75 

....... 

2.  31| 

2.51! 

2.  40 

2.  70-4 

3.  67 

2.  67 

1894. . 

2.151 

2.  331 

2.  63i 

2.  541 

2.  66| 

....... 

2.  29 

2.  414 

2.  60 

2.  70! 

3.63! 

2.  59! 

1895.. 

2. 15i 

2.  29i 

2.  69i 

2.  53| 

2.  66| 



2.  26-4 

2.  391 

....... 

2.50 

2.  70 

3.  60! 

2.  58 

1896.. 

2.151 

2.24| 

2.  73| 

2.  52f 

2.  75 



2.  22! 

2.  34| 

2.  30 

2.  694 

3.  59 

2.  55! 

1897.. 

2.  17f 

2.  53-i 

2.  741 

2.  51| 

2.  75 

2.21! 

2.  42! 

2.  30 

2.  68| 

3.56! 

2.  59! 

1898.. 

2. 17f 

. 2.  58 

2.  70J 

2.  52 

2.75 

2.  32 

2.  334 



2.40 

2.  69i 

3.  56i 

2.  6O4 

IRON  MOLDEBg’  HELPERS. 


1870.. 

1.12 

1.  65 

1.  724 

1.45! 

1.  65 

1.13! 

1.  244 

1.44! 

1.43! 

2.46 

1.  53 

1871.. 

1.  22! 

1.  80| 

1.  924 

1.56! 

1.80! 

......  . 

1.  27! 

1.  36! 

1.  58 

1.57 

2.  41! 

1.654 

1872.. 

1.  24f 

1.69 

1.88! 

1.63! 

1.  83! 

1.40 

1.  29! 

1.  6O4 

1.584 

2.  39 

1.  65| 

1873.. 

1.  20! 

1.  684 

1.784 

1.604 

1.774 

......  . 

1.  36-4 

1.  444 

....... 

1.464 

1.53| 

2.234 

1.61 

1874.. 

1.22 

1.  794 

1.78! 

1.49| 

1.  794 

....no. 

1.  37! 

1.31 

1.43! 

1.  34|- 

2. 17! 

1.  57! 

1875. . 

1.21 

1.77| 

1.73 

1.  364 

1.  77! 

......  - 

1-244 

1.11! 

....... 

1.33! 

1.  33! 

2.  22-4 

1.51! 

1876.. 

1.204 

1.64! 

1.  61! 

1.  434 

1.41! 

. ...... 

1. 16! 

1.  08 

1.33 

1.  33 

2.  274 

1.45 

1877.. 

1.28 

1.  71! 

1.  69 

1.41! 

1.  694 

......  . 

1.  09 

1. 16 

. . 0 . . - - 

1.  41! 

1.41! 

2.25 

1.514 

1878.. 

1.34 

1.  854 

1.72! 

1.53 

1.  774 

....... 

1.10! 

1. 19| 

......  - 

1.48 

1.69! 

2.  29! 

1.60 

1879  . 

1.  36 

1.  73f 

1.85! 

1.72! 

1. 35! 

1.  80 

1. 114 

1. 19! 

1. 50 

1.73 

2.  22! 

1.  58a 

1880.. 

1.  36 

1.67| 

1.  514 

1.72 

...... 

1. 224 

1.24“ 

1.  50 

1.95! 

2.  214 

1.  6l| 

1881. . 

1.36 

1.  65|. 

1-74! 

1.50 

1.70 

....... 

1.  28-4 

1.  29 

1.50 

1.95! 

2. 13! 

1.  61i 

1882.. 

1.36 

1.71! 

1.72 

1.50 

1.  60 

- .....  ■ 

1.  29 

1.  31 

1.  50 

1.  94 

2. 16| 

1.  61 

1883 . . 

1.  36 

1.66| 

1.  72 

1.  50 

1.  60 

......  - 

1.  294 

1.  35| 

1.  55 

1.  944 

2. 1.74 

1- 61a 

1884.. 

1.36 

1.  644 

1.73! 

1.  50 

1.  60 

....... 

1.25! 

1,  354 

......  . 

1 . 55 

1.  73 

2.  22! 

1.59i 

1885.. 

1886.. 

1.36 
1.  36 

1.62| 

1.594 

1.714 
1.  724 

1.33! 

1-33! 

1.  60 
1.  514 



1.  21! 
1.23 

1. 304 

1.  27“ 

1.  50 
1.50 

1.  73 
1.  72|- 

2.  204 
2.  25! 

1.562 

1.55 

1887.. 

1.  36 

1.  634 

1.71 

1.  48! 

1.  53! 

....... 

1.  21! 

1.40 

1.50 

1.  73! 

2.24! 

1.58 

1888.. 

1.  36 

1.68J 

1 . 72 

1.48 

1.  55 



1.  23-4 

1-  39! 

1.50 

1.  72! 

2.  23-4 

1.  58a 

1889.. 

1.36 

1.70! 

1.71! 

1.48! 

1.55 

....... 

1.26! 

1.42! 



1.  50 

1.714 

2.  24! 

1.  591 

1890.. 

1.  36 

1.  68! 

1.72! 

1.48 

1.  55 



1-  224 

1.444 

1.  55 

1.  75 

2.22! 

1.60 

1891.. 

1.36 

1.684 

1.  83 

1.  47| 

1.55 



1.  26-4 

1.44! 

1.60 

1.75 

2.  22! 

1.62 

1892.. 

1.  36 

1.70| 

1.  89! 

1.48 

1.50 

1.  29f 

1.  444 

1.65 

1.75 

2.21| 

1.63 

1893.. 

1.  36 

1.  70! 

1.93 

1.474 

1.  50 

1.  31! 

1.  44-4 
1.34! 

1.  50 

1.72 

2.  27 

1.62! 

1894.. 

1.  36 

1.57! 

1.66 

1.48 

1.50 



1.  25| 

1.  50 

1 . 72 

2.  244 

1.  56* 

1895.. 

1.36 

1.  53 

1.69! 

1.47! 

1.50 

1.  22 

1.34| 

....... 

1.50 

1.72! 

2.  25! 

1.56 

1896.. 

1897 . . 

1.  36 
1.36 

1.55! 

1.54! 

1.  79! 
1.  80! 

1.47! 

I.474 

1.50 

1.50 



1.27! 

1.26 

1.  34! 
1.  39! 

1.  50 
1.  50 

1.  7 If 
1.  72 

2.  24! 
2. 19 

1.57! 
1.  57-4 

1898.. 

1.36 

1.61! 

1.83 

1.474 

1.50 



1.284 

1.334 



1.50 

1.  724 

2. 19! 

1.  58! 
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Table  I.— AVERAGE  DAILY  WAGES,  IN  GOLD,  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 


the  American  Almanac  for  1879,  have  been  used,  as  follows:  1870,  $121.3;  1871,  $110.7;  1872,  $109.1; 
1873,  $112.7;  1874.  $111.4;  1875,  $112.5;  1876,  $112.8:  1877,  $106.2,  and  1878,  $101.4.] 


JOINERS. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

1 

New 

York. 

! Pitts-  ! 
Phiia-  burg 
del-  aud 

phia.  j Alle- 

Igheny. 

Rich-  1 
mond.  j 

St. 

Louis. 

St.  i 
Paul. 

1 

San 

Fran- 

cisco. 

Aver- 

age. 

1870 

$2.  88  \ 

$2.  65| 

$2.  344i 

$2.  20!; 

| 

$1. 79i 

$1  65 

$2. 25J 

1871 

3. 16| 

2.  884 

2.  304! 

2.  514 

2.  004 

Y.  804 



2.  44| 

1872. 

3.  20| 

2.  88| 

2.  47**  i 

2.424 

2. 134 

1. 834 

2.  494 

1873 



3.  10* 

2.  734 

2.  504 

2.  494 

2.  064 

1. 774 

2.  444 

1874 

2.  58“ 

2.  774 

2.  524 

2.  53 

2.09| 

1. 794 

2 384 

1875 

2.  554 

2.49 

2.  37 

2.  354 

2.  17j 

1. 774 

2 28| 

1876. 

2.  55 

2.351 

2.  374 

1.  95| 

2.  03| 



1. 774 

2.  174 

1877 

2.  70| 

2.  354 

2.  06"* 

1.  94j 

2.  07| 

1 . 88? 

2 174 

1878 

2.  834 

2.  464 

2.  334 

1.  724 

2.  19" 

9 99 

2.  29v 

1879 



2.  75 

2.  50 

2.  Oo“ 

1.  89“ 

2.  25 

1 2.  25 

2. 27i 

1880 

2.  75 

3.  00 

1.  93 

2.  044 

2.  22| 

2.  25 

2.  36! 

1881 

2.  75 

3.  094 

2.  43| 

2.  214 

2.  334 

2.  50 

2.  554 

1882 . 

2.  75 

3.214 

2.  464 

2.50“ 

2.  40| 

2.  50 

2 64 

1883 

2.  624 

3.  214 

2.  484 

2.  50 

2.  4U 

2.  50 

2 624 

1884  . 

2.  68f 

3.  20| 

2.  69“ 

2.  50 

2.  414 

2.  50 

2.  664 

1885 

2.  62* 

3. 194 

2.  644 

2.  294 

2,  424 

2.  50  ! 

2.  614 

1886. 

2.  62| 

3. 174 

2.  63| 

2.25" 

2.  084 

2.  50  

2.  544 

1887 

2.  62* 

3. 12| 

2.  66" 

2.  294 

2.  20* 

2 50  ! 

2.  56| 

1888.. 

2.  62 J 

3.  174 

2.  63| 

2.  30f 

2.  234 

2.  50 

2.  58 

1889  . 

2.  62| 

3. 154 

2.  664 

2.  634 

2.  3l" 

2.  50 

2.  644 

1890 

• 

2.  624 

3. 18" 

2.414 

2.  75** 

2.  32 

2.  50 

2.  634 

1891 

2.  624 

3. 15| 

2.  6l| 

2.  75 

2.  37 

2.  25 

2.  62| 

1892. 

2.  4lf 

3.  Oil 

2.  654 

2.  69 

2.  404 

2.  25 

2.  57| 

1893. 

2.  62-1 

3.  074 

2.  40§ 

2.  50 

2.  39“ 

2.  25 

2.  544 

1891. . 

2.  624 

3.  06* 

2.  584 

2.  50 

2.  424 

2.  25 

2.  57* 

1895 

2.  62| 

3.074 

2.  564 

2. 16| 

2.  35“ 

2.  25 

2.  50* 

1896. . 

2.  41J 

3.  06-| 

2.  444 

2.25 

2.  224 

2.  25 

2.  444 

1897.. 

2.  4l| 

3. 114 

2.  36! 

2. 18| 

2.  334 

2.  25 

2.  44* 

1898.. 

2.  624 

3. 10| 

2.  40" 

2.  20| 

2.  224 

2.25 

2.47 

| 

LABORGK8.  STREET. 


1870.. 

$1.  O64 

$1.43| 

$1.  58 

1.444 

1.  48| 

1.594 

0.  82* 

$1.65 

1.03 

$2.  50 

1871.. 

1.I64 

1. 774  

1.  70| 

1.634 

....... 

1.624 

1.804 

1. 13 

1.  804 

1.13 

2.  50 

1872.. 

1.184 

1.  784  

1.  734 

1.61 

......  - 

1.634 

1.724 

1.14* 

1.  834 

1.144 

2.  50 

1873 

1. 14! 

1.  75* 

1.  684 

1.  58 

1.  59| 

1.  55* 

1. 11 

1.  77* 

1. 11 

2.  50 

1874.. 

1.16 

1.794 

1.68* 

1.60* 



1.594 

1.46| 

L124 

1.794 

1. 124 

2.  50 

1875. . 

1.  15 

1.  48* 

1.  664 

1.  334 

1.  574 

1.  44* 

1.  11 

1.  77| 

1. 11 

2.50  | 

1876.. 

1.  144 

1.  444  

1.  594 

1.33" 



1.564 

1.  42| 

1. 104 

1.33 

1. 104 

2.50 

1877.. 

1.234 

1.35  

1.54 

1.264 

1.684 

1.514 

1.  174 

1.414 

1.1:4 

2.50  ! 

1878.. 

1.  29|- 

1.48  

1.354 

1.29* 

1.52* 

1.59 

1.234 

1.48 

1.234 

2.  I84I 

1879.. 

1.314 

1.  494  

1.  374 

1.27* 

....... 

1.  544 

1.  60| 

1.25 

1.50 

1.  25 

2.  3941 

1880.. 

1.314 

1.  74* 

1.  50* 

1.  25 

1.  574 

1.  61 

L 25 

1.  50 

1.  25 

2.  00 

1881 . . 

1.314 

1.  854  

1.  534 

1.  25 

1.574 

1.624 

1.25 

1.  50 

1.25 

2.00 

1882.. 

1.314 

1.  904  

1.  53* 

1.  25 

1.  564 

1.  44 

1.  25 

1.  50 

1.  25 

2.00 

1883 . . 

1.3l| 

2.  074  

1.  63| 

1.  50 

1.  56f 

1.454 

1.  25 

1.  50 

1.  25 

2.  00 

1884.. 

1.314 

2.  06* 

1.  64* 

1.  50 

1-  54* 

1.474 

1.25 

1.  50 

1.25 

2.00 

1885.. 

1.314 

2.014 

1.63* 

1.  50 

1.52 

1.49 

1.25 

1.50 

1.25 

2.  00 

1886.. 

1.  30 

2.  02* 

1.  63 

1.  50 

1.  514 

1.  474 

1.  50 

1.  50 

1.  25 

2.  00 

1887.. 

1.30 

2.  014 

1.  65* 

1.  50 

1.  52* 

1 484 

1.  50 

1.50 

l.  50 

2.  00 

1888.. 

1.  30 

2.  Oil 

1.  664 

1.  514 

1.  524 

1.  514 

1.  50 

1.  50 

1.  50 

2.  00 

1889.. 

1.30 

2.  Oil 

1.  64* 

1.  50 

1.  524 

1.  52* 

1.  50 

1.  50 

1.424 

2.  00 

1890.. 

1.  30 

2.014 

1.67 

1.50 

1.  52* 

1.  5o| 

1.  50 

1.50 

1.42" 

2.  00 

1891.. 

1.30 

2.  00* 

1.644 

1.  50 

1.  51* 

1.  534 

1.50 

1.50 

1.42 

2.00 

1392.. 

1.30 

2.  00| 

1.  63 

1.  50 

1.  514 

1.  52| 

1.  50 

1.  50 

1.42 

2.00 

1893 . . 

1 30 

2.  00* 

1.  634 

1.  50 

1.75 

1.  53 

1.50 

1.  50 

1.42 

2.00 

1894 . . 

1.30 

2.01  

1.  634 

1.  50 

1.  75 

1.  50 

1.50 

1.50 

1.  50 

2.  00 

1895 . . 

1.  30 

2.  01| 

1.  63* 

1.  50 

1.75 

1.  50 

1. 50 

1.  50 

1.  50 

2.  00 

1896.. 

1.  30 

2.  014 

1.  63 

1.  50 

1.  75 

1.  50 

1.  50 

1.  50 

1.  50 

2.00 

1897.. 

1.  30 

2.00  

1.  634 

1.50 

1.75 

1.50 

1.  50 

1.50 

1.50 

2.00 

1898.. 

1.66| 

2.00  

1.  63* 

1.50 

1.75 

1.50 

1.  50 

1.50 

1.  50 

2.00 

1.46J 
1.  62| 
1.63 
1.  58i 
1.58* 
1.511 
1.  451 
1.481 
1.  46| 
1.  50 
1.50 
1.511 
1.50 

1.551 

1.551 
1.54J 
1.57 
1.  59| 
1.601 
1.  59i 
1.591 
1.591 
1.  59 
1.61i 
1.  62 
1.62 
1.  62 
1.61| 
1 65* 
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[The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

LABORERS,  OTHER. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

Hew 

Or- 

leans. 

Hew 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Fich- 

mond. 

St. 

Louis. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$1. 16f 

$1.  23| 

$1.56| 

$1.  44J 

$1. 23| 

$1.  76! 

$1.  29| 

$1.  23| 

$1.  03 

$2.  00 

$1. 39| 

1871.. 

1.28 

1.35i 

1.  71| 

1.  58 

1.  35! 

1.  794 

1.  35! 



1.354 

1. 13 

2.00 

L49! 

1872.. 

1.30 

1.  37* 

1.  744 

1.  83! 

1.374 

1.82! 

1.  37! 

....... 

JL.  37! 

1. 14! 

2.  00 

1.  53-! 

1873.. 

1.25| 

1.33 

1.68! 

1.90! 

1.33 

1.77 

1.  33 

......  . 

1.33 

1.11 

2.  00 

1.504 

1874.. 

1.12i 

1.34i 

1.  574 

1.  63! 

1.  34|- 

1.  77 

1.34! 

....... 

1.  34! 

1. 12! 

2.  00 

1.46| 

1875.. 

1.11 

1.  32| 

1.55 

1.51| 

1.  55! 

1.69 

1.33! 

....... 

1.  33| 

1.11 

2.  00 

1.45! 

1870.. 

1.  lOf 

1.33 

1.  41i 

1.49i 

1.  55! 

1.65| 

1.33 

....... 

1.33 

l.iof 

2.  00 

1.434 

1877.. 

1. 17! 

1.  384 

1.41! 

1.49 

1.41!  1.31 

1.  30! 

....... 

1.41! 

1. 17! 

2.  00 

1.40| 

1878.. 

1.  231 

1.  48 

1.47! 

1.  38! 

1.  48 

1.  33! 

1.23! 

....... 

1.48 

1.  33| 

2.  00 

1.44! 

1879.. 

1.  25 

1.  40! 

1.491 

1.35! 

1.50 

1.  38 

1.25 

....... 

1.50 

1.  35! 

2.  00 

1.45 

1880-. 

1.25 

1.49! 

1.  584 

1.38! 

1.50 

1.  384 

1.25 

......  - 

1.50 

1.  50 

2.  00 

1.48! 

1881.. 

1.  25 

1.50 

1.59 

1.  504 

1.50 

1.59 

1.25 

......  • 

1.50 

1.  50 

2.  00 

1.5l| 

1882.. 

1.25 

1.  43| 

1.  591 

1.  59| 

1.50 

1.  66! 

1.  50 

......  . 

1.  50 

1.  50 

2.  00 

1.  55! 

1883. . 

1.  25 

1.50 

1.50! 

1.69! 

1.  50 

1.71! 

1.  50 

....... 

1.  50 

1.50 

2.  00 

1.56! 

1881 -- 

1.  25 

1.50 

1.50 

1.  Cl! 

1.50 

1.  71! 

1.50 

....... 

1.  50 

1.50 

2.00 

1.554 

1885.- 

1.25 

1.  50 

1.50 

1.53! 

1.  50 

1.68! 

1.50 

....... 

1.  50 

1.  50 

2.  00 

1.  54| 

1880.. 

1.  25 

1.  50 

1.  50 

1 55| 

1.50 

1.  64| 

1.  50 

....... 

1.50 

1.50 

2.00 

1.544 

1887.. 

1.  25 

1.50 

1.50 

1.  55| 

1.75 

1.  65! 

1.  50 

....... 

1.50 

1.50 

2.  00 

1.57! 

1888.. 

1.  25 

1.45| 

1 50| 

1.53! 

1.75 

1.65 

*1.  50 

......  .. 

1.  50 

1.50 

2.  00 

1.  564 

1889.. 

L 25 

1.  464 

1.  50! 

1.52! 

1.  75 

1.  61| 

1.50 

....... 

1.  50 

1.  64| 

1.  97! 

1.57! 

1890  - 

1.  25 

1.461 

1.50! 

1.  54! 

1.50 

1.71! 

1.50 



1.  50 

1.64| 

1.  86| 

1.55 

1891.. 

1 25 

1.44! 

1.50! 

1.57| 

1.  50 

1.66! 

1.50 

....... 

1.50 

1.  64| 

1.  84! 

1.54! 

1892.. 

1.25 

1.  42 

1.50! 

1-63! 

1.  50 

1.72 

1.  50 

....... 

1.50 

1.  50 

1.55| 

1.  51 

1893.. 

1.  25 

1.464 

1.  50| 

1-77! 

1.50 

1.  72| 

1.50 

. _ •»  .... 

1.50 

1.  50 

1.73! 

1.  54! 

1894.. 

1.25 

1.  43! 

1.50 

1.63! 

1.  25 

1.57! 

1.  50 



1.  50 

1.50 

1.75 

1.49 

1895. . 

1.  25 

1.  37i 

1 50 

1.  64 

1.25 

1.  52| 

1.50 

....... 

1.50 

1.50 

1.  76! 

1.48 

1896.. 

1.  25 

L44| 

1 50 

1.64 

1.25 

1.  56| 

1.50 



1.50 

1.50 

1.71! 

1.48! 

1897.. 

1.  25 

1.  43| 

1.50 

1.55! 

1.25 

1.51! 

1.50 



1.  50 

1.  50 

l.'58i 

1.46 

1898.. 

1.25 

1.  37! 

1.50 

1.424 

1.25 

1.63| 

1.  50 

• • • • • 0 - 

1.  50 

1.50 

1.  59 

1.  45! 

MACHINISTS. 


1870.. 

1.86! 

2.47! 

2.  69! 

2. 42! 

3. 12! 

2.  26| 

1.79| 

$1.  71| 

$1.  85! 

1.81! 

2.  234- 

3.36! 

2.  30! 

1871 . . 

2.04! 

2.  55! 

2.  92 

2.  674 

3.  381 

2.  28 

2.  06! 

1.  88! 

2.  03! 

2. 114 

2.  45 

3.17! 

2.46! 

1872.. 

2.  07! 

2.  56| 

2.  92-4 

2.  684 

3.  39! 

2.40! 

2.  204 

1.68! 

2.  06i 

2. 10! 

2.  48| 

3.17! 

2.48 

1873 . . 

2.  03 

2.  611 

2.  84! 

2.65 

3.  08! 

2.  28! 

2. 19! 

1.71! 

1.  99| 

1.  94| 

2.  40| 

3. 174 

2.  411 

1874.. 

2.  07| 

2.58 

2.  70! 

2.484 

3.16 1 

2.  31! 

2.  38! 

1.  78! 

1.901 

2.  02 

2.  40! 

3. 13 

2.41! 

1875.. 

2.  053 

2.37| 

2.  63! 

2.  374 

2.  94| 

2.  33! 

2.  08! 

1.  66! 

1.89 

2.  06! 

2.37| 

3. 10! 

2.  32! 

1876.. 

2.  064 

2, 194 

2.  50 

2.21! 

2.  32| 

2.  304 

1.95! 

1.64! 

1.88! 

2.  06 

2.  36 

3. 12| 

2.  22 

1877.. 

2. 194 

2.  30! 

2.58 

2. 19 

2.  58! 

2.  47! 

2.  06! 

1.  81! 

2.  00 

2.  17 

2.  50| 

3.  05 

2.  32! 

1878.. 

2.  29| 

2.  29! 

2.  67! 

2. 14| 

2.  78! 

2.  49 

2.  06| 

1.83 

2.  094 

2.  48! 

2.  62 

3.03| 

2.  40! 

1879.. 

2.33 

2.  37! 

2. 684 

2.06 

2,  69 

2.  47! 

1.  97! 

1.  854 

2. 12! 

2.  52| 

2.65| 

2.  95| 

2.  39! 

1880.. 

2.  282- 

2.  424 

2.  73| 

2.  25! 

2.72 

2.52! 

2.01! 

2.  05! 

2. 12! 

2.  47! 

2.  65| 

3.023 

2.  44i 

1881.. 

2.  26! 

2.50 

2.  734 

2.  44 

2.  70 

2.  47! 

2. 16 

2.10| 

2. 12-4 

2.461 

2.  66! 

3.  03! 

2.47! 

1882.. 

2.  26i 

2.  55 

2.  78 

2.  47! 

2.  744 

2.  85 

2.  26i 

2.  08! 

1.75 

2.  46 

2.  67 

3.  07 

2.  49| 

1883.. 

2.  30|- 

2.  57! 

2.  764 

2.  51! 

2.  76! 

2.  55 

2.  33! 

2.  05| 

1.75 

2.  48! 

2.  66! 

3. 10! 

2.  49 

1884.. 

2.  30| 

2.65 

2.  75 

2.  53! 

2.  85| 

2.  82i 

2.  36| 

2.06! 

1.75 

2.  46i 

2.  65| 

3.  09! 

2.52! 

1885.. 

2.30! 

2.  52! 

2.  76i 

2.40 

2.90 

2.  50 

2.334 

2. 13! 

1.75 

2.  434 

2.  66 

3. 12| 

2.  48| 

1886.. 

2.  30| 

2.  52| 

2.  75 

2.40! 

2.  90 

2.  624 

2.  25! 

2. 13| 

1.75 

2.  36| 

2.  64 

3. 15! 

2.  484 

1887.. 

2.  30| 

2.  60 

2.  85| 

2. 40! 

2.  83-! 

2.  70 

2.33! 

2. 13i 

1.75 

2.  48! 

2.  65| 

3. 14 

2.51! 

1888.. 

2.  30| 

2.474 

2.86 

2.  42| 

2.91! 

2.75 

2.  35 

2. 13! 

1.75 

2.  434 

2.  65i 

3. 15| 

2.  51| 

1889.. 

2.  314 

2.5,5 

2.  85-! 

2.  43! 

2.  91| 

2.  70 

2.  374- 

2.  06! 

1.75 

2.  52| 

2.  67 

3. 17|- 

2.  52! 

1890.. 

2.  31i 

2.  574 

2.  85! 

2.44 

2.  9 If 

2.  70 

2.29! 

1.99 

1.75 

2.  44! 

2.  93! 

2.  92! 

2.51! 

1891.. 

2.  314 

2.45 

2.  85! 

2. 43! 

2.  91| 

2.  674 

2.38 

1.  98| 

1.  75 

2.  47 

2.  92! 

2.  92| 

2.50! 

1892.. 

2.31! 

2.  574 

2.  83i 

2.48! 

2.91! 

2.  65 

2.  36 

2.  064 

1.75 

2.  46| 

2.91! 

2.90! 

2.  52 

1893.. 

2.  314 

2.  724 

2.91! 

2. 40! 

2.  91! 

2.  624 

2.  36-! 

2. 134 

1.374 

2.46 

2.  70 

2.  87! 

2. 484 

1894.. 

2.  26! 

2.  574 

2.75 

2.  044 

2.90 

2.65 

2.  27 

1.  98! 

1.37! 

2.  51 

2.  694 

2.79! 

2.  40 

1895.. 

2.  21! 

2.  57! 

2.  78| 

2.  05! 

2.90 

2.  47! 

2.  20! 

1.981 

1.  37! 

2.  49! 

2.  66 

2.  83! 

2.38 

1896.. 

2.21! 

2.50 

2.  78! 

2.  05! 

2.90 

2.55 

2.41 

2.  08 

1.  37! 

2.  52! 

2.  62| 

2.  83-4 

2.404 

1897.. 

2.  23| 

2.  62| 

2.80 

2.13! 

2.  90 

2.55 

2.  25| 

2.  12! 

1.  37-!- 

2.  50| 

2.  66! 

2.  85 

2.  42 

1898.. 

2.21| 

2.  57| 

2.  80| 

2. 15! 

2.  90 

2.62! 

2.32 

2.  02 

1.37! 

2.  42 

2.66! 

2.  84! 

2.41 
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Table  I.— AVERAGE  DAILY  WAGES  IX  GOLD  IX  CERTAIN  CITIES  OF  THE 

EXITED  STATES,  1870  TO  1898— Continued. 

the  American  Almanac  for  1879.  have  heen  nsed.  as  follows:  1870,  £121.3:  1871.  £110.7 ; 1872.  $1"9.1 : 1373, 
$112.7:  1874,  $111.4 : 1875,  $112.5;  1876.  $112.8:  1877,  $106.2,  and  1878.  $101.4.] 


LiACSHAIST?*' 


HELPERS. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

Yew 

Or- 

leans. 

Xew 

York. 

Pitts- 
Phila-  burg 
del-  and 

phia.  Alle- 
ghenv. 

liich- 

mond. 

St. 

Louis. 

St. 

Paul. 

San  \ ver- 

F.ran-  age. 

CISCO.  0 

1870.. 

$1-  m 

$1. 151 

$1. 5SJ 

$1,454 

$1.59 

$1.  541 

$1. 1S|  

$0. 92| 

80.  45| 

$L  454 

$2. 25  $1.  34 

1871.. 

1.  24i 

1.  28f 

1.711 

1.614 

1.  80| 

1.67 

1.  291 

1.014 

. 554 

1.591 

2.  021  1.  43| 

1872.. 

!.  26 

1.371 

1.741 

1.  66 

1.834 

1.  691 

1.  401 

1.  03 

. 531 

1.611 

2.  021  1.  47 

1873.. 

1.22 

1.1SJ 

1.70| 

1.  554 

1.771 

1.594 

1.38  

.994 

. 58 

1.  561 

1.  89  1.  401 

IS i 4 . . 

1.  231 

1. 49f 

1.  594 

1.641 

1.  794 

1.  57 

1.  341 

.541 

1.  561 

1.  89  1.  414 

1875.. 

1.  224 

1. 424 

1.  51 

1.  60 

1.  77| 

1« 

1. 19| 

.841 

. 514 

1.  55 

1.  914  1.  374 

1876.. 

1.22 

1.371 

1.  44  J 

I.554 

1.  414 

1. 41| 

1-171 

.841 

.594 

1.534 

1.89  1.311 

1877 . . 

1.  291 

1.39 

1.481 

1.514 

1.504 

1.43| 

1.  221 

-894 

.581 

1.03 

1.  864  1.  344 

1878.. 

1.  35i 

1.451 

1.  55J 

1.62 

1.  574 

1.  501 

1.  351 

.934 

.70 

1.  704 

1.864  1.42 

1879.. 

1.371 

1.  471 

1.474 

1.  4-4 

1.60 

1.  55 

1. 404 

. 95 

.70 

1.  72| 

1.86f  1.414 

188u.. 

1.  371 

1.50 

1.534 

1.584 

1.  534 

1.70 

1.321 

. 95 

.644 

1.  724 

1.914  1.434 

1881.. 

1.371 

1.  50 

1.  65 

1.  554 

1. 454 

1.  75 

1.37  

. 95 

. 581 

1.  724 

1.  931  1.  44 

1882 .. 

1.371 

1. 50 

1.  66 

1.  551 

1.434 

2. 10 

1.34  

.90 

.63 

1. 734 

2.  004  1.  474 

1883.. 

1.  371 

1.  521 

1.  584 

1.591 

1.50 

1. 521 

1.  321 

.90 

.654 

1.734 

2. 021  1.  43 

18S4-. 

1.  371 

1.  521 

1.624 

1.  63 

1.  50 

1.60 

1.  384  

.90 

.66 

1.  72| 

2.  044  1.  454 

1885. . 

1.  371 

1.  521 

1.  59  ; 

1.514 

1.  50 

1.  571 

1.411 

.90 

.644 

1.  724 

2.  014  1.  434 

1886.. 

1.374 

1.521 

1.  601 

1.521 

1.  75 

1.274 

1.35  

.90 

.634 

1.714 

2.044  1.424 

1887.. 

1.  371 

1.521 

1. 65J 

1.471 

1.50 

1.  85 

1.374  

.90 

.024 

1. 73 

2.  07  1.  46i 

1888.. 

1.  371 

1.  571 

1. 654 

1.461 

1.  50 

1.  80 

1.43  

.90 

.66 

1.  721 

2.  044  1.  464 

1889.. 

1. 371 

1.521 

1.644 

1.424 

1.50 

1.  85 

1.  421 

.90 

. 663 

1.  731 

2.  094  1.  464 

1890.. 

1.  37| 

1.  524 

1.64| 

1.474 

1.50 

1.  50 

1.41  

.871 

.641 

1.991 

1.88  j 1.434 

1891.. 

1.  371 

1.  55 

1.644 

1.  42| 

1.50 

1.45 

1.  411 

. 87§ 

.614 

1.994 

1.  88  1.  43 

1892 .. 

1.  371 

L 60 

1.641 

1.491 

1.  50 

1.  471 

1.43  

.871 

.664 

1.981 

1.  84  1.  444 

1893.. 

1.371 

1.  271 

1.  734 

1.51 

1.  50 

1.421 

1.474  

.821 

.631 

1.754 

1.  82  1.  394 

1894.. 

1.  371 

1.571 

1.  58 

1.351 

1.50 

L 521 

1.374  

.824 

.674 

1.  751 

1.78  1.394 

1895. . 

1.371 

1.60 

1.601 

1.351 

1.50 

1.321 

1.294  

.821 

.634 

1.  731 

1.  82  1.  37 

1896.. 

1.371 

1.571 

1.60! 

1.171 

1.50 

1.10 

1.35  

.824 

• 65| 

1.714 

1.  80  1.  331 

1897.. 

1.  371 

1.  65 

1.634 

1. 19| 

1.  50 

1.00 

1.38| 

.821 

.654 

1.  73| 

1.  84  1.  341 

1898.. 

1. 371 

1.  70 

1.64 

1.194 

1.50 

1.10 

1.  341 

.821 

. 644 

1.734 

1.  84  1.  351 

IIASOXS,  8TO\E. 


1870.. 

3.  46J 

2.  744 

9 47A 

2.884 

2.  304 

$2.  56  2.  884 

1.  854 

1.  854  5.  00 

2.80i 

1U71-. 

3.  794 

4.514 

2. 71’  

3.16j 

2. 55| 

2.  72i  4.  064 

2.  031 

2.  034  5.  00 

3.26 

1872.. 

3.  874  

4.584 

2. 75  

3.  20| 

3.204 

3.  054  4. 124 

2.06i 

2.  064  5.  00 

3.  394 

1873.. 

3.77  

3. 104 

3. 104  

3. 104 

3. 1U4 

2.  93|  3.  994 

1.  99| 

1.  994  5.  00 

3.21 

1874.. 

2.  954 

2.  244 

2.  914 

2.  G9i 

3. 144 

2.914  3.144 

2.  02 

2.  02  5.  00 

2.  904 

1875.. 

2.  92| 

O 992 

*-•  ^-4 

2. 664  

2.  O64 

3.11 

2.  444  3. 11 

2.00 

2.  00  5.  00 

2.S14 

] 876 . . 

3.  224 

2.  G6 

2. 554  

2.214 

3. 104 

1.  994  3. 104 

3.  544 

1.  994  5.  00 

2.  94 

1877.. 

3.  454 

2.  S2J 

1.94  

1.  88i 

3.294 

1.  88|  3.  294 

3.  76| 

2. 114  5.  00 

2.  94! 

1878.. 

3.  51| 

2.  95| 

2.12  

1.971 

2. 194 

1.  85  3.  454 

3.  944 

2.  854  4.  884 

2.  97! 

1879.. 

3. 56|  

3.50 

2.00  

2.  50 

1.874 

2.  GO  3.  50 

4.  00 

2.  694  4.  83i 

3.06! 

1880.. 

3.  774  

3.50 

2. 184 

2.  50 

1.  66§ 

2. 194  3.  50 

4.  00 

2.  894  4.  89i 

3.  Hi 

1881.. 

3.684  

3.  50 

2.  9Si 

3.00 

2.  30 

3.  00  3.  50 

4.00 

3.  50  4.  95i 

3.444 

1882.. 

3.  614 

3.  50 

2.98  

3.  50 

2.59 

3.  08»  3.  50 

4.  00 

3.50  4. 93§ 

3.  52 

1883.. 

a.  604 

3.  50 

3. 19i  

3.50 

2. 00 

3.  30  3.  50 

4.00 

3.  50  4.  91 

3.504 

1884.. 

3.  56| 

3.  50 

3. 18i 

3.50 

3.  30 

3. 30  3.50 

4.  00 

3.  50  4.  91 

3.624 

1885.. 

3.  574  

4.00 

3.14  

3.  25 

2.  834 

3.  30  3.  50 

4.  00 

3.  50  4. 91| 

3.  604 

1886.. 

3.  864 

4.00 

2.87  

3.50 

2.  044 

3.30  3.50 

4.00 

3.  50  4.  944 

3.  554 

1887.. 

3.  634  

4.  00 

3.24  

3.50 

2.50 

3.  264  3.  00 

4.00 

3.  50  4.  89i 

3.  574 

1888.. 

3.  954  

4.  00 

3.24  

3.  50 

2.214 

3.  25|  3.  00 

4.00 

3.  50  4.  834 

3.  55 

1889.. 

3.  774  ....... 

4.00 

3.24  

3. 50 

2.00 

3.  32  3.  00 

4.00 

3.  50  4.  844 

3.51! 

1890.. 

3.  984  

4.00 

3.60  

4.00 

2.  584 

3.  634  3.  00 

4.00 

3.  50  4.  80 

3.  71 

1891 . . 

3.  984  

4.  00 

3.  54% 

4.00 

2. 854 

3.  60  3. 00 

4.00 

3.  50  4.  85| 

3.73! 

1892.. 

3.  94i 

4.  00 

3.60  

4.  00 

3. 124 

3.  59  3.  00 

4.  00 

2.  404  4.  384 

3.60! 

1893.. 

3.  944  

4.00 

3.60  

4.  00 

3.  094 

3.  78  3.  00 

4.00 

2. 36|  4.  40 

3.  61| 

1894.. 

4.11  

4.  00 

3.20  

4.  00 

2.40 

3.  Oil  3.  00 

4.  00 

2.  36?  4.  41! 

3.45 

1895. . 

3.121 

4.  00 

3.20  

4.00 

2.594 

3.  38|  3.  00 

3.60 

2.  36i  4.  4B| 

3.37 

1896.. 

3.11  

4.  00 

3.20  

4.00 

2.  834 

3.15  3.00 

3.60 

2.  39i  4.  374 

3.  36! 

1897.. 

3. 124 

4.  00 

2.  56  

4.  00 

2.C84 

3. 15  3.  00 

3.60 

2.  39i  4.  40 

3.294 

1898.. 

3. 124 

1 

4.00 

2.40  

1 

4.00 

2'75 

3. 15  3.  00 

2.  80 

2.394  4.41 

3.204 
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Table  Ie— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Continued. 


[The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 

PAflNTEISS,  HOUSE. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Rich- 

mond. 

St. 

Louis. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$2.  06 

$2.  26| 

$1.  66 

$2.  06 

$2.  06 

$2. 43! 

$2.  39 

$2.  06 

$1.  65 

$2.  06 

$2.  28! 

$3.  72 

$2.  22! 

1871.. 

2.  25J 

2.  46 

1.85! 

2.  25| 

2.  25| 

2.  66! 

2.  55! 

2.27! 

1.80! 

2.  25! 

2.  50! 

3.  66 

2.  40! 

1872.. 

2.  29! 

2.  57! 

2.40! 

2.  29! 

2.  75 

2.  69! 

2.68 

2.31! 

1*83! 

2.  29! 

2.  44! 

3.70 

2.  52! 

1873.. 

2.  21f 

2.  14$ 

1.76! 

2.  21! 

2.66i 

2.  59! 

2.  59-! 

2.21! 

1.55! 

2.21! 

2.  36! 

3.  691 

2.  35! 

1874.. 

2.  24i 

2.  47 

1.65 

2.24! 

1.  79!- 

2.43! 

2.  24! 

2.  24! 

1.  57 

2.  241 

2.  39! 

3.25“ 

2.  23! 

1875.. 

2.  22J 

2.36 

1.  56 

2.  22! 

1.77! 

2.48! 

2.  62! 

2.  22! 

1.55! 

2.  22! 

2.  37 

3.  16| 

2.23! 

1876.. 

2.  21| 

2.  01! 

1.51! 

2.  21! 

1.77! 

2.  47! 

2.  35 

2.  00! 

1.  55! 

2.  21f 

2.  30! 

3.26 

2.  16 

1877.. 

2.  35-1 

1.95 

1.  67! 

2.  35! 

2. 11! 

2.  62! 

2.  33 

2.11| 

1.64! 

2.  35! 

2.  44! 

3.10! 

2.  25| 

1878.. 

2.  46| 

2.  04! 

1.88! 

2.  22 

2.22 

2.  75 

2.  26! 

2.  35 

1.  72! 

2.46| 

2.  61! 

3. 12! 

2.  341 

1879.. 

2.  50 

1.  84! 

1.  94! 

2.  00 

2.  00 

2.  80! 

2.  30 

2.  34| 

1.75 

2.  50 

2.  65! 

3. 101 

2.31! 

1880.. 

2.  50 

2. 18| 

2.  08! 

2.  00 

2.00 

3.00 

2.  35 

2.  50 

2.00 

2.  50 

2.  75 

3.  10! 

2.  41! 

1881.. 

2.  50 

2.  31 

2.  27! 

2.  25 

2.  00 

3.00 

2.57! 

2.  50 

2.  00 

2.  50 

2.75 

3.  00 

2.47! 

1882.. 

2.  50 

2.42! 

2.  52! 

2.  37! 

2.  00 

3.00 

2.55 

2.  50 

2.  00 

2.50 

2.  75 

3.  00 

2.51 

1883.. 

2.  50 

2.  46i 

2.  59! 

2.  37! 

2.  00 

3.  30! 

2.75 

3.  00 

2.00 

2.  50 

2.75 

3.  16! 

2.  61| 

1884.. 

2.50 

2.43! 

2.58! 

2.  37! 

2.25 

3.  30! 

2.  72! 

3.  00 

2.  50 

2.42 

2.75 

3.07| 

2.  66 

1885.. 

2.  50 

2.  48! 

2.  67! 

2.  25 

2.25 

3.  30| 

2.  77! 

2.  77| 

2.  50 

2.  42 

2.  75 

3.00 

2.  64 

1886.. 

2.  50 

2.41| 

2.  41! 

2.  50 

2.  25 

3.50 

2.  72! 

2.  621 

2.50 

2.41! 

2.  75 

3.  00 

2.  63! 

1887.. 

2.  50 

2.  52! 

2.  40! 

2.  50 

2.  25 

3.  50 

2.74! 

3.00 

2.  00 

2.  42! 

2.75 

3.  00 

2.  63! 

1888.. 

2.  50 

2.  51! 

2.51! 

2.50 

2.  25 

3.  50 

2.  72! 

3.  00 

2.  00 

2.  42! 

2.  75 

3.  00 

2.  64 

1889.. 

2.  50 

2.  40|- 

2.  44! 

2.  50 

2.  25 

3.  50 

2.  74! 

2.  83-! 

2.  00 

2.  42! 

2.  75 

3.  00 

2.  61! 

1890.. 

2.  50 

2.52 

2.  30! 

2.  50 

2.  25 

3.  50 

2.  74! 

3.00 

1.75 

2.  43! 

2.  75 

2.  89 

2.  59! 

1891.. 

2.  50 

2.  56-1 

2.  42 

2.  47! 

2.25 

3.  50 

2.  76! 

3.  00 

1.75 

2.  43! 

2.  75 

2.  92! 

2.  61! 

1892.. 

2.  50 

2.  58! 

2.  59! 

2.61 

2.  70 

3.50 

2.  72! 

3.  00 

2.  00 

2.  50 

2.  62! 

2.  92! 

2.  68$ 

1893.. 

2.  50 

2.  52 

2.81 

2.  61 

2.  70 

3.  50 

2.  74! 

3.00 

2.00 

2.  50 

2.  50 

2.  88! 

2.  69 

1894.. 

2.  50 

2.  74! 

2.63 

2.  61 

2.  70 

3.  50 

2.72! 

2.  79! 

2.  00 

2.  50 

2.  50 

2.  89 

2.  67! 

1895.. 

2.  50 

2.  58! 

2.  64 

2.  61 

2.  25 

3.  50 

2.72! 

2.  83! 

1.75 

2.  50 

2.50 

2.  83! 

2.  60! 

1896.. 

2.  50 

2.  54! 

2.61 

2.  61 

2.  25 

3.  50 

2.  72! 

2.72! 

1.75 

2.  50 

2.50 

2.  83! 

2.  58! 

1897.. 

2.  50 

2.  68! 

2.  80 

2.61 

2.  00 

3.  50 

2.  67! 

2.  67! 

1.  75 

2.  50 

2.  50 

2.  72 

2.  57! 

1898.. 

2.  50 

2.  85! 

2.81 

2.  61 

2.  00 

3.50 

2.  70 

2.71! 

1.  75 

2.  50 

2.  50 

2.75! 

2.  60 

PATTERN  MAKERS,  IISON  WORKS. 


1870.. 

2.  47! 

3.  50! 

2.65! 

2.54 

3.50! 

2.45! 

1.  94|- 

2.  20 

2.  341 

3.  09! 

3.  00 

2.70 

1871.. 

2.  71 

3.  61! 

2.  93 

2.  78! 

3.  46! 

2.  53 

2.  30! 

2.46 

. - a • . . - 

2.  56£ 

3.  38! 

3.  44! 

2.  92! 

1872.. 

2.  75 

3.  96! 

2.96! 

2.  82! 

3.  55j 

2.  52 

2.  36! 

2.  33! 

......  . 

2.  60i 

3.43! 

3.  47! 

2.  98! 

1873.. 

2.  66! 

3.  77 

2.  88 

2.  60| 

3.55 

2.  61! 

2.41! 

2.21! 

....... 

2.  47! 

3.  25! 

3.  89! 

2.  94 

1874 . . 

2.  69! 

3.  92! 

2.  70! 

2.  46! 

3.  59 

2.  69! 

2.  46! 

2.  24|- 

....... 

2.  50! 

3.  29! 

3.75 

2.  94 

1875.. 

2.  66|- 

3.  53! 

2.  65! 

2.44! 

3.  55! 

2.  91 

2. 19! 

2.  01! 

• • > j m c - 

2.  41! 

3.  22! 

3.79! 

2.85! 

1876.. 

2.  60! 

2.  94! 

2.  63! 

2.  43! 

2.  66 

3. 10! 

2.  08! 

2.04 

....... 

2.  38! 

3.  21! 

3.  36! 

2.  68 

1877.. 

2.  76-! 

2.  94! 

2.  57! 

2.  38! 

2.  82! 

3.  29!- 

2.  30f 

2. 10! 



2.  70$ 

3.  20! 

3.  30 

2.  76! 

1878.. 

2.  89| 

3.  08! 

2.68! 

2.  38! 

2.  95|- 

4.  43| 

2. 15! 

2.091 

......  - 

2.  83! 

3.  35i 

3.17! 

2.91! 

1879 .. 

2.  93| 

3. 10 

2.  69! 

2.  62! 

2.51! 

3.  65 

2.  02 

2. 10 

......  . 

2.84! 

3.  40 

3. 13! 

2.  85! 

1880.. 

2.93! 

2.  97! 

2.  69! 

2.  45! 

3.  00 

3. 15 

2.17 

2.32i 

.....  a » 

2.  84! 

3.  37! 

3.  08! 

2.  82 

1881.. 

2.  84 

2.  95 

2.  86| 

2.  58! 

3.  00 

3.12! 

2.40! 

2.  43| 

2.  85! 

3.31! 

3.  15i 

2.  86| 

1882.. 

2 63! 

2.  95 

2.  94-! 

2.  50 

3.00 

3.  32! 

2.50! 

2.  42 

....... 

2.  85! 

3.  33i 

3.  30! 

2.  88! 

1883.. 

2.  61! 

2.  75 

2.  92! 

2.  50 

3.  00 

3.  32! 

2.  55|- 

2.  54-! 

....... 

2.87! 

3.  33! 

3.  35! 

2.  88! 

1884.. 

2.61! 

3.  07! 

2.  97| 

2.  50 

3.00 

3.  62! 

2.  53! 

2.  45! 

. . . o a o . 

2.  81! 

3.33! 

3.  32! 

2.93 

1885.. 

2.  61! 

2.  47! 

2.  93! 

2.  50 

3.  00 

3.  37! 

2.  43! 

2.  55| 

......  - 

2.  78! 

3.  31i 

3.31! 

2.  84! 

1886.. 

2.  61! 

2.  77| 

2.  50! 

2.  55! 

2.  87! 

3.  40 

2.  46 

2.  63 

....... 

2.82! 

3.  31! 

3.34 

2.  88 

1887.. 

2.  61! 

3.00 

2.  94! 

2.  36! 

3.00“ 

3.  50 

2.71! 

2.65 

....... 

2.  76! 

3.  30! 

3.  40! 

2.  93! 

1888.. 

2.  61! 

3.00 

2.  94! 

2.46! 

3.00 

3.  57! 

2.  61 

2.  78! 

....... 

2.  76-! 

3.  32| 

3.  42! 

2.  95! 

1889.. 

2.  61! 

3. 10 

2.96! 

2.  38 

3.00 

3.35 

2.  61-! 

2.  75! 



2.  61! 

3.  33! 

3.  55 

2.  93! 

1890.. 

2.61! 

3. 10 

2.  95| 

2.  50 

2.  87! 

3.  55 

2.  67! 

2.  76! 

......  • 

2.  69! 

3.  50 

3.  56! 

2.  98 

1891.. 

2.  61! 

3. 10 

3.  22! 

2.  663 

2.  87! 

3.  82! 

2.  68 

2.  78! 

......  - 

2.  69! 

3.  50 

3.  58! 

3.05 

1892.. 

2.  61! 

3.10 

3.  23! 

2.  61! 

2.  87! 

3.60 

2.  67! 

2.  69| 

......  - 

2.  69! 

3.  50 

3.  56! 

3.  01! 

1893 . . 

2.  61! 

3.  27! 

3.46! 

2.  41! 

2.  831 

3.  42! 

2.  70 

2.  57-! 



2.77! 

3.  34! 

3.  15 

2.  96! 

1894.. 

2.61! 

2.  97| 

2.  88" 

2. 18! 

2.  75 

3.  67! 

2.  48! 

2.  55 

....... 

2.  78! 

3.32! 

3.  58! 

2.  89! 

1895.. 

2.  61! 

3. 10 

2.  96! 

2.  18! 

2.  87! 

3.  37-! 

2.57 

2.  74| 

......  - 

2.  78! 

3.  35 

3.  39! 

2.  90! 

1896.. 

2.61! 

2.  65 

2.  92! 

2.  22! 

2.  75 

3.10 

2.  70! 

2.69! 

....... 

2.  78! 

3.32! 

3.  32! 

2.  82! 

1897.. 

2.  61! 

2.  75 

2.  93| 

2.  22! 

2.  87-! 

3.  05 

2.  68 

2.  55! 

....a*. 

2.  68! 

3.  32! 

3.  34-! 

2.  82! 

1898.. 

2.  61 

2.  80 

2.  95 

2.  31! 

2.  83! 

3.  57! 

2.  68! 

2.  78 



2.  68! 

3.31! 

3.  35 

2.  90 
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Table  I.— AVERAGE  DAILY  WAGES  IX  GOLD  IX  CERTAIX  CITIES  OF  THE 

EXITED  STATES.  1870  TO  1898— Continued. 

the  American  Almanac  for  1879.  have  been  used,  as  follows:  1870.  8121.3:  1871,  $110.7:  1872.  $109.1:  1873, 
$112.7;  1874. $111.4 : 1875.  $112.5:  1876,  $112.8:  1877,  $106.2.  and  1878, $101.4.] 


PLllIBERS. 


Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Bich- 

mond. 

St. 

Bonis. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$2.  36| 

$2.88* 

$2.  59| 

$3.  09* 

$2.  26! 

$2.  75* 

$2.  73 

$2. 15 

$2.  55* 

$2. 88* 

$2.  98! 

$3.  66 

$2,  74* 

1871.. 

2.  62| 

3.12 

2.  84* 

3.  23* 

2.44 

3.  00| 

3.05! 

2.  35* 

2.  80 

3.16! 

3.  27* 

3.  62* 

2.96| 

1872.. 

2.651 

3.13J 

2,  88! 

2. 10! 

2.52 

2.9H 

2.  89* 

2.  39 

2.  84! 

3.20! 

3.  30 

3.69* 

2.87! 

1873.. 

2.  57 

3.11 

2.  79* 

2.  27* 

2.  39* 

2.  76 

2.  67* 

2.  30! 

2.  77! 

3. 10* 

3.  18 

3.  66 

2.  80 

1874.. 

2.  46 

3.01* 

2.  82| 

2.  79* 

2.  46! 

2.  73 

2.  58| 

2 32 

2.  80* 

3. 14| 

3. 19 

3.61 

2.  83 

1875.. 

2.43* 

2,  89! 

2.  80 

2.88 

2.41! 

2.  76 

2.  80* 

2.  41! 

2.81* 

3. 11 

3. 16 

3.62 

2.84! 

1876.. 

2.  38| 

2.  92* 

2.  79* 

2.  57 

2.34! 

2.  t Oj 

2.  74* 

2.36* 

2. 80! 

3. 10! 

3. 10! 

3.  60* 

2.  79 

1877.. 

2.  58* 

3.  03 

2.  96* 

2.  82* 

2.  55! 

2,  98! 

2.  51! 

2.  35* 

2.  94! 

3.  29* 

3.  29* 

3.  60* 

2.91* 

1878.. 

2.  70* 

2.  41* 

3. 10| 

3.  02* 

2.  59 

3.  09! 

2. 17 

2.  46* 

3.  08! 

3.  454 

3.  45! 

3.  55* 

2.  92! 

1879.. 

2.  75| 

2.  22* 

3. 15 

2.  83! 

2.  70 

3. 12* 

2.41! 

2.  70 

3. 12* 

3.  50 

3.  50 

3.  82 

2.  97 

1880.. 

2.  701 

2.  65| 

3.  07* 

2.  73! 

2.  75 

3.  39* 

2.  35! 

2.50 

2.41! 

3.  50 

3.  50 

3.  62* 

2.  93* 

1881. . 

2.  70* 

2.  72! 

3.50 

2.  93 

2.66! 

3.44 

2.  47 

2. 16! 

2.  62* 

3.50 

3.  50 

3.  44! 

2 97 

1882.. 

2.  70* 

2.  78| 

3.  50 

3.10 

2.  60 

3.50 

2.50 

2.16! 

2.  60 

3.50 

3.50 

3.  50 

2.  99* 

1883.. 

2.71 

2.  96* 

3.  50 

2.78* 

2.  641 

3.  50 

2.  66 

2.  75 

2 12* 

3.50 

3.  50 

3.53* 

301* 

1884.. 

2.  701 

3. 11| 

3.  50 

2.  82! 

2.  75 

3.  50 

2.  66! 

2.  83* 

2. 10 

3.  50 

3.  50 

3.44! 

3.  03! 

1885.. 

2.  701 

3.  21* 

3.50 

2.68 

2.70 

3.50 

2.81! 

2.  80 

2. 12* 

3.  50 

3.  50 

3.  55* 

3.05 

1886.. 

2.  73 

3.  24 

3.60 

3.10* 

2.  71* 

3.  50 

2.  75 

2.91! 

2. 12* 

3.  50 

3.50 

3.50 

3.  09! 

1887 . . 

2.64! 

3.  26* 

3.57 

3.31! 

2.  66! 

3.60J 

2.  97 

2.  90* 

2.  12* 

3.  50 

3.  50 

3.  50 

3. 13 

1888.. 

2.  641 

3. 17| 

3.57* 

3. 16! 

2.  58* 

3.60! 

3.  22! 

3.  00 

2.  10 

3.  50 

3.  50 

3.50 

3. 13* 

1889.. 

2.  64f 

3.  23* 

3.  56! 

3.21* 

2.  66! 

3.  59* 

3.17! 

3.  07! 

2.  20 

3.50 

3.50 

3.45! 

3.15* 

1890.. 

2.781 

3. 18| 

3.  75 

2.  90* 

2.  641 

3.  58! 

3.00 

3.  00 

2.  20 

3.  50 

3.  50 

3.  55* 

3. 13* 

1891.. 

2.  78| 

3.25 

3.  <5 

3.24! 

2.  66! 

3.  59 

3.04* 

3.  08! 

2.  20 

3.  50 

3.  50 

3.  56! 

3. 18 

1892.. 

2.  81* 

3.17* 

3.  75 

3.  50 

2.71* 

3.  581 

3. 12* 

3.  00 

2.  20 

3.  50 

3.  50 

3.  57! 

3.20! 

1893.. 

2.  81  £ 

3.  30* 

3.  75 

3.  50 

2.60 

3.  72! 

2.96! 

3.12* 

2.  25 

3.  50 

3.50 

3.54! 

3.  21* 

1894.. 

2.  81* 

3.13 

3.  75 

3.25 

2.70 

3.  74* 

3.  00 

3. 14* 

2.25 

3.50 

3.  50 

3.  57* 

3.19! 

1895.. 

2.  75 

3.  28 

3.  75 

2.  98 

2.  58* 

3.  74* 

3.  06* 

3.  08 

2.  25 

3.  50 

3.  50 

3.  58! 

3.17! 

1896.. 

2.  81 

3.30! 

3.  75 

2.  83* 

2.  66| 

3.  72! 

3.01 

3. 12* 

2.25 

3.50 

3.  50 

3.  58! 

3. 17* 

1897.. 

2.  78* 

3.31* 

3.  75 

2.  79* 

2.  71* 

3.  73! 

2.  82! 

3.  07! 

2.  25 

3.  50 

3.  50 

3.  54 

3. 14! 

1898.. 

2.  78* 

3.  27* 

3.  75 

2.  92* 

2.64! 

3.  73! 

2.  70! 

3. 16! 

2.25 

3.50 

3.  50 

3.  61* 

3. 15* 

STONE  UTTERS. 


1870.. 

3.29! 

3.  37* 

2.  88* 

2. 88*  3. 71  

2.  85 

3.20* 

2.  88*  2.  06 

2.47* 

4. 13* 

3.07 

1871.. 

3.  61! 

3.63! 

3.16! 

3. 16*  4.  06* 

3.  09* 

3.  46! 

3. 16|  2.  36* 

2.  71 

4.  11* 

3.  32* 

1872.. 

3.  66! 

3.  68 

4.  58* 

4.  58!  4. 12* 

3.  45* 

3.  75! 

3.  20!  2.  25! 

2.  75 

4.  07! 

3.  64! 

1874.. 

-3.55 

3.99! 

2.66| 

3.  99*  3.  99| 

3.  3l| 

3.51! 

3.10*  2.21| 

2.66! 

4 07| 

3.  37* 

1874.. 

3.  59 

3.  56! 

2.  24* 

3.  59  4.  04  

3.36* 

3.06! 

2.  69*  2.  21* 

2.  69! 

4.  04* 

3. 19 

1875.. 

3.  55* 

2.  75! 

2.00 

3.  55*  3.  55* 

3.  32! 

2.  66i 

2.  66!  2. 13* 

2.  66! 

4.  04* 

2.  99! 

1876.. 

2.  66 

2.  44 

2.  21! 

2.  88  3.  32* 

2.  93 

2.  21! 

2.  66  2.  55* 

2.  66 

3.  77 

2.  75* 

1877.. 

2.82* 

2.46! 

2.  35* 

2.  35*  2.  35* 

2.  69* 

2. 11! 

2.  82*  2.  52 

3.  04* 

3.  79 

2.  66! 

1878.. 

2.  95! 

2.  78* 

2.46* 

2.  22  2.  46* 

2.  46* 

2.  40* 

2.  95!  2.  59 

3.  45! 

3.66! 

2.  76| 

1879.. 

3.00 

2.68 

2.50 

2.  25  2.  50  

2.07 

2.25 

3.  00  2.  67! 

3.  50 

3.  70 

2.  74 

18S0.. 

3.00 

2.  58* 

3.00 

2.  09  2.  50  

2.  49* 

2.  51* 

3.  00  2.  78* 

3.  50 

3.66! 

2.  83 

1881.. 

3.00 

3. 14-! 

3.00 

2.  83!  2.  75  

2.  76* 

3.  25 

3.00  2.80 

3.  50 

3.  67! 

3.06* 

1882.. 

3.00 

2.  79* 

3.00 

3.  08  3.  00  

3.29! 

3.31* 

3.  00  3.  06! 

3.  50 

3.  65 

3. 16 

1883.. 

3.00 

3.  01! 

3.00 

3.  39  2.  75  

3.28! 

3.53 

3.  00  3.  06! 

3.50 

3.64! 

3.19! 

1884.. 

3.00 

3.60* 

3.  00 

3.  50  2.  50  

3.27! 

3.  55* 

3.00  2.81! 

3.50 

3.61* 

3.  21* 

1885.. 

3.00 

3.08 

3.00 

3. 15  2.  50  

3.28! 

3.60 

3.  00  2.  81* 

3.  50 

3.  61! 

3.14 

1886.. 

3.  25 

3.  02! 

3.  50 

3.60  2.50  

3.03! 

3.  60 

3.00  2.87* 

3.50 

3.  64! 

3.  23 

1887.. 

3.  25 

3.16| 

3.  50 

3.  79  2.  50  

3.04* 

3.61! 

3.  00  3.  00 

3.50 

3.  63* 

3.  27! 

1888.. 

3.  60 

3.  08* 

3.  50 

4.  05  2.  50  

3.  28! 

3.63* 

3.00  3.12* 

3.50 

3.67! 

3.36 

1889.. 

3.60 

3.16 

3.  50 

4.  05  2.  50  

3.  33* 

3.  81 

3.00  3.12* 

3.50 

3.  68! 

3.38! 

1890.. 

3.  60 

3.  32* 

4.00 

4.  05  2.  50  

3.  27! 

3.70 

3.  00  3.  36! 

3.  50 

3.  67* 

3.45* 

1891.. 

3.56! 

3.  32* 

4.  00 

4.  05  2.  50  

3.  52! 

3.97! 

3.  00  3.  41| 

3.50 

3.  68! 

3.50! 

1892.. 

3.44 

2.  94* 

4.50 

4.  05  2.  50  

3.  51! 

3.  97! 

3.00  3.51! 

3.37* 

3.64! 

3.  49! 

1893.. 

3.44 

2.  76 

4.00 

4.  02*  2.  50  

3.51! 

4. 12* 

3.  00  3.  65! 

3.39* 

3.  69* 

3.  45  * 

1894.. 

3.44 

2.  81 

4.00 

3.  60  2.  62* 

3.  53* 

3.60 

3.  00  3. 14* 

3.39* 

3.  62* 

3.34* 

1895.. 

3.44 

2.51* 

4.00 

3.  60  3.  00  

3.  53* 

3.60 

3.  00  3.  30 

3.39* 

3.  62! 

3.36* 

3896.. 

3.  44 

2.  66| 

4.00 

3.60  2.50  

3.  53 

3.60 

3.  00  3.  30 

3.  39* 

3.  67! 

3.33| 

1897.. 

3.44 

2.  82! 

4.00 

3.  60  2.  75  

3.  08! 

3.  60 

3.00  3.05* 

3.  39* 

3.61 

3.30* 

1898.. 

3.44 

2.94! 

4.50 

3.00  2.75  

3. 15 

3.  60 

2.  66!  2.  56! 

3.  39* 

3.511 

3.  23 
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Table  I.— AVERAGE  DAILY  WAGES  IN  GOLD  IN  CERTAIN  CITIES  OF  THE 

UNITED  STATES,  1870  TO  1898— Concluded. 

i The  wages  for  the  years  1870  to  1878,  inclusive,  except  in  the  case  of  San  Francisco,  were  reported 
in  currency.  In  converting  wages  in  currency  into  wages  in  gold  the  value  of  $100  gold  in  currency 
for  January  of  each  year  from  1870  to  1877  and  the  average  value  for  the  entire  year  1878,  as  given  in 
the  American  Almanac  for  1879,  have  been  used,  as  follows : 1870,  $121.3 ; 1871,  $110.7 ; 1872,  $109.1 ; 1873, 
$112.7:  1874,  $111.4;  1875, $112.5;  187G,  $112.8;  1877,  $106.2,  and  1878,  $101.4.] 

TEAMSTERS. 


■ 

Year. 

Balti- 

more. 

Bos- 

ton. 

Chi- 

cago. 

Cin- 

cin- 

nati. 

New 

Or- 

leans. 

New 

York. 

Phila- 

del- 

phia. 

Pitts- 

burg 

and 

Alle- 

gheny. 

Elch- 
in on  d. 

St. 

Louis. 

. 

St. 

Paul. 

San 

Fran- 

cisco. 

Aver- 

age. 

1870.. 

$1.  48| 

$1.  62i 

$1.  744 

$1.  491 

$1.86 

$1.  694 

$1.  374 

$1.  694 

$0.  824 

$1.38 

$1.  23-a 

$2. 634 

$1.  58| 

1871.. 

1.63 

1.  80| 

1.904 

1.  694 

2.061 

1.  85! 

1. 50! 

1.  75! 

1. 13 

1.51 

1.  354 

2.  64 

1.  73! 

1872.. 

1.  65 1 

1.77 

1.914 

1.  8I4- 

2. 134 

1.  88! 

1.53a 

1.  98! 

1. 144 

1.  53-4 

1.  374 

2.  63! 

1.78! 

1873.. 

1.  60! 

1.  624 

1.784 

1.87! 

2.  06| 

1.82! 

1.  46| 

1.  87! 

1.11 

I.494- 

1.33 

2.  64 

1.724 

1874.. 

1.62 

1.97| 

1.  8I4 

1.614 

2.  06 

1.  884 

1.  50-4 

1.  794 

1. 12! 

1.  51 

1.  34! 

2.  624- 

1.  74 

1875.. 

1.  60-i 

1.  834 

1.  80i 

1.  63 

2,  094 

1.  87|- 

1.  48! 

1,  63 

1.  11 

1.  49! 

1.33! 

2.  624 

1.71 

1876.. 

1.60 

1.78.1 

1.79i 

1.73| 

2.  05! 

1.  88 

1.  52! 

1.60 

1.10! 

1.  49.1 

1.  33 

2.  624 

1.71! 

1877.. 

1.70 

l.Bli 

1.  91-4 

1.844 

2. 194 

2.00 

1.61! 

1.  57 

1.  17! 

1.  584- 

1.41! 

2.  63! 

1.79 

1878.. 

1.78 

1.934 

2.011 

1.72-4 

2.  22|- 

2. 10 

1.  69! 

1.  61| 

1.23! 

1.  65| 

1.724 

2.63| 

1.86! 

1879.. 

1.  801 

1.  854 

2.  04| 

1.70! 

2.21! 

2.13! 

1.70! 

1.  694 

1.25 

1.  684 

1.75 

2.  65! 

1.  874 

1880.. 

1.80^ 

1.  844 

2.  04| 

1.81! 

2.  21| 

2. 13! 

1.70| 

1.  83! 

1.25 

1.69 

1.61! 

2.  67| 

1.  88! 

1881. . 

1.  80i 

1.  75| 

2.  054 

1.874 

2.21! 

2. 14 

1-72! 

1.81! 

1.25 

1.  68-4 

1.  61| 

2.  644 

1.  88! 

1882.. 

1.  80i- 

1.87 

2.  04-4 

1.85 

2. 18! 

2. 14 

1.72 

1.93 

1.  25 

1.68! 

1.61! 

2.62! 

1.89! 

1883.. 

1.  804 

1.  911- 

2.  054 

1.  71-i 

2.  25! 

2. 13! 

1.  72! 

1.  974 

1.25 

1.  68 

1.  75 

2.  63 

1.  90! 

1884.. 

1.  554 

1.96 

2,  03| 

1.75 

2.  294 

2.121 

1.  734 

1.93! 

1.25 

1.69 

1.75 

2.  62! 

1.89! 

1885.. 

1.554 

1.  974 

2.  024 

1.  70! 

2.  304 

2.114 

1.73! 

1.90! 

1.25 

1.68| 

1.75 

2.  62| 

1.88! 

1886. . 

1.  551 

2.  00 

2.04 

1. 931 

2.  21! 

2.114 

1.  73! 

1.  95! 

1.50 

1.  68! 

1.75 

2.  Gl| 

1.  924- 

1887.. 

1.  551 

1.98 

2.05 

1.83! 

2.  334 

2. 114 

1.  73! 

1.93 

1.50 

1-  90| 

1,75 

2.60 

1.  94 

1888.. 

1.  554- 

2.  03 

2.  04 

1.  83! 

2.351 

2. 11-4 

1.73 

1.98 

1.  50 

1.  91 

1.  75 

2.  60! 

1.95 

1889.. 

1.554 

2. 10-4 

2.04! 

1.  844 

2. 10 

2. 12 

1.74 

2.  024 

1.  50 

1.  904 

1.75 

2.  60| 

1.  94! 

1890.. 

1 55  4 

2.  06 

2.  04 

1.88! 

2. 10 

2.124 

1.71! 

2. 12 

1.50 

1.904 

1.75 

2.61 

1.  94| 

1891.. 

1.  554 

2.111 

2.  02! 

1.88! 

2. 10 

2. 124 

1.  70! 

2.  12 

1.  50 

1.  904 

1.  75 

2.  59! 

1.91| 

1892.. 

1.  554 

2.  02-4 

2.  02! 

1.93! 

2. 164 

2. 13 

1-72! 

2.12 

1.  50 

1.90| 

1.  75 

2,  58! 

1.95 

1893.. 

1.551 

2.  Oil 

2.  024 

1-  84-4 

1.91! 

2. 134 

1.714 

2.12 

1.50 

1.  90! 

1.  75 

2.  36! 

1.  904- 

1894.. 

1.  551- 

2.  05i 

2.  044 

1.  79! 

1.  92| 

2.13! 

1.70 

2. 10-4 

1.50 

1.  894 

1.75 

2.  364 

1.90! 

1895.. 

1.  554 

2.01 

2.  04-4 

1.83! 

1.  91| 

2.12| 

1.  69! 

2.  IO4 

1.  50 

1.89| 

1.75 

2.37 

1.90 

1896.. 

1.  55i|  2.  03| 

2.  02| 

1.83! 

1.77 

2.07! 

1.  72! 

2.104 

1.  50 

1.  894 

1.75 

2.97 

1.  88! 

1897.. 

1.  554 

1.  99a 

2.014 

1.85 

1.77 

2.  07! 

1.  70! 

2.02! 

1.50 

1.89! 

1.75 

2.  38! 

1.  87| 

1898.. 

1.  55| 

2.  09i 

2.  001 

1.  85 

1.  77! 

2.  07! 

1.70! 

2.  02! 

1.50 

1.89! 

1.75 

2.38 

1.  884 
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Table 


AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1890. 

15 1 i A C 14  S ,?fl  ITU*. 


Year. 

Great  Britain. 

Paris, 

France. 

Liege, 

Belgium. 

London. 

Man- 

chester. 

GlasgoTr. 

Average. 

1870 

(a) 

$1.29£- 

$1.  09* 

$1.19£- 

$1. 191 

$0.  684 

1871 

$1.46 

1.291 

1.  09i 

1.28  * 

1. 191 

.80 

1872... 

1. 46 

1.29| 

1.  09-i 

1.284 

1.194 

.81 

1873 

1.46 

1.29a 

1. 13i 

1.  29J 

1.19* 

.90 

1874...  

1.46 

1.  29i 

1.17* 

1.311 

1. 194 

.88 

1875 

1.46 

1.29a 

1.171 

1.31J 

1.23 

.804 

1876 

1.541 

1.  29J 

1.17£ 

1.34 

1.23 

. 76* 

1877 

1.541 

1.  38 

1.13  h 

1.  354 

1.  23 

.764 

1878 

1.541 

1.  38 

1.094 

1.  34 

1.23 

.70 

1879 

1.  541 

1.38 

1.  09 1 

1.34 

1.23 

.74 

1880 

1.541 

1.38 

1.211 

1.38 

1.30* 

.754 

1881 

1.  541 

1.  38 

1. 17|- 

1.361 

1.304 

. 854 

1882 

1.  54i 

1.38 

1.21| 

1.38 

1.  30  J 

.87 

1.541 

1.38 

1.  21| 

1.38 

1.30a 

.794 

1884 

1.541 

1.38 

1.21| 

1.  38 

1.  30 J 

.804 

1885 

1.  54J 

1.38 

1.211 

1.38 

1.301 

.784 

1886 

1.  54i 

1.38 

1.17| 

1.  36J 

1.384 

.784 

1887 

1.541 

1.  38 

1. 17| 

1.  361 

1.394 

.794 

1888 

1.541 

1.38 

1.21| 

1.  38 

1.41* 

.81 

1889 

1.541 

1.  29i 

1.25| 

1.  36i 

1.41* 

.784 

1890 

1.541 

1.38 

1.25| 

1.394 

1.564 

• 78| 

1891 

1.62i 

1.38 

1.291 

1.  434 

1.564 

.84* 

1892 

1.62J 

1.38 

1.33| 

1.441 

1.564 

.87 

1893 

1.62i 

1.  38 

1.41 

1.47 

1.564 

.874 

1894 

1.62i 

1.38 

1.  36 

1.454 

1.71* 

.894 

1895 

1.621 

1.  38 

1.44 

1.48 

1.714 

.824 

1896 

1.62i 

1.46 

1.48 

1.  52 

1.714 

• 894 

a Nut  reported. 


BLACKSMITHS’  HELPERS. 


1870. 

1871. 

1872. 

1873. 

1874. 
1875 

1876. 

1877. 

1878. 

1879. 

1880. 

1881. 

1882. 

1883. 

1884. 

1885. 

1886. 

1887. 

1888. 

1889. 

1890. 

1891. 

1892. 

1893. 

1894. 

1895. 

1896. 


.814 

.73 

•774 

• 78| 

.534 

.814 

.73 

. 77-4 

. 78* 

.53 

.814 

.73 

.774 

.794 

.51 

.814 

.73 

. 774 

.794 

.564 

.814 

.73 

.774 

.794 

.594 

.814 

.73 

.774 

.81 

.53 

.854 

.73 

.794 

.81 

.52 

. 854 

.73 

.794 

.81 

.504 

.854 

.73 

.794 

.81 

.47 

.854 

.73 

.794 

.81 

• 47f 

.854 

.75 

.804 

• 824 

.51| 

. 85-4 

. 75 

.804 

• 824 

.51* 

.854 

.75 

.804 

.824 

.53 

.854 

.77 

.814 

• 82-4 

.53 

.854 

. 75 

.804 

• 824 

.52 

.854 

.73 

.794 

• 82-4 

.484 

.854 

. 73 

. 794 

.97* 

.484 

.854 

.77 

.814 

.97| 

.48* 

.854 

.79 

.824 

.97* 

.184 

.814 

.79 

.804 

• 98|- 

.504 

.854 

.814 

.834 

.984 

.471 

. 854 

.814 

. 834 

.984 

.50* 

. 854 

.854 

.854 

-984 

. 51 

.854 

-814 

.834 

.984 

. r>2 

.854 

.854 

.854 

.994 

.51 

.854 

.854 

.854 

.99-4 

.524 

.934 

.854 

.894 

.994 

.53 

i 
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Table  IS.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 

BOILER  MAKER§. 


Year 

Great  Britain. 

Paris, 

France. 

Liege, 

Belgium. 

London. 

Man- 

chester. 

Glasgow. 

Average. 

1870  

$1. 35 
1.  35 
1.  35 
1.35 
1.  35 
1.  35 
1.35 
1.35 
1.35 
1.  35 
1.  481- 
1.484 
1.481 
1.  48| 
1.484 
1.  484 
1.484 
1.  484 
1.  484 
1.  48-4 
1.64 
1.  64 
1.64 
1.64 
1.64 
1.  64 
1.64 

1871  

1872  

1873  ; 

1874  . 

1875 

1876  

1877  

1878  ...  

$0.  724 

• 73| 

• 73| 

• 75| 
.76| 
.76! 
.76! 
.764 
.774 
.77| 
.72! 
.72 
.74! 
.734 
.734 
.75 

• 744 
.74! 
.75 

1879  

1880 

1881 

1882 

1883.... 

1884 

1885 

1886 

1887 

1888 

1889 

1890 

1891...... 

1892 

1893 

1894 

1895.... 

1896 

BOILER  MAKERS’  HELPERS. 


1870. 

1871. 

1872. 

1873. 

1874. 

1875. 

1876. 
1877 
1878- 
1870. 
1880. 
1881. 
1882. 

1883. 

1884. 

1885. 

1886. 

1887. 

1888. 

1889. 

1890. 
3891. 
1892. 
1893 

1894. 

1895. 

1896. 


$1.21| 
1.  21|- 
1.21| 


1.21J 
1 21! 
1.  21! 
1.  21! 
1.  21| 
1.  21! 
1.21! 
1.46 
1.46 
1.46 
1.46 
1.46 
1.46 
1.46 
1.46 
146 
1 46 
1.46 
1.46 
1.46 
1.46 
1.46 


$1.  29a 

1.  29| 

1.  29| 

1.  29a 

1.  29a 

1.  29a 

1.  29a 

1.29^ 

L29a 

1-29| 

1 29! 

1 29a 

1.  29a 



1.29J 

1.  29a 

1.  29! 

1.  29| 

1.  29| 

1.  29| 

1.  29| 

1.  29! 
1.  29a 

1.  29| 

1.29! 

1.  29! 

1.  29| 

1.  29| 

i 

1 

1. 

1. 

1. 

1 

1. 

1. 


$1.  25a 
1.25a 
1.25a 
1.25a 
1.  25a 
.25a 
,25a 
25a 
,25a 
,25a 
25j 
1.  253 
1 38 
1.38 
1.  38 
1.  38 
1.  38 
1.  38 
1.  38 
1.  38 
1.  38 
1.38 
1.38 
1.  38 
1.38 
1.  38 
1.38 


. 771 

774 

.77! 

.77! 

•77! 

.77! 

77  a 

.77! 

.77! 

• 62| 

.77! 

■ 62| 

• 86| 

• 62| 

.86! 

.62| 

. 8 »! 

■ 62| 

.86! 

.61 

.86! 

• 594 

• 86| 

■ 59! 

.86! 

• 59! 

. 86} 

.58 

• 86a 

.58 

• 86| 

.594 

• 964 

• 56! 

.964 

• 60! 

. 961 

61 

. 96! 

.62! 

. 961 

.60 

■ 961 

. 60 

• 964 

• 64! 
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Table  II.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 


BKICKEAAEJRS. 


Year. 

Great  Britain. 

Paris, 

Prance. 

London. 

Man- 

chester. 

Glasgow. 

Average. 

1870 

$1.  53 

$1.65! 

$1. 13* * 

$1.  44 

$1.  06! 

1871 

1.53 

L65! 

1.13* 

1.44 

1.  06! 

1872. - 

1.  51 

1.  65! 

1.211 

1.  46 

1. 15! 

1873.... 

1.59! 

1.56! 

1.  21* 

1.46 

1. 15! 

1874 

1.  59| 

1.56! 

1.  38* 

1.51* 

1.  15! 

1875 

1.52! 

1.65! 

1.38! 

1.54* 

1.15! 

1876. 

1.59| 

1.81 

1.  55! 

1.661 

1.15! 

1877  

1.  59| 

1.  84 

1.  55! 

1.66! 

1.44! 

1878 

1.59| 

1.  65| 

1.  55! 

1.60! 

1.44! 

1879 

1.59! 

1.65! 

1.21! 

1.49 

1.44! 

1880 

1.  59! 

1.  56! 

1.21! 

1.  46 

1.  64 

1881 - 

1.  59| 

1.56! 

1.21! 

1.46 

1.  64 

1882 

1.59! 

1.56! 

1.21! 

1.46 

1.64 

1883 

1.59! 

1.  56! 

1.38! 

1.51* 

1.  64 

1884 - 

1.  59! 

1.  56! 

1.38* 

1.  51* 

1.  64 

1885 

1.59! 

1.56! 

1.21! 

1.46 

1.  64 

1886 

1.59! 

1.  56! 

1.  21! 

1.46 

1.  64 

1887 

1.59! 

1.  56| 

1.  21! 

1.46 

1.64 

1888 

1.59! 

1.  56! 

1.  29f 

1.48! 

1.64 

1889. 

1.59! 

1.  56! 

1.38! 

L51* 

1.64 

1890 

1.59! 

1.56! 

1.  46! 

1.54* 

1.64 

1891 

1.59! 

1.  65! 

1.55! 

1.  60! 

1.64 

1892 

1.60* 

1.65| 

1.  55* 

1.  60* 

1.64 

1893 

1.  60* 

1.65! 

1.55! 

1.60* 

1.  64 

1894 

1.  60* 

1.74| 

1.  55* 

1.63* 

1.  64 

1895 

1.60* 

1.74| 

1.55! 

1.  63* 

1.  64 

1896 

1.68! 

1.84 

1.55! 

1.  69* 

1.64 

Liege, 

Belgium. 


j 

I 


CABINETMAKERS. 


1870 

1.  22* 

1.  37* 

1. 30 

1.  28! 

1871 

1.  22* 

1.  37| 

1.  30 

1 28* 

1872 

1.  51! 

1.  37! 

1.  44* 

1.  28! 

1873 

1.  51! 

1.  37* 

1.  44* 

1.  28| 

1874 

1.  51! 

1.37| 

1.  44* 

1.  28! 

1875 

1.  51| 

1.  37j 

1.  44* 

1.  28* 

1876 

1.  64! 

1.  37| 

1.  50f 

1.  28! 

1877 

1.64! 

1.  37* 

1.  50| 

1.  28! 

1878 

1.  64! 

1.  37! 

1.  50| 

1.  44| 

1879 

1.  64! 

1.37! 

1.  50| 

1.  44| 

1880 

1.  64! 

1.  37! 

1.  50| 

1.  44f 

1881 

1.  64! 

1.  37! 

1.  50| 

1.  44f 

1882 

1.  64! 

1.  37! 

1.  50| 

1.  44§ 

1883 

1.  64| 

1.37! 

1.  50| 

1.  49' 

1884 

1.  64! 

1.37| 

1.  50| 

1.  49 

1885 

1.  64! 

1.  37! 

1.  50| 

1.  49 

1886 

1.  64| 

1.  37! 

1.  50| 

1.  49 

1887 

1.  64| 

1.  37! 

1.  50| 

1.  49 

1888 

1.64! 

1.  37! 

1.  50f 

1.  49 

1889 

1.  64! 

1.  87! 

1.  50! 

1.65* 

1890 

1.  64! 

1.37! 

1.  50f 

1.65* 

1891 

1.  64! 

1.  37! 

1.  50| 

1.  65* 

1892 

1.  64! 

1.  37| 

1.  50| 

1.  65* 

1893 

1.64! 

1.  37! 

1.  50 ! 

1.  65* 

1894 

1.  64! 

1.  37j 

1.  50| 

1.  65* 

1895 

1.64! 

1.  37! 

1.  50| 

1.65* 

1896 

1.68* 

1.  37* 

1.  53' 

1.  65* 

$0.  67* 

• 67  * 
.67* 
■ 67* 
. 67* 

• 67* 
■67* 

• 67* 

• 67* 

• 67* 

• 67* 

• 67* 

• 67* 
.67* 
.67* 
.67* 

• 67* 

• 67* 
.67* 

• 67* 
.67* 

• 67* 
. 70| 
.70J 
.70! 

• 70| 
.70! 
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T AISLE 


IS. — AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF 
BRITAIN,  FRANCE.  AND  BELGIUM,  1870  TO  1896 — Continued. 


GREAT 


HAMF'EIV'TSilS.S.  (a) 


Year. 

Great  Britain. 

Paris, 

France. 

Liege, 

Belgium. 

London. 

Man- 

chester. 

Glasgow. 

Average. 

1870 

$1.  53  % 

$1.34 

$1. 123 

$1. 334 

$1.  20* 

1871 

1.  53 

1.34 

1. 12| 

1.33* 

1.20* 



1872 v 

1.51 

1.  34 

1.  21* 

1.35* 

1.  20* 

- ......... 

1873 

1.59| 

1.  47* 

1.  29| 

1.451 

1.20* 

1874 

1.59| 

1.  47^ 

1.38* 

1.48* 

1.20* 

1875 

1.59| 

1.  49* 

1.  46| 

1.52 

1-24* 



1876 

1.59a 

1.  49| 

1.  55* 

1.  541 

1.  38 



1877 

1.  59| 

1 . 49* 

1 • 55* 

1.  541 

1.  371 

1878 

1.59f 

1.  47* 

1.38* 

1.  48* 

] . 371 

1879 

1.  59| 

1.  47* 

1.  12| 

1 40 

1.371 



1880 

1.  59| 

1.47* 

1.  12  J 

1.40 

1.371 



1881. 

1.  59| 

1-  47* 

1.  21* 

1.421 

1.  371 

......  . . . . 

1882 

1.59| 

1.47* 

1.21* 

1.421 

1.  55-1 

.......... 

1883 ' 

1.59| 

1.47* 

1. 29| 

1.451 

1.551 

$0.  78* 

1884 

1.  59| 

1.47* 

1.29* 

1.451 

1.551 

.78 

1885 

1.59J 

1.47*- 

1.  29| 

1.  451 

1.551 

.78 

1886 

1.59i 

1.47* 

1-29| 

1.  451 

1.551 

.77* 

1887 

1.  59|- 

1.  47* 

1.  291 

1.451 

1551 

• 78* 

1888 

1.9w| 

1.  47  * 

1.291 

1.  451 

1.  551 

■77* 

1889 

1.  59J 

1.47* 

1.38* 

1.  48* 

1.  55f 

.78 

1890 

1.  59| 

1.49* 

1.  38* 

1.  49* 

1.55| 

• 785 

1891 

1.  56 

1.49* 

1.46* 

1.  501 

1.551 

.78* 

1892 

1.  60 1 

1.49* 

1.46* 

1.52* 

1.551 

• 78* 

1893.. 

1.  601 

1.  49* 

1.  46* 

1.  52* 

1.551 

• 79* 

1894 

1.  60* 

1.49* 

1.46* 

1 52* 

1.55f 

• 80* 

1895 

1.  60* 

1.50* 

1.46f 

1.52* 

1.  551 

.79 

1896 

1.68| 

1.  50* 

1.  55* 

1.58* 

1.  551 

.81 

a In  Great  Britain  and  Belgium  joiners  are  included  in  carpenters. 


1870 

1.46 

1.21| 

1.11* 

L 26* 

1.15! 

.64 

1871 

1.46 

1.  21| 

1.  21f 

1.  29! 

1.15} 

.65* 

3872 

1.  46 

1.33| 

L 2ia 

1.33! 

1.15} 

■ 64| 

1873 

1.46 

1.  33! 

1.  21| 

1.33! 

1.15} 

.67* 

1874 

1.46 

1.42 

1.2ia 

1.36* 

1. 15} 

.69 

1875 - 

1.46 

1.42 

1.21| 

1.36* 

1.15} 

• C7* 

1876 

1.46 

1.42 

1.21a 

1 36* 

1. 15} 

.64* 

1877 

1.46 

1.42 

1.31| 

1 40 

1.  15! 

.66* 

1878 

1.46 

1.  42 

1.31} 

1.  40 

1.  25* 

• 7i* 

1879 

1.46 

1.  42 

1.  31| 

1.40 

1.25* 

. 72 

1880 

1.46 

1.42 

1.31| 

1.  40 

1-25* 

• 72* 

1881 

1.46 

1.42 

1.31! 

1. 40 

1.  25* 

.74* 

1882 

1.46 

1.  42 

1.31  a 

L 40 

1.  25* 

.73} 

1883 .. 

1.46 

1.42 

1.  31! 

1.40 

1.  25* 

■ 75* 

1884 

1.46 

1.  42 

1.  31| 

1.40 

1.25* 

.75* 

1885 

1.46 

1.  42 

1.31! 

1.  40 

1.25* 

.82 

1886 

1.46 

1.42 

1.  31} 

1.40 

1.25* 

,76| 

1887 

1.46 

1.  42 

1.  31| 

1.40 

1.  25* 

.77* 

1888 

1.  46 

1.42 

1.31} 

1.40 

1.25* 

■ 77| 

1889 

1.46 

1.42 

1.  31! 

1.40 

1.25* 

.75* 

1890 

1.46 

1.42 

1.  31} 

1.40 

1.  25* 

,78| 

1891 

1.  54* 

1.42 

1.  38 

1.44! 

1.  25* 

•75* 

1892 

1.  54* 

1.42 

1.  38 

1.  44| 

1.25* 

•77* 

1893 

1.54* 

1.42 

1.  38 

1.  44! 

1.25* 

• 76* 

1894 

1.  54* 

L 42 

1.  38 

1-44! 

L25* 

.79 

1895 

1.54* 

1.  42 

1.38 

1.  44} 

1.25* 

• 79* 

1896 

1.  54* 

1.42 

1.38 

1.44! 

1.  25* 

• 79| 
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Table  II.—  AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 

MOO  tAKKl£8S. 


Year. 


London. 


Great  Britain. 


Man- 
cl;  ester. 


GlasgoTv'.  Average. 


! 

Paris,  Liege, 
France.  Belgium. 


1870 

1871 

1872 

1873 

1874 

1875 

1876 

1877 

1878 

1879 


1881. 

1882. 

1883. 

1884. 

1885. 

1886. 

1887. 

1888. 
1889. 
1899 . 

1891. 

1892. 

1893. 
1891. 

1895. 

1896. 


$0.  G7 b 
. 674 


. 1 1 


"4 

774 


. i i 


■ 864 
. 864 
. 86J 
. 86J 
1.064 
1.064 
1.064 
1.064 
1.  064 
1.064 
1 . 064 
1 . 064 
1.  064 
1.064 
1. 064 
1.  064 
1.  064 
1.064 
1.064 
1.064 


$0,444 

.46 

.464 

.484 

.484 

.494 

• 494 

.424 

.51 

• 474 


IROA  fiOLDEHS. 


1870 

$1.  46 
L 4G 
1.  46 

$1.46 
1. 46 

$1.46 
1.  46 

1.  23 

1871 

1.284 
1.  28 

1872 

1.  46 

1.  46 

1873 

1.  46 
1.46 
1.544 
1.  544 
1.  544 
1 544 

1.  544 

1 . 544 

1.504 
1.  504 

1.264 
1.  254 

1874 

1875 

1.  544 

1. 544 

1. 26 

1876 

1.  544 

1.  54| 

1.  264 
1 264 

1877 

1.  544 

1.  544 

1878 

1.46** 

1.  504 

1.  25| 
1 264 

1879 

1.  544 

1.  46 

1.  50i 

1880 

1.  54} 

1.46 

1.  504 

1.  2S4 

1881 

1.544 
1.  544 

1. 46 

L 504 

1.284 
1 . 2SJ 

1882 

1.544 
1.  544 

1.  544 

1883 

1 544 

1. 544 

1.284 
1.  304 

1834 

1 544 

1.  544 

1.  544 

1885 

1.  544 
1.  544 

1.  544 
1.  54-4 

1.  544 
1.  544 

1 31 

1886 



1.304 

1887 

1.  544 
1.544 
1.544 

1.  544 

1.  544 

1.  544 

1.  30 

1888 

1. 544 

1.544 
1.  544 

1.  29J 

1889 

1.  54j 

1 284 

1890 

1.  544 

1.  544 

1.  30| 
1.  33 

1891 

1 . 544 

1.  544 



1.  544 

1892 

1.  54| 

1.  544 

1.  544 

1. 314  1 

1893 

1.  54j 

1.544 

1.  544 

1.38J  . 
1.  344  i 

1894 

1.  544 

1.  544 

1.  544 

1895 

1.544 
1. 624 

1.  54| 

1 ■ 544 
1.  6O4 

1. 37| 

1896 

1.584 

1 . 394 

• 724 
73 

,744 

,724 

.734 

.84 

,814 

,79 

.704 

714 
. 76 
,78 
,82 
.804 

774 

.724 

054 

.69 

715 

. 70 
,72 
.71 
704 
734 
75| 
794 


\ 
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Table  II.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 

IRON  1H©JLI>JE:RS’  helpers. 


Tear. 

i 

, Great  Britain. 

Paris, 

France. 

Liege, 

Belgium. 

London. 

Man 

Chester. 

i 

Glasgow.  Average. 

1870.... 

$0. 811 
.83J 
.82i 
.841 
.861 
.85J 
.86 
.86f 
.87 
•871 
.871 
- 88-|- 
.88 
.881 
.891 
.901 
. 88* 
• 89f 
.92  b 
.921 
.92 
.931 
.891 
.93* 
.921 
.921 
.931 

$0.  49J 
.461 
.491 
.56 
.551 
.541 
.53* 
•531 
.521 
.53 
.501 
. 53 
.541 
.52* 
.531 
.501 
.501 
.511 
.511 
.52* 
.521 

• 52* 
.50* 
.501 

• 501 
.51* 
.51 

1871 

1872 

1873 : 

1874 

1875  

1876 

1877 

1878 

1879 

1880 

1881 

1882 

, 

1883 

1884.... 

1885 

1886 

1887 

1888 

1889 



1890 

1891 

1892  

1893 

1894 

1895.. 

1896. 

JOINERS,  (a) 


1870 

1.  06* 
1.06* 
1.06* 
1.06* 
1.  06* 
1. 15* 
1.  15| 
1.15J 
1. 15| 
1. 15| 
1.27 
1.27 
1.35 
1.35 
1.  35 
1.  35 
1.35 
1.35 
1.  35 
1.35 
1.  35 
1.35 
1.  35 
1.  35 
1.  35 
1.35 
1.35 

1871  

1872 

1873 

1874 

1875 

1876 

1877 

1878 

1879 

1880  

1881  

1882 

1883 

1884 

1885  

1886  

1887  

1888 

1889  

1890  . „ 

1891 

1892  

1893  

1894 

1895 

1896 



a See  Carpenters 
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Table  II.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN , FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 

LABOBEKS  OTHEK. 


[An  effort  was  made  to  obtain  figures  for  tbe  two  classes — laborers,  street,  and  laborers,  other.  Fig- 
ures could  be  obtained  for  tbe  second  class  only.] 


Year. 

Great  Britain. 

Paris, 

France. 

Liege, 

Belgium. 

London. 

Man-  r-n 

cheater.  Glas*0'r- 

Average. 

1870  

1871  

1872  

1873  

1874  

1875  

1876  

1877  

$0. 86* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

. 86* 

. S6* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

.86* 

. 96* 

. 96* 

. 96* 

.96* 

.96* 

.96* 

.96* 

.96* 

“ 

$0. 53* 
.53* 
• 54* 
. 54* 
. 55* 
.54* 
. 54* 
. 54* 
.53* 
. 54* 
.54 
. 54 
. 53* 
.53* 
. 53* 
.53* 
.53* 
.53* 
. 53* 
.53 
. 52* 
.52* 
.52* 
.52* 
.52* 
.52* 
.52* 

1878.  

1879 

1880 

1881 

1882 

1883 

1.884 

1.885 

1886 

1887 

1888 

1889 

1890 

1891 

1892 

1893 

1894 

1895  

1896  

MACHINISTS. 


1870 

$1  46 

81.  219-  . 

$1  34 

1 33i 

1871 

1 46 

1.219  

1 34 

1 34* 

1872 

1.  46 

A -i 

1.  299  

1 38 

1.  31* 

1873 

1.46 

1.29*  

1.38 

1.314 

1874 

1.  46 

1.29*  . . 

1 38 

1.  32 

1875 

1.  46 

1.  29*  

1 3S 

1.  32 

1876 

1.  54* 

1. 29*  

1 42 

1.  32* 

-L. 

1877  

1.  54* 

1.  29*  

1 42 

1.  3H 

1878  

1.  54* 

1.29*  

1.  42 

1.  32* 

1879 

1.  54* 

1.29*  

1.  42 

1.33* 

1880 

1.  54* 

1.29*  

1.  42 

1.34* 

18S1 

1.  54* 

1.29*  

1.42 

1.  34* 

1882  

1.  54* 

1. 38  

1.  46* 

1.  34* 

1883 

1.  54* 

1. 38  

1.  46* 

1.  3*1 

1884 

1.  54* 

1.38  

1.  46* 

1.  34* 

1885 

1.  54* 

1. 38  

1.  46* 

1.  35" 

1886 

1.  54* 

1.29*  

1.42 

1.  34* 

1887 

1.  54* 

1.29*  

1.  42 

1.  34 

1888 

1.  54* 

1. 29*  

1.42 

1.34*  ' 

1889 

1.54* 

1.38  

1.46* 

1.  34* 

1890 

1.  544 

1. 38  

1.  46* 

1.  35* 

1891 

1.  54* 

1. 42  

1.  *S* 

1.  35* 

1892 

1.  544 

1. 42  

1.  48* 

1.40* 

1893 

1.  54* 

1. 38  

1.  46* 

1.42" 

1894 

1.  54* 

1.38  

1.  46* 

1.  38 

1895 

1.54* 

1. 38  

1.46* 

1.  38 

1896 

1.54* 

1. 46  

1.  50* 

1.  38 

(a) 


.65* 
.56* 
. 57* 
.63* 
63* 


. 56* 
.63* 
. 59* 
.61* 
. 62* 
.63* 
. 65* 
. 65* 
. 62* 
.64 
. 63* 
.60* 
.65 
.61* 
.66* 
.64 
.64 
.68* 
.69* 
.72* 
.68* 


a Tbe  workmen  were  paid  by  tbe  piece;  it  was  impossible  to  ascertain  tbe  daily  earnings. 
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Table  II.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1836— Continued. 


1A€ II SINS  STS’  MEESNEMS. 


Year. 


1870.. 

1871.. 

1872.. 

1873.. 

1874.. 

1875.. 

1876.. 

3877.. 

1878. . 

1879.. 

1880.. 
1881.. 
1882. . 

1883. . 

1884.. . 

1885.. . 

1886.. 

1887.. 

1888.. 

1889.. 

1830.. . 

1891.. 

1892.. . 

1893.. 

1894.. 

1895.. 

1896.. 


Great  Britain. 


London. 


Man- 

chester. 


Glasgow.  I Average. 


Paris, 

France. 


78 

78 

78 

.78 

f8J 
.784 
. 784 
.79* 

■ 794 
• 884 
.884 
. 884 
.884 
.881 
.88| 
.88* 
•88| 
.884 
. 90J 
.99 
.99 
.984 
.97 
.974 
.984 
.984 


Liege, 

Belgium. 


$0.  481 
.48| 

• 48| 
.541 
.57 

• 514 
.53 
.53 
.481 

• 484 
.501 
.53-1 
.53 
.53 

..51 

• 484 
.50 

• 49J 
.494 
.49 

• 47| 
.52 
.494 
.5.3 
.50 
•514 
.514 


MASONS,  STONE. 


1870. 

1871. 
1872 

1873. 

1874. 

1875. 

1876. 

1877. 

1878. 

1879 

1880 
1881. 
1882. 

1883 

1884 

1885 

1886 

1887 

1888 

1889 

1890 

1891 

1892 

1893 

1894 

1895 

1896 


$1.  53 
1.53 
1.51 
1.  59|  ! 
1.  59|  ' 

1.594  ! 

1 earn  I 


1. 594 
1.594  ! 

1. 594  1 
1.  594 
1-594 
1.  594 

1.584 

3.584 
1.  584 
1.  58J 
1.  584  I 
L 584  j 
1.  59| 
1.  59| 

1. 52  i 
L60J 
1.  6O4  | 
1.60*  j 
1.  G8§  1 


$1.53 
1.  53 

1.51 
1.  59| 
1.594 
1.594 
1.  59| 
1.  59| 
1.594 
1.594 
1.  59| 
1.594 
1.  594 
1.594 
1.584 
1.584 
1.584 
1.584 
1.584 
1.  58-4 

1.594 

1.594 

1.52 
L6O4 
1.  C0i 
1.  G04 
1.684 


1.014 
1.  OI4 
1.014 
I.O64 
I.O64 
LO64 
1.  O64 
1.251 
1.254 
1.  25* 
1.444 
1.444 

1.  544 

1.544 
1.  544 
1.  544 
1.544 
1.544 
1.544 
1.544 
1.544 
1.544 
1.54* 
1.544 
1.  544 
1.544 
1.541 


.70| 

.624 

• 62J 
.611 
.59i 
.594 
.71 

• 71| 
.734 
. 72| 
.714 
.724 
•724 
.734 
.72| 
.734 
.73-4 
.724 
.72 
.734 
.73 
.73 
.71 
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Table  II.—  AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 


PASXTERS,  HOFSK. 


Lear. 

London. 

Great  Britain. 

Chester.  Glas6ow*  Average. 

Paris, 

France. 

Liege, 

Belgium. 

1870... 

$1. 

m 

$1.29i- 

$1. 19 

$1 . 30 J 

$1.  06i 

$0.  55 

1871 

1. 

m 

1.291 

1.19 

1.  30| 

1.  06i 

. 56 

1872 

1. 

51 

1.29J 

1.  23  J 

1-  34J 

1.061 

. 56| 

1873 

1. 

51 

1.29i 

1.284 

1.361 

1.15| 

. 56 

1874 - 

i. 

51 

1.291- 

1.33 

1.37| 

1. 15* 

■ 56i 

1875 

l. 

51 

1.  29i- 

1.42i 

1.41 

1.15* 

. 56i 

1876 

i. 

51 

1.291 

1.42* 

1.41 

1. 15| 

• 56| 

1877 

l. 

51 

1.  29i 

1.51| 

1.44 

1 . 254 

• 57* 

1878 

l. 

51 

1 . 294 

1.51| 

1.44 

1.25* 

.584 

1879  

l. 

51 

1.  29i- 

1.33 

1.37| 

1.  254 

• 55* 

1880 

l. 

51 

1.294 

1.23| 

1.34J 

1.254 

.62 

1881 

l. 

51 

1.  29i 

1.33 

1.37J 

1.25* 

.63 

1882 

l. 

51 

1.291 

1.33 

1.37| 

1.  35 

.624 

1883 

l. 

51 

1.  291- 

1.33 

1.37* 

1.  35 

.624 

1884 

i. 

51 

1.29i 

1.33 

1.  37* 

1.35 

.64f 

1885 

l. 

51 

1.291 

1.33 

1.  37J 

1.35 

.65! 

1886 

L 

51 

1.294 

1.33 

1.37| 

1.  35 

.66 

1887.... 

1. 

51 

1.291 

1.33 

1.37| 

1.35 

.641 

1888 

1. 

51 

1.294 

1.33 

1.37| 

1.  35 

.66“ 

1889 

1. 

51 

1.29i 

1.33 

1.  37* 

1.35 

• 65| 

1890 

1. 

51 

1.  29i 

1.  33 

1.  37f 

1.35 

• 661 

1891 

1. 

51 

1.43 

1.  29 J 

1.  41i 

1.  35 

. 06! 

1892 

1. 

48 

1.364 

1.29! 

1.38 

1.  35 

-661 

1. 

48 

1.  36i 

1.381 

1.41 

1.  35 

.661 

1894 

1. 

48 

1.361 

l.  38i 

1.41 

3. 35 

.664 

1895 ... 

1. 

48 

1.  364 

1.381 

1.41 

1.35 

.664 

1896 

1. 

48 

1.  40  J 

1.381 

1.42i 

1.  35 

.64 

PATTERN  MAKERS,  IRON  WORKS. 


1870. 

1871 

1872. 

1873 

1874. 

1875. 
1870 

1877. 

1878. 

1879. 

1880. 

1881. 
1882 

1883 

1884 

1885 

1886 

1887 

1888 

1889 

1890 

1891 

1892 

1893 

1894 

1895 

1896 


1.46 

1.46 

1. 215 

• 36| 

1.46 

1.46 

1.22 

• 62! 

1.  45 

1.46 

1.19* 

■67  ! 
• 73! 

1.46 

1.40 

1.22! 

1.  46 

1.46 

1.  22! 

.31! 

1.46 



1.  46 

1.  324 

. 73 

1.  46 
1.46 

1.  46 
1.  46 

1.  32! 
1.  33 

• 771 
.73! 

1.  46 

1.46 

1.  324 

.70 

1.  46 

1.  46 

1.  32 

. 74 

1.46 

1.46 

1.32! 

.70! 

1.46 



1.46 

1.  324 

• 64! 

1.46 

1.46 

1.33! 

.784 

1.46 

1.46 

1.32! 

.82 

1.46 

1.46 

1.32 

.82 

1.  53-4 

.......... 

1.  53i 

1.32 

• 74! 

1.46 

1.46 

1.314- 

.73! 

1.48 

1.48 

1.32 

.721 

1.  52 

1.52 

1.32! 

.76! 

1.541 

1.54! 

1.31| 

• 721 

1.541 

4 . 54f 

1.31! 

.77! 

1.541 

1. 54! 

1.31 

.85 

1.  54! 

1.54! 

1.31! 

.73! 

1.541 

1.54! 

1.  33 

.75 

1.54! 

1.54! 

1. 33 

.78! 

1.54! 

1.541 

1.33! 

.76 

1.  58! 

1.  58  J 

1.33! 

.77! 

692  BULLETIN  OF  THE  DEPARTMENT  OF  LABOR. 

^ * 

Table  II.— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Continued. 

S*3,tT.*S  15 


1870. 

1871. 

1872. 

1873. 

1874. 

1875. 

1876. 

1877. 

1878. 

1879. 

1880. 
1881. 
1882. 

1883. 

1884. 

1885. 

1886. 

1887. 

1888. 

1889. 

1890. 

1891. 

1892. 

1893. 

1894. 

1895. 

1896. 


Great  Britain. 


London. 

Man- 

chester. 

Glasgow. 

Average. 

$1.  43 
1. 43 

$1.43 

1.  43 

1.  43 

1.  43 

1.  43 

1.  43 

1.43 

1.  43 

1.  43 

1.  43 

1.  43 

1.  43 

1.  43 

1.  43 

1.  584 

1.  584 

1.  58| 

1.58f 
1.  58| 

1.  58| 

1.  58  J 

1.  584 

1.  58|- 

1. 584 

1.  58|- 
1 58| 

1.  584 

1.  584 

1.  58f- 

1.  584 

1.  58| 

1.  584 

1.584 

1.58| 

l.  58| 

1.  584 

1.  58| 

1.  58f 

1.  58J 

1.  584 

1.  58| 

1.  584 

1.  664 

1.  66i 

1 664 

1. 66§ 

l.  66| 

1.  664 

1.  66* 
1.744 

1.  664 

1.  744 

Paris, 

France. 


$1.  34| 
1.34| 
1.34| 
1.34| 
1.34f 
1.  34f 
1.  40| 
1.40| 
1-40* 
1.  39J 
1.39 
1.39J 
1.394 
1.  394 
1.  39| 
1.  39r 
1.39J 
1.404 
1. 19'' 
1.194 

1.394 
1.391 
1.  39| 
1.  39| 
1.  394 

1.394 

1.42 


Liege, 

Belgium. 


$0 


72 

74* 

784 

754 

79* 

76 

724 

72* 

71| 

724 

794 

78 


78* 

724 

73§ 

73| 

774 


STOreE C 3JT TE I£S. 


1870 . 

.874 
• 87| 
,96i 
.964 
.964 
1.224 
1.224 
1.  224 
1.224 
1.224 
1.  224 
1.  234 
1.234 
1.24 
1.  24 
1.  24 
1.23| 
1.  23| 
1.234 
1.234 
1.50 
1.50 
1.504 
1.  504 
1.504 
1.50 
1.50 

(a) 

.58 
.62 
. 67| 
. 69| 
.754 
.794 
.78| 
.774 
.72* 
.72* 
.72* 
.68* 
-71| 
.68 
.67* 
.64* 
.69* 
.73 
.77* 
.75* 
.744 
.71| 
.71 
.734 
.78* 
.70| 

1871 

1872 

1873 

1874 

1875 

1876 

1877 „ 

1878 

1879 

1880 

1881.... 



1882-. 

1883 . 

1884 

1885 

1886 . . 

1887 

1888.... 

1889 

1890 

1891 

1892 



1893  

1894 

1895 

1896 

a Not  reported. 


1870 

187] 

1872 

18 1 o 

1874 

1875 

1S76 

1877 

1878 

1879 

18  SO 

1881 

1882 

1888 

1881 

1885 

1886 

1887 

1888 

1889 

189  J 

1891 

1892 

1892 

1894 
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IS,— AVERAGE  DAILY  WAGES  IN  CERTAIN  CITIES  OF  GREAT 
BRITAIN,  FRANCE,  AND  BELGIUM,  1870  TO  1896— Concluded. 

TEAMSTERS. 


Year. 


Great  Britain. 


London.  ,.iL.>+.L  Glasgow.  Average. 


Paris, 

Prance. 

Liege, 

Belgium. 

$1.  ISi 

$0.  55^ 

1.18i 

. 55| 

1.  18J 

. 55£ 

1. 18i 

. 55i 

1. 18i 

. 55^ 

1.20 

. 55| 

1.20 

• 55i 

1.  20 

1.21 

. 55| 

1.  21 

. 55i 

1.  21 

. 55£ 

1.21 

. 5o| 

1.  21 

. 55^ 

1.  21 

. 55| 

1.  21 

.551 

1.21 

.55* 

1.21 

. 55^ 

1.  21 

. 55i 

1.21 

.551 

1.264 

. 55^ 

1.264 

. 55^ 

1.  26§ 

. 55| 

1.264 

. 55£ 

1.  26| 

. 55J 

1.264 

.591 

1.  264 

.594 

1.26| 

.591 

*7234 — Xo. 


IS 


RECENT  REPORTS  OF  STATE  BUREAUS  OF  LABOR  STATISTICS. 


MASSACHUSETTS. 

m 

Twenty -eighth  Annual  Report  of  the  Massachusetts  Bureau  of  Statistics 

of  Labor . March,  1898.  Horace  G.  Wadlin,  Chief,  xiv,  367  pp. 

This  report  consists  of  three  parts,  as  follows:  Part  I,  comparative 
wages  and  prices,  42  pages ; Part  II,  graded  weekly  wages,  208  pages; 
Part  III,  labor  chronology,  1897,  57  pages. 

Part  I,  Comparative  Wages  and  Prices. — The  statistics  con- 
ta'n  d in  this  part  of  the  report  were  collected  from  original  sources  by 
agents  of  the  Massachusetts  Bureau  of  Statistics  of  Labor.  A compari- 
son is  made  of  the  data  for  the  years  1860, 1872, 1878, 1881 , and  1897.  The 
figures  for  all  but  the  lastmamed  year  were  taken  from  previous  reports 
of  the  bureau.  The  statistics  of  this  part  relate  only  to  Massachusetts. 
Three  items  are  considered  in  this  report,  namely,  average  weekly 
wag®,  average  retail  prices,  and  the  purchasing  power  of  money. 

The  average  figures  for  1897,  like  those  for  previous  years,  were  col- 
lected directly  from  different  establishments  in  the  specified  industries 
by  the  agents  of  the  bureau,  who,  for  that  purpose,  visited  at  the  close 
of  the  year  the  industrial  centers  of  the  Commonwealth,  and,  by  the 
cooperation  of  the  proprietors,  obtained  the  information. 

The  retail  prices  were  obtained,  in  the  different  towns  and  cities  which 
were  visited,  at  establishments  patronized  by  working  people,  together 
with  information  as  to  rents  and  prices  for  board  such  as  are  paid  by 
wage  workers. 

The  report  shows  the  average  weekly  wages,  and  the  increase  or 
decrease  in  1897  over  1872  and  1881,  in  a large  number  of  occupations 
in  22  leading  industries.  These  are  then  summarized  by  industries. 

In  general,  wages  in  1897  were  higher  than  in  1881  and  lower  than 
in  1872. 

In  1S97,  as  compared  with  1881,  there  was  an  increase  in  wage'rates 
in  15  of  the  classified  industries  and  a decrease  in  8.  The  following 
industries  showed  an  increase  of  wage  rates,  the  percentage  of  increase 
being  given  in  each  case:  Agriculture,  as  relates  to  laborers  paid  by 
the  month,  with  board,  2.78  per  cent;  boots  and  shoes,  7.59  per  cent; 
building  trades,  43.91  per  cent;  cabinetmaking,  13.12  per  cent;  carpet- 
ings, 39.06  per  cent;  carriages,  0.60  per  cent;  cotton  goods,  1.58  per 
cent;  glass,  12.64  per  cent;  metals  and  metallic  goods  (fine  work), 
15.09  percent;  musical  instruments,  14.23  per  cent;  printing,  31.04  per 
cent;  rubber  goods,  elastic  fabrics,  31.75  per  cent;  stone,  4.68  per  cent; 
straw  goods,  15.31  per  cent,  and  woolen  goods,  4.93  per  cent.  A decline 
in  wage  rates  was  shown  in  the  following  industries:  Agriculture,  as 

relates  to  laborers  paid  by  the  day,  without  board,  8.76  per  cent;  blaek- 
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smiths, (a)  2.32  per  cent;  clothing  (ready-made),  17.34  per  cent;  hosiery, 
12.23  per  cent;  leather,  4.62  per  cent;  machines  and  machinery,  34.47 
per  cent;  metals  and  metallic  goods  (not  fine  work),  29.14  per  cent,  and 
paper,  1.69  per  cent. 

Comparisons  of  wage  rates  for  1897  and  1872  could  be  made  in  only 
11  of  the  23  industries  represented.  Of  these,  7 showed  a decline 
and  4 an  increase  of  wage  rates.  Those  showing  an  increase  were: 
Building  trades,  1.09  per  cent;  carpetings,  68.92  per  cent;  metals  and 
metallic  goods  (not  fine  work),  56.93  per  cent,  and  paper,  26.32  per 
cent.  Those  showing  a decline  in  wages  were : Agriculture,  as  relates 
to  laborers  paid  by  the  month,  with  board,  19.88  per  cent;  blacksmiths, 
2.68  per  cent;  boots  and  shoes,  6.37  imr  cent;  cabinetmaking,  8.37  per 
cent;  carriages,  21.95  percent;  clothing  (ready-made),  7.21  per  cent,  and 
machines  and  machinery,  21.97  per  cent.  The  wages  paid  in  the  black- 
smithing,  ready-made  clothing,  and  machines  and  machinery  industries 
show  a decline  in  1897  when  compared  with  the  rates  both  for  1872  and 
1881,  while  in  the  building  trades  and  carpetings  industries  an  increase 


is  shown  in  each  of  the  two  comparisons. 

The  summary  by  industries  is  shown  in  the  following  presentation : 


AVERAGE  WEEKLY  WAGES,  BY  INDUSTRIES,  1372-1807. 


Industries. 

Average  weekly  wages, 
gold  standard. 

Increase  (+)  or 
decrease  ( — ) in 
1897  as  compared 
with  1872. 

Increase  (+)  or 
decrease  ( — ) in 
1897  as  compared 
with  1S81 . 

1872. 

1881. 

1807. 

Amount. 

Per  cent. 

Amount. 

Per  cent. 

Agriculture : 

Laborers,  per  month,  ‘with 

board 

$23.  09 

$18.  00 

$18.  50 

— $4.  59 

—19.  S8 

+$0.  50 

+ 2.  78 

Laborers,  per  day,  without 

board 

1.  37 

1.25 

— . 12 

8.  76 

Blacksmiths 

16.  44 

16.  38 

16.  00 

— . 44 

— 2.  68 

— .38 

— 2.32 

Boots  and  shoes 

12.71 

11.06 

11.  90 

— .81 

— 6.  37 

+ .84 

+ 7 . 59 

Building  trades 

15.  66 

11.00 

15.  8! 

+ • 17 

+ 1.09 

+ 4.83 

+43.91 

Cabinetmaking 

14.  21 

11.51 

13.02 

— 1.19 

— 8.  37 

+ 1.51 

+ 13  12 

Carpetings 

4.89 

5.  94 

8.  26 

+ 3.37 

+ 68.92 

+ 2.32 

+39.  06 

Carriages 

17.31 

13.  43 

13.51 

— 3.80 

—21.95 

+ .08 

+ .60 

Clothing  (ready-made) 

9.71 

10.  90 

9.01 

— .70 

— 7.21 

— 1.  89 

—17.  34 

Cotton  goods 

7.  50 

7.  71 

+ . 12 

+ 1.  58 

Glass 

10.  68 

12.  03 

+ 1.  35 

+ 12,  64 

Hosiery 

10.  22 

8.  97 



— 1.  25 

— 12.  23 

Leather 

11.  05 

10.  54 

— .51 

— 4.  62 

Machines  and  machinery 

13.84 

16.  4c 

10.  80 

— 3.  04 

—21.  97 

— 5.  68 

—34.47 

Metals  and  metallic  goods 

6.  06 

13.42 

9.  51 

+ 3.  45 

+ 56.  93 

— 3.  91 

—29. 14 

Metals  and  metallic  goods  (fine 

work) 

10.  07 

11.  59 

_ 

+ 1.  52 

+15.  09 

Musical  instruments 

15.  81 

18.  06 

+ 2.25 

+ 14.  23 

Paper 

7.37 

9.  47 

9.31 

+ 1.94 

+ 26.32 

— .16 

— 1.69 

Printiug 

14  95 

19.  59 

+ 4.  64 

+ 31.  04 

Rubber  goods,  elastic  fabrics  .. 

7.  56 

9.  S6 

+ 2.  40 

+ 31. 75 

Stone 

13.  25 

13.  87 

+ . 62 

+ 4.  68 

Straw  goods 

10.  06 

11.  60 

+ 1 . 54 

+ 15.  31 

Woolen  goods 

8. 12 

8.  52 

+ . 40 

+ 4.  93 

In  order  to  determine  whether  real  wages  have  gone  up  or  down, 
prices  of  commodities  and  the  purchasing  power  of  money  must  be 
taken  into  account.  The  table  following  shows  for  the  years  1860, 1872, 
1878,  1881,  and  1897  the  average  retail  prices  of  commodities. 


a Independently  classified  outside  the  industry  “ Metals  and  metallic  goods. 
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AVERAGE  RETAIL  PRICES,  1860-1897. 


Articles. 


# 


GROCERIES. 

Flour,  wheat,  superfine. . . 

Flour,  wheat,  family 

Flour,  rye  

Corn  meal  

Codnsh,  dry.. 

Rice ........ 

Beans 

Tea,  oolong. .............. 

Coffee,  Rio,  green 

Coffee,  roasted 

Sugar,  good  brown 

Sugar,  coffee 

Sugar,  granulated 

Molasses,  New  Orleans. .. 

Molasses,  Porto  Rico 

Sirup 

Soaj),  common  ........ 

Starch  

PROVISIONS. 

Beef,  roasting  . . .’ 

Beef,  soup 

Beef,  rump  steak 

Beef,  corned. . ............ 

Veal,  fore  quarter  

Veal,  hind  quarter 

Veal,  cutlets 

Mutton,  fore  quarter 

Mutton,  leg 

Mutton,  chops 

Pork,  fresh 

Pork,  salted 

Hams,  smoked 

Shoulders,  corned 

Sausages 

Lard 

Butter 

Cheese 

Potatoes 

Milk 

Eggs 


FUEL. 

Coal. 

Wood,  hard 

W ood,  pine  

DRY  GOODS. 

Shirting,  4-4  brown.. 

Shirting,  4-4  bleached 

Sheet  ing,  9-8  brown  ...... 

Sheeting,  9-8  bleached 

Cotton  iiannel 

Ticking 

Prints  


BOOTS. 

Men’s,  heavy 

RENTS. 

Four-room  tenements. . . . . 
Six-room  tenements 

BOARD. 

Men 

W omen 


Unit. 

Average  retail  prices, 
standard. 

gold 

Increase  ( + ) or 
decrease  ( — ) 
iu  1897  as  com- 
pared with  1872. 

Increase  ( + ) or 
d mrease  (— ) 
in  1897  as  com- 
pared with  1881. 

I860. 

1872. 

1878. 

1881. 

1897. 

Amount. 

Per  ct. 

Amount. 

Per  ct. 

bhl  . 

$7.61 

$10.  75 

$8.  63 

$9. 91* 

$6. 62* 

— $4.  12* 

—38.  37 

— $3.  29 

—33. 18 

bbl  . 

7.14 

12.  75 

7.96 

8.  57 

5.  80 

— 

6.  95 

—54.  51 



2.77 

—32.  32 

lb. .. 

.03 

.03* 

• 03* 

.04* 

• 03* 

— 

• oo* 

— 2.56 

— 

.01* 

—29.  63 

lb- .. 

.02* 

• 01| 

.02 

• 03* 

.03 

+ 

.01* 

+ 71.43 

— 

.00* 

— 4.  00 

lb. .. 

.051 

.08* 

.06 

.07* 

.07r% 

— 

.01 

—12. 12 

— 

.00* 

— 2.67 

lb... 

• 07* 

.11* 

• 09* 

. 09f 

. 07# 

— 

. 03f 

—30. 16 

— 

.01? 

—19.41 

qt  .. 

.08 

• 09* 

.08* 

.13* 

.07 

— 

.02* 

—26.  32 

— 

.06* 

—47. 17 

lb. .. 

.54| 

.69 

. 60* 

. 58 

.46f 

— 

• 22* 

—32.  75 

— 

• ll| 

—20.  00 

lb... 

• 21-| 

.34* 

. 23* 

• 18* 

.31* 

— 

. 03  3-0 

— 8.91 

+ 

• 12/(7 

+68.  65 

lb. . . 

. 23 

.42* 

.26* 

■ 28* 

.28 

— 

.14* 

—34. 12 

— 

.oo* 

— 2.  61 

lb. . . 

.081 

.10* 

• 08| 

.09* 

• 04* 

— 

. 05* 

—53.  66  . 

— 

.04* 

—47.  64 

lb . . . 

.09 

.10* 

• 09* 

. 10 

• 04-1- 

— 

• 05.1 

— 55.  56 

— 

.05* 

—53.  33 

lb . . . 

• 101 

. 12 

. 10 

.11 

. 05| 

— 

.06* 

—52.  08 

— 

.05* 

—47.  73 

gal.. 

.50| 

.70 

.57* 

• 66* 

.50 

— 

.20 

—28.  57 

— 

• 16* 

—24.  81 

gal.. 

.57| 

.76* 

.68 

.62* 

.49* 

— 

• 2S| 

—35.  08 

— 

• 12* 

—20.  32 

gal.. 

.63| 

.75 

.86* 

.78* 

.52? 

— 

.22* 

—29.  52 

— 

.23? 

—31. 13 

lb... 

• 08| 

.08 

.08 

• 06| 

.04* 

— 

.03! 

—46.  88 

— 

.02* 

—37.  04 

lb. . . 

. 11 

.12* 

.09* 

.09* 

• 07* 

• 05g*y 

—41.  22 

— 

—22. 16 

lb... 

. 11 

.19 

• 14* 

.17 

.14* 

•04* 

—22.  81 

.02* 

—13.  73 

lb... 

• 04| 

.07* 

• 05* 

.05* 

. 05f 

— 

• 01* 

—25.  33 

+ 

• 00+5 

+ 1.82 

lb... 

• 14| 

.29* 

. 20* 

.20* 

• 25f 

— 

.03* 

—12.  99 

+ 

• 05t62 

+26.  75 

lb... 

.06* 

• 10* 

.08 

.10* 

. 09* 

— 

• o i A 

—10.20 

— 

. 00? 

— 8.01 

Ib... 

.071 

.10* 

.10* 

• Ilf 

.08 

— 

.02* 

—23.  81 

— 

• 03| 

—31.  91 

lb... 

.11 

. 17 

• 15* 

• 15| 

.12*  ■ 

— 

• 04-1 

—24.  84 

— 

•02*l 

—18.  87 

lb... 

.14 

.28* 

.20 

.20 

• 21| 

— 

.06* 

—23.  01 

+ 

.01* 

+ 8.75 

lb... 

.07* 

. 10* 

.10* 

.11* 

.07* 

— 

.03* 

—30.  63 

.04* 

—36.  97 

lb... 

• 12* 

.19 

.17* 

.16* 

.ill 

— 

.07* 

—38. 16 

— 

.04* 

—27.  69 

Ib... 

.13* 

.15* 

.18* 

.18* 

.20 

+ 

. 04-! 

+ 31. 15 

* 

.01? 

+ 9.89 

lb... 

.11 

.12* 

. 10 

.13 

.10 

— 

• 02* 

—20.  00 

— 

.03 

—23.  08 

lb... 

.11 

.11 

.09* 

.13* 

• 09| 

— 

• 01* 

—16.  18 

— 

■ 04+. 

—30.  40 

lb... 

.13 

• 13* 

• 12* 

.15* 

• 13* 

— 

. oo* 

— 1.  26 



• 01** 

—12.  57 

lb... 

• 08| 

.10* 

.09* 

.12 

.09 

— 

.01* 

—12.  20 

— 

.03 

—25.  00 

lb..: 

.11* 

.12* 

.11* 

.13* 

• io§ 

— 

.01* 

—13.  36 

— 

.02* 

—20. 16 

1b. .. 

.131 

.14| 

.10* 

• 14| 

.08 

— 

.06! 

—45.  76 

— 

.06! 

—45.  76 

lb... 

• 21| 

.39* 

• 25* 

• 34§ 

• 24* 

— 

• 14*1 

—38.  00 

— 

.10* 

—29.  81 

lb... 

.131 

.17* 

.12* 

.17* 

.14 

— 

• 03* 

—20.  00 

— 

• 03* 

—20.  00 

bush 

.59 

1.  02 

.97* 

1.  25| 

1.01* 

— 

• 00f 

— .65 

— 

• 24  t52 

— 19.42 

qt  .. 

• 04f 

.08 

.05* 

. 06 

.05* 

— 

.02* 

—29.17 

— 

.00* 

— 5.  56 

doz  . 

.20* 

.30 

.25 

• 32* 

.23* 

• 06* 

—21.67 

— 

.09 

—27.  69 

ton  . 

6.  40 

9.  25 

6.  45 

7.  83| 

6.00 

3.  25 

—35. 14 

1.  83| 

—23.  44 

cord 

6.  49 

10. 12* 

6.  74 

8.  96| 

8.  41* 

— 

1.  71* 

—16.  92 

— 

• 55 

— 6.20 

cord 

4.  42 

7.  00 

5.04 

7.09 

6.  97 

“ 

.03 

— .43 



.12 

— 1.  69 

yd  .. 

.09* 

.13 

• 07* 

• 08| 

.08* 

• 04* 

—34.  62 

- 

.00* 

— 2.86 

yd  .. 

.10f 

. 16 

.09* 

.11 

.08* 

— 

• 07* 

—46.  88 

— 

.02* 

—22.  73 

yd  .. 

• 10| 

.14 

.09 

.10| 

• 08* 

- 

• 05* 

—39.  29 

— 

.02* 

—20.  93 

yd. 

.13* 

.19* 

.11| 

• 13| 

• 09| 

— 

.09! 

—50.  00 

— 

.04 

—29.  09 

yd  .. 

• 15| 

• 27* 

• 14| 

.16 

. 10 

— 

• 17* 

—63.  64 

— 

.06 

—37.  50 

yd  .. 

• 17* 

.24 

.17* 

.16| 

.11 

— 

. 13 

—54. 17 

— 

.05! 

—34.  33 

yd  .. 

. 11 

• 111 

.07| 

.07| 

•05* 

— 

• 06 12 

—54.  61 

— 

• 02y\ 

—31. 18 

pair. 

2.  75 

3.94 

3.24 

3. 18| 

2.  05* 

— 

1.  88* 

—47.  84 

— 

1. 13* 

—35.  53 

mo.. 

4.  45 

14.  75 

5.  55 

7.99 

8.  S3| 

6.  Ilf 

—41.  44 

. 64? 

+ 8.10 

mo. . 

7.  54 

16.  00 

9.43 

12.  25 

11.61 

— 

4.  39 

—27.  44 

.64 

- 5.22 

w’k . 

2.  79 

5.  62 

4. 19 

4.  75 

4.  62 

1.00 

— 17. 79 

.13 

— 2.74 

w’k . 

1.79 

3.  75 

2.  63 

3.00 

3.66 

— 

.09 

— 2.40 

+ 

.66 

+22.  00 
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By  giving  to  the  price  quotation  for  each  article  in  the  group  the  same 
mathematical  effect  upon  the  general  average  for  the  group  that  the 
expenditure  for  the  article  bore  upon  the  total  family  expenditure,  as 
determined  by  a large  number  of  budgets  of  family  expenses,  it  is  found 
that  the  price  of  groceries  declined  30  per  cent  in  1897  as  compared 
with  1872,  and  0.67  per  cent  as  compared  with  1881.  Provisions  show 
a decrease  of  18.52  per  cent  in  1897  as  compared  with  both  1872  and  1881. 

With  regard  to  groceries,  all  articles,  except  green  Rio  coffee,  were 
cheaper  in  1897  than  in  1881.  These  include  flour,  corn  meal,  dry  cod- 
fish, rice,  beans,  oolong  tea,  roasted  coffee,  sugar,  molasses,  sirup,  com- 
mon soap,  and  starch. 

The  prices  of  provisions  were  generally  lower  in  1897  than  in  1881. 
Roast  and  corned  beef,  fore  and  hind  quarters  of  veal,  fore  quarters 
and  legs  of  mutton,  fresh  and  salted  pork,  smoked  hams,  corned  shoulders, 
sausages,  lard,  butter,  cheese,  potatoes,  milk,  and  eggs  were  quoted 
lower,  and  rump  steak,  soup  beef,  veal  cutlets,  and  mutton  chops  were 
quoted  higher. 

A comparison  of  the  prices  in  1872  with  those  in  1897  show  lower 
quotations  for  the  latter  year  for  all  articles  of  groceries  and  provisions 
except  corn  meal  and  mutton  chops.  In  obtaining  this  data  great  care 
was  taken  to  secure  quotations  for  articles  of  uniform  quality  from 
establishments  mainly  patronized  by  working  people. 

Fuel,  dry  goods,  and  men’s  heavy  boots  were  lower  in  price  in  1897 
than  in  either  1881  or  1872. 

Under  the  head  of  rents,  quotations  for  four-room  and  six-room  tene- 
ments are  given.  The  rates  in  both  cases  were  lower  in  1897  than  in 
1872.  A comparison  of  rates  in  18.81  with  those  of  1897  shows  that  they 
were  slighly  lower  in  the  case  of  six-room  tenements  and  slighly  higher 
in  the  case  of  four-room  tenements. 

The  rates  for  board,  for  both  men  and  women,  were  lower  in  1897 
than  in  1872,  and  for  men  slightly  lower  than  in  1881,  while  for  women 
the  rates  were  higher  in  1897  than  in  1881. 

The  exact  significance  of  the  change  in  prices  of  commodities  can  be 
seen  in  the  table  following,  showing  the  quantity  of  each  article  pur- 
chasable for  $1  in  each  of  the  years  included  in  the  tables  of  wages 
and  prices. 
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PURCHASING  POWER  OF  MONEY,  1860-1897. 


Articles. 

* 

Unit. 

What  $1 

would  buy  in— 

Increase  (+)  or 
decrease  ( — ) 
in  1897  as 
compared  with 
1872. 

Increase  ( + ) or 
decrease  ( — ) 
in  1897  as 
compared  with 
1881. 

1860. 

1872. 

1878. 

1881. 

1897. 

Num- 

ber." 

Per 

cent. 

Num- 

ber. 

Per 

cent. 

GRCCEITES. 

/ 

Flour,  wheat,  superfine 

lbs. . 

25.  64 

18. 18 

22.72 

19.  76 

30.30 

+ 

12. 12 

+ 66.67 

+ 

10.  54 

+ 53.  34 

Flour,  wheat,  family 

lbs.. 

27.  77 

15.  38 

25.  00 

22.  87 

34.  48 

_L 

19. 10 

+ 124. 19 

+ 

11.  6li  + 

50.  77 

Flour,  rye 

1 bs . . 

33.33 

31.25 

28.  57 

22.  22 

32.  26 

+ 

1.01 

+ 3. 23 

+ 

10.  04!+ 

45.18 

Corn  meal 

lbs.. 

45.  45 

55.  55 

47.62 

32.  00 

34.  48 

21.  07 

— 37. 93 

+ 

2.  48'  + 

7.  75 

Codfish  dry... 

lbs. . 

18.  87 

12.  20 

16.  67 

13.33 

13.  89 

+ 

1.69 

+ 13.85 

+ 

.56  + 

4.  20 

Rice 

lbs.. 

13.  33 

8.  93 

10.  87 

10.25  12.82 

+ 

3.  89 

+ 43.56 

+ 

2.  57  + 

25.  07 

Beans 

qts . . 

12.  66 

10.  52 

12.  05 

7.54 

14.  29 

+ 

3.77 

+ 35.84 

6.75 

4" 

89.  52 

Tea,  oolong 

lbs.. 

1.83 

1.45 

1.  66 

1.72 

2.16 

+ 

.71 

+ 48.97 

+ 

.44 

+ 

25.  58 

Coffee,  Rio,  green 

lbs. 

4.67 

2.  92 

4.  22 

5.40  3.21 

+ 

.29 

+ 9.93 

2.  19 

40.  56 

Coffee,  roasted 

lbs. . 

4,  36 

2.  35 

3.  77 

3.  47 

3.57 

+ 

1.22 

+ 51.91 

+ 

■ io;+ 

2.88 

Sugar  good  bro  ,vn 

lbs ,. 

12.19 

9.  80 

11.63 

10.95  21.28 

+ 

11.48 

+117.14 

+ 

10.  33  + 

94.  34 

Sugar,  coffee 

lbs.. 

10.  00 

9.  52 

10.  64 

10.  00 

21.  74 

+ 

12.  22 

+ 128.  36 

+ 

11.74+117.40 

Sugar,  granulated 

lbs.. 

9.70 

8.  33 

10.00 

9.  09 

17.86 

4- 

9.53 

+114.41 

+ 

8.  77;  + 

96.48 

Molasses,  New  Orleans 

galls 

1.97 

1.43 

1.  74 

1.  50 

2.  00 

+ 

.57 

+ 39.86 

+ 

• 50  + 

33.  33 

Molasses  Porto  Rico 

galls 

1.  73 

1.31 

1.45 

1.  60 

2.  02 

+ 

.71 

+ 54.20 

4" 

.42  + 

26.  25 

Sirup 

galls 

1.  57 

1.  33,  1.  16 

1.30 

1.  89 

+ 

.56 

+ 42.11 

+ 

.59  + 

45.  38 

Soap,  common 

lbs.. 

11.49 

12.  50 

12.  34 

14.81 

23.  81 

+ 

11.31 

+ 90.48 

+ 

9.  00 

+ 

60.  77 

Starch 

lbs.. 

9. 18 

8.  19 

10.  64 

10.  81 

14.  08 

+ 

5.89 

4-  71.92 

4 

3.27 

+ 

30.  25 

PROVISIONS. 

Beef,  roasting 

lbs . . 

9.18 

5.  26 

6.  94 

5.  88 

6.85 

+ 

1.59 

+ 30.  23;  + 

.97 

+ 

16.  50 

Beef,  soup 

lbs. . 

20.  83 

13.  33 

18.  8G 

18. 18 

17.  86,+ 

4.  53 

+ 33.98 

.32 

1.76 

Beef,  rump  steak 

lbs.. 

6.  85 

3.  39 

4.  85 

4.93 

3.89 

+ 

. 50 

+ 14.75 

1.04 

— 

21. 10 

Beef,  corned 

lbs.. 

15.  38 

9.52 

12.  34 

9.75 

10.  61 

+ 

1.12 

+ 11.  76  + 

. 89 

+ 

9. 13 

Yeal,  fore  quarter 

lbs. . 

13.70 

9.  52 

9.  80 

8.50 

12.  66 

+ 

3. 14 

+ 32.98  + 

4. 16 

+ 

48.94 

Weal,  hind  quarter 

lbs.. 

0. 18 

5.85 

G.  53 

6.  34 

7.  87 

+ 

2.  02 

+ 34.53  + 

1.53 

24.  13 

Veal,  cutlets 

lbs. . 

7.  09 

3.  54 

5.05 

5.  00 

4.61 

4~ 

1.07 

+ 30.23 

— 

.39 

7.  80 

Mutton,  fore  quarter 

lbs.. 

13.  51 

9.80 

9.  70 

8.  82 

14.08 

+ 

4.  28 

+ 43.67 

+ 

5.  26 

+ 

59.  64 

Mutton,  leg 

lbs.. 

8.  07 

5.  26 

5.  78 

5.  97 

8.  55 

+ 

3.29 

+ 62.55 

+ 

2.58 

4* 

43.  22 

Mutton,  chops 

lbs.. 

7.46 

6.51 

5.40 

5.  48 

5.  05 

1.46 

— 22. 43 

.43 

7.  85 

Pork,  fresh 

lbs.. 

9.  26 

8.  00 

10.  00 

7.  69 

10.  00 

+ 

2.  00 

+ 25. 00 

+ 

2.31 

+ 

30.04 

Pork,  salted 

lbs. . 

9.  09 

9.00 

10.31 

7.  54 

10.87 

+ 

1.  78 

+ 19.58 

+ 

3.  33 

+ 

44.  16 

Hams,  smoked 

lbs.. 

7.75 

7.41 

8.  07 

6.  55 

7.  52 

+ 

.11 

+ 1.48 

+ 

.97 

+ 

14.81 

Shoulders,  corned 

lbs.. 

11.49 

9.  80 

10.  75 

8.33 

11.24 

+ 

1.44 

+ 14.69 

+ 

2.  91 

+ 

34.93 

Sausages 

lbs . . 

8.  77 

8.00 

8.84 

7. 47 

9.  26 

+ 

1.26 

+ 15.  75 

+ 

1.79 

+ 

23.96 

Lard 

lbs. . 

7.57 

7.  87 

9.  34 

6.77 

12.  GG 

+ 

4.  79 

+ 60.86 

+ 

5.  89 

4“ 

87.00 

Butter 

lbs.. 

4.58 

2.  55 

3.97 

2.88 

4.  13 

+ 

1.58 

+ 61.96 

4_ 

1.25 

+ 

43.40 

Cheese 

lbs.. 

7.  52 

5.71 

8.13 

5.71 

7.  19 

1.48 

+ 25.92 

t 

1.  48 

+ 

25.  92 

Potatoes 

busli 

1.67 

. 97 

1.03 

.79 

.99 

+ 

.02 

+ 2.  06  + 

.20 

+ 

25.  32 

Milk 

qts  . 

21.27 

12.  50 

18.  86 

16.  66 

17.86 

+ 

5.  36 

4-  42.88;  + 

1.20 

+ 

7.  20 

Eggs 

doz  . 

4.  92 

3.  33 

4.01 

3.  07 

4.27 

+ 

.94 

+ 28.23 

+ 

1.  20 

+ 

39.  09 

FUEL. 

Coal 

lbs.. 

312.  50  217.  39 

310.56 

255. 18 

333. 33 

+ 115.  94 

+ 53.33 

+ 

78.15 

+ 

30.  63 

Wood,  hard 

c.  ft . 

1.23 

.79 

1.18 

. 89 

.95 

+ 

. 16 

+ 20.  25 

+ 

.06 

+ 

6.  74 

Wood,  pine 

c.  ft . 

1.90 

1. 14 

1.  58 

1. 12 

1.  15 

.01 

+ .88 

+ 

.03 

+ 

2.  68 

DRY  GOODS. 

m 

Shirting,  4-4  brown 

yds  . 

10.  87 

7.  60 

13.  33 

11.42 

11.  76 

+ 

4.07 

+ 52.93 

+ 

.34 

+ 

2.  98 

Shirting,  4-4  bleached 

yds  . 

0.26 

6.  25 

10.  64 

9.  09 

11.76 

+ 

5.  51 

+ 88.16 

+ 

2.67 

+ 

29.37 

Sheeting,  9-8  brown 

yds  . 

9.  34 

7. 14 

11.  11 

9.  30 

11.  76 

-i- 

4.  62 

+ 64.71 

+ 

2.46 

+ 

26.  45 

Sheeting,  9-8  bleached 

yds  . 

7.  57 

5.13 

8.47 

7.  27 

10.31 

+ 

5. 18 

+ 100.  97 

+ 

3.04 

41.  82 

Cotton  flannel 

yds  . 

6.  33 

3.63 

6.  80 

6.25 

10.00,+ 

6.  37 

+ 175.48 

+ 

3.  75 

+ 

60.  00 

Ticking. 

yds . 

5.81 

4. 17 

5.78 

5.97 

9.  09 

+ 

4.  92 

+ 117.99 

+ 

3. 12 

+ 

52.  26 

Prints 

yds  . 

9.09 

8.  55 

12.  98 

12.  90 

18.  87 

+ 

10.  32 

+ 120.  70 

+ 

5.  97 

+ 

46.  28 

RENTS. 

Four-room  tenements 

days 

6.  75 

2.  03 

5.  40 

3.  75 

3.53 

+ 

1.  50 

+ 73.89 



.22 



5.87 

Six-room  tenements 

days 

3.98 

1.87 

3. 18 

2.45 

2.  62 

+ 

.75 

+ 40. 11 

+ 

.17 

+ 

6.  94 

BOARD. 

Men 

days 

2.  51 

1.24 

1.67 

1.47 

1.52 

+ 

.28 

f 22.58 

+ 

.05 

+ 

3.40 

W omen 

days 

3.92 

1.  87 

2.  63 

2.  33 

1.  92 

+ 

.05 

+ 2.67 

.41 

17.60 

It  is  plain  from  wliat  lias  been  said  as  to  tlie  decline  in  prices  that 
for  most  of  the  commodities  larger  quantities  were  obtainable  for  $1 
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in  1S97  than  in  1381  or  1872.  Some  of  the  percentages  of  increase 
are  very  large,  whether  the  figures  for  1881  or  1872  be  taken  as  the 
base.  For  example,  the  quantity  of  superfine  or  family  flour  purchas- 
able for  61  shows  an  increase  in  1897  as  against  1881  of  more  than 
50  per  cent,  and  an  even  greater  increase  when  compared  with  1872. 
The  increase  in  the  quantity  of  granulated  sugar  purchasable  for  61 
in  1897.  as  compared  with  1881.  amounts  to  96.48  per  cent,  and  as 
compared  with  1872,  to  114.41  per  cent.  The  quantities  of  many 
articles  of  provisions,  of  coal,  and  of  dry  goods  thus  purchasable  also 
show  large  percentages  of  increase. 

Part  II.  Graded  Weekly  Wages. — This  subject  is  treated  so 
extensively  that  only  a portion  of  the  statistics  appears  in  each  annual 
report.  The  publication  was  begun  in  the  twenty-sixth  annual  report  of 
the  bureau.  The  wage  data  are  arranged  alphabetically  according  to 
occupations,  the  present  report  relatiug  to  those  having  the  initial 
letters  H to  O,  inclusive. 

Part  III.  Labor  Chronology,  1897. — This  part  of  the  report  com- 
prises a summary  of  the  leading  events  affecting  labor  during  the  year 
1S97,  arranged  in  chronological  order  under  each  of  the  three  heads, 
hours  of  labor,  wages,  and  trade  unions,  respectively,  and  a resume  of 
labor  legislation  in  1898. 


XEW  YOEK. 

Fourteenth  Annual  Report  of  the  Bureau  of  Statistics  of  Labor  of  the 
State  of  Xeic  York,  for  the  year  1896.  Transmitted  to  the  Legislature 
January  18,  1897.  John  T.  McDonough.  Commissioner.  1,047  pp. 

This  report  is  presented  in  seven  parts,  as  follows : Part  I,  Progress  of 
business  in  the  productive  industries  of  the  State  of  Yew  York  for  five 
years  ending  June  1,  1S95,  711  pages ; Part  II.  Condition  of  organized 
labor,  97  pages:  Part  III,  Wholesale  and  retail  prices  of  groceries  and 
meats  for  five  years,  1891-1895,  inclusive,  47  pages;  Part  IY,  Gas  and 
electric  lighting,  43  pages;  Part  Y,  Wages,  condition,  and  treatment 
of  unorganized  workingwomen  in  Yew  York  City,  35  pages;  Part  YI, 
Eeport  of  the  debate  on  prison  labor  in  the  Yew  York  constitutional 
convention  of  1891,  74  pages;  Part  YII,  Free  employment  bureau,  15 
pages. 

Productive  Industries. — The  greater  part  of  the  entire  report  is 
taken  up  with  a tabulation  showing  by  localities  and  occupations  the 
highest,  lowest,  and  average  daily  rates  of  wages,  average  weekly 
hours  of  labor,  and  number  of  establishments  reporting,  for  five  years 
ending  June  1,  1895.  This  part  of  the  report  also  contains  statistical 
tables  and  an  analysis  relating  to  yearly  wages  paid  and  the  volume 
of  business  done  during  the  above-mentioned  period  by  the  establish- 
ments reporting. 
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The  statistics  relating-  to  annual  wages  paid  in  the  productive  indus- 
tries were  compiled  from  schedules  returned  to  the  bureau  by  2,290 
manufacturing  establishments,  embracing  64  general  industries.  Every 
county  in  the  State  but  one  is  represented  in  the  tabulation. 

The  returns  s^ow  that  since  1892  there  was  a steady  decline  in  the 
average  yearly  wages  per  employee.  In  1891  the  average  yearly  wages 
per  employee  were  $465.51;  in  1892,  $166.18;  in  1893,  $160.11;  in  1894, 
$439.97,  and  in  1895,  $436.23.  The  number  of  persons  employed  was 
200,333  in  1891,  215,830  in  1892,  236,908  in  1893,  225,137  in  1891,  and 
253,139  in  18957  The  following  table  shows  for  establishments  report- 
ing for  five  years,  in  31  of  the  leading  industries,  the  total  cost  of  pro- 
duction, the  amount  and  proportion  paid  for  wages,  the  manufacturers’ 
earnings,  and  the  relation  of  the  same  to  the  total  cost  of  production, 
for  the  five  years  ending  June  1,  1895: 


LABOR  COST  AND  MANUFACTURERS’  EARNINGS  WITH  REFERENCE  TO  COST  OF 
PRODUCTION  IN  31  LEADING  INDUSTRIES  FOR  THE  FIVE  YEARS  ENDING  JUNE  1, 
1895. 


Estab- 

lish- 

ments 

report- 

ing. 

Wages  paid. 

Industries. 

Total  cost  of 
production. 

Amount. 

Per 
cent  of 
total 
cost  of 
produc- 
tion. 

Boots  and  shoes 

49 

$42,  962,  508.  28 

$12,  621,  645.  61 

29.  37 

Building 

123 

68,  172,  647.  96 

17,  810,  058.  67 

26.  12 

Carpets,  oilcloths,  etc 

11 

50,  251, 165.  52 

12,  070,  851.  06 

24.  02 

Carriages,  wagons,  etc 

36 

22,  439, 119.  33 

7,  564,  485.  99 

33.  71 

Chemicals,  acids,  etc 

14 

23,  331.  136.  60 

3,  522,  326.  91 

15.  09 

Cigars,  cigarettes,  and  tobacco  . 

46 

46,  675,  479.  20 

15,  596,  084.  67 

33.  41 

Clocks,  watches,  jewelry,  etc. .. 

10 

20,  848,  083.  75 

4,  934,  063.  63 

23.  66 

Clothing 

Cooking,  heating,  and  sanitary 

123 

162,  544,  584.  22 

45,  477,  782.  94 

27.  97 

apparatus - 

25 

24,  237,  930.  61 

10,  360,  960.  44 

42.  74 

Cotton  goods 

22 

36,  337,  850.  73 

10,  967,  985.  36 

30. 18 

Earthen  and  stone  ware. ...... 

8 

27,  236,  114.  45 

6,  677,  769.  47 

24.51 

Food  products 

46 

91,  079,  094.  48 

9,  602,  144.  37 

10.  54 

Furniture 

74 

36,  290,  236.  88 

12, 000, 342.  33 

33.  06 

Glass  and  glass  goods 

22 

13,  764,  902.  84 

5,  268,  538.  88 

38.  27 

Gloves  and  mittens 

18 

10,  679,  592.  90 

3,  578,  911.96 

33.  51 

Knit  goods 

61 

50, 194,  407.  27 

13,  897,  549.  92 

27.  68 

Leather  and  leather  goods 

36 

31,  251,  369.  69 

5,  932,  972.  57 

18.  98 

Liquors  (malt  and  distilled)  . . . 

27 

37,  785,  236.  54 

4,  712,  211.  63 

12.  47 

Machines,  machinery,  etc 

76 

58,  618,  944.  35 

23,  601,  458.  71 

40.  26 

Metals  and  metallic  goods 

Musical  instruments  and  ina- 

176 

117, 174,  981.  06 

40,  612,  947.  60 

34.  66 

terials 

21 

10,  512,  036.  59 

4,  682,  599.  69 

44.55 

Oils  and  illuminating  fluids 

12 

85,  523,  374.  05 

4,  755,  557.  96 

5.  56 

Paints  and  colors 

16 

19, 362, 889. 15 

2,  209,  364.  07 

11.41 

Paper  and  paper  goods 

Printing,  publishing,  book- 

69 

61,868,  795.46 

11, 150,  417.  63 

18.  01 

binding,  etc 

Railroad  construction,  repair- 

42 

22,  854,  284.  70 

10, 657, 023.  70 

46.  59 

ing,  etc 

16 

44,  087,  213.  25 

14,  894,  745. 17 

33.  78 

Rubber  goods 

9 

11, 306, 027.  81 

2,  792,  6)3.  88 

24.  70 

Silk  goods 

20 

17,  429,  904.  94 

4,  639,  820.  81 

26.  62 

Soap,  candles,  and  grease 

12 

44,  547,  439.  72 

3,  245,  364.  48 

7.28 

Wooden  goods 

53 

24,  676,  646.  79 

6,  304,  648. 18 
6,  490,  915.  28 

25.  55 

Woolen  and  worsted  goods 

17 

25,  226, 176. 15 

25.  73 

Manufacturers’  earn- 
ings. 


Amount. 

Per 

cent  of 
total 
cost  of 
produc- 
tion. 

$3, 

269, 

784. 

61 

7.  61 

L 

101, 

133. 

00 

1.70 

6, 

316, 

659. 

37 

12.  57 

1, 

788, 

231. 

22 

7.96 

2, 

399, 

094. 

59 

10.  28 

6, 

629, 

148. 

06 

14.  20 

2. 

391, 

110. 

59 

11.46 

22, 

756, 

739. 

22 

14.  00 

2, 

759, 

432. 

19 

11.38 

2, 

392, 

048. 

76 

6.  58 

391, 

192. 

14 

1.44 

3, 

515, 

920. 

26 

3.  86 

3, 

400, 

203. 

33 

9.  36 

1, 

265, 

253. 

55 

9.  19 

1, 

810, 

683. 

47 

16.  95 

4, 

145, 

190. 

34 

8.  25 

2, 

697, 

618. 

20 

8.  63 

5, 

167, 

010. 

26 

13.67 

7, 

875, 

132, 

78 

13.  43 

12, 

371, 

782. 

17 

10.  56 

1. 

249, 

483. 

52 

11.89 

3, 

791, 

081. 

75 

4.  43 

3, 

314, 

279. 

62 

17. 12 

6, 

656, 

218. 

67 

10.  76 

4, 

900, 

135. 

19 

21.44 

1, 

262, 

472. 

10 

2.  86 

771, 

049. 

65 

6.  82 

1, 

054, 

763. 

56 

6.  05 

4, 

378, 

420. 

30 

9.  83 

1, 

738, 

135. 

85 

7.  04 

L 

254, 

835. 

76 

4.  97 

Organized  Labor. — In  1896  returns  were  received  from  962  out  of 
1,100  labor  unions  in  the  State.  These  consist  of  data  relating  to  mem- 
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bership,  condition  of  the  trade,  hours  of  labor,  etc.  The  following  table 
shows  the  membership  of  labor  organizations  in  1894. 1895.  and  1896: 


NUMBER  AND  MEMBERSHIP  OE  LABOR  ORGANIZATIONS.  BY  INDUSTRIES,  1*94  TO  1896. 


1894. 

1895. 

1896. 

Industries. 

Organi- 
zations 
report-  j 
fug. 

Mem- 

bers. 

Organi- 

zations 

report- 

ing. 

Mem- 

bers. 

Organi- 

zations 

report- 

ing- 

Mem- 

bers. 

Building  trades 

Cigars,  cigarettes,  and  tobacco 

244 

44, 151 

249 

48.  638 

247 

51.079 

53 

8.  722 

54 

9.089 

54 

9,  799 

Clothing' 

55 

32.  660 

70 

44.  001 

67 

24,  031 

Coach  drivers  and  livery  stable  employees 

4 

779 

4 

1.020 

7 

3.  973 

Food  products 

23 

2, 187 

27 

2.  79. 

32 

2.S42 

Furniture 

8 

1. 176 

8 

1,259 

6 

917 

Glassworks 

15 

882 

lo 

1.301 

12 

1,  042 

Hats,  caps,  and  furs 

15 

2,  964 

16 

3,682 

14 

2,287 

Hotel  restaurant,  and  park  enrployees 

16 

1,377 

16 

1.  35  i 

14 

1,  412 

Iron  and  steel 

ST 

i , 4t>4 

93 

8,522 

103 

9,868 

Leather 

14 

.1,920 

17 

. a ■ 

13 

2,119 

Malt  liquors  and  mineral  waters 

24 

8, 153 

26 

3,  411 

29 

4.311 

Marine  trades 

15 

7. 115 

15 

8.  <264 

16 

7,  9 1 4 

M etal  workers 

8 

528 

ii 

846 

10 

1.  322 

Musici  ms  and  musical  instrument  makers 

22 

5.  644 

22 

5.  956 

22 

o,  3cx3 

Printing,  binding,  lithographing,  photo-en grav- 
ing. electrotyping,  stereot . pin_.  and  ype- 
fonnding 

52 

11, 059 

58 

11. 998 

56 

13, 650 

Railroads  (steam) 

112 

8.  503 

116 

8,958 

128 

9,  365 

Railroads  (street  surface) 

1 

2.  500 

1 

1,000  ' 

1 

1.000 

Stone  

27 

5. 153 

28 

4,  993 

33 

5.  ES2 

Street  paving 

10 

797 

10 

812 

11 

7.58 

Textile  trades 

10 

1.  678 

13 

1.983 

11 

i.  74d 

Theatrical  employees  and  actors 

1.  092 

9 

2,  011 

9 

2.  168 

Woodwork 

16 

1,736 

16 

1,7C  ) 

20 

2,033 

Miscellaneous  trades 

22 

3,  887 

33 

4,  523 

47 

5.  865 

Total 

860 

1 l 

157. 197 

927 

180,231 

962 

170,  296 

In  1894  the  total  membership  of  S60  labor  organizations  was  157.197. 
In  1895,  927  organizations  reporting  had  180,231  members,  an  increase 
of  23,034.  In  1896  there  was  a falling  off  in  membership,  962  organiza- 
I tions  reporting  170,296  members.  Unions  in  9 general  industries  report 
a total  decrease  in  membership  of  23,136  during  the  year  1896.  This 
was  greatest  in  the  clothing  industry,  which  lost  19,970  members.  The 
others  that  show  losses  were:  Furniture  workers,  342:  glass  workers, 

1 259;  hat.  cap.  and  fur  workers,  1.395:  leather  workers,  186;  marine 
trades,  90;  musicians  and  musical  instrument  makers,  603:  street- 
i paving  employees,  54,  and  textile  trades,  237.  Organizations  in  13 
industries  report  a total  gain  of  11,859  members  for  1896,  as  follows: 
Building  trades,  2,441:  cigar,  cigarette,  and  tobacco  workers.  710; 
coach  drivers  and  livery  stable  employees,  2,953;  food  products,  43; 
hotel,  restaurant,  and  park  employees,  61;  iron  and  steel.  1,346;  malt 
liquors  and  mineral  waters,  900:  metal  workers.  476  ; printing,  binding, 
etc.,  1,652;  steam  railroads,  407;  stone.  389;  theatrical  employees  and 
actors,  157,  and  woodwork,  324.  The  gain  in  miscellaneous  trades  was 
1,342. 

Prices  of  Commodities. — Detailed  tables  are  given  showing  the 
retail  prices  of  groceries  and  meats  for  each  year  from  1891  to  1895, 
inclusive,  as  obtained  from  retailers  in  various  cities  in  the  State. 
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Gas  and  Electric  Lighting.— -Detailed  tables  are  given  for  each 
of  tbe  years  1891  to  1895,  inclusive,  showing  by  counties  for  the  gas  and 
electric  light  and  power  companies  the  number  of  employees  and  wages, 
and  for  each  company,  by  occupation  and  locality,  the  highest,  lowest, 
and  average  daily  wages,  and  average  hours  of  labor  per  week. 

The  following  table  shows,  for  the  electric  light  and  power  and  gas 
companies  reporting  as  doing  business  for  five  years,  the  volume  of 
business  done,  the  earnings,  and  the  total  wages  paid,  for  the  live 
years  ending  June  1,  1895: 


BUSINESS  TRANSACTED  BY  ELECTRIC  LIGHT  AND  POWER  AND  GAS  COMPANIES 

FOR  THE  FIVE  YEARS  ENDING  JUNE  1,  1895. 


Items. 

Electric  light 
and  power  com 
panies. 

Gas  companies. 

Electric  light 
and  gas  com- 
panies. 

Number  of  companies  roportinp’  _ - s 

8 

21 

6 

$612,  695.  92 
$938,  501.  60 
$2,  654,  904. 17 
$325,  805.  68 
34.71 
$1,  716,  402.  57 
182. 88 

Cost  of  stock  or  materials  used"  including  all  items 

of  expense  except  wages 

Total  cost  of  production 

$2,  396,  674.  72 
$4, 138,077. 12 
$7,  624,  090.  69 
$1,  741,  402.  40 
42.  08 
$3,  486,  013.  57 
84.  24 

$6,  733,  636.  63 
$9,130,304.  39 
$19,045,  241.67 
$2,396,667.76 
26.24 
$9,  914,  937.  28 
108.  59 

Market  value  of  manufactured  materials 

Total  wages  paid 

Percentage  of  total  cost  of  production 

Earnings  of  companies 

Percentage  of  total  cost  of  production 

In  addition  to  the  statistics  given  in  the  above  table,  the  annual 
report  also  shows  returns  from  companies  for  periods  of  less  than  five 
years. 

Unorganized  Workingwomen. — This  part  of  the  report  consists 
of  a collection  of  personal  statements  made  by  working  women  and 
girls,  with  reference  to  the  conditions  of  labor,  wages,  hours,  treatment 
by  employers,  etc. 

Free  Employment  Bureau. — This  bureau  was  opened  July  20, 
1896.  From  that  time  until  January  1,  1897,  8,040  applications  for 
work  were  registered,  of  which  6,458  were  from  males  and  1,582  from 
females.  Of  the  male  applicants,  1,758,  and  of  the  females,  233,  had 
children  depending  upon  them  for  support.  Situations  were  secured 
for  218  males  and  265  females. 

WEST  VIRGINIA. 

Report  of  the  Commissioner  of  Labor  of  the  State  of  West  Virginia , 1895- 
1896.  John  M.  Sydenstricker,  Commissioner.  125  pp. 

This  is  tbe  second  biennial  report  of  the  commissioner  of  labor  of 
West  Virginia.  The  following  subjects  are  treated  of  in  the  report: 
Goal  statistics,  15  pages;  coke  statistics,  31  pages;  oil  statistics,  21 
pages;  strikes,  1 page;  statistics  of  agriculture,  8 pages.  The  informa- 
tion relating  to  coal,  coke,  and  oil,  and  the  strike  statistics,  are  repro- 
ductions of  data  iKiblished  in  the  reports  of  the  Director  of  the  United 
States  Geological  Survey  and  of  the  Commissioner  of  the  United  States 
Department  of  Labor. 
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WISCONSIN. 

Seventh  Biennial  Report  of  the  Bureau  of  Labor,  Census,  and  Industrial 
Statistics.  State  of  Wisconsin.  1895-1896.  Halford  Erickson,  Com- 
missioner. viii,  540  pp. 


This  report  treats  of  the  following  subjects:  Farmers’ returns,  175 
pages;  mechanics'  and  workingmen’s  returns,  160  pages;  wages  and 
time  in  operation,  35  pages;  factory  inspection,  21  pages;  manufac- 
turers’ returns,  110  pages;  building  and  loan  associations,  35  pages. 

Farmers’  Returns. — In  response  to  inquiries  addressed  to  farmers 
throughout  the  State,  549  returns  were  received.  This  is  scarcely  10 
per  cent  of  the  number  solicited.  The  schedule  of  inquiries  contained 
over  40  items,  covering  the  social  and  industrial  condition  of  farmers  in 
the  State.  The  following  is  a resume  of  some  of  the  answers  returned 
by  the  farmers : 


Native  bom 351 

Foreign  born 176 

Not  reporting  place  of  birth 19 

Married 517 

Single 32 

Average  number  of  persons  in  500  families 5.  6 

Average  months  per  year  of  school  attendance  of  children 7.5 

Average  number  of  years  engaged  in  farming 25.  6 

Average  number  of  acres  per  farm  (516  farms) 209.  3 

Average  number  of  acres  per  farm  under  cultivation  (511  farms) 131.  5 

Average  value  of  land  and  improvements  per  acre  (532  farms) $17.93 

Number  of  farm  hands  employed  in  summer  (109  farms) 678 

Average  monthly  wages  in  summer a $17.  20 

Number  of  farm  hands  employed  in  winter  (270  farms) 316 

Average  montlip'  wages  in  winter a $12.  30 

Members  of  farmers’  associations 19 

Not  members  of  farmers’  associations 511 

Not  reporting  as  to  membership  of  farmers’  associations  16 

Members  of  beneficiary  associations Ill 

Not  members  of  beneficiary  associations 412 

Not  reporting  as  to  membership  of  beneficiary  associations 26 

Carry  life  insuranco 163 

Do  not  carry  life  insurance 361 

Not  reporting  as  to  life  insurance 22 


The  number  of  answers  returned  varies  in  the  different  items,  because 
not  all  the  schedules  returned  were  complete.  According  to  the  returns 
received  there  seems  to  be  an  improvement  in  the  condition  of  farmers. 
Of  518  farmers  reporting,  431  say  that  they  have  saved  money  during 
the  past  five  years.  Among  unmarried  laborers  there  seems  to  be  a 
prevailing  tendency  to  go  to  the  cities  rather  than  to  remain  and  acquire 
the  ownership  of  farms,  240  out  of  320  farmers  reporting  to  that  effect. 
Domestic  help  is  reported  by  395  out  of  457  farmers  to  be  scarce.  The 
reasons  assigned  are  that  girls  prefer  other  employment  and  they  prefer 


a In  over  90  per  cent  of  cases  this  includes  board  and  washing. 
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to  work  in  cities.  With  regard  to  the  cost  of  living,  64  farmers  report 
an  increase,  104  a decrease,  and  230  no  change  during  the  past  year. 

Other  chapters  of  farmers’  returns  relate  to  the  production  and  prices 
of  grain  and  other  farm  produce  and  to  farm  animals. 

Mechanics’ and  Workingmen’s  Returns. —Over  15,000  schedules 
of  inquiry,  covering  the  social  and  industrial  condition  of  workingmen, 
were  sent  out  by  the  bureau.  Only  1,488  returns  were  received  that 
could  be  used  for  tabulation,  and  these  were  not  all  complete.  The 
individual  returns  were  tabulated  by  industries  and  the  general  results 
summarized.  The  following  table  gives  a summary  of  some  of  the 
returns,  arranged  according  to  occupations : 


STATISTICS  OF  MECHANICS  AND  AVQRKINUMEN,  BY  OCCUPATIONS,  1895. 


Aver- 

age 

age. 

Aver- 

age 

Average  hours 
of  labor. 

Aver- 

age 

months 
employ- 
ed dur- 
ing 
year. 

Aver- 

Per 

centre- 
porting 
part  of. 
wages 
with- 
held. 

Per 

cent 

own- 

ing 

homes. 

Aver- 

Per 

cent  re- 

Per 

cent 

Occupations. 

per- 

sons 

vSup- 

port- 

ed. 

Sum- 

mer. 

Win- 

ter. 

age 

daily 

wages. 

ate 

value 

(!f 

In  m >s. 

porting 

homes 

mort- 

gaged. 

carry- 
ing life 
insur- 
ance. 

Blacksmiths  ... 

35.9 

4.5 

10.0 

8.9 

10.4 

$1.  85 

51.4 

54.2 

$1,879 

65.4 

45.8 

Boiler  makers  .. 

33.4 

3.5 

10.0 

9. 1 

11.1 

2.  66 

85.7 

71.4 

2,  250 

(n) 

71.4 

Bookb  nders  ... 

35.3 

3.6 

10.0 

10.0 

11.1 

2.54 

50.0 

4,  833 

65.7 

40.0 

Brewery  work- 
ers   

35.  5 

4.5 

10.0 

9.4 

10.  2 

2. 16 

16.7 

35.2 

2,  420 

83.  3 

48.4 

Cabinetmakers. 

33.6 

4. 1 

10.0 

8.1 

9.  6 

1.58 

74.0 

43.  6 

1,458 

76.  5 

27.6 

Carpenters..... 

37.9 

4.2 

10.0 

8.  8 

10.0 

1.  76 

46.6 

58.9 

1,011 

58.  9 

49.5 

Cigar  makers  .. 

33.5 

3.8 

7.8 

7.8 

8.  3 

1.55 

21.  6 

2,212 

62.  6 

51. 3 

Coopers  

37.2 

3.9 

9.  6 

9.0 

8.6 

1.49 

7.  3 

22.5 

2,  488 

66.  6 

' 20.  0 

Engineers 

35.9 

3.7 

11.2 

9.7 

10.9 

2.  05 

45.  2 

42.8 

2,  133 

55.  5 

61.8 

Factory  opera- 
tives   

32.4 

4.6 

10.0 

8.8 

9.2 

1.14 

60.  6 

33.7 

1,  420 

80.0 

19.  1 

Firemen 

32.3 

4.6 

11.9 

9.6 

10.5 

1.68 

100.0 

25.0 

1.  566 

100.  0 

25.  0 

Machine  hands. 

33.5 

4.2 

10. 1 

8.0 

9.8 

1.50 

62.5 

44.2 

1,  539 

81.4 

36.0 

Machine  wood 
workers 

32.7 

3.9 

10.0 

8.3 

9.  7 

1.39 

67. 1 

30.7 

1,  396 

66.  6 

26.  9 

Ma-hinists 

36.2 

3.6 

9.  9 

9. 1 

10.8 

2.  39 

64.8 

45.9 

2,  311 

50.0 

56.1 

Masons  and 

bricklayer. . . 

34.7 

4.9 

9.1 

8.3 

6.3 

2.  71 

92.3 

52.9 

2,  055 

33.3 

47.0 

Ma  t ess  mak- 
ers   

Millwrights 

31.3 

42.0 

3.2 
4. 1 

9.1 

10.1 

5.2 

8.5 

10.5 

10.9 

1.  35 
2.26 

33.3 

16.6 

83,  3 

2,  750 
1,945 

33.3 

60.0 

(a) 

66.6 

Molders,  brass 
and  iron 

32.0 

5.0 

10.0 

9.0 

9.0 

2. 16 

55.3 

33.  3 

1,  294 

58.8 

45.4 

Painters. 

36.0 

4.  0 

10.0 

9.  0 

10.0 

1.  74 

80.0 

35.1 

1,369 

63. 1 

33.3 

Paper  makers  . . 

31.9 

3.6 

11.0 

11.0 

10.6 

2.  08 

44.4 

25.0 

1,233 

33.3 

50.0 

Plumbers  and 
steam  fitters  - 

26.8 

3.5 

10.0 

9.0 

9.5 

2.  07 

20.0 

42.8 

1,366 

33.  3 

42.8 

Printers. 

35.  4 

2.  9 

9.  1 

9.1 

11.  0 

2.  66 

43.  7 

1,  878 

2,  527 

14.  2 

35.  2 

Shoemakers 

32.5 

3.4 

10.0 

8.4 

8.9 

1.65 

27.  2 

30.  5 

27.7 

39.5 

Tailors 

33.7 

3.0 

10.0 

9.5 

8.8 

1.86 

12.5 

62.5 

i;  715 

60.  0 

27.2 

Tanners  and 
curriers 

35.4 

4.3 

10.  0 

8.9 

10.4 

1.  62 

34.0 

39. 1 

1,514 

83.  3 

41.0 

Teamsters 

35. 1 

4.8 

10.0 

9.5 

11.2 

1.  63 

30.0 

36.4 

950 

50.0 

30.7 

Tinsmiths 

28.  5 

2.4 

10.0 

10.0 

10.6 

2.  06 

66.6 

20.0 

800 

100.0 

83.3 

Tobacconists. . . 

29.7 

4.  5 

8.0 

8.0 

10.  2 

1.87 

25.  0 

1,  500 

100.  0 

50.  0 

Unskilledlabor. 

36.9 

4.8 

10.  7 

8. 1 

8.9 

1.21 

56. 1 

39.4 

920 

68.  6 

16.0 

Upholsterers . . 

36.0 

4.6 

10.0 

8.  2 

11.5 

2.  06 

........ 

16.6 

6,  000 

100.  0 

100.0 

Wagon  makers. 

41.2 

4.7 

10.0 

8.2 

9.2 

1.88 

25.  0 

58.  3 

1,371 

28.  5 

41.6 

Miscellaneous . . 

32.  7 

4.1 

10.  0 

9.0 

10.7 

2.  87 

33.5 

50.  7 

2,  530 

59.4 

63.5 

a Not  reported. 


The  number  of  persons  considered  in  each  case  is  not  shown  in  this 
summary.  As  the  schedules  were  not  all  complete,  the  number  of  per- 
sons probably  varies  with  the  different  items  returned.  The  average 
age  of  the  workingmen  for  each  occupation  ranges  from  26.8  to  42  years 
and  the  average  number  of  persons  supported  varies  from  2.4  to  5 for 
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the  different  occupations.  The  average  time  employed  during  the  day 
was  mostly  from  9 to  10  hours  in  summer  and  from  8 to  9 hours  in  win- 
ter.  The  most  steady  employment  was  in  the  case  of  upholsterers, 
who  worked  11.5  months  during  the  year,  and  the  least  in  the  case  of 
masons  and  bricklayers,  who  worked  but  6.3  months.  F actory  employees 
were  paid  the  lowest  average  daily  wages,  namely,  $1.14,  and  masons 
and  bricklayers  received  the  highest,  82.71.  A large  proportion  of  the 
workingmen  own  their  homes,  most  of  which  are  mortgaged.  The  fol- 
lowing table  shows  the  principal  items  of  423  workingmen’s  budgets, 
arranged  by  occupations : 

YEARLY  INCOME  AXD  EXPENDITURE  PER  FAMILY  OF  MECHANICS  AND  WORK- 
INGMEN. BY  OCCUPATIONS,  1895. 


Occupations. 

Fami- 

lies 

report- 

ing. 

Ayer- 
age 
per- 
sons 
to  a 
family. 

Ayer- 

age 

yearly 

income 

per 

family. 

Ayerage  ye 

srly  expenditure  per  family. 

] 

Sub- 

sist- 

ence. 

| 

Cloth- 

ing. 

Fuel. 

Rent. 

Sun- 

dries. 

Total. 

Blacksmiths 

17 

4.  5 

$476.  82 

$223.  41 

$72. 82 

$29.40 

$85.81 

' $81.31 

$492.  75 

Boiler  makers 

4 

3.5 

5 i 7.  v 5 

269.  00 

59.  25 

29.  50 

102.  00 

81.  50 

541.  25 

Brewery  workers 

16 

4.4 

629.56 

266. 12 

79.  91 

36.  25 

10  J.  86 

131.  50 

614.  64 

Cabinetmakers 

12 

3.6 

505.  57  i 

216. 16  j 

70.  67 

32.  75 

77.  75 

111.67 

509.  00 

Carpenters 

36 

4.3 

435.00 

182.  75 

59.  61 

28.  06 

75.  39 

82.  31 

428. 12 

Cigar  makers 

14 

4.0 

451.  06 

238.  14 

64.  92 

30.  50 

88.  74 

82.  28 

594.  58 

Coopers  

15 

4.7 

418.  S3 

235.40 

62.  33 

28.  86 

81.00 

87.06 

494.  65 

Engineers,  starionary 

16 

3.7 

755.  05 

285.  00 

96.  69 

37.  56 

106.  37 

132.  81 

65S.  43 

Factorv  operatives 

29 

3.  ~ 

290.03 

155.  22 

37.  25 

21.  67 

50.  99 

41.94 

307.  07 

Firemen,  stationary 

6 

5.2 

463.  49 

202.  00 

67.  50 

40.  50 

73.  00 

74.  83 

457.  83 

Machine  hands ! 

14 

3.4 

456.  79 

182.  79 

68.  57 

25.  05 

80.28 

50.  41 

407.  10 

Machine  wood  workers 

25  , 

4.3 

390.  07 

190.80 

59.  33 

23.  74 

72.  56 

48.  24 

394.  67 

Machinists 

33 

4.2 

739.  8-5 

2S7. 19 

89.  03 

39.  84 

123.  33 

129.  01 

66S.  40 

Masons  and  bricklayers. . . 

3 

5.7 

548.  34 

313.  34 

86. 00 

37.  66 

76.  00 

69.  00 

532.  00 

Mattress  makers 

2 

3.0 

336.  0j 

200.00 

45.  00 

22.  00 

48.  00 

21.  00 

336.  00 

Millwrights 

2 j 

6.0 

685.00 

240.00 

107. 50 

37.  50 

102.  00 

73.  00 

560.  00 

Holders 

28  ! 

4.8 

570.  09 

253.44 

78. 13 

30.  59 

84.  78 

70.  66 

517.  60 

Painters  

25 

4.0 

430.  01 

2 08.  44 

70.  22 

28.  08 

71. 52 

50.  94 

429.  20 

Paper  makers 

5 

4.0 

765.  (0 

’ 348.00 

72.  00 

54.  00 

108.  00 

69.00 

651.  00 

Plumbers  and  steam  fitters . 

2 

3.  5 

505.  09 

; 247.00 

117. 50 

27.  50 

120.00 

72.00 

584.00 

Printers 

6 

3.  6 

721.66 

! 275.00 

86.66 

40.  00 

108.  00 

1 142.16 

651.82 

Shoemakers 

21  j 

3.2 

449. 18 

1 210.95 

47.  62 

30.  67 

83.33 

67.  76 

440.  33 

Tailors 

3 ' 

3.0 

616.00 

166.  66 

48.00 

45.  66 

84.  00 

52.  34 

396.  66 

Tanners  and  curriers 

24 

4.2 

501.  00 

I 234.22 

80.  75 

35.  55 

80.  70 

65.  50 

496.  72 

Teamsters 

6 

4.8 

627.  00 

251.  66 

65.  50 

23.  87 

90.33 

136.  80 

568. 16 

Tinsmiths 

4 

3.5 

607. 75 

1 236.50 

82.  25 

29.  50 

93.00 

113.00 

554.  25 

Tobacconists 

2 

3.5 

565.  00 

241.00 

45.  00 

30.00 

117.  00 

132.  00 

565.  00 

Unskilled  laborers 

44 

4.9 

352.  32 

176.  59 

48.11 

27.  02 

64.03 

46.66 

362.  41 

Upholsterers 

4 

4.  5 

703.  50 

275.  50 

10L.  20 

32.  00 

110.  00 

155.  80 

674.  50 

Wagon  makers 

5 

4.  4 

505.  20 

199.00 

68.00 

45.  00 

98.  40 

86.  80 

497.20 

All  occupations 

423 

4.2 

535.  66 

233.  93 

71.27 

32.  67 

88.  57 

85.00 

511.44 

The  average  income  during  the  year  for  a family  of  4.2  persons  was 
$535.66.  The  average  cost  of  supporting  such  a family  in  one  year  is 
shown  to  be:  For  subsistence,  $233.93;  for  clothing,  $71.27 : for  fuel, 
$32.67;  for  rent,  $88.57;  for  sundries,  885,  or  a total  of  $511.44.  The 
per  cent  of  each  item  of  the  total  expenditure  was  as  follows : Sub- 
sistence, 46.17;  clothing.  13.S8;  fuel,  6.48;  rent,  17.37;  sundries,  16.10. 

Wages  and  Time  in  Operation. — In  this  chapter  are  shown  the 
average  wages  of  workingmen  for  the  years  1888  to  1895,  inclusive, 
arranged  by  years  and  occupations,  and  the  wage  scales  for  61  indus- 
tries in  1894  and  1S95. 
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The  following  table  shows,  for  62  industries,  the  number  of  establish- 
ments reported  each  year  in  the  State  from  1888  to  1895,  the  num- 
ber of  men  employed  in  the  establishments,  the  wages  paid,  and  the 
number  of  weeks  of  employment  during  the  year: 

* 

ESTABLISHMENTS  REPORTING,  EMPLOYEES,  WAGES  PAID,  AND  AVERAGE  WEEKS 

OE  EMPLOYMENT,  1888  TO  1895. 


Year.  ' 

Estab- 

lishments 

reporting. 

Men  employed. 

Wages  paid. 

Average 
weeks  of 
employ- 
ment. 

Total. 

Average 
per  estab- 
lishment. 

Total. 

Average 
per  year. 

Average 
per  day. 

1888  

1, 135 

71,  218 

62.7 

$28,  416,  694 

$399. Cl 

$1.44 

46.  4 

1889  

3,272 

80,  504 

63.3 

32,  575,  944 

404.  65 

1.45 

46.8 

1890  

1,  364 

80,  880 

50.3 

33,  125.  213 

409. 56 

1.43 

48.0 

1891 

1,336 

94,  089 

70.4 

38, 023.  247 

404. 12 

1.44 

46.  9 

1892  

1,  331 

90,  936 

68.3 

38. 295,  878 

421.  13 

1.46 

48.0 

1893  

1,  610 

96,  540 

60.0 

37, 327, 810 

386.  66 

1.42 

45.  0 

1891 

1,460 

83,  642 

57.3 

31,409,  244 

375.  52 

1.  38 

45.4 

1895  

1,  368 

85,  767 

62.7 

32, 993,  707 

384.  69 

1.37 

46.  5 

Building-  and  Loan  Associations. — Tables  are  presented  showing 
the  number  of  shareholders,  shares  in  force,  borrowers,  amounts  bor- 
rowed, assets,  profits  and  losses,  and  other  items  concerning  building 
and  loan  associations.  Following  is  a summary  of  some  of  the  more 
important  data  presented  for  the  fiscal  year  1895: 


Number  of  associations  reported  : 

Serial 26 

Permanent 18 

Terminating........ 5 


Total 49 

Number  of  shareholders- 10,  173 

Number  of  shares  in  force  at  end  of  year 84, 165 

Amount  loaned  to  members  during  the  year $815,567 

Withdrawals  and  matured  shares  paid  during  the  year $634,  312 

Total  loans  to  shareholders  in  force  at  end  of  year $3, 174,  977 

Total  assets  at  end  of  year $3,  495,  676 


Manufacturers’  Beturns. — Reports  were  received  from  1,368 
establishments,  representing  17  industries.  Most  of  the  results  of  this 
investigation  are  published  in  percentages  only  in  order  to  avoid  the 
identification  of  the  establishments.  The  tables  presented  in  the  report 
show  for  each  industry,  and  for  all  industries  collectively,  the  propor- 
tion which  each  item  bears  to  the  whole  with  respect  to  the  cost  of  pro- 
duction, selling  price,  capital  and  product,  capital  invested,  partners  or 
stockholders  and  wage  earners,  and  gross  profits,  respectively.  They 
also  show  absolute  figures  giving  the  average  investment  and  net  earn- 
ings of  each  partner  or  stockholder,  and  the  average  product  and  aver- 
age earnings  of  each  worker. 
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The  following  table  shows  the  proportionate  cost  of  materials  and 
supplies,  labor,  and  other  factors  of  the  total  cost  of  production  for  each 
industry  and  for  all  industries  combined : 


PERCENTAGE  OF  COST  OF  MATERIALS  AND  SUPPLIES,  LABOR,  AND  OTHER 
FACTORS  OF  TOTAL  COST  OF  PRODUCTION.  BY  INDUSTRIES. 


Percentage  of  total  cost. 

Industries. 

Materials 

and 

supplies. 

Labor. 

Other 

fac- 

tors. 

Agricultural  imple- 

ments and  machinery- 

60.13 

26.  00 

13.  82 

Beer  and  malt 

50.  90 

13.  44 

26.  66 

Boiler  works 

54.  78 

33.  79 

11.43 

Boots  and  shoes 

65.  64 

22.  73 

11.  63 

Boxes,  packing 

63.  25 

24.  30 

12.45 

Boxes,  paper  and  cigar. 

66.  91 

23.  05 

10.  04 

Brass  goods 

52.  64 

33.  64 

13.  72 

Brick  and  drain  tile 

37.  85 

44.  33 

17.82 

Chairs  and  chair  stock. 

52.  23 

37.17 

10.  60 

Cigars 

58.  46 

30.  33 

11.  21 

Cloaks  and  clothing 

66.  40 

22.  36 

11.24 

Confectioneries  and 

steam  bakeries 

68.  49 

15. 55 

15.  96 

Cooperage 

63.57 

30.  54 

5.89 

Cotton  and  linen  mills.. 

59.27 

30.  39 

10.  34 

Electric. ;1  and  gas-nt- 
ting  supplies 

64.  33 

22.  28 

13.  39 

Excelsior 

57.  83 

26.  26 

15.91 

Flour  and  feed 

92.  73 

3.13 

4.09 

Furniture 

59. 14 

29.  91 

10.  95 

Furs,  gloves,  and  mit- 
tens   

71.  55 

20.  57 

7.88 

Hardware  specialties. . . 

59.  44 

31.01 

9.  55 

Iron  works,  malleable.. 

48.  62 

39.  29 

12.  09 

Knit  goods 

65.  78 

22.83 

11.39 

Lumber,  laths,  and 
shingles 

60.  57 

24.41 

15.  02 

Machine  shops  and 
foundries. 

55.  86 

33.62 

10.  52 

Percentage  of  total  cost. 


Industries. 

Materials 

and 

supplies. 

Labor. 

1 

Other 

fac- 

tors. 

Mattresses  andbedding 

70.64 

20.  73 

8.  63 

Paints,  oils,  and  grease. 

82. 18 

8.  25 

9.  57 

Paper  and  unlp 

61.  21 

90  09 

16.  57 

Refrigerators 

43. 18 

38.  30 

18.  52 

Saddlery,  harness,  etc . . 

62. 18 

23.  C6 

14. 16 

Sash,  doors,  and  blinds. 

65.  77 

24.  34 

9.  39 

Sewer  pine  and  cement 

53.  65 

22.  70 

23.65 

Shipbuilding 

44.05 

46.  49 

9.  46 

Soar),  lye.  and  potash. . . 

65.  29 

24.  73 

9.93 

Staves  and  headings. .. 
Stone,  marble,  granite, 

56.  55 

30.  98 

12.49 

etc 

Stoves,  ranges,  and 

42.  71 

38.  47 

18.82 

furnaces  .... 

59.  54 

30.  34 

10. 12 

Tanners  and  curriers  . . 
Tinware  and  sheet-i : on 

78.  26 

14.  51 

7.  23 

goods 

56.  41 

33.  83 

9.76 

Tobacco  

78.  21 

14.  78 

7.01 

Trunks,  valises,  etc  ... 

60.43 

27.77 

11.  80 

Veneer 

50.  99 

34.  90 

14.  11 

Vinegar  

Wagons,  carriages,  and 

65. 13 

21.  85 

13.  02 

sleighs 

59.  69 

23.  02 

12.  29 

W illo  w ware  and  toys. . 

59.  04 

31.75 

9.  21 

Wooden  ware 

64.  55 

27.  08 

8.37 

Woodwork 

Woolen  and  worsted 

49.  57 

40.  50 

9.  93 

mills 

62.97 

22.  C3 

14.35 

All  indust  ies 

61.  80 

26.  01 

12. 19 
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Bulletin  de  la  Commission  Centrale  de  Statistique.  Volume  XVII. 

Annees  1890  a 1896.  Ministere  de  1’Interieur  et  de  ITnstruction 

Bublique, .Administration  de  la  Statistique  Generate.  1897.  xxxiii, 

1186  pp. 

A considerable  part  of  this  work  is  taken  up  with  the  membership 
of  the  central  and  provincial  statistical  commissions  and  the  proceed- 
ings of  the  central  commission.  In  the  line  of  statistical  studies  are 
two  articles  concerning  population,  with  special  reference  to  movements 
of  the  population  and  to  medical  and  mortality  statistics.  These  need 
not  here  be  discussed.  An  article  of  more  particular  interest  for 
present  purposes  is  u Workingmen’s  wages  and  budgets  in  1853  and 
1891,”  by  Edm.  Nicolai,  to  which  19  pages  are  given  in  this  work.  A 
brief  summary  of  this  article  follows. 

Several  years  ago  an  inquiry  on  workingmen’s  wages  and  cost  of 
living  was  made  under  the  auspices  of  the  ministry  of  agriculture, 
industry,  and  public  works.  The  work  of  obtaining  the  desired 
information  was  assigned  to  the  councils  of  industry  and  labor.  Be- 
sides facts  regarding  average  daily  wages,  information  was  also  called 
for  concerning  the  composition  of  the  workingman’s  family,  age  of 
each  member,  number  of  children,  etc.;  the  general  resources  of  each 
family;  expenditures  for  food  and  quantity  consumed ; other  material 
expenditures,  especially  such  as  relate  to  habitation,  clothing,  fuel, 
etc.;  retail  prices  of  food  commodities;  expenditures  for  religious, 
moral,  and  intellectual  purposes,  and  expenditures  for  luxuries.  In 
order  to  facilitate  the  work  the  inquiry  was  made  to  cover  but  one 
month,  April,  1891.  The  results  in  detail  were  published  in  1892.  The 
object  of  the  present  study  was  to  recapitulate  the  detailed  informa- 
tion and  to  summarize  the  official  data. 

The  inquiry  covered  188  workingmen’s  families,  including  800  chil- 
dren. The  average  number  of  children  per  family  is  thus  4.25,  making 
with  the  father  and  mother  an  average  family  of  6.25  persons.  The 
census  of  1890  shows  that  for  the  population  in  general  there  were  456 
persons  per  100  families. 

The  families  covered  by  this  investigation  were  represented,  with 
regard  to  the  number  of  children,  as  follows:  One  child,  1 family;  2 
children,  6 families;  3 children,  19  families;  4 children,  118  families; 
5 children,  22  families;  6 children,  13  families;  7 children,  4 families;  8 
children,  4 families;  10  children,  1 family. 
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The  fathers  of  families  considered  had  an  average  age  of  42  years. 
The  average  age  of  mothers  was  40  years.  The  averages  of  all  married 
males  and  females,  according  to  the  population  census  of  1890,  were  44 
and  42  years,  respectively.  The  average  age  of  children  earning  wages 
was  16  years  for  both  boys  and  girls.  The  average  age  of  other  chil- 
dren was  8 years  and  4 months. 

Of  the  wage-earning  children  187  were  males  and  45  females.  There 
were  thus  568  children,  or  7 1 per  cent  of  the  entire  number,  not  at  work. 
With  regard  to  the  mothers,  there  were  only  16,  or  8.5  per  cent,  who, 
independently  of  their  duties  as  housewives,  had  occupations  as  wage- 
earners. 

The  resources  of  the  families,  which  represent  the  fruits  of  labor 
during  the  month  of  April,  1891,  amounted  to  26,965  francs  ($5,204.25) 
for  178  families.  The  contributions  of  the  fathers,  mothers,  and  children 
to  this  wage  product  were  as  follows:  Fathers’  earnings,  18,795  francs 
($3,627.44),  or  69.70  per  cent;  mothers’  earnings,  327  francs  ($63.11),  or 
1.21  per  cent;  male  children’s  earnings,  6,919  francs  ($1,335.37),  or  25.66 
per  cent;  female  children’s  earnings,  924  francs  ($178.33),  or  3.43  per 


cent. 

The  earnings  for  the  month  per  family  were,  on  an  average,  151.49 
francs  ($29.24),  to  which  may  be  added  2.12  francs  ($0.41)  received  by 
the  head  of  the  family  for  extra  work  and  in  the  form  of  subsidies  from 
employers. 

With  regard  to  the  daily  wages,  the  statistics  examined  furnish  the 
following:  Average  daily  wages  of  fathers,  4.10  francs  ($0.79);  mothers, 
1.15  francs  ($0.22);  boys,  1.45  francs  ($0.28);  girls,  0.82  francs  ($0.16). 

The  industrial  census  taken  in  1880  furnishes  the  following  informa- 
tion regarding  average  wages  in  the  principal  industries:  Working 
people  over  16  years  of  age,  3.13  francs  ($0.60);  from  14  to  18  years  of 
age,  t.SO  francs  ($0.35);  under  14  years  of  age,  1.21  francs  ($0.23). 

This  rate  of  pay  for  a day’s  labor  of  an  adult  agrees  fairly  well  with 
the  data  secured  by  the  inquiry  of  1891.  The  average  of  3.13  francs 
($0.60)  corresponds  exactly  with  the  wages  in  1891  of  men  from  19  to 
21  years  of  age.  A comparison  of  other  figures  seemed  to  indicate  a 
reduction  since  1880  in  the  rates  per  day  of  working  people  under  16 
years  of  age. 

If  in  the  comparison  we  go  back  to  the  year  1846  an  entirely  different 
result  is  found.  The  average  daily  wages  of  that  period  were  as  fol- 
lows: Men,  1.49  francs  ($0.29);  women,  0.71  francs  ($0.14);  boys,  0.54 
francs  ($0.10);  girls,  0.39  francs  ($0.08). 

It  is  thus  shown,  by  comparing  these  figures  with  those  for  1880  and 
1891,  that  wages  have  more  than  doubled  in  40  years. 

With  regard  to  the  hours  of  labor,  the  inquiry  of  1891  showed  an 
average  daily  duration  of  10  hours  and  24  minutes.  This  is  a diminu- 
tion since  the  census  of  1880.  According  to  that  enumeration  the 
duration  was  10  hours  and  53  minutes,  or  29  minutes  more. 

*7234 — hfo.  18 -4 
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The  family  expenditures  have  been  divided  into  two  principal  classes: 

1.  Expenditures  of  a material  nature, 

2,  Expenditures  for  religious,  moral,  and  intellectual  purposes,  and 
for  luxuries. 

The  first  class  comprises  two  categories:  First,  expenditures  for 
food;  second,  expenditures  for  habitation,  furniture,  clothing,  etc. 

Of  the  total  monthly  expenditures,  amounting  to  30,379  francs 
($5,803),  the  expenditures  of  a material  nature  were  28,139  francs 
($5,431),  or  93 per  cent.  The  expenditures  of  the  second  class  amounted 
to  2,240  francs  ($432),  of  'which  1,000  francs  ($309)  were  for  luxuries 
and  040  francs  ($123)  for  religions,  moral,  and  intellectual  purposes. 
The  last  category,  therefore,  represents  2 per  cent  and  the  preceding 
category  5 per  cent  of  the  total  expenditures. 

Regarding  expenditures  of  a material  nature,  we  may  say  that  the 
93  per  cent  of  the  total  expenditures  for  this  purpose  consist  of  02  per 
cent  expended  for  food  and  31  per  cent  for  habitation,  clothing,  etc. 
In  absolute  figures,  18,041  francs  ($3,598)  were  expended  for  food  and 
9,498  francs  ($1,833)  for  habitation,  furniture,  clothing,  etc.  It  will  be 
seen,  therefore,  that  the  bulk  of  the  expenditures  was  for  the  necessa- 
ries of  life. 

The  following  table  shows  for  each  article  of  food  considered  in  the 
inquiry  the  quantity  consumed  in  one  month  by  the  family,  which 
consists  of  an  average  of  0.25  persons,  the  expenses  incurred  by  the 
purchase  of  these  articles,  and  the  average  cost  per  unit  of  each : 


QUANTITY  AND  COST  OF  FOOD  CONSUMED  IN  ONE  MONTH  BY  A FAMILY 

AVERAGING  6.25  PERSONS. 


Articles  of  food. 

Quantity. 

Cost. 

Average 
cost  per 
unit. 

Wheat  bread 

169.76  pounds. 
33.80  pounds . 
3.44  pounds. 
189.24  pounds - 
(a) 

619.20  pounds, 
(c) 

3.92  pounds. 
2.89  pounds. 
2.67  dozen  . . 

$4. 856 
892 

$0. 029 
.026 
. 012 

Mixed  (wheat  and  rye)  bread 

Rye  bread  

. 042 

Potatoes 

2.  268 

.012 
(a) 
h . 158 

Vegetables 

. 459 

Beef 

63.  034 

Pork 

(c) 

. 583 

(c) 

. 149 

B&cod 

Lard  and  grease , 

. 326 

. 113 

Egrgs 

.465 

. 174 

Milk 

18.30  quarts. . 
1.48  pounds. 
11.90  pounds - 
4.23  pounds. 
4.01  pounds. 
1.87  pounds  . 
19.40  quarts.. 
.07  quart. . . 
(a) 

. 704 

. 038 

Clieese 

. 216 

. 146 

Butter 

2.  992 

.251 

Coffee 

1. 116 

.264 

Chicory  

. 183 

. 046 

Sugar  

. 208 

.111 

Beer 

.728 

. 038 

Distilled  liquors.. 

. 017 

. 243 

Groceries,  etc 

.064 

(a) 

a Not  reported.  b Including  pork.  c Included  iu  beef. 


It  will  be  of  some  interest  to  bring  together  certain  elements  con- 
tamed  in  the  preceding  table  to  ascertain  the  annual  consumption  of 
food  by  an  adult  workingman.  By  estimating  the  food  consumption 
of  children  of  tender  age  on  tlie  basis  of  two  children  for  one  adult,  the 
comparison  following  of  1891  with  1853  can  be  made. 
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ANNUAL  CONSUMPTION  OF  FOOD  BY  AN  ADULT  WORKINGMAN,  1853  AND  1891. 


Articles  of  food. 

Pounds  of  food  con- 
sumed by  an  adult 
workingman  in — 

1853. 

1891. 

465. 17 
687.  84 
21. 16 
19.  84 
11.02 

582.  90 
533. 52 
65.  26 
41.78 
11.95 

Potatoes - 

Meat  and  bacon 

Butter,  lard,  etc 

This  comparison  seems  to  indicate  that  the  nourishment  of  the  work- 
ingman of  1891  is  more  substantial  and  more  abundant  than  that  of  the 
wage-worker  of  1853.  The  consumption  of  but  one  article,  the  potato, 
has  diminished.  The  consumption  of  butter,  lard,  etc.,  has  doubled, 
the  use  of  meat  and  bacon  has  more  than  tripled,  and  coffee  has  been 
used  in  about  the  same  proportion.  As  regards  bread,  it  is  shown  that 
117.73  additional  pounds  actually  entered  into  the  annual  food  of  a 
workingman.  Besides  this,  a great  change  is  noticed  in  the  quality  of 
the  bread.  Formerly  rye  bread  constituted  47  per  cent  of  the  total 
weight  of  bread  consumed,  wheat  bread  31  per  cent,  and  mixed  rye  and 
wheat  bread  22  per  cent.  At  the  present  time  the  use  of  rye  bread  has 
almost  been  discontinued,  and  wheat  bread  has  replaced  it  on  the 
workingman’s  table.  This  is  illustrated  in  the  following  statement  of 
the  proportionate  parts  of  the  various  breads  which  enter  into  the 
popular  food : 


KINDS  OF  BREAD  CONSUMED  BY  A WORKINGMAN  AND  PROPORTION  OF  EACH, 

1S53  AND  1891. 


Kinds  of  bread. 

1853 

(percent). 

1891 

(percent). 

31 

82 

Mixed  (wheat  and  rye) 

22 

16 

Eve.... 7.1 

47 

2 

If  the  general  table  of  expenditures  for  food  be  analyzed  six  classes 
maybe  formed,  namely:  Bread;  potatoes  and  other  vegetables;  beef, 
pork,  bacon,  lard,  etc.;  eggs,  milk,  cheese,  and  butter;  coffee,  chicory, 
sugar,  and  groceries,  and  beer  and  distilled  liquors.  On  the  basis  of 
this  classification  the  following  distribution  of  the  monthly  expendi- 
tures of  187  workingmen’s  families  is  obtained: 


MONTHLY  EXPENDITURES  FOR  FOOD  OF  187  WORKINGMEN’S  FAMILIES. 


Classes  of  food. 

Expendi- 

ture. 

Per  cent 
of  total. 

Bread 

$1, 084. 47 
509. 52 

30 

Potatoes  and  other  vegetables - 

14 

21 

23 

8 

Beef,  pork,  bacon,  lard,  etc 

738.  23 

Eggs,  milk,  cheese,  and  butter 

822.  76 

Coffee,  chicory,  sugar,  and  groceries 

289.  31 

Beer  and  distilled  liquors 

138.  77 

4 

Total 

3,  583.  06 

100 
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Bread  is  the  most  important  item  of  expenditure,  constituting  almost 
one- third  of  the  food  budget.  Next  follow  eggs  and  dairy  products, 
which  amount  to  nearly  one-fourth  of  the  total  expenditure. 

As  regards  hJie  prices  of  articles  of  food,  the  following  table  makes 
possible  a comparison  between  1854  and  1891 : 

PRICES  OF  ARTICLES  OF  FOOD,  1854  AND  1891. 


Articles  of  food. 

Price  per 
pound. 

1854. 

1891. 

Whpa.f,  bread 

$0.  038 
.025 
.011 
.088 
a . 022 
. 153 
.175 
a.  024 

$0.  029 
.012 
. 012 
. 158 
a.  038 
.251 
.264 
a.  038 

Rye  bread  

Potatoes 

Milk 

Butter 

a Per  quart. 


The  above  figures  show  that,  with  the  exception  of  wheat  and  rye 
bread,  all  the  food  products  cited  have  advanced  in  price.  This  advance 
was  considerable  except  in  the  case  of  potatoes,  of  which  the  change 
in  price  was  very  slight. 

The  following  table  summarizes  the  average  monthly  expenditures 
for  habitation,  clothing,  and  other  articles  of  a material  nature,  and 
shows  the  relative  importance  of  each  item : 


EXPENDITURES  FOR  HABITATION,  FURNITURE,  CLOTHING,  ETC.,  IN  ONE  MONTH 

BY  A FAMILY  AVERAGING  6.25  PERSONS. 


Objects  of  expenditure. 

Amount 

per 

month. 

Per  cent 
of  total. 

$2. 625 
.214 
.210 
.077 
. 046 
1.  353 
.266 
1.017 
.600 
1.  806 
.477 
.565 
.131 
.239 
. 135 

26.9 
2.2 
2.1 

.8 

.5 

13.9 
2.  7 

[ a 35. 1 

4.9 

5.8 

1.3 

2.4 

1.4 

Repairs  etc.,  to  dwelling 

Furniture 

Garden  culture 

Fuel 

Li  Hit 

Clothing'  for  father. 

Clothing  for  mother 

Girthing  for  children 

Bedding  and  bed  linens 

Washing  (laundering) 

Expenses  for  hygienic  purposes 

Expenses  for  sickness........ 

Expenses  incidental  to  the  trade 

Total 

9.  761 

100.0 

a Percentage  for  entire  family. 


There  are  three  important  items  in  this  presentation,  namely,  rent, 
fuel,  and  clothing.  Their  relative  importance  is  shown  by  the  per- 
centages, 26.9,  13.9,  and  35.1,  respectively,  which  enter  into  the  second 
category  of  expenditures.  The  expenditures  for  these  purposes  thus 
absorb  three-fourths  of  the  amount  carried  in  the  table. 
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The  small  importance  of  expenditures  for  religious,  moral,  and  intel- 
lectual purposes  has  already  been  shown.  They  represent  only  2 per 
cent  of  the  total  budget.  The  same  condition  was  shown  in  1853.  The 
proportions  are  identical.  In  the  following  statement  are  shown  the 
details  of  expenditures  of  this  category  for  one  month: 


Religion $0.  048 

School  expenses  for  children 112 

Books,  papers,  engravings,  etc 095 

Subscriptions  for  religious,  moral,  or  intellectual  purposes 021 

Mutual  aid  societies 145 

Provident  associations 079 

Pension  funds 027 

Savings  associations 069 

Savings  banks 054 


Total 650 


Following  are  the  statistics  regarding  the  monthly  expenditures  for 


luxuries: 

Beer  and  liquors  consumed  at  caf6s $1.  243 

Tobacco 268 

Losses  at  play  (ninepins,  ball,  etc.) .050 

Personal  ornaments 064 

Local  and  public  festivals 064 

Pawn-shop  loans  and  deposits 010 


Total 1.  699 


There  was  a slight  increase  in  these  expenditures  when  compared 
with  those  for  1853.  The  percentage  of  this  category  of  the  total 
budget  has  increased  from  4 per  cent,  forty  years  ago,  to  5 per  cent. 
The  expeuses  incurred  in  the  cafes  and  grogshops  constitute  the  main 
part,  both  of  the  increase  noted  and  of  the  actual  total  of  this  cate- 
gory of  expeuses.  If  to  the  grogshop  expenditures  we  add  those  for 
tobacco,  we  have  the  only  two  items  of  this  category  which  merit  any 
attention. 

In  1853  the  frequenting  of  cafes  and  grogshops  and  the  consumption 
of  fermented  and  distilled  drinks  absorbed  2.48  per  cent  of  the  work- 
ingmen’s budget.  According  to  recent  statistics  this  proportion  was 
increased  to  4 per  cent.  The  actual  monthly  expenditures  for  purposes 
of  this  kind,  which  in  1891  amounted  to  6.44  francs  ($1.24),  were  only 
4.20  francs  ($0.81)  in  1853,  or  2.24  francs  ($0.43)  less. 

GEEAT  BEIT  AIN. 

Report  on  the  Strikes  and  Lockouts  of  1896  in  Great  Britain  and  Ireland. 

1897.  lxxi,  209  pp.  (Published  by  the  Labor  Department  of  the 

British  Board  of  Trade.) 

This  is  the  ninth  annual  report  on  strikes  and  lockouts  in  the  United 
Kingdom,  prepared  by  the  chief  labor  correspondent  of  the  Labor 
Department  of  the  Board  of  Trade.  The  greater  part  of  the  volume 
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is  devoted  to  tables  showing  for  each  dispute  the  occupations  and  the 
number  of  working  people  and  establishments  affected,  the  cause  or 
object  of  the  dispute,  and  the  duration  and  result.  These  tables  are 
preceded  by  am  analysis  of  the  statistics  of  strikes  and  lockouts,  sum- 
mary tables,  and  a comparison  of  strikes  and  lockouts  in  recent  years. 
Space  is  also  given  to  reports  on  the  settlement  of  disputes  by  concili- 
ation and  arbitration,  and  returns  received  from  trade  unions  on  the 
state  of  the  labor  market. 

Strikes  and  Lockouts. — The  report  shows  a marked  falling  off 
in  the  extent  and  importance  of  trade  disputes  in  1890,  as  compared 
with  the  four  preceding  years.  This  is  shown  in  the  following  table: 

STATISTICS  OT  STRIKES  AND  LOCKOUTS,  1892  TO  1S0G. 


[Persons  affected  means  persons  thrown  oat  of  work.] 


1 

Result  (per  cent). 

Tear. 

Strikes 

and 

lockouts. 

Persons 

affected. 

A ggregat  3 
working 
days 
lost,  (a) 

In  favor 
of  em- 
ployees. 

In  favor 
of  em- 
ployers. 

Compro- 
mised, 
in  deli- 
nii  e,  or 
unsettled. 

1 892 . . 

700 

356, 799 
636,  386 
324,  245 

17,  381,936 
31,205,  062 
9,  322,  096 
5.  542,  652 
3, 748, 525 

27.  5 

19.  9 

52.6 
25.  0 

1893 

783 

62.  9 

12. 1 

1894 

1,  061 

22. 1 

42. 1 

35.  8 

1895 

' 876 

263,  758 
198, 687 

24. 1 

27.  9 

48.  0 

1896.. 

1,021 

39.5 

33.4 

27.1 

a The  aggregate  days  shown  for  1896  is  strictly  the  number  of  days  lost  through  disputes  in  that 
year  up  to  December  31,  including  the  dajTs  lost  in  1896  by  disputes  commencing  "in  1895,  but  exclud- 
ing days  lost  in  1897  by  disputes  commencing  in  1896.  In  each  of  the  previous  years  the  figures 
shown  are  the  number  of  days  lost  by  disputes  commencing  in  those  years,  and  including  the  days 
lost  by  disputes  extending  beyond  the  year  of  commencement.  The  comparison  is  not  materially 
affected  by  the  change  in  method. 

While  the  number  of  disputes  was  greater  in  189G  than  in  any  of  the 
four  preceding  years  except  1894,  the  number  of  persons  affected  and 
the  aggregate  working  days  lost  were  much  smaller  than  during  any 
other  year  of  the  period.  The  maximum  number  of  persons  affected  in 
any  one  year  was  630,386  in  1893,  the  year  of  a general  strike  of  coal 
mine  employees.  Since  1893  this  number  has  declined  year  by  year,  the 
ff gores  being  324,245  in  1894,  203,758  in  1895,  and  198,687  in  1896.  If 
the  number  of  working  days  lost  be  taken  as  the  measure  of  impor- 
tance of  disputes,  a similar  result  is  shown.  The  maximum  loss  was 
in  1893,  when  it  was  estimated  at  31,205,062  days.  In  1894  the  loss 
was  9,322,096,  in  1895,  5,542,652,  and  in  1896,  3,748,525  days. 

The  proportion  of  working  people  involved  in  disputes  which  were 
settled  in  their  favor  was  greater  in  1896  than  in  any  of  the  previous 
years  except  1893,  when  this  percentage  was  largely  affected  by  the 
result  of  the  great  coal  strike. 

The  table  following  shows  the  number  of  working  people  affected  by 
strikes  and  lockouts,  classified  according  to  trades,  from  1S92  to  1896. 
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PERSON'S  AFEECTED  BY  STRIKES  AND  LOCKOUTS.  BY  INDUSTRIES,  1832  TO  1896. 


[Persons  affected  means  persons  thrown  one  of  work.] 


Industries. 

Persons  affected  by  strikes  and  lockouts. 

1892. 

1893. 

1894. 

1895. 

1S96. 

Building 

Mining  and  quarrying 

Metal,  engineering,  and  shipbuilding 

Textile 

15, 979 
120, 386 
40, 121 
103, 255 
35, 536 
12,542 
28,  002 
, 978 

15,  34S 
506, 182 
30,415 
46,  041 
9,  948 
15,  557 
12, 640 
255 

13, 814 
216.  580 
27.  974 
40,  027 
5.  576 
11,  546 
8. 167 
561 

9,  216 
83,  879 
46.  439 
64,  297 
50, 071 

4,  263 

5.  552 

41 

33, 470 
67, 203 
48, 210 
33, 717 
4,  016 
3,320 
8,211 
540 

Clothin,r 

Transportation 

Miscellaneous 

Employees  of  public  authorities 

Total 

356, 799 

636, 386 

324,  245 

263.  758 

' 

188, 687 

Iii  each  year  disputes  in  the  mining  and  quarrying  industries  have 
affected  the  largest  number  of  persons,  Isext  in  magnitude  were  dis- 
putes in  the  textile,  and  in  the  metal,  engineering,  and  shipbuilding 
trades.  Disputes  in  the  building  trades  were  more  important  in  1896 
than  in  any  of  the  four  preceding  years. 

The  following  table  shows  for  each  group  of  trades  the  number  of 
strikes  and  lockouts,  the  number  of  persons  affected  classified  accord- 
ing to  results,  and  the  aggregate  number  of  days  lost: 


rERSOXS  AFFECTED  BY  STRIKES  AND  LOCKOUTS,  BY  INDUSTRIES  AND  RESULTS, 

AND  WORKING  DAYS  LOST,  1896. 


[Persons  affected  means  persons  thrown  out  of  work.] 


Industries. 

Strikes 

and 

lockouts. 

Persons  affected  by  strikes  and  lock- 
outs, the  results  of  which  were — 

Total  per- 
sons 
affected. 

Aggre- 
gate 
working 
days  lost. 

In  fay  or 
of  em- 
ployees. 

In  fayor 
of  em- 
ployers. 

Compro- 

mised. 

Indefinite 
or  un- 
settled. 

Building 

Alining  and  quarrying 

Metal,  engineering,  and  ship- 
building   

Textile 

Clothing 

Transportation 

Miscellaneous 

Employees  of  public  authori- 
ties   

Total 

205 

172 

281 

163 

54 

26 

114 

6 

19, 621 
16,  993 

24,  306 
11,  287 
2,232 
638 
3, 101 

.308 

10,  566 
22,  4S8 

13,  637 

14,  704 
543 
513 

3,816 

53 

3.  283 
27,  722 

10,  037 
7,  673 
1,241 
2, 169 
1,294 

179 



230 

53 

33,470 
67,  203 

48,  210 
33,  717 
4,  016 
3,320 
8.  211 

540 

1,061,207 
1,  Oil,  126 

863',  205 
520,  371 
98,  894 
23,  046 
169,  069 

1,607 

1,021 

78.  486 

66, 320 

53,  588 

233 

198, 687 

3,  748.  525 

Iii  1896,  of  the  total  number  of  working  people  affected  by  strikes 
and  lockouts  67,203,  or  33.8  per  cent,  were  einjiloyed  in  mining  and 
quarrying;  48,210,  or  24.3  per  cent,  in  the  metal,  engineering,  and  ship- 
building trades;  33,717,  or  17.0  per  cent,  in  the  textile  trades;  and 
33,470,  or  16.8  per  cent,  in  the  building  trades,  leaving  but  8.1  per  cent 
affected  by  disputes  in  the  remaining  industries.  Of  the  1,021  strikes, 
S00  affected  only  single  establishments. 

The  causes  or  objects  of  strikes  and  lockouts,  the  number  of  persons 
affected  classified  according  to  results,  and  the  aggregate  number  of 
days  lost  are  shown  in  the  table  following. 
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PERSONS  AFFECTED  BY  STRIKES  AND  LOCKOUTS,  BY  CAUSES  AND  RESULTS,  AND 

- WORKING  DAYS  LOST,  1896. 


[Persons  affected  means  persons  thrown  out  of  work.] 


% 

Strikes 

Persons  affected  by  strikes  and  lock- 
outs, the  results  of  which  were — 

Total  per- 

Aggre- 
gate 
working 
days  lost. 

Cause  or  object. 

\ 

and 

lockouts. 

In  favor 
of  em- 
ployees. 

In  favor 
of  em- 
ployers. 

Compro- 

mised. 

Indefinite 
or  un- 
settled. 

sons 

affected. 

Wages 

570 

45,  499 

43, 312 

26,  932 

74 

115,817 

2, 688, 957 

Hours  of  labor ' 

26 

1,541 
12, 905 

1, 662 

455 

3,  658 
33, 121 

51, 200 
385, 552 

Working  arrangements 

Employment  of  other  classes 

164 

7,353 

12, 863 

of  working  people 

53 

2,  295 

2,  713 

2,  326 

144 

7.478 

70, 545 

Questions  of  unionism 

Against  employment  of  par- 

103 

8,762 

1,840 

1,  429 

12,  031 

327, 183 

ticular  persons  (a) 

For  reinstatement  of  dis- 

11 

221 

126 

3,347 

3,  694 

14, 950 

charged  employees  (a) 

43 

3,  112 

2,  828 

3,164 

9,  104 

61, 806 

Objection  to  action  of  officials . 

20 

1,499 

2,  082 

103 

53 

3,737 

22, 691 

Sympathetic  disputes 

24 

1,496 

4,  343 

2,705 

8,  544 

101, 684 

Miscellaneous 

7 

1,  156 

61 

274 

12 

1,  503 

23,  957 

Total 

1,021 

78, 486 

66,  320 

53,  598 

283 

198, 687 

3,  748,  525 

a Apart  from  unionism. 


In  1896,  115,817,  or  58.3  per  cent,  of  the  total  number  of  persons 
affected  by  strikes  and  lockouts  were  engaged  in  wage  disputes. 
Next  in  magnitude  were  disputes  as  to  working  arrangements,  which 
accounted  for  33,121,  or  16.7  per  cent,  of  all  persons  involved  in  strikes 
and  lockouts.  Questions  of  trade-unionism  ranked  third  in  impor- 
tance, involving  12,031,  or  6.1  per  cent,  of  the  total  number. 

As  regards  the  results  of  strikes  and  lockouts,  78,486,  or  39.5  per 
cent,  of  the  working  people  obtained  their  demands;  disputes  affecting 
53,598,  or  27.0  per  cent,  were  compromised,  and  disputes  affecting 
66,320,  or  33.4  per  cent,  resulted  in  favor  of  the  employers. 

In  the  following  table  the  strikes  and  lockouts  which  began  in  1896 
are  arranged  in  groups  according  to  the  number  of  persons  involved: 

PERSONS  AFFECTED  BY  STRIKES  AND  LOCKOUTS  AND  WORKING  DAYS  LOST,  BY 

GROUPS,  1896. 


[Pei sons  affected  means  persons  thrown  out  of  work.] 


Groups. 

Strikes 

and 

lockouts. 

Persons  affected. 

Working  days  lost. 

N umber. 

Per  cont. 

Number. 

Per  cent. 

5 000  persons  and  upward 

3 

19, 141 
15, 740 

9.  63 

452, 063 
537,  945 
719, 456 
546, 829 
574,  184 

12  13 

2 500  and  under  5 000  

5 

7.  92 

14.  44 

1,000  and  under  2,500  

30 

38,  373 

19.  31 

19.  31 

500  and  under  1,000. 

53 

35'  828 

18.  03 

14.  67 

250  and  under  500 

120 

40^  814 
29,  438 
10,  461 
8,  892 

20.  54 

15.  41 

100  and  under  250 

191 

14.  82 

510;  323 
216,  707 

13.  69 

50  and  under  100 

152 

5.27 

5.  82 

Under  50 

467 

4.  48 

168, 755 

4.53 

Total 

1,021 

198,  687 

100.  00 

a 3,  726,  262 

100  00 

a These  figures  differ  slightly  from  those  given  in  preceding  tables  as  the  aggregate  days  lost  during 
1896,  since  they  exclude  the  days  lost  in  1896  through  disputes  in  progress  at  the  beginning  of  the 
year  and  include  those  lost  in  1897  through  disputes  which  began  in  1896. 


It  appears  from  the  above  that  a comparatively  small  number  of  dis- 
putes accounted  for  a very  large  proportion  of  the  persons  involved 
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and  of  the  total  days  lost.  Thus  91  out  of  a total  of  1,021  strikes  and 
lockouts  were  participated  in  by  about  55  per  cent  of  the  aggregate 
number  of  person's  involved.  The  average  duration  of  strikes  and 
lockouts,  in  working  days,  was  18.8,  as  compared  with  21.6  in  1895. 
The  methods  of  settlement  in  1896  were  as  follows: 

PERSONS  AFEECTEI)  BY  STRIKES  AND  LOCKOUTS,  BY  METHODS  OF  SETTLEMENT 

AND  INDUSTRIES,  1896. 


[Persons  affected  means  persons  thrown  out  of  work.] 


Industries. 

• 

Methods  of  settle- 
ment. 

Build- 

ing. 

Mining 

and 

quarry- 

ing- 

Metal, 

engi- 

neering, 

and 

ship- 

build- 

Textile. 

- 

Cloth- 

ing. 

Trans- 

porta- 

tion. 

Miscel- 

laneous. 

Em- 
ployees 
of  pub- 
lic au- 
thori- 
ties. 

Total 

persons 

affected. 

Per 

cent. 

i 

ing. 

Arbitration 

463 

5,  018 

4,706 

1 5! 

12 

30 

10,  280 

5.2 

Conciliation  and 

mediation 

4,  867 

800 

1,  597 

1,  668 

• 

190 

800 

19 

9,  941 

5.0 

Direct  negotiation 

or  arrangement 
between  the  par- 

ties 

Submission  of 

17, 445 

38,  597 

34,  521 

19, 812 

3,  271 

2, 207 

4,  596 

487 

120, 936 

60.9 

working  people.. 
Replacement  of 

9,  485 

20, Oil 

4,  36S 

9,  795 

116 

200 

2,  755 

50 

46, 780 

23.6 

working  people. . 
Closing  of  works 

1, 191 

1,  375 

1,  239 

2,338 

382 

113 

809 

3 

7,  450 

3.7 

or  establishments 

19 

1,  402 

1,  693 

45 

2 

3, 161 

1.6 

Total 

33,  470 

67,  203 

a48, 124 

633, 664 

4,016 

3,  320 

8,  211 

540 

cl98.  548 

100.0 

a Three  disputes  affecting  86  persons  not  settled  in  1896. 
b One  dispute  affecting  59  persons  not  settled  in  1896. 
c Four  disputes  affecting  139  persons  not  settled  in  1896. 


Strikes  and  lockouts  affecting  71.1  per  cent  of  the  total  persons 
involved  in  1896  were  settled  by  negotiation  or  other  conciliatory 
methods,  while  disputes  involving  28.9  per  cent  ended  in  the  submis- 
sion of  the  working  people  or  their  loss  of  employment. 

State  of  the  Labor  Market. — 'Returns  received  from  trade 
unions  in  the  United  Kingdom  show  a lower  percentage  of  unemployed 
in  1896  than  during  any  year  since  1890.  The  following  table  gives  the 
percentages  of  the  unemployed  for  the  ten  years  1887  to  1896: 


PERCENTAGE  OF  MEMBERS  OF  TRADE  UNIONS  REPORTED  AS  UNEMPLOYED  AT 

THE  END  OF  EACH  MONTH,  1887  TO  1896. 


Month. 

1887. 

1888. 

1889. 

1890. 

1891. 

1892. 

1893. 

1894. 

1895. 

1896. 

Aver- 

age. 

January 

10.3 

7.8 

3.1 

1.4 

3.4 

5.0 

10.  0 

7.0 

8.2 

4.  5 

6.  1 

February  

8.5 

7.  0 

2.8 

1.4 

2.6 

5.7 

9.5 

6.3 

7.9 

3.8 

5.6 

March 

7.  7 

5.  7 

2.2 

1.7 

2.8 

5.  7 

8.  7 

G.  5 

6.  5 

3.5 

5.1 

April 

6.8 

5.2 

2.0 

2.0 

2.7 

5.  4 

6.  9 

6. 1 

6.  5 

3.  2 

4.7 

May 

8.  5 

4.  8 

2.0 

2.0 

3.  0 

5.  9 

6.2 

6.3 

6.0 

3.3 

4.  8 

June 

8.  0 

4.6 

1.8 

1.9 

2.9 

5.  2 

5.  8 

6.3 

5.  6 

3.2 

4.  5 

July 

8.  5 

3.9 

1.7 

2.3 

3.  3 

5.  0 

6.  2 

7.4 

5.  3 

3.1 

4.7 

An_ust 

8.3 

4.8 

2.5 

2.3 

4.2 

5. 1 

7. 1 

7.7 

5.2 

3.4 

5.  1 

September 

7.5 

4.4 

2.1 

2.  6 

4.  5 

8.2 

7.3 

7.  6 

4.  9 

3.6 

5.  1 

October  

8.6 

.4.4 

1.8 

2.6 

4.4 

7.  3 

7.3 

7.4 

4.  9 

3.3 

5.2 

No  ember 

8.  5 

3.1 

1.5 

2.4 

3.8 

8.3 

7.2 

7.  0 

4.3 

2.9 

4.9 

December 

6.9 

3.3 

1.7 

3.0 

4.4 

10.  2 

7.  9 

7.7 

4.  8 

3.2 

5.3 

Average 

8.2 

4.  9 

21 

2.1 

3.5 

6.3 

7.5 

6.  9 

5.8 

3.4 

5.1 
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Fifth  Annual  Report  on  Changes  in  Wages  and  Hours  of  Labor  in  the 
United  Kingdom.  1897*  Ixx,  233  pp.  (Published  by  the  Labor 
Department  of  the  British  Board  of  Trade.) 

The  present  report  is  published  in  continuation  of  similar  reports  for 
the  years  1893,  1894,  1895,  and  1893,  which  were  reviewed  in  Bulletins 
Ros.  2 and  14.  The  changes  recorded  in  the  market  rates  of  wages  and 
recognized  hours  of  labor  of  working  people  in  1897  are  based  upon 
returns  furnished  by  employers,  employers’  associations,  trade  unions, 
and  other  parties  concerned. 

The  year  1897,  like  1896,  was  a year  of  rising  wages,  all  the  princi- 
pal groups  of  industries  showing  an  advance.  At  the  same  time  the 
hours  of  labor  were  reduced  in  nearly  all  the  groups.  The  year  1897 
has  been  more  favorable  to  the  workingmen,  with  respect  to  wages  and 
hours  of  labor,  than  any  of  the  four  preceding  years  for  which  inves- 
tigations have  been  made.  This  is  shown  in  the  following  comparative 
statement,  which  summarizes  the  principal  data  relating  to  changes  in 
rates  of  wages  and  hours  of  labor  for  the  years  1893  to  1897 : 

CD 


CHANGES  IN  HATES  OE  WAGES  AND  HOURS  OF  LABOR,  1893  TO  1897. 


Items. 

1893. 

1894. 

1895. 

1896. 

1897. 

Changes  in  rates  of  wages  : 

Increases 

508 

008 

624 

1,471 

1,411 

Decreases 

198 

171 

180 

136 

107 

Total 

700 

779 

804 

1,607 

1,518 

Separate  individuals  affected— 

By  increases  in  rates  of  wages 

142,  364 

175,  615 

79,  867 

382,  225 

560,  707 

By  decreases  in  rates  of  wages 

256,  473 

488,  357 

351, 895 

167,  357 

13, 855 

By  changes,  leaving  wages  same  at  end  as 
at  beginning  of  rear 

151, 140 

6,  414 

4,  956 

58, 072 

22, 882 

Total 

549,  977 

670,  386 

436,  718 

607,  654 

597. 444 

Average  weekly  increase  in  rates  of  wages 

$0. 112 

a $0.  330 

a $0,314 

$0,213 

$0. 259 

Changes  in  hours  of  labor : 

Increases 

16 

2 

12 

22 

7 

Decreases 

139 

219 

129 

223 

247 

Total 

155 

221 

141 

245 

254 

Separate  individuals  affected — 

By  increases  in  hours  of  labor 

1,  530 

128 

1,  287 

73,616 

1,  060 

By  decreases  in  hours  of  labor 

33, 119 

77, 030 

21,448 

34,  655 

09,  572 

Total 

34,  649 

77, 158 

22,  735 

108, 271 

70,  632 

Average  weekly  reduction  in  hours  of  labor. . . 

1.  99 

4.  04 

1.94 

0.  73 

4.  03 

a Decrease. 


Changes  in  Rates  of  Wages. — The  total  number  of  changes  in 
rates  of  "wages  in  189,7  was  1,518,  being  slightly  smaller  than  in  the 
preceding  year.  This  is  also  true  of  the  number  of  persons  affected  by 
such  changes,  which  was  597,444  in  1897  and  C07,G54  in  1896.  The 
results  of  such  changes,  however,  show  a greater  number  of  persons 
affected  by  increases  in  1897  and  a much  smaller  number  whose  wages 
were  reduced  than  in  any  of  the  four  preceding  years.  In  1897, 5(50,707 


FOREIGN  STATISTICAL  PUBLICATIONS — GREAT  BRITAIN.  719 


persons  were  affected  by  an  increase  of  wages  as  against  382,225  in  1896, 
the  greatest  number  in  any  of  the  four  preceding  years.  In  the  same 
year  13,855  persons  suffered  a reduction  as  against  167,357  in  1896,  the 
smallest  number  in  any  of  the  four  years  mentioned.  Since  1S94  there 
has  been  a steady  and  decided  fall  in  the  number  of  persons  whose 
wages  were  reduced. 

In  the  following  table  the  changes  in  the  rates  of  wages  in  1897  and 
the  number  of  employees  affected  are  shown  by  industries: 


NUMBER  OF  INCREASES  AND  DECREASES  IN  WEEKLY  WAGES,  AND  EMPLOYEES 

AFFECTED,  BY  INDUSTRIES,  1897. 


Industries. 

Changes. 

Employees  affected. 

In- 

creases. 

De- 

creases. 

Total. 

Wages 

in- 

creased. 

I 

W ages 

■de- 

creased. 

W ages 
same  at 
end  as  at 
begin- 
ning of 
year. 

Total. 

RnildiTifT 

483 

483 

83.  219 

83,  219 

Minin'1-  nnrl  quarrying 

33 

6 

39 

249,  270 

1,319 

250,  539 

Metal,  engineering,  and  shipbuild- 

ing 

539 

74 

613 

176.918 

7,  768 

21,576 

206, 262 

Textile 

38 

19 

57 

3.894 

4, 115 

1,306 

9,  315 

Olnthin  rr  . 

33 



33 

1.  939 



1,  939 

Miscellaneous  

166 

173 

24, 490 

648 

25’ 138 

Employees  of  public  authorities 

119 

1 

120 

20i  977 

5 

20;  982 

Total 

1,411 

107 

1,518 

560, 707 

13,  855 

1 

22, S82 

597,  444 

In  the  case  of  each  group  of  industries  the  number  of  changes 
resulting  in  an  increase  of  wages  greatly  exceeded  the  number  resulting 
in  a decrease.  The  same  is  true  with  regard  to  the  number  of  persons 
affected,  except  in  the  group  of  textiles,  where  4,115  employees  suffered 
a reduction,  while  3,894  had  their  wages  increased.  In  the  building 
trades,  in  all  of  the  4S3  changes,  affecting  83,219  persons,  there  were  no 
reductions  in  wages.  In  the  clothing  industry  all  the  changes  resulted 
in  higher  wages. 

The  following  table  shows,  by  industries,  for  the  years  1893  to  1897, 
inclusive,  the  net  results  of  changes  in  wages: 


AVERAGE  INCREASE  IN  RATES  OF  WAGES,  BY  INDUSTRIES,  1SD3  TO  1897. 


Industries. 

Average  increase  per  employee  per  week. 

1893. 

1894. 

1395.  i 1896. 

1897. 

Building 

Mining  and  quarrying 

Metal,  engineering,  and  shipbuilding 

Textile A 

Clothiug 

$0. 360 
.228 
rt.  218 

a.  086 
.385 
a.  020 
.380 

$0.  345 
a . 421 
a.  157 
.112 
.335 
a .076 
.360 

$0. 411 
a . 461 
.005 
.046 
. 502 
a.  127 
.390 

$0.  502 
a .127 
.370 
.020 
.314 
.416 
.294 

$0.  517 
.132 
.269 
.041 
. 476 
.507 
.350 

Miscellaneous 

Employees  of  public  authorities 

All  industries 

.112 

a.  330 

a.  314 

.213 

.259 

a Decrease. 


In  1897,  for  the  first  time  during  the  five-year  period,  each  group  of 
industries  shows  an  increase  in  the  average  weekly  rates  of  wages  per 
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employee,  the  increase  yarying  from  an  average  of  $0,041  per  week  in 
the  group  of  textiles  to  $0,517  per  week  in  the  group  of  building  trades. 
During  the  entire  period  of  five  years  the  groups  of  building  and  cloth- 
ing industries  and  employees  of  public  authorities  showed  a steady 
increase  in  the  average  weekly  rates  of  wages. 

Returns  regarding  wages  of  agricultural  laborers  in  England  and 
Wales  show  a continued  upward  tendency  in  1897  when  compared  with 
1896,  when  an  increase  in  wage  rates  was  also  noted.  The  number  of 
laborers  in  districts  in  which  changes  in  current  rates  took  place  in 
1897  was  87,385,  compared  with  99,329  in  1896.  Of  this  number,  in  1897, 
4,932  were  in  districts  in  which  wages  fell,  compared  with  40,751  in 
1896,  and  82,453  were  in  districts  in  which  wages  rose,  compared  with 
58,578  in  1896.  The  total  net  effect  of  the  changes  in  1897  was  an 
increase  of  £2,411  ($11,733)  per  week,  or  6Jd.  ($0,132)  per  head,  com- 
pared with  £383  ($1,864)  in  1896,  ora  rise  of  Id.  ($0.62)  per  head.  Cal- 
culated on  the  total  number  of  agricultural  laborers  in  England  and 
Wales,  the  rise  per  head  in  1897  amounted  to  fd.  ($0,015)  per  week,  as 
compared  with  a rise  of  £d.  ($0,003)  per  week  in  1896  and  a fall  of  fd. 
($0,015)  per  week  in  1895. 

The  information  concerning  railway  employees  is  shown  in  the  form 
of  actual  earnings,  as  the  remuneration  is  usually  regulated  by  gradu- 
ated scales  of  pay  rather  than  by  fixed  wage  rates.  Returns  are  pub- 
lished from  leading  railway  companies  employing  nearly  90  per  cent 
oi  all  the  railway  employees  in  the  United  Kingdom.  The  returns 
cover  the  number  of  employees  and  total  wages  paid  the  first  week 
in  December,  1896  and  1897,  respectively,  in  the  passenger,  freight, 
locomotive,  and  machinery  construction  departments. 

The  returns  are  summarized  in  the  following  table: 


KAIL  WAY  EMPLOYEES  AND  WAGES  PAID  IN  17  COMPANIES  FOR  THE  FIRST  WEEK 

IN  DECEMBER,  1896  AND  1897. 


Distiicts. 

Compa- 

nies. 

1896. 

/ 

1897. 

Employees. 

Wages. 

Employees. 

W ages. 

Total. 

Average. 

Total. 

Average. 

England  and  Wales 

12 

311,  796 

$1,  856,  078 

$5.  95 

327,  269 

$1,982,310 

$6.06 

Scotland 

3 

38,  350 

211, 430 

5.  52 

39, 676 

217,  012 

5.  47 

Ireland 

2 

7,213 

38, 849 

5.  38 

7,  202 

39, 292 

5.  45 

Total 

17 

357, 359 

2,  106,  357 

5.  90 

374, 147 

2,  238,  614 

5.98 

The  average  wages  for  the  17  railways  in  the  United  Kingdom  rose 
from  24s.  2fd.  ($5.90)  in  1896  to  24s.  7d.  ($5.98)  in  1897,  or  4Jd.  ($0,091) 
per  head. 

Among  seamen  the  data  obtainable  for  1897  showed  a decidedly  ris- 
ing tendency  in  wages. 

Changes  in  Hours  of  Labor. — There  were  254  changes  reported 
in  the  hours  of  labor,  all  but  7 of  which  resulted  in  a reduction  of  the 
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working  time.  Of  TO.fiS:?  employees  affected  by  these  changes,  69,572 
had  their  hours  of  labor  reduced  and  but  1,060  had  them  increased. 
The  total  net  reduction  in  weekly  hours  of  labor  amounted  to  284,675 
hours,  or  an  average  reduction  of  4.03  hours  per  week  per  person  affected 
by  changes.  The  average  reduction  in  working  time  is  greater  than  in 
the  years  1893,  1895,  and  1896,  and  is  nearly  equal  to  that  in  1894,  the 
year  of  the  introduction  of  the  eight-hour  day  in  the  Government  serv- 
ice, when  the  average  reduction  was  4.04  hours  per  week. 

The  following  table  shows  the  number  of  employees  affected  by 
changes  in  the  hours  of  labor,  classified  according  to  the  extent  of  such 
changes,  for  the  years  1893  to  1897,  inclusive: 


EMPLOYEES  AFEECTED  BY  CHAXGES  IX  HOURS  OF  LABOR.  BY  EXTEXT  OF 

CHANGE  PER  WEEK.  1893  TO  1897. 


Employees  whose  hours  were— 


Change  per  week. 


Increased. 


Decreased. 


1893. 

1894. 

1895. 

1896. 

Under  1 hour 

» 480 

803 

v 

71,899 

144 

1 or  under  2 Hours  . . . 

43 

431 

2 or  under  4 Hou!  s . . 

247 



17 

1,  016 

4 or  under  6 hours  . . . 

150 

252 

6 or  under  8 hours  . . . 

500 

250 

8 hours  or  over 

85 

189 

OD 

Total 

1.  530 

128 

1,  287 

73,  616 

1897. 

1893. 

1894. 

1895. 

1896. 

1897. 

705 

5,  538 

2,  686 

2,  961 

4,  871 

9,468 

55 

9,800 

4, 141 

9,  675 

10.  695 

30.  636 

141 

15,  058 

37,  535 

o , 2o0 

11,  939 

11,534 

70 

1.  491 

9,  536 

1,  926 

2,  200 

6,303 

89 

1,011 

20. 504 

1,  229 

3,  301 

5,  658 

221 

2,  628 

422 

1,  649 

5,973 

1,060 

33, 119 

77,  030* 

21, 448 

34, 655 

69,  572 

The  reduction  of  hours  in  1897  in  most  cases  amounted  to  less  than 
two  per  week,  although  the  proportion  of  employees  whose  hours  of 
labor  were  reduced  eight  hours  per  week  or  over  was  unusually  large. 
Where  the  hours  of  labor  were  increased,  the  increase  amounted  to  less 
than  one  hour  per  week  in  the  case  of  about  two-thirds  of  the  employees 
so  affected. 

The  number  of  changes  in  the  hours  of  labor  and  the  number  of 
employees  affected  during  the  year  1897  are  shown  by  industries  iu  the 
following  table: 


NUMBER  OF  IXCREASES  AXD  DECREASES  IX  HOURS  OF  LABOR,  AXD  EMPLOYEES 

AFFECTED,  BY  IXDUSTRIES,  1897. 


Changes. 

Employees  affected. 

Decrease 
per  em- 
ployee in 
average 
weekly- 
hours  of 
labor. 

Industries. 

In- 

creases. 

De- 

creases. 

Total. 

Hours 

increased. 

Hours 

decreased. 

Total. 

Building 

90 

90 

16,  084 
77 

16,  084 
132 

1. 18 

2.  32 

5.  99 

3.  55 

Mining  and  qnarrvin  r 

1 

4 

5 

55 

Metal,  engineering,  and  ship- 
building   7 

2 

45 

47 

150 

29.  930 

30,  080 
273 

Textile.  L 

2 

2 

273 

Clothing 

Miscellaneous 

2 

81 

83 

150 

21. 067 

21,217 
2,  846 

3.36 

4.  56 

Employees  of  public  authorities. . 

2 

25 

27 

705 

2, 141 

Total 

7 

247 

254 

1,  060 

69,  572 

70, 632 

4.  03 
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The  greatest  number  of*  changes  in  the  hours  of  labor  was  reported 
in  the  group  of  building  trades,  all  of  which  changes  resulted  in  reduced 
hours  of  labor.  The  largest  number  of  persons  affected  by  changes  in 
hours  of  labor  was  in  the  group  of  metal,  engineering,  and  shipbuilding, 
in  which  industry  29,930  persons  had  their  labor  time  reduced,  and  but 
150  had  it  increased.  In  the  clothing  industry  no  change  was  reported. 
The  greatest  decrease  in  the  average  weekly  hours  of  labor  was  5.99, 
in  the  metal,  engineering,  and  shipbuilding  industries. 

During  1897,  5,896  employees  in  private  establishments  and  200 
employees  in  the  public  service  secured  an  eight-hour  day  for  a six-day 
week,  while  5,036  employees  in  private  .establishments  and  302  in  the 
public  service  secured  an  eight-hour  day  for  a week  of  seven  days. 
On  the  other  hand,  300  employees  who  had  been  working  eight  hours 
per  day  had  their  working  day  increased. 

Piece  Price  Lists  and  Slidinh  Scales. — Piece  price  lists  adopted 
and  revised  in  1897  are  given  for  the  metal,  textile,  boot  and  shoe,  tail- 
oring, hat,  glass  bottle,  and  leather  industries,  and  sliding  scales  for 
blast  furnace  men  and  coal  miners.  The  report  also  shows  the  text  of 
a number  of  the  most  important  agreements  entered  into  by  employers 
and  employees  regarding  rates  of  wages,  hours  of  labor,  and  other 
working  conditions. 


DECISIONS  OF  COURTS  AFFECTING  LABOR. 


[Tliis  subject,  begun  in  Bulletin  Xo.  2,  has  been  continued  in  successive  issues, 
ill  material  parts  of  the  decisions  are  reproduced  in  the  ^vords  of  the  courts,  indi- 
cated when  short  by  quotation  marks  and  when  long  by  being  printed  solid.  In 
order  to  save  space,  immaterial  matter,  needed  simply  by  way  of  explanation,  is 
given  in  the  words  of  the  editorial  reviser.] 

DECISIONS  UNDER  STATUTORY  LAW. 


Constitutionality  of  Statute — Employers’  Liability  Act- 
Railway  Relief  Association,  etc. — Pittsburg,  Cincinnati , Chicago 
and  St.  Louis  Railway  Co.  v.  Montgomery , 49  Northeastern  Reporter. page 
k82. — Action  was  brought  in  the  circuit  court  of  Cass  County,  Inch,  by 
William  J.  Montgomery  against  the  above-named  railroad  company  to 
recover  damages  for  personal  injuries  due  to  the  negligence  of  said 
company  and  sustained  by  him  while  in  its  employ.  A judgment  was 
rendered  for  Montgomery  and  the  defendant  company  appealed  the 
case  to  the  supreme  court  of  the  State,  which  rendered  its  decision 
February  19.  189S,  and  affirmed  the  judgment  of  the  lower  court. 

The  opinion  of  the  supreme  court  was  delivered  by  Judge  McCabe, 
and  the  facts  in  the  case  and  the  reasons  for  the  decision  are  suffi- 
ciently shown  in  the  following  quotation  therefrom: 


The  only  objection  urged  to  the  complaint  is  that  it  shows  that  the 
plaintiff  [Montgomery]  was  a freight  brakeman  in  the  defendant's 
[above-named  railroad  company]  service  on  its  railroad,  and  that  it  was 
the  negligence  of  the  engineer  of  the  train  on  which  he  was  serving  that 
caused  his  injury,  and  that,  under  the  fellow-servant  rule,  there  was  no 
liability.  The  injury  occurred  on  July  1,  1893,  after  the  act  approved 
March  1, 1893,  took  effect,  touching  the  liability  of  railroads,  commonly 
called  the  “Employers’  liability  act.”  Acts  1893,  p.  291;  Rev.  St..  1891, 
§§  7083-7087  (Horner's  Rev.  St.,  1S97,  §§  5206-5200 v). 

Appellant’s  [above-named  railroad  company]  learned  counsel  contend 
that  it  is  settled  law  that  the  employer  is  not  liable  to  an  employee  for 
injuries  caused  by  the  negligence  of  a coemployee  in  the  same  general 
service,  unless  the  employer  was  guilty  of  some  negligence  in  employing 
the  servant,  with  knowledge  of  his  negligent  habits  or  incompetency, 
or  retained  him  after  knowledge  of  such  negligence  or  lack  of  skill. 
There  is  no  showing  of  any  such  negligence  on  the  part  of  the  appellant, 
as  employer,  in  the  complaint.  Appellee  [Montgomery]  concedes  this  to 
be  the  common-law  rule,  and  that  it  prevailed  in  this  State  prior  to  the 
enactment  above  mentioned.  Indeed,  it  is  conceded  by  the  appellee 
that  his  complaint  depends  upon  that  act  for  its  sufficiency  in  its  facts 
to  constitute  a cause  of  action,  and  is  founded  thereon. 

It  is  first  contended  by  the  appellant  that  the  act  does  not  change 
the  common-law  rule,  and  it  would  seem  to  follow,  if  that  is  true,  that 
tlie  conmlaint  is  clearly  bad.  The  first  section  provides:  “That  every 
railroad  or  other  corporation,  except  municipal,  operating  in  this  State 


724 


BULLETIN  OF  THE  DEPARTMENT  OF  LABOR. 


shall  be  liable  in  damages  for  personal  injury  suffered  by  any  employee 
while  in  its  service,  the  employee  so  injured  being  in  the  exercise  of 
due  care  and  diligence,  in  the  following  cases.”  Then  follow  four  sub- 
divisions, specifying  the  cases  in  which  liability  is  to  attach,  the  fourth 
of  which,  and  the  one  on  which  this  action  is  founded,  reads  thus: 
“Where  such  injury  was  caused  by  the  negligence  of  any  person  in  the 
service  of  such  corporation,  who  has  charge  of  any  signal,  telegraph 
office,  switch  yard,  shop,  roundhouse,  locomotive  engine,  or  train  upon 
a railway,  or  where  such  injury  was  caused  by  the  negligence  of  any 
person,  coemployee,  or  fellow-servant  engaged  in  the  same  common 
service  in  any  of  the  several  departments  of  the  service  of  any  such 
corporation,  the  said  person,  coemployee,  or  fellow-servant,  at  the  time 
acting  in  the  place  and  performing  the  duty  of  the  corporation  in  that 
behalf,  and  the  person  so  injured,  obeying  or  conforming  to  the  order 
of  some  superior  at  the  time  of  such  injury,  having  authority  to  direct; 
but  nothing  herein  shall  be  construed  to  abridge  the  liability  of  the 
corporation  under  existing  laws.”  Appellant’s  learned  counsel  say: 
u The  complaint  lacks  two  allegations  to  make  it  good  under  this  pro- 
vision, (1)  That  the  engineer  at  the  time  was  acting  in  the  place  and 
performing  the  duty  of  the  corporation  in  that  behalf;  and  (2)  that 
appellee  was  obeying  or  conforming  to  the  order  of  some  superior  at 
the  time  of  such  injury,  having  authority  to  direct.  It  was  not  alleged 
that  the  engineer  was  acting  in  the  place  or  performing  the  duty  of 
the  master,  or  that  appellee  was  acting  in  obedience  to  a superior,”  etc. 

This  language,  together  with  other  parts  of  appellant’s  brief,  indi- 
cates that  appellant’s  learned  counsel  construe  the  language  of  the 
statute  above  quoted  as  conveying  the  meaning  that  the  right  to  recover 
against  an  employer  for  the  negligence  of  a coemployee  or  fellow  servant 
rests  upon  the  condition  that  such  negligent  coemployee  was  at  the 
time  acting  in  the  place  and  performing  the  duty  that  the  master  or 
employer  owed  to  his  or  its  servants  or  employees  generally,  and  yet 
they  do  not  say  so  in  so  many  words.  The  majority  of  the  court  are  of 
the  opinion  that  the  decision  of  that  question  is  not  necessary  to  the 
decision  of  this  case.  They  hold  that  the  only  part  of  the  fourth  sub- 
division of  said  section  which  is  necessary  to  be  considered  in  deter- 
mining the  sufficiency  of  the  complaint  is  the  following:  “ Where  such 
injury  was  caused  by  the  negligence  of  any  person  in  the  service  of 
such  corporation  who  has  charge  of  any  # * * locomotive  engine 

upon  a railway,  * * * and  the  person  so  injured,  obeying  or  con- 

forming to  the  order  of  some  superior  at  the  time  of  such  injury,  having 
authority  to  direct;”  and  that  hence  it  was  not  necessary  that  the  com- 
plaint should  state  that  the  alleged  negligent  engineer,  at  the  time  he 
committed  the  alleged  negligent  injury,  as  provided  in  such  conclud- 
ing clause,  was  acting  iu  the  place  and  performing  the  duty  of  the  cor- 
poration in  that  behalf,  while  the  writer  hereof  is  of  the  opinion  that 
the  whole  of  the  fourth  subdivision  must  stand  together,  and  that  the 
words  quoted  from  the  concluding  clause  qualify  the  liability  created 
in  the  first  clause  or  clauses.  But  the  duty  of  the  corporation  therein 
mentioned,  in  the  opinion  of  the  writer,  means,  not  the  duty  it  owes  to 
its  servants,  but  the  duty  it  owes  to  the  public  in  carrying  on  its  busi- 
ness; and  the  words,  u acting  in  the  place  of  such  corporation,”  with 
the  other  words  quoted,  were  used  to  convey  the  idea  that,  in  order  that 
the  liability  mentioned  should  exist,  the  negligent  person,  coemployee, 
or  fellow-servant  must  be  acting  as  such  employee,  in  the  line  of  his 
duty,  at  the  time  of  his  negligence.  The  writer  is  of  opinion  that  the 
complaint  is  good  under  this  construction;  and  the  holding  ot'  the  court 
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is  that,  in  order  to  make  the  complaint  good  under  the  first  part  of  the 
subdivision  quoted,  as  to  the  point  in  question,  it  is  only  required  that 
it  state  that  the  engineer,  while  in  the  service  of  appellant,  in  charge 
of  a locomotive  engine,  negligently  injured  the  appellee,  both  being  at 
the  time  acting  in  the  line  of  duty  as  employees  of  the  appellant.  That 
being  so,  the  averments  of  the  complaint,  showing,  as  they  do,  that  at 
Hartford  City,  Ind.,  the  freight  train  upon  which  appellee  was  brake- 
man  stopped  to  switch  out  loaded  cars;  that  the  conductor  of  said 
train,  acting  in  the  service  of  appellant,  the  authority  and  position  of 
said  conductor  making  it  appellee’s  duty  to  obey  his  orders  in  respect 
to  said  train  and  switching,  ordered  appellee  to  go  between  said  cars 
to  make  couplings,  and  while  so  engaged  the  engineer  in  charge  of  said 
train,  also  in  appellant’s  service,  and  in  the  line  of  his  duty,  without 
signal,  carelessly,  negligently,  and  recklessly  reversed  said  engine  and 
applied  full  steam,  whereupon  said  cars  were  driven  and  jammed 
together  with  territic  force,  without  notice  to  appellee,  whereby  appel- 
lee’s enl  ire  right  hand  was  caught  between  the  bumpers  and  mashed 
off,  without  any  fault  on  his  part,  make  the  complaint  sufficient,  under 
the  statute,  as  to  the  objection  thereto  urged. 

The  next  contention  against  the  sufficiency  of  the  complaint  is  that 
the  act  is  unconstitutional,  that  being  confessedly  the  foundation  of  the 
action.  It  is  first  contended  that  it  violates  section  19  of  article  4 of 
the  State  constitution,  which  provides  that  “ every  act  shall  embrace 
but  one  subject  and  matters  properly  connected  therewith;  which  sub- 
ject  shall  be  expressed  in  the  title.”  It  is  contended  that  the  subject  is 
not  expressed  in  the  title,  in  that  the  title  is  “ An  act  regulatingliability 
of  railroads  and  other  corporations  except  municipal,”  while  the  provi- 
sions of  the  act  itself  are,  as  claimed  by  appellant,  to  create  a liability 
which  up  to  that  time  had  no  existence.  The  precise  question  here 
involved  was  decided  adversely  to  appellant’s  contention,  on  a statute 
similar  to  our  own,  under  a constitution  an  exact  copy  of  our  own  in 
this  respect,  in  McAnnich  v.  Railroad  Co.,  20  Iown,  338.  We  feel  con- 
tent to  follow  that  case,  without  extending  this  opinion  by  repeating 
its  reasoning,  and,  accordingly,  hold  that  the  subject  is  sufficiently 
expressed  in  the  title. 

It  is  next  contended  that  the  act  violates  section  23  of  article  1 of 
the  constitution,  providing  that  “the  general  assembly  shall  not  grant 
to  any  citizen  or  class  of  citizens  privileges  or  immunities  which  upon 
the  same  terms  shall  not  equally  belong  to  all  citizens.”  Railroad  cor- 
porations are  persons  and  citizens  within  the  meaning  of  this  provision 
of  our  bill  of  rights,  and  the  equality  clause  of  the  fourieenth  amend 
ment  to  the  Constitution  of  the  United  States.  The  inequality  com- 
plained of  is  that  corporations,  except  municipal,  are  made  liable  for 
damages  caused  to  one  of  their  servants  by  the  negligence  of  a co- 
employee  or  fellow-servant  without  any  negligence  on  the  part  of  the 
employer,  while  other  employers  are  left  free  from  such  liability  to  their 
employees.  Appellant  also  contends  that  the  act  violates  the  equality 
clause  of  the  fourteenth  amendment  of  the  Constitution  of  the  United 
States,  demanding  for  every  person  the  equal  protection  of  the  laws. 
The  same  provision,  quoted  from  the  bill  of  rights  in  the  constitution 
of  this  State,  is  found  word  for  word  in  the  bill  of  rights  of  the  con- 
stitution of  Iowa.  The  supreme  court  of  that  State,  in  upholding  the 
employers’  liability  act  of  that  State,  held  that  the  provision  mentioned 
in  the  bill  of  rights  in  the  constitution  of  that  State  was,  in  effect,  the 
same  as  the  equality  clause  of  the  fourteenth  amendment  to  the  Federal 
Constitution,  and  that  the  employers’  liability  act  did  not  violate  either 
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constitution  in  respect  of  equality  of  laws  or  equality  of  rights  secured 
by  each  of  said  provisions  in  Bucklew  v.  Railway  Co.,  64  Iowa,  611,  21 
N.  W.,  103.  That  decision  rests  largely  on  two  decisions  made  upon 
the  subject  of  the  constitutionality  of  the  employers’  liability  act  of 
Kansas  and  that  of  Iowa  in  the  Supreme  Court  of  the  United  States. 
Mackey  had  recovered  a judgment  for  $12,000  damages  against  the 
Missouri  Pacific  Kail  way  Company  for  injuries  caused  by  a coemployee 
of  that  company,  which,  on  appeal,  was  affirmed  by  the  supreme  court  of 
Kansas.  From  that  judgment  the  company  appealed  to  the  Supreme 
Court  of  the  United  States,  on  the  ground  that  the  Kansas  statute 
violated  the  fourteenth  amendment  to  the  Constitution  of  the  United 
States.  But  that  court  affirmed  the  judgment,  holding  that  the  act  in 
no  way  infringed  that  amendment.  (Railroad  Co.  v.  Mackey,  127  U.  S., 
203,  8 Sup.  Ct.,  1161.)  Mr.  Justice  Field,  speaking  for  the  court, 
there  said : u * # * The  company  calls  the  attention  of  the  court  to 

the  rule  of  law  exempting  from  liability  an  employer  for  injuries  to 
employees  caused  by  the  negligence  or  incompetency  of  a fellow-servant, 
which  prevailed  in  Kansas  and  in  several  other  States  previous  to  the 
act  of  1874,  unless  he  had  employed  such  negligent  or  incompetent 
servant  without  reasonable  inquiry  as  to  his  qualifications,  or  had 
retained  him  after  knowledge  of  his  negligence  or  incompetency.  The 
rule  of  law  is  conceded  where  the  person  injured  and  the  one  by 
whose  negligence  or  incompetency  the  injury  is  caused  are  fellow- 
servants  m the  same  common  employment,  and  acting  under  the  same 
immediate  direction.  * * * Assuming  that  this  rule  would  apply 

to  the  case  presented  but  for  the  law  of  Kansas  of  1874,  the  contention 
of  the  company  * * * is  that  the  law  imposes  upon  railroad  com- 

panies a liability  not  previously  existing,  in  the  enforcement  of  which 
their  property  may  be  taken,  and  thus  authorizes,  in  such  cases  the 
taking  of  property  without  due  process  of  law,  in  violation  of  the 
fourteenth  amendment.  The  supposed  hardship  and  injustice  consist 
in  imputing  liability  to  the  company,  where  no  personal  wrong  or 
negligence  is  chargeable  to  it  or  its  directors.  But  the  same  hardship 
and  injustice,  if  there  be  any,  exist  when  the  company,  without  any 
wrong  or  negligence  on  its  part,  is  charged  for  injuries  to  passengers. 
* * * The  utmost  care  on  its  part  will  not  relieve  it  from  liability, 

if  the  passenger  injured  be  himself  free  from  contributory  negligence. 
The  law  of  1874  extends  this  doctrine,  and  fixes  a like  liability  upon 
railroad  companies,  where  injuries  are  subsequently  suffered  by 
employees,  though  it  may  be  by  the  negligence  or  incompetency  of  a 
fellow-servant  in  the  same  general  employment  and  acting  under  the 
same  immediate  direction.  That  its  passage  is  within  the  competency 
of  the  legislature  we  have  no  doubt.  The  objection  that  the  law  of  1874 
deprives  the  railroad  companies  of  the  equal  protection  of  the  laws  is 
even  less  tenable  than  the  one  considered.  It  seems  to  rest  upon  the 
theory  that  legislation  which  is  special  in  its  character  is  necessarily 
within  the  constitutional  inhibition ; but  nothing  can  be  further  from 
the  fact.  The  greater  part  of  all  legislation  is  special,  either  in  the 
objects  sought  to  be  attained  by  it  or  in  the  extent  of  its  application. 
Laws  for  the  improvement  of  municipalities,  the  opening  and  widening 
of  particular  streets,  the  introduction  of  water  and  gas,  and  other 
arrangements  for  the  safety  and  convenience  of  their  inhabitants,  and 
laws  for  the  irrigation  and  drainage  of  particular  lands,  for  the  con- 
struction of  levees  and  the  bridging  of  navigable  rivers,  are  instances 
of  this  kind.  * * * Such  legislation  is  not  obnoxious  to  the  last 

clause  of  the  fourteenth  amendment,  if  all  persons  subject  to  it  are 
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treated  alike  under  similar  circumstances  and  conditions  in  respect  botli 
of  tbe  privileges  conferred  and  liabilities  imposed.  * * * But  the 

hazardous  character  of  the  business  of  operating  a railway  would  seem 
to  call  for  special  legislation  with  respect  to  railroad  corporations,  hav- 
ing for  its  object  the  protection  of  their  employees,  as  well  as  the  safety 
of  the  public.”  A like  decision  was  made  by  the  same  court,  upholding 
the  employers’  liability  law  of  Iowa,  which  has  been  in  force  in  that 
St  de  ever  since  18(32.  Some  ten  or  twelve  of  the  States  of  the  Union 
have  such  acts  on  their  statute  books,  and  none  of  them  have  ever  been 
held  unconstitutional. 

It  is  also  urged,  as  an  objection  to  the  validity  of  the  act,  that  it 
exempts  municipal  corporations  from  its  operation.  But  no  reason  has 
been  suggested  why  municipal  corporations  should  be  classed  with  rail- 
road corporations.  We  have  many  statutes  applying  to  railroad  cor- 
porations that  do  not  apply  to  municipal  corporations.  There  is  no 
necessary  similarity  between  them.  JSTor  is  the  business  of  municipal 
corporations  so  peculiarly  hazardous  to  their  employees  as  to  call  for 
such  special  legislation  as  is  called  for  in  case  of  railroad  corporations  to 
protect  their  employees.  We  therefore  conclude  that  the  act  does  not 
violate  the  constitution,  either  Federal  or  State. 

It  is  next  contended  that  the  circuit  court  erred  in  sustaining  the 
plaintiff’s  demurrer  to  the  second  paragraph  of  the  defendant’s  answer. 
It  sets  up  that  on  the  8th  day  of  March,  1893,  and  prior  to  the  defend- 
ant’s injury,  he  became  a member  of  the  volunteer  relief  department  of 
the  Pennsylvania  lines  west  of  Pittsburg,  and  was  such  member  at  the 
time  he  was  injured,  and  so  continued  long  after  his  said  injury;  that 
the  management  of  said  department  is  under  the  charge  of  said  lines 
west  of  Pittsburg;  that  said  fund  is  made  up  of  stated  contributions 
from  said  lines  and  the  employees  thereon,  and  said  lines  guarantee 
the  fulfillment  of  all  the  obligations  of  said  department,  and  make  up 
and  pay  all  deficiencies  in  the  amounts  necessary  to  pay  all  benefits  to 
its  members.  In  becoming  a member  of  said  relief  department,  he 
agreed  to  be  bound  by  its  rules  and  regulations,  among  which  were 
that  each  member,  on  complying  with  its  rules,  was  entitled  to  receive 
stipulated  benefits  on  account  of  disability  incurred  by  injury  received 
to  such  member  in  the  service  of  the  company.  This  agreement  is  all 
set  forth  in  the  appellee’s  written  application  for  membership,  and 
signed  by  him;  and  among  the  stipulations  contained  therein  is  the 
following,  namely:  “And  1 agree  that  the  acceptance  of  benefits  from 
the  said  relief  fund  for  injury  or  death  shall  operate  as  a release  of  all 
claims  for  damages  against  said  company  arising  from  injury  or  death 
which  could  be  made  by  or  through  me,  and  that  I,  or  my  legal  repre- 
sentatives, will  execute  such  further  instrument  as  may  be  necessary 
formally  to  evidence  such  acquittance.”  And  it  is  further  averred  that 
after  receiving  the  injury  complained  of,  while  disabled  thereby,  he 
accepted  benefits  from  said  relief  department  to  the  amount  of  $385. 
But  it  is  contended  by  the  appellee  that  by  the  fifth  section  of  the  act 
we  have  been  considering  the  contract  set  up  in  this  answer  as  a bar  is 
made  void.  The  contract  set  up  is  shown  therein  to  have  been  entered 
into  after  the  act  took  effect  and  became  a law.  The  section  reads 
thus:  “All  contracts  made  by  railroads  or  other  corporations  with  their 
employees,  or  rules  or  regulations  adopted  by  any  corporation  releas- 
ing or  relieving  it  from  liability  to  any  employee  having  a right  of  action 
under  the  provisions  of  this  act  are  hereby  declared  null  and  void.” 
The  balance  of  the  section  makes  the  whole  act  apply  to  future  injuries, 
and  not  to  past.  The  validity  of  this  section  is  assailed  on  the  grounds 
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that  it  violates  the  bill  of  rights  and  the  fourteenth  amendment  of  the 
Federal  Constitution.  What  we  have  said  as  to  the  validity  of  the 
other  parts  of  the  act,  under  these  constitutional  provisions,  is  appli- 
cable to  this  section,  and  hence  it  must  be  held  not  to  infringe  them. 

Assuming  that  it  [the  fifth  section]  is  valid,  and  makes  contracts 
releasing  or  relieving  corporations  from  liability  under  the  act  abso- 
lutely void,  appellant’s  learned  counsel  contend  that  there  is  nothing 
in  the  agreement  set  forth  in  the  second  paragraph  of  the  answer 
relieving  or  releasing  the  company  from  liability  for  negligence,  or 
from  any  liability  whatever.  They  say  appellee  u elected  to  accept 
benefits  from  the  relief  fund,  and,  having  done  so,  he  can  not  maintain 
this  action  for  damages.  That  is  the  essence  of  his  agreement.” 
Appellant’s  counsel  further  say  in  one  of  their  briefs  that  “the  pay- 
ment and  acceptance  of  benefits  under  the  terms  of  the  contract  in 
this  relief  fund  is  simply  a compromise  and  settlement  of  the  claim  of 
the  injured  employee  against  the  company.”  Let  us  suppose  that  the 
above  statement  is  true.  It  is  certainly  the  strongest  and  best  state- 
ment that  can  be  made  of  appellant’s  position.  What  is  it  that  makes 
the  acceptance  of  benefit  from  the  relief  fund  a compromise  and  settle- 
ment of  appellee’s  claim?  Only  one  answer  can  be  made  to  this  ques- 
tion, and  that  is  that  the  antecedent  contract  alone  makes  it  such. 
There  is  no  allegation  in  the  answer  that  in  accepting  the  benefits 
appellee  made  any  agreement  or  compromise  whatever,  and  there  is  no 
claim  that  he  did.  He  simply  accepted  that  which  he  had  a legal  and 
moral  right  to  demand.  His  own  contributions  helped  to  create  the 
fund,  and  his  injury  brought  him  within  the  rules  and  regulations 
entitling  him  to  the  benefits.  So,  even  if  it  was  a compromise  and  set- 
tlement, it  was  such  wholly  before  the  injury  occurred ; and,  that  being 
so,  it  amounts  to  nothing  more  than  an  attempt  to  secure  a release  of 
future  liability  under  the  act,  call  it  by  whatsoever  name  we  may.  But 
such  acceptance  is  not,  in  any  proper  or  legal  sense,  a compromise  and 
settlement  of  liability  under  the  act.  The  language  of  the  contract  is: 
“And  I agree  that  the  acceptance  of  benefits  from  said  relief  fund 
shall  operate  as  a release  of  all  claims  for  damages  against  said  com- 
pany, arising  from  such  injury  or  death,”  etc.  So,  by  the  express  terms 
of  the  contract,  it  is  a release,  and  not  a compromise  and  settlement. 
The  acceptance  of  benefits  shall  operate  as  a release.  But  what  makes 
it  so?  If  the  antecedent  contract  was  abrogated,  the  acceptance  of 
benefits  would  have  no  effect  whatever  upon  the  question  of  appellant’s 
liability  under  the  act;  because  he  had  a legal  and  moral  right,  as  before 
remarked,  to  demand  and  receive  such  benefits.  So,  if  the  release 
takes  place,  it  is  not  by  virtue  of  the  acceptance,  but  it  is  by  the  force, 
vigor,  and  effect  of  the  antecedent  contract.  It  breathes  that  effect 
into  the  acceptance. 

Appellant’s  learned  counsel  contend  that  an  exact  copy  of  this  con- 
tract was  held  valid  in  the  following  cases:  Johnson  v.  Bailroad  Co., 
163  Pa.  St.,  127,  29  Atl.,  834;  Bingle  v.  Bailroad  Co.,  164  Pa.  St.,  529, 
30  Atl.,  492 ; Locase  v.  Pennsylvania  Co.,  10  Ind.  App.,  47,  37  N.  E.,  423; 
Donald  v.  Bailway  Co.,  93  Iowa,  284,  61  N.  W.,  971.  The  first  three 
cases  just  cited  were  decided  in  States  not  having  employers’  liability 
acts  forbidding  contracts  of  this  kind  in  force  at  the  time  the  injury 
sued  for  occurred.  And  they  proceeded  upon  the  sole  ground  that  the 
contract  did  not  violate  public  policy,  and  therefore  they  were  upheld. 
Without  either  approving  or  disapproving  of  the  rule  laid  down  by  the 
Pennsylvania  supreme  court  and  our  own  appellate  court,  yet  the 
United  States  circuit  court  for  the  district  of  Colorado  decided  the  ques- 
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tion  the  other  way  in  a strong  and  able  opinion  in  Miller  v.  Railway 

Co.,  65  Fed.,  305;  and  we  think  there  is  a marked  distinction  in  the  rule 

where  a contract  is  charged  with  violating  public  policy  and  where  it 

contravenes  a positive  statutory  prohibition,  and  especially  where  the 

statute  provides  that  the  inhibited  contract  shall  be  null  and  void. 

As  was  said  in  Brooks  v.  Cooper,  50  X.  J.  Ecp,  761,  26  Atl.,  978:  u Where 

there  is  no  statutory  prohibition,  the  law  will  not  readily  pronounce 

an  agreement  invalid  on  the  ground  of  policy  or  convenience,  but  is, 

on  the  contrary,  inclined  to  leave  men  free  to  regulate  their  affairs  as 

they  think  proper.  * * * Xow.  the  intention  of  the  contract  was 

to  contravene  the  statute,  and  this  intention  is  revealed  in  the  contract. 

This  renders  the  contract  vicious  and  unenforceable.”  As  we  have 

before  said,  the  contract  in  question  is  a release  of  appellant's  liability 

under  the  act  upon  a certain  condition.  That  it  is  a conditional  release 

of  such  liability,  dependent  upon  the  happening  of  the  condition, 

namely,  the  acceptance  of  said  benefits  by  appellee,  there  can  be  no 

doubt.  If  that  condition  happens,  as  it  did,  appellant’s  liability  under 

the  act  is  released  bv  virtue  of  the  antecedent  contract,  if  it  is  enforced. 

«/ 

If  it  is  enforced,  it  must  be  so  done  in  violation  of  the  statute  which 
makes  all  such  contracts  null  and  void.  That  certainly  more  than 
tends  to  obstruct  both  the  letter  and  spirit  of  the  statute. 

If  we  were  even  mistaken  in  construing  this  contract  as  a conditional 
one,  so  as  to  bring  it  within  the  condemnation  of  the  statute  in  ques- 
tion, it  unquestionably  falls  within  the  principle  laid  down  by  Wharton, 
thus:  “The  prohibition  of  a statute  can  not  be  evaded  by  putting  a 
contract  in  a shape  which,  while  nominally  not  inconsistent  with  the 
statute,  virtually  contravenes  its  provisions.  * * # If  a contract 

conflicts  with  the  general  policy  and  spirit  of  a statute  governing  it,  it 
will  not  be  enforced,  although  there  may  be  no  literal  conflict.” 

W e are  therefore  of  opinion  that  the  contract  set  up  in  the  second 
paragraph  of  the  answer  is  in  contravention  of  the  statute,  and  hence, 
by  force  thereof,  the  contract  so  set  up  is  null  and  void;  and,  that  being 
so,  said  answer  was  bad,  and  the  circuit  court  did  not  err  in  sustaining 
the  demurrer  thereto  for  want  of  sufficient  facts.  The  judgment  is 
affirmed. 


Dredgers  Subject  to  Liens  of  Employees  for  Wages,  etc. — 
McRae  v.  Bowers  Dredging  Co .,  86  Federal  Reporter,  page  344. — Upon 
petition  of  one  McRae,  heard  in  the  United  States  circuit  court  for  the 
district  of  Washington,  the  property  and  business  of  the  above-named 
dredging  company  was  placed  in  the  hands  of  a receiver.  Part  of  said 
property  consisted  of  the  dredgers  Anaconda  and  Python , vessels 
designed  to  operate  afloat  and  to  navigate  from  place  to  place  where 
their  services  were  required  in  dredging  and  deepening  rivers,  harbors, 
and  waterways.  Certain  parties,  having  been  employed  on  said  dredg- 
ers and  having  claims  for  wages,  etc.,  against  the  dredging  company, 
intervened  in  the  case,  claiming  liens  against  the  dredging  vessels. 
Their  right  to  such  liens  was  disputed  on  several  grounds,  but  was 
sustained  by  the  circuit  court  in  its  decision  which  was  rendered 
March  31,  1898. 
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The  opinion  of  said  court  was  delivered  by  District  Judge  Hanford, 
and  the  following  is  quoted  therefrom:  |j 

The  main  question  in  the  case  is  whether  the  dredgers  are  vessels 
subject  to  admiralty  process,  whether  the  work  which  they  were  doing 
was  a maritime  service,  whether  the  contracts  under  which  they  were 
supplied  and  kept  in  repair  are  maritime,  and  whether  their  crews  have 
maritime  liens  tor  their  wages, 

A dredging  vessel,  designed  to  facilitate  navigation,  by  going  from 
place  to  place,  to  be  used  in  deepening  harbors  and  channels,  and 
removing  obstructions  from  navigable  rivers,  and  to  bear  afloat  heavy 
machinery  and  appliances  for  use  in  that  class  of  work,  may  commit,  or 
be  injured  by  a marine  tort,  and  she  may  become  subject  to  a maritime 
lien  for  salvage.  She  lias  mobility,  and  her  element  is  the  water.  She 
can  be  used  afloat,  and  not  otherwise.  She  has  carrying  capacity,  and 
her  employment  lias  direct  reference  to  commerce  and  navigation.  I 
perceive  no  reason  for  exempting-such  a vessel  from  the  liabilities  aris- 
ing from  nonpayment  of  the  wages  of  her  crew,  or  from  such  unfulfilled  | 
contracts  as  would  subject  other  vessels  to  liens  enforceable  by  a court 
of  admiralty. 

I find  no  difficulty  in  pronouncing  in  favor  of  the  engineers,  firemen, 
deck  hands,  and  captains  who  worked  on  board  the  dredgers.  They 
have  maritime  liens  for  the  balances  due  to  them  for  wages.  Ihe  cap- 
tains were  not  clothed  with  the  authority  of  masters,  but  were  simply 
foremen  in  charge  of  the  working  crews.  Therefore  the  rule  that  the 
master  of  a vessel  has  no  lien  for  wages  does  not  apply  to  them.  Those 
who  worked  as  general  mechanics  in  keeping  the  machinery  in  repair, 
and  the  pipemen,  who  attended  to  laying,  connecting,  and  moving  the 
lines  of  pipe,  and  those  who  performed  necessary  labor  upon  and  about 
the  filled  area,  are  also  entitled  to  liens.  Their  services  were  required 
in  prosecution  of  the  enterprise  in  which  the  vessels  were  employed. 
The  right  to  claim  a lien  for  wages  under  the  general  maritime  law  is 
not  restricted  to  favor  only  mariners  who  serve  the  ship  with  peculiar 
nautical  skill,  but  extends  to  all  whose  services  are  in  furtherance  of 
the  main  object  of  the  enterprise  in  which  the  ship  is  engaged. 

The  claims  to  liens  for  wages  and  for  supplies  and  repairs  are  founded, 
not  only  upon  the  general  maritime  law,  but  also  upon  a statute  in  force 
in  this  State  (Washington),  which  provides  that: 

“All  steamers,  vessels  and  boats,  their  tackle,  apparel  and  furniture, 
are  liable:  (1)  For  services  rendered  on  board  at  the  request  of  or  on 
contract  with  their  respective  owners,  masters,  agents,  or  consignees. 

(2)  For  supplies  furnished  in  this  State  for  their  use  at  the  request  of 
their  respective  owners,  masters,  agents,  or  consignees.  (3)  For  work 
done  or  material  furnished  in  this  State,  for  their  construction,  repair, 
or  equipment,  at  the  request  of  their  respective  owners,  masters,  agents, 
consignees,  contractors,  subcontractors,  or  other  person  or  persons  hav- 
ing charge  in  whole  or  in  part  of  their  construction,  alteration,  repair,  or 
equipment.” — (2  BallingeFs  Codes  and  St.,  Wash.,  §5953.) 

The  power  of  the  legislature  to  create  a lien  upon  a vessel  owned  by 
a nonresident  of  this  State  is  denied,  and  a number  of  decisions  have 
been  cited  to  the  effect  that  the  maritime  law  is  not  subject  to  amend- 
ment or  change  either  by  Congress  or  the  legislature  of  any  State.  It 
is  well  established,  however,  by  repeated  decisions  of  the  Supreme 
Court,  that  the  State  legislatures  can  create  liens  upon  ships  and  ves- 
sels, and  that  such  liens,  when  given  to  secure  debts  or  liabilities  cog- 
nizable in  a court  of  admiralty,  may  be  enforced  by  the  process  of  a 
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court  of  admiralty.  In  tlie  matter  of  liens  upon  vessels,  itis  not  owner- 
ship within  the  State  which  renders  the  vessel  subject  to  the  statute, 
but  the  fact  of  the  transaction  being  within  the  State.  There  would  be 
no  reason  or  justice  in  exempting  vessels  owned  by  nonresidents,  when 
employed  within  this  State,  from  liabilities  and  burdens  imposed  upon 
vesselshaving  resident  owners;  and  there  is  no  provision  of  the  Con- 
stitution limiting  the  power  of  the  legislature  of  a State  which  can  pos- 
sibly be  so  construed  as  to  make  such  exemption  of  foreign  vessels 
necessary. 


Employers’  Liability — Assumption  of  Bisk  by  Employee — 
Island  Coal  Co.  v.  Greemcood,  50  Northeastern  Reporter,  page  36. — Judg- 
ment was  rendered  in  favor  of  John  A.  Greenwood  in  the  circuit  court 
of  Sullivan  County,  Ind.,  in  a suit  brought  by  him  to  recover  damages 
from  the  Island  Coal  Company  for  injuries  incurred  by  him  while  in  its 
employ.  The  coal  company  appealed  the  case  to  the  supreme  court  of 
the  State,  which  rendered  its  decision  April  21,  189S,  reversing  the 
judgment  of  the  lower  court  and  ordering  a new  trial.  The  facts  in 
the  case  were  substantially  as  follows:  A room  in  a coal  mine  was 
inspected  bjT  the  mine  boss,  who  found  coal  adhering  to  the  roof,  and 
all  of  it  that  was  loose  was  taken  down  by  his  orders;  said  inspection 
was  made  in  accordance  with  the  provisions  of  section  7472  of  the 
Bevised  Statutes  of  Indiana  of  1894,  which  reads  as  follows: 

The  mining  boss  shall  visit  and  examine  every  working  place  in  the 
mine  at  least  every  alternate  day  while  the  miners  of  such  place  are  or 
should  be  at  work,  and  shall  examine  and  see  that  each  and  every  work- 

t j 

ing  place  is  properly  secured  by  props  or  timber,  and  that  safety  in  all 
respects  is  assured,  and,  when  found  unsafe,  he  shall  order  and  direct 
that  no  person  shall  be  permitted  in  an  unsafe  place,  unless  it  be  for 
the  purpose  of  making  it  safe.  He  shall  see  that  a sufficient  supply  of 
props,  caps,  and  timber  are  always  on  hand  at  the  miners’  working 
places.  He  shall  see,  also,  that  all  l*oose  coal,  slate,  and  rock  overhead 
wherein  miners  have  to  travel  to  and  from  their  work  are  carefully 
secured. 

Shortly  after  the  mine  boss  had  left  the  room  Greenwood,  who  with 
an  assistant  was  operating  a cutting  machine,  brought  said  machine 
into  the  room.  They  both  saw  coal  adhering  to  the  roof  and  both 
sounded  it  by  striking  it  with  a pick  and  a handle  of  a shovel  and 
found  it  apparently  firm;  that  they  then  went  to  work,  and  after  work- 
ing about  one  and  one-half  hours  the  coal  fell  on  them  and  injured 
Greenwood  ; that  Greenwood  was  an  experienced  miner  and  knew  that 
coal  so  adhering  to  the  roof  was  liable  to  fall. 

The  opinion  of  the  supreme  court  was  delivered  by  Chief  Justice 
Howard,  who,  after  stating  the  facts  in  the  case  at  length,  uses  the 
following  language : 

It  is  not  contended  that  these  facts  show  contributory  negligence  on 
the  part  of  appellee  [Greenwood];  but  counsel  for  appellant  [Island  Coal 
Company]  do  contend  that  the  facts  so  found  show  that  appellee 
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assumed  all  risk  of  danger  "from  tbe  falling  of  the  top  coal.  Counsel 
for  appellee,  on  the  other  hand,  contend  that  the  danger  was  not 
obvious,  but  concealed  or  latent,  and  that  as  to  such  danger  there  is  no 
assumption  of  risk.  It  is  true  that  the  danger  was  concealed,  but  it 
was  concealed  from  appellant  as  well  as  from  appellee.  And  while  the 
duty  of  inspection  rested  upon  the  company,  and  it  was  required  to 
furnish  a reasonably  safe  place  for  its  employees  to  work,  yet  we  think 
the  facts  show  that  the  duty  so  resting  upon  appellant  was  performed 
as  fully  as  was  reasonably  possible.  It  is  to  be  remembered  that  the 
defect  in  the  roof  was  not  in  the  passageways  of  the  mine,  but  in  the 
very  place  where  appellee  was  at  work,  and  of  which  he  had  a fuller 
and  more  complete  knowledge  than  appellant  could  have.  The  cause 
of  danger  was  in  the  immediate  presence  of  appellee,  and  had  been 
thoroughly  tested  by  him  and  his  assistant,  and,  on  such  test  was  found 
by  them  to  be,  as  they  believed,  perfectly  safe.  They  often  found  such 
top  coal  adhering  to  the  roof  when  they  entered  a room  to  work,  and 
were  in  the  habit  of  testing  it,  as  they  did  on  this  occasion.  The  jury 
found  that  there  is  always  more  or  less  danger  of  such  coal  falling,  and 
that  no  one  can  tell  by  any  examination  when  it  will  fall.  It  was  also 
found  that  such  dangers  often  occur  and  the  top  coal  is  removed 
between  the  visits  of  the  mine  boss,  and  without  his  suggestion.  No 
doubt,  as  to  permanent  openings  through  which  persons  pass  and 
repass  m the  mine,  it  is  the  duty  of  the  mine  owner,  made  so  by  the 
common  law  as  well  as  the  statute,  to  see  that  the  mine  is  safe  from  all 
dangers  that  may  be  avoided  by  removing  or  propping  up  loose  places 
in  the  roof.  And  while  the  statute  (section  12  of  the  act  approved 
March  2,  1891  [Acts  1891,  p.  57 ; Rev.  St.  1894,  § 7 472])  makes  it  also 
the  duty  of  the  mining  boss  to  visit  and  examine  every  working  place 
in  the  mine  at  least  every  alternate  day,  and  see  that  the  same  is  prop- 
erly secured  by  props  or  timber,  and  that  safety  in  all  respects  is 
assured,  yet  these  requirements  must  be  taken  in  a reasonable  sense. 
It  can  not  be  intended  that  props  shall  be  set  up  at  the  very  place 
where  the  machine  men  are  at  work.  The  men  must  have  room  to  use 
their  machines  and  tools  and  to  engage  in  the  actual  work  before  them. 
Indeed,  the  fact  that  the  mine  boss  is  not  required  to  be  present  oftener 
than  every  alternate  day  shows  that  these  props  are  not  to  be  set  up 
before  the  workmen  have  cleared  a place  for  them.  It  is  found  that 
rooms  are  often  shot,  cleaned  up  by  the  loaders,  and  again  entered  by 
the  machine  men  between  the  regular  visits  of  the  mine  boss. 

The  jury  here  find  that  both  appellant  and  appellee  knew  that  a part 
of  the  top  coal  was  left  adhering  to  the  roof  of  the  place  where  appellee 
began  work.  Appellee  found  the  coal,  as  he  and  his  assistant  believed, 
to  be  so  fast  to  the  roof  as  u to  be  absolutely  safe  and  free  from  danger.” 
In  this  it  turned  out  that  they  were  mistaken,  whether  the  defect  then 
existed  or  was  brought  about  by  causes  arising  after  appellee  and  his 
assistant  had  begun  their  work.  Having  equal  or  better  opportunities 
than  appellant  for  knowing  the  danger  threatening  him,  it  would  seem 
that  appellee  could  have  no  right  of  action.  Were  it  not  for  the  pro- 
visions of  the  statute  above  cited,  and  the  failure  of  the  jury  to  find 
whether  the  overhanging  coal  could  be  propped  or  timbered  without 
undue  interference  with  the  work,  the  case  would  hardly  admit  of  doubt. 
We  are  of  opinion,  however,  from  a consideration  of  the  whole  case  as 
presented,  that  justice  will  best  be  promoted  by  granting  a new  trial, 
rather  than  by  ordering  judgment  on  the  answers  to  interrogatories. 
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Employers*  Liability — Master’s  Duty  to  Warn  Employees 
or  Danger,  etc. — James  r.  Rapides  Lumber  Co .,  Limited , 23  Southern 
Reporter,  page  469.— Judgment  was  rendered  for  the  plaintiff,  Joseph 
D.  James,  in  the  judicial  district  court  of  the  parish  of  Rapides,  La., 
in  a suit  brought  by  him  against  the  above  named  lumber  company  to 
recover  damages  for  the  use  of  his  minor  son.  Paul  A.  C.  James,  for 
injuries  sustained  while  an  employee  of  said  company.  The  defendant 
company  appealed  the  case  to  the  supreme  court  of  the  State,  which 
rendered  its  decision  March  7. 1898.  and  while  modifying  yet  practically 
affirmed  the  judgment  of  the  lower  court.  The  evidence  showed  that 
said  minor  was  suddenly  and  on  the  spur  of  the  moment  called  upon  by 
the  foreman  of  the  sawmill  to  go  to  work  on  a dangerous  machine  known 
as  an  “cdger;r  that  he  had  no  previous  knowledge  or  experience  of  said 
machine,  and  that  the  foreman  gave  him  no  instructions  or  explanation 
of  the  machine  or  the  risk  and  hazard  of  its  use:  that  upon  going  to 
work  upon  the  uedger,*!  and  upon  taking  hold  of  the  first  piece  of  lum- 
ber from  it,  his  left  hand  was  cut  off  at  the  wrist.  The  plaintiff  claimed 
damages  for  this  injury,  and  also  asked  that  an  amount  of  81.000  acci- 
dent insurance,  for  which  the  company  had  insured  the  employee,  be 
decreed  to  be  paid  to  him.  The  policies  were  issued  to  and  made  pay- 
able to  the  compauy,  and  the  sum  of  75  cents  per  month  was  exacted 
from  the  employee  and  deducted  from  his  wages  to  pay  the  premiums 
on  them.  The  plaintiff  claimed  that  because  the  employee  had  really 
paid  the  premiums  on  the  policies  that  he,  and  not  the  company,  was 
entitled  to  the  insurance  money.  The  supreme  court  decided  that 
plaintiff  was  entitled  to  damages  both  under  the  provisions  of  articles 
2315.  2317.  and  2320  of  the  Revised  Civil  Code,  and  under  the  construc- 
tion of  the  general  law  on  master  and  servant.  The  articles  of  the 
Civil  Code,  above  referred  to.  read  as  follows: 

Article  2315.  Every  act  whatever  of  man  that  causes  damages  to 
another  obliges  him  by  whose  fault  it  happened  to  repair  it ; * * * 

Art.  2317.  We  are  responsible,  not  only  for  the  damage  occasioned 
by  our  own  act,  but  for  that  which  is  caused  by  the  act  of  persons  for 
whom  we  are  answerable,  * * * 

Art.  2320.  Masters  and  employers  are  answerable  for  the  damage 
occasioned  b}r  their  servants  and  overseers,  in  the  exercise  of  the  func- 
tions in  which  they  are  employed.  * * * In  the  above  cases, 

responsibility  only  attaches  when  the  masters  or  employers  # * * 

might  have  prevented  the  act  which  caused  the  damage  and  have  not 
done  it. 

The  opinion  of  the  supreme  court  was  delivered  by  Judge  Watkins, 
and  the  following  language  was  used  therein: 

That  the  employment  to  which  young  James  was  assigned  was 
dangerous,  we  make  no  doubt.  We  think  the  dangerous  character  of 
the  trimmer  saw  [“  edger  J,J  is  made  clear  by  the  testimony,  and  is  made 
apparent  by  the  photographs.  To  our  thinking,  the  mere  recital — even 
as  it  is  related  in  the  defendant's  answer— of  the  occurrence  discloses 
a prima  facie  case  of  negligence  on  the  part  of  the  defendant.  The 
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proof  discloses  a total  want  of  knowledge  on  the  part  of  young  James 
of  the  situation  and  of  the  duties  he  was  expected  to  perform,  and  of 
which  he  was  vouchsafed  not  a word  of  information  or  instruction  by 
the  defendant’s  foreman.  Suddenly  called  upon  by  the  defendant’s 
foreman  to  undertake  the  performance  of  a delicate  and  important 
duty  in  a sawmill  in  full  operation,  and  supply  the  place  of  a sick  man 
who  had  been  engaged  thereat  for  about  two  years,  without  warning 
or  precaution,  young  James  was  unwittingly  cast  into  the  teeth  of  a 
small  saw,  which  cut  his  left  hand  oft  within  twenty  seconds  after  he 
had  assumed  its  performance.  In  our  opinion  his  right  to  recover 
damages  of  the  defendant  is  very  clear,  under  the  provisions  of  the 
Code  (Rev.  Civ.  Code,  arts.  2315,  2317,  2320),  and  likewise  under  the 
construction  of  the  general  law  applicable  to  master  and  servant. 

Under  all  authorities  it  is  the  recognized  and  bounden  duty  of  the 
master  to  provide  a reasonably  safe  place  at  which  his  servant  is  to 
work,  and  to  see  to  it  that  he  is  not  exposed  to  unnecessary  risks  in 
the  course  of  his  employment.  And  in  order  that  a dangerous  service 
be  intelligently  undertaken  by  his  servant,  it  is  the  duty  of  the  master 
sufficiently  to  acquaint  him  with  its  risks  and  dangers,  and  give  him  a 
fair  knowledge  of  the  situation  at  the  time  of  his  employment.  Failing 
in  either  of  the  foregoing  particulars,  the  master  will  be  held  liable  for 
whatever  injury  results  to  the  servant. 

With  regard  to  the  plaintiff’s  demand  for  insurance  money,  but  little 
need  be  said.  We  do  not  think  that  his  demand  against  the  company 
is  well  founded,  as  he  avers  that  it  has  not  yet  recovered  from  the 
insurance  company;  and  the  plaintiff  could  not,  in  any  event,  recover 
from  the  insurance  company,  because  his  name  does  not  appear  as  a 
beneficiary  in  either  one  of  the  policies,  which  were  written  in  favor  of 
the  defendant,  exclusively.  That  the  defendant  had  made  exactions 
of  young  James  monthly,  from  his  wages,  in  order  to  keep  up  the  pre- 
miums, can  not  have  the  effect  of  establishing  in  his  favor  a beneficial 
interest  in  the  insurance  policy.  The  contrary  doctrine  was  maintained 
by  this  court  in  Putnam  v.  Insurance  Co.,  42  La.  Ann.,  740,  7 South., 
002. 


Employers’  Liability — Railroad  Companies— Defective 

Appliances — Effect  of  Statute,  etc. — Hesse  v.  Columbus , San- 
dusky  and  Hocking  Railroad  Co .,  50  Northeastern  Reporter , page  354. — 
Action  was  brought  by  Gertrude  Hesse  against  the  above-named  rail- 
road company,  in  the  court  of  common  pleas  of  Perry  County,  Ohio,  to 
recover  damages  for  the  death  of  Neil  Hesse,  an  employee  of  said  com- 
pany, and  of  whose  estate  she  was  the  qualified  administratrix.  From 
a judgment  in  her  favor  the  case  was  appealed  to  the  circuit  court  of 
Perry  County,  which  reversed  the  judgment  of  the  court  of  common 
pleas.  She  then  carried  the  case,  on  writ  of  error,  to  the  supreme 
court  of  the  State,  which  rendered  its  decision  March  22,  1898,  and 
sustained  the  decision  of  the'  circuit  court.  It  was  alleged  by  the 
plaintiff  in  her  petition  that  on  the  4th  of  January,  1890,  aud  prior 
thereto,  Neil  Hesse  was  employed  as  a fireman  on  the  defendant’s  loco- 
motive No.  35;  that  said  company,  in  violation  of  its  duty,  negligently 
and  carelessly  provided  him  with  a defective  and  unsafe  locomotive, 
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which,  while  being  so  used  by  him,  in  consequence  of  its  weak  and 
defective  condition,  and  without  fault  on  his  part,  exploded,  whereby 
he  was  immediately  killed.  Said  petition  did  not  allege  that  Hesse 
was  ignorant  of  the  defective  condition  of  the  engine. 

One  of  the  reasons  upon  which  the  circuit  court  reversed  the  judg- 
ment of  the  court  of  common  pleas  was  that  “the  petition  does  not 
state  a cause  of  action.”  Upon  this  point  Judge  Shauck,  in  the  opinion 
of  the  supreme  court,  which  was  delivered  by  him,  speaks  as  follows: 

The  general  rule  is  established  in  this  State  and  elsewhere  that  in 
an  action  by  a servant  against  his  employer  for  an  injury  resulting  from 
the  latter's  negligence  in  furnishing  machinery  or  appliances,  about 
which  the  servant  is  employed,  the  plaintiff  must  allege  that  he  was 
ignorant  of  the  defect  from  which  the  injury  resulted:  or  that,  having 
knowledge  of  such  defect,  he  informed  the  employer,  and  continued  in 
the  service,  relying  upon  his  promise  to  remedy  the  defect.  This 
requirement  is  not  answered  by  an  averment  that  the  injury  occurred 
without  fault  of  the  plaintiff.  Acquiescence  with  knowledge  is  not 
synonymous  with  contributory  negligence.  One  having  full  knowledge 
of  defects  in  machinery  with  which  he  is  employed  may  use  the  utmost 
care  to  avert  the  dangers  which  thev  threaten.  The  servant  must  be 
required  to  communicate  to  his  employer  such  knowledge  as  he  may 
have  of  defects  in  machinery  or  appliances  about  which  he  is  employed, 
or  the  law  will  not  be  administered  according  to  the  reason  which  is 
its  life.  Fully  justified  by  considerations  of  policy,  the  courts  require 
of  railway  companies  with  respect  to  their  patrons  and  the  public  the 
exercise  of  that  high  degree  of  care  which  is  commensurate  with 
the  dangers  of  their  operation.  To  the  end  that  such  care  may  be 
exacted  from  them,  they  are,  with  obvious  propriety,  charged  with 
knowledge  of  such  defects  as  are  or  might  be  discovered  by  the  senses 
of  their  officers  and  employees.  It  is  with  like  propriety  that  the 
communication  of  such  knowledge  is  required  from  all  with  whose 
knowledge  they  are  chargeable. 

But  the  most  confident  contention  of  counsel  for  the  plaintiff  is  that 
the  act  of  April  2,  1890  (87  Ohio  Laws,  119),  releases  the  employee  of  a 
railroad  company  from  this  general  rule.  The  act  applies  to  railroad 
corporations  only.  Beliance  is  upon  the  second  section  of  the  act, 
which  is  as  follows: 

“Section  2.  It  shall  be  unlawful  for  any  such  corporation  to  know- 
ingly or  negligently  use  or  operate  any  car  or  locomotive  that  is  defect- 
ive, or  any  car  or  locomotive  upon  which  the  machinery  or  attachments 
thereto  belonging  are  in  any  manner  defective.  If  the  employee  of  any 
such  corporation  shall  receive  any  injury  by  reason  of  any  defect  in 
any  car  or  locomotive,  or  the  machinery  or  attachments  thereto  belong- 
ing, * * * such  corporation  shall  be  deemed  to  have  had  knowl- 

edge of  such  defect  before  and  at  the  time  such  injury  is  so  sustained, 
and  when  the  fact  of  such  defect  shall  be  made  to  appear  in  the  trial 
of  any  action  in  the  courts  of  this  State  brought  by  such  employee,  or 
his  legal  representatives,  against  any  railroad  corporation  for  damages, 
on  account  of  such  injuries  so  received,  the  same  shall  be  prima  facie 
evidence  of  negligence  on  the  part  of  such  corporation.” 

The  act,  by  its  terms,  affects  the  rules  of  evidence.  It  does  not  affect 
the  duty  of  the  employee,  nor  the  rules  of  pleading  with  respect  to  it. 
In  the  cases  to  which  it  applies  it  raises  against  the  corporation  a 
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priimi  facie  presumption  ©f  negligence  from  evidence  showing  that  the 
employee  received  an  injury  by  reason  of  a defect  in  the  car  or  locomo- 
tive, or  the  machinery  or  attachments  thereto  belonging.  In  Coal  Co. 
v.  Norman  the  general  rule  governing  cases  of  this  character  is  stated: 
“The  servant,  in  order  to  recover  for  defects  in  appliances,  must  estab- 
lish three  propositions:  (1)  That  the  appliance  was  defective;  (2)  that 
the  master  had,  or  should  have  had,  notice  thereof;  (3)  that  the  serv- 
ant did  not  know  of  the  defect.”  The  force  of  the  statute  under  con- 
sideration is  wholly  expended  in  relieving  the  servant  of  the  duty  of 
establishing  the  second  of  these  propositions.  His  duty  with  respect 
to  the  first  and  third  remains  whollv  unaffected. 

ns 


Employers’  Liability — Eailroad  Companies — Failure  to 


Fence  Track — Terre  Haute  and  Indianapolis  Railway  Co.  v.  Williams , 
50  Northeastern  Reporter , page  116. — Judgment  was  obtained  in  the 
appellate  court  of  the  third  district  of  Illinois  in  a suit  brought  by 
Cora  M.  Williams,  administratrix  of  the  estate  of  James  C.  Williams, 
deceased,  to  recover  damages  for  the  death  of  said  Williams,  an  engi- 
neer in  the  employ  of  the  above-named  railway  company.  Said  com- 
pany carried  the  case  on  writ  of  error  to  the  supreme  court  of  the  State, 
which  rendered  its  decision  April  21,  1898,  and  affirmed  the  judgment 
of  the  lower  court.  The  court  decided  that  a railroad  company  is  liable 
for  damages  resulting  from  the  death  of  an  engineer,  caused  by  the 
collision  of  his  engine  with  cattle  which  had  strayed  on  the  track,  in 
the  absence  of  a fence  or  cattle  guard  required  to  be  maintained  by 
section  02  of  chapter  114  of  the  revised  statutes  of  1891,  and  that  while 
the  statute  was  primarily  intended  for  the  benefit  of  the  owners  oi 
live  stock,  it  is  to  be  presumed  that  the  legislature  intended  to  protect 
life  as  well  as  property  by  said  law.  The  section  above  referred  to 
reads  as  follows: 


Every  railroad  corporation  shall,  within  six  months  after  any  part  is 
open  for  use,  erect  and  thereafter  maintain  fences  on  both  sides  of  its 
road  or  so  much  thereof  as  is  open  for  use,  suitable  and  sufficient  to 
prevent  cattle,  horses,  sheep,  hogs,  or  other  stock  from  getting  on  such 
railroad,  except  at  the  crossings  of  public  roads  and  highways,  anti 
within  such  portion  of  cities  and  incorporated  towns  and  villages  as  arc 
or  may  be  hereafter  laid  out  and  platted  into  lots  and  blocks,  with  gates 
or  bars,  at  the  farm  crossings  of  such  railroad,  which  farm  crossings 
shall  be  constructed  by  such  corporation  when  and  where  the  same 
may  become  necessary,  for  the  use  of  the  proprietors  of  the  lands 
adjoining  such  railroad;  and  shall  also  construct,  where  the  same  has 
not  already  been  done,  and  thereafter  maintain  at  all  road  crossings 
now  existing  or  hereafter  established,  cattle  guards  suitable  and  suffi- 
cient to  prevent  cattle,  horses,  sheep,  hogs,  and  other  stock  from  get- 
ting on  such  railroad;  and  when  such  fences  or  cattle  guards  are  not 
made  as  aforesaid,  or  when  such  fences  or  cattle  guards  are  not  kept 
in  good  repair,  such  railroad  corporations  shall  be  liable  for  all  damages 
which  may  be  done  by  the  agents,  engines  or  cars  of  such  corporation, 
to  such  cattle,  horses,  sheep,  hogs,  or  other  stock  thereon,  and  reason- 
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able  attorney’s  fees  in  any  court  wherein  suit  is  brought  for  such  dam- 
ages, or  to  which  the  same  may  be  appealed;  but  when  such  fences  and 
guards  have  been  duly  made  and  kept  in  good  repair,  such  railroad 
corporation  shall  not  be  liable  for  any  such  damages,  unless  negligently 
or  willfully  done. 

From  the  opinion  of  the  supreme  court,  delivered  by  Judge  Craig, 
the  following,  showing  the  facts  in  the  case  and  the  reasons  for  the 
decision,  is  quoted: 

At  the  station  of  Tabor,  where  the  accident  happened,  the  railroad 
track  was  not  fenced,  and  there  was  no  cattle  guard  where  the  public 
highway  crosses  the  railroad,  to  prevent  cattle  from  passing  upon  the 
track.  Tabor  is  not  an  incorporated  town  or  village,  and  it  was  not 
laid  out  into  lots  or  blocks.  The  place  consisted  of  a post-office,  a 
grain  elevator,  one  dwelling,  and  several  corncribs.  On  the  night  of 
the  accident  cattle  strayed  from  an  adjoining  farm,  and  in  the  absence 
of  a fence  or  cattle  guard  they  passed  upon  the  railroad  track,  where 
they  were  struck  by  the  engine  attached  to  a freight  train.  The  engine 
was  thrown  from  the  track,  and  Williams,  the  engineer,  killed.  The 
theory  of  the  plaintiff  is  that  the  failure  of  the  railroad  company  to  fence 
its  track  and  erect  a cattle  guard  at  or  near  the  place  where  the  collision 
occurred,  to  prevent  cattle  from  passing  upon  the  track,  was  the  direct 
cause  of  the  accident  and  of  the  death  of  the  engineer,  and  on  account 
of  the  failure  of  the  railroad  company  to  discharge  the  duty  imposed 
by  law  it  is  liable.  On  the  other  hand,  it  is  claimed  that  the  statute 
requiring  a railroad  company  to  fence  its  track  and  erect  cattle  guards 
was  not  passed  for  the  protection  of  passengers  or  employees,  but  was 
erected  solely  to  provide  a remedy  for  the  owner  of  horses,  cattle,  or 
other  stock  which  might  be  killed  on  account  of  the  failure  of  the  rail 
road  company  to  fence  its  track  or  erect  suitable  cattle  guards.  The- 
statute  seems  to  impose  an  absolute  duty  on  railroad  companies  to 
erect  and  maintain  fences  along  their  rights  of  way  and  to  construct 
and  maintain  cattle  guards  at  road  crossings,  except  in  such  portions 
of  incorporated  cities,  towns,  and  villages  as  arc  laid  out  into  lots  and 
blocks.  (Hurd’s  St.,  c.  L14,  § 02.)  It  is  true  that  the  statute  contains 
a provision  that  if  such  fences  or  cattle  guards  are  not  made  or  kept  in 
good  repair  such  railroad  corporation  shall  be  liable  for  all  damages 
which  may  be  done  by  the  agents,  engines,  or  cars  of  such  corpora- 
tion, to  cattle,  horses,  sheep,  hogs,  or  other  stock  thereon;  but  this 
provision  can  not  be  held  to  exclude  all  other  liability  which  may 
arise  from  the  failure  of  the  railroad  company  to  fence  and  put  in 
cattle  guards,  as  required  by  law.  It  may  be  that  the  statute  was 
primarily  intended  for  the  benefit  of  the  owners  of  stock  when  their 
stock  was  killed  on  the  railroad  track,  but  at  the  same  time  the  statute 
was  doubtless  intended  for  the  benefit  of  all  classes  of  persons  who 
might  need  protection.  The  person  whose  business  requires  that  he 
should  take  passage  as  a passenger  on  a train  has  a deeper  interest  in 
having  the  track  protected  from  obstructions  of  every  character  than 
the  owner  of  stock.  So,  also,  the  employee  on  a railroad  train  has  a 
deep  interest.  The  lives  of  the  passenger  and  employee  are  alike  at 
stake  when  the  railroad  is  not  properly  protected  from  obstructions 
which  are  likely  to  be  upo"  the  track  where  it  is  not  properly  fenced. 
It  is,  therefore,  unreasonable  to  suppose  that  the  legislature  would 
provide  a law  for  the  protection  of  property  and  make  no  provision 
whatever  for  the  protection  of  life. 
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We  are  satisfied  that  a fair  and  reasonable  construction  of  the 
statute  required  the  railroad  company  to  fence  its  track  and  construct 
cattle  guards,  and  for  a failure  to  do  so  it  is  liable  to  an  employee  who 
may  have  been  injured  through  its  failure  to  perforin  a duty  thus 
imposed  by  law. 


Employers’  Liability— Railroad  Companies — Negkligence  of 
Employer — Safety  Couplers — Greenlee  v.  Southern  Railway  Co ., 
30  Southeastern  Reporter,  page  115. — This  case  was  heard  by  the  supreme 
court  of  North  Carolina,  having  come  before  it  on  an  appeal  from  the 
superior  court  of  McDowell  County,  in  said  State,  when  judgment  had 
been  rendered  in  favor  of  the  plaintiff,  Stephen  Greenlee,  who  had 
brought  suit  against  the  above  named  railway  company  for  damages 
for  personal  injuries  incurred  while  in  its  employ.  The  evidence  showed 
that  the  plaintiff,  a laborer  in  the  railroad  yard,  was  injured  while 
attempting  to  couple  two  cars,  said  cars  not  being  equipped  with  safety 
or  self-coupling  devices. 

The  supreme  court  rendered  its  decision  May  2G,  1898,  and  affirmed 
the  judgment  of  the  lower  court.  Its  opinion,  delivered  by  Judge 
Clark,  reads  as  follows : 

In  any  aspect  of  this  case  the  defendant  is  liable,  whether  the  plain- 
tiff was  or  was  not  guilty  of  contributory  negligence ; for  the  negligence 
of  the  defendant  in  not  having  self  couplers;  and  in  not  sending  a man 
to  couple  cars  at  all  was  a continuing  negligence  which  existed  subse- 
quent to  the  contributory  negligence,  if  there  had  been  any,  of  the 
plaintiff,  and  was  the  proximate  cause — the  causa  causans — of  the  injury. 
Six  years  ago,  in  Mason  v.  Railroad  Co.,  Ill  N.  C.,  482,  at  page  487,  io 
S.  E.,  (398,  at  page  G99,  the  court,  in  considering  “ whether  the  defend- 
ant company  was  negligent  in  failing  to  provide  what  is  known  as  the 
Janney,  or  some  improved  coupler  which  would  obviate  the  necessity 
under  any  circumstances  of  going  between  the  ends  of  cars  in  order  to 
fasten  one  to  another,”  said:  “We  think  that  the  time  has  arrived 
when  railroad  companies  should  be  required  to  attach  such  couplers 

* * # on  all  passenger  cars,  * * * and  the  new  couplers  have 

now  become  so  cheap,  as  compared  to  the  value  of  the  lives  and  limbs 
of  servants  and  passengers,  that  it  is  not  unreasonable  to  require  that 
they  provide  them  on  peril  of  answering  for  any  damage  which  might 
have  been  obviated  by  their  use.”  While  the  court  declined,  on  account 
of  the  expense,  to  hold  that  the  same  was  true  at  that  time  as  to  freight 
cars,  it  added  : “Doubtless,  the  day  will  soon  come”  when  it  would  be 
negligence  not  to  attach  them  to  freight  as  well  as  passenger  cars. 
Congress  so  thought,  and  passed  an  act  (27  Stat.,  531)  requiring  self- 
couplers  and  air-brakes  to  be  placed  on  all  cars,  freight  as  well  as  pas- 
senger, by  January  1,  1898,  and  this  had  been  complied  with  as  to 
“over  GO  per  cent  of  the  freight  cars,”  besides  nearly  all  passenger 
cars,  operating  in  interstate  commerce,  by  that  date. 

In  Witsell  v.  Railway  Co.,  120  N.  C.,  557,  27  IS.  E.,  125,  the  above 
citation  from  Mason  v.  Railroad  Co.  was  approved,  and  the  court  held 
that,  while  it  was  not  negligent  to  fail  to  provide  the  latest  improved 
appliances,  a railroad  company  was  liable  for  any  injury  caused  by  the 
failure  to  use  approved  appliances  that  arc  in  general  use.  The  rail- 
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road  companies  have  of  late  procured  from  the  Interstate  Commerce 
Commission  an  extension,  till  January  1,  1900,  of  the  time  by  which 
self-couplers  should  be  placed  upon  all  freight  cars  used  in  interstate 
service:  but  this  was  for  their  accommodation,  and  did  not  and  could 
not  relieve  them  from  the  legal  liability  incurred  for  injuries  caused 
by  their  failure  to  provide  “suitable  appliances  in  general  use"  where 
the  use  of  such  would  have  prevented  the  injury.  It  only  relieved 
them  from  the  penalty  provided  in  that  act. 

The  eleventh  annual  report  (1S97)  of  the  Interstate  Commerce  Com- 
mission, issued  by  authority  of  the  United  States  Government,  and 
based  upon  the  reports  of  the  railroad  companies  themselves,  shows 
(page  SO)  that  of  railroad  employees  (leaving  out  passengers  alto- 
gether), 1,861  were  killed  and  29,969  were  wounded  in  the  year  ending 
June  30,  1896,  being  greater  loss  than  in  many  a battle  of  historic 
importance.  Of  the  trainmen,  this  report  (page  130)  shows  that  nearly 
1 in  9 had  been  killed  or  wounded  that  year — total  of  over  17,000.  Of 
these  casualties,  it  is  officially  stated,  229  were  killed  and  8,457  were 
wounded  in  this  single  particular  of  coupling  and  uncoupling  cars. 
As  those  figures  are  reported  by  the  corporations  themselves,  it  is  not 
probable  that  they  are  overstated.  If  the  railroads  not  reporting  to 
the  Interstate  Commerce  Commission  (because  not  engaged  in  inter- 
state carrying)  should  be  added,  the  figures  of  killed  and  wounded 
from  this  cause  would  doubtless  be  largely  increased.  By  these  fig- 
ures, for  the  last  year  reported,  nearly  9,000  men  had  been  killed  and 
wounded  in  coupling  and  uncoupling  cars.  As  the  corporations,  on 
their  own  motion  or  under  compulsion  of  Congressional  action  and 
judicial  decision,  have  adopted  self-couplers  on  the  passenger  cars, 
and  on  “over  60  per  cent*'  of  the  freight  cars,  it  will  be  seen  how  many 
thousands  of  lives  and  bodies  have  been  saved  thereby;  but  that  still 
nearly  9,000  men  should  in  one  year  be  killed  or  wounded  “coupling  and 
uncoupling”  the  freight  cars  which  up  to  June  30,  1896,  still  requires 
that  duty,  for  lack  of  self-couplers,  is  the  highest  proof  of  the  duty  of 
the  courts  to  enforce  liability  for  failure  to  provide  self  couplers  in 
every  case  where  an  injury  occurs  from  that  cause.  That  nearly  9,000 
men  should  still  be  killed  and  wounded  in  one  year  for  failure  to  fur- 
nish appliances  which  are  so  widely  in  use,  and  which  would  entirely 
prevent  such  accidents,  points  out  the  duty  of  the  courts. 

In  Whitselfs  Case,  120  A.  C.,  at  page  562,  27  S.  E.,  at  page  127,  this 
court  says:  “If  an  appliance  is  such  that  the  railroads  should  have  it, 
the  poverty  of  the  company  is  no  sufficient  excuse  for  not  having  it.” 
But  . in  fact  this  defendant  reports  that  this  railroad  has  issued  bonds 
and  stocks  for  $76,557  per  mile.  (N.  C.  B.  B.  Com.  Report,  1896,  at  page 
246.)  This  is  presumed  to  have  been  paid  in  by  its  issuing  the  bonds 
and  stocks,  and  hence  it  should  be  able  to  furrfish  appliances  which 
will  protect  its  employees  from  such  injuries  as  this,  and  should  be  held 
liable  for  failure  to  do  so,  for  the  Interstate  Commerce  Commission 
report  shows  the  self-couplers  can  be  added  for  $18  per  mile.  In  a 
large  majority  of  the  States,  as  well  as  by  the  Federal  Government, 
railroad  commissions  have  been  created  to  supervise  and  regulate  the 
charges  and  the  conduct  of  these  corporations.  The  courts  will  be 
very  derelict  in  their  duty  if  they  do  not  enforce  justice  in  favor  of 
employees  as  well  as  the  public. 

Six  years  ago  this  court  said  it  would  soon  be  negligence  per  se  when- 
ever an  accident  happened  for  lack  of  a self-coupler.  Congress  has 
enacted  that  self-couplers  should  be  used.  For  their  lack  this  plaintiff 
was  injured.  It  is  true,  the  defendant  replies  that  the  plaintiff  remained 
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in  its  service  knowing*  it  did  not  have  self-couplers.  If  that  were  a 
defense,  no  railroad  company  would  ever  be  liable  for  failure  to  put  in  life- 
saving devices,  and  the  need  of  bread  would  force  employees  to  continue 
the  annual  sacrifice  of  thousands  of  men.  But  this  is  not  the  doctrine 
of  “assumption  of  risk.”  That  is  a more  reasonable  doctrine,  and  is 
merely  that  when  a particular  machine  is  defective  or  injured,  and  the 
employee  knowing  it  continues  to  use  it,  he  assumes  the  risk.  That 
doctrine  has  no  application  where  the  law  requires  the  adoption  of  new 
devices  to  save  life  or  limb  (as  self-couplers),  and  the  employee,  either 
ignorant  of  that  fact,  or  expecting  daily  compliance  with  the  law,  con- 
tinues in  service  with  the  appliances  formerly  in  use.  The  defendant, 
after  notice  of  six  years  from  this  court,  and  with  notice  of  the  act  of 
Congress,  and  also  from  the  general  adoption  of  self-couplers,  that  it 
should  use  them,  was  guilty  of  negligence  in  failing  to  do  so.  The 
injury  to  the  plaintiff  could  not  have  occurred  save  for  the  failure  of 
the  defendant  to  comply  with  its  duty  in  this  regard,  and  the  court 
below  should  have  held  it  liable  to  the  plaintiff  upon  the  defendant’s 
own  evidence. 


Employers’  Liability — Right  of  Action  by  Administrator 
for  Death  of  Coal  Miner  under  the  Statute — Contribu- 
tory' Negligence  and  Assumption  of  Risk — Boyd  v.  Brazil  Block 
Coal  Co .,  50  Northeastern  Reporter , page  368. — This  action  was  prose- 
cuted by  John  Boyd,  as  administrator  of  the  estate  of  John  W.  Elliott, 
deceased,  against  the  above-named  coal  company,  by  which  Elliott  was 
employed  as  a coal  miner  at  the  time  he  received  injuries  which  resulted 
in  his  death.  The  cause  of  his  injuries  was  alleged  to  be  the  violation 
by  the  company  of  the  provisions  of  sections  74GG  and  7472  of  Burns’ 
Revised  Statutes  of  Indiana  of  1894,  and  the  action  was  brought  under 
section  7473  of  said  statutes.  Said  sections  read  as  follows: 

Section  74GG.  The  owner,  operator,  agent  or  lessee  of  any  coal  mine 
in  this  State  shall  keep  a sufficient  supply  of  timber  at  the  mine,  and 
the  owner,  operator,  agent  or  lessee  shall  deliver  all  props,  caps  and 
timbers  (of  proper  length)  to  the  rooms  of  the  workmen  when  needed 
and  required,  so  that  the  workmen  may  at  all  times  be  able  to  properly 
secure  the  workings  from  caving  in.  And  all  persons  operating  coal 
mines  in  this  State  shall  be  required  to  place  a blackboard,  sufficiently 
large,  with  the  number  thereon,  of  every  workman  employed  in  said 
mine,  at  the  most  convenient  place  near  the  mine  entrance;  said  board 
to  be  known  as  the  timber  board,  to  be  used  by  the  miners  for  register- 
ing thereon  such  timber  for  securing  their  working  xilaces  as  may  be 
required  from  day  to  day. 

Sec.  7472.  The  mining  boss  shall  visit  and  examine  every  working 
place  in  the  mine  at  least  every  alternate  day  while  the  miners  of  such 
place  are  or  should  be  at  work,  and  shall  examine  and  see  that  each 
and  every  working  place  is  properly  secured  by  iirops  or  timber,  and 
that  safety  in  all  respects  is  assured,  and,  when  found  unsafe,  he  shall 
order  and  direct  that  no  person  shall  be  permitted  in  an  unsafe  place, 
unless  it  be  for  the  purpose  of  making  it  safe.  He  shall  see  that  a 
sufficient  supply  of  props,  caps,  and  timber  are  always  on  hand  at  the 
miners’  working  places.  He  shall  see,  also,  that  all  loose  coal,  slate,  and 
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rock  overhead  wherein  miners  have  to  travel  to  and  from  their  work 
are  carefully  secured. 

Sec.  7473.  For  any  injury  to  person  or  persons  or  property  occasioned 
by  any  violation  of  this  act,  or  any  willful  failure  to  comply  with  any 
of  its  provisions,  a right  of  action  against  the  owner,  operator,  agent 
or  lessee  shall  accrue  to  the  party  injured  for  the  direct  injury  sustained 
thereby,  and  in  case  of  loss  of  life  by  reason  of  such  violation,  a right 
of  action  shall  accrue  to  widow,  children,  or  adopted  children,  or  to  the 
parents  or  parent,  or  to  any  other  person  or  persons  who  were  before 
such  loss  of  life  dependent  for  support  on  the  person  or  persons  so 
killed,  for  like  recovery  for  damages  for  the  injury  sustained  by  reason 
of  such  loss  of  life  or  lives. 


At  a hearing  of  the  case  in  the  circuit  court  of  Clay  County.  Ind.,  the 
defendant  company  demurred  to  each  paragraph  of  the  plaintiff’s  com- 
plaint, the  demurrer  was  sustained,  and  judgment  was  rendered  for  the 
defendant.  The  plaintiff,  Boyd,  then  appealed  the  case  to  the  appellate 
court  of  the  State,  which  rendered  its  decision  April  28,  1898.  and 
affirmed  the  judgment  of  the  lower  court. 

In  its  opinion,  which  was  delivered  by  Judge  Comstock,  the  court 
used  the  following  language: 


The  first  question  to  be  determined  in  this  appeal  is  whether,  under 
the  statute,  the  personal  representative  of  the  deceased  has  any  right 
of  action.  Counsel  for  appellee  [the  coal  company]  insist  that  he  has 
not,  and  for  that  reason,  if  l'or  no  other,  the  demurrer  was  by  the  lower 
court  properly  sustained  to  each  paragraph  of  the  complaint.  The  ques- 
tion is  properly  raised  by  the  demurrer  for  want  of  facts.  Under  our 
statute  [sec.  74731,  unless  otherwise  provided,  all  suits  must  be  brought 
in  the  name  of  the  real  party  in  interest.  The  estate  of  the  deceased 
can  have  no  interest  in  the  provision  made  by  the  statute.  It  is  not  a 
claim  due  the  estate.  The  right  of  action  is  given  to  the  widow,  and  it 
is  not  vested  in  any  other  than  the  beneficiaries  therein  named.  When 
a new  right  or  proceeding  is  created  by  statute,  and  a mode  prescribed 
for  enforcing  it,  that  mode  must  be  pursued  to  the  exclusion  of  all  others. 
We  think  the  right  of  action  is  limited  to  the  beneficiaries  named  in  the 
act,  and  for  this  reason  the  judgment  of  the  lower  court  must  be  affirmed. 

The  failure  of  appellee  to  comply  with  either  section  7466  or  section 
7472  was  negligence  per  se.  The  mining  boss,  under  these  statutes,  is 
charged  with  a duty  owing  by  the  master  of  securing  the  servant  a safe 
place  in  which  to  work,  and  is  for  that  reason  a vice  principal  standing 
in  the  relation  of  master.  His  negligence  is  the  negligence  of  the  mas- 
ter. Each  of  these  paragraphs  [of  the  plaintiffs  complaint]  charges  an 
omission  of  duty  contributing  negligence  upon  the  part  of  appellee: 
that  the  death  of  Elliott  resulted,  therefore,  without  any  fault  on  his 
part.  We  understand  the  learned  counsel  for  appellee  to  concede  in 
his  brief  that  these  paragraphs  sufficiently  charge  negligence  upon  the 
part  of  appellee,  but  that  the  rules  of  pleading  require  that  they  should 
go  further,  and  aver  that  the  servant  was  free  from  fault  contributing 
to  his  injury,  and  that  he  did  not  assume  the  risk,  i.  e.,  that  he  was 
ignorant  of  the  danger,  and  that  the  master  had  knowledge  of  it.  or. 
in  other  words,  that  the  case  made  must  be  of  unmixed  negligence  on 
the  one  hand  and  freedom  from  contributory  negligence  on  the  other. 

Appellee’s  counsel  contend  that  the  decedent  knew  that  the  roof  was 
unsupported;  that  the  business  of  mining  coal  is  one  of  great  peril; 
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that  the  usual  risks  of  the  work  are  assumed  by  the  miner;  that  the 
employer  is  not  an  insurer  of  the  safety  of  his  employees;  he  is  liable 
when  he  neglects  a duty  by  reason  of  which  injury  results,  but  not  if 
the  injury  was  occasioned  by  a defect  in  the  working  place  which  was 
as  well  known  to  the  employee  as  to  the  employer,  or  when  the  defect 
is  apparent,  or  when  the  risk  is  assumed;  that  in  the  case  at  bar  death 
of  the  employee  was  occasioned  by  the  falling  in  of  the  roof;  that  the 
roof  was  under  the  immediate  supervision  of  the  miner;  he  knew  there 
were  no  props;  that  the  law  requires  the  master  to  keep  on  hand  a sup- 
ply of  props,  and  deliver  them  at  the  working  place  of  the  miner  when 
lie  demands  them ; if  the  master  neglects  to  do  this,  the  miner  knows  of 
such  neglect,  and  if,  in  the  presence  of  an  obvious  defect,  he  volun- 
tarily continues  in  the  service  without  any  promises  on  the  part  of  the 
master  to  remedy  the  defect,  he  assumes  the  risk;  that  neither  para- 
graph charges  that  the  master  promised  to  furnish  props;  that  the 
miner  voluntarily  assumed  a known  danger.  The  common-law  rule  that 
the  servant  assumes  the  risks  incident  to  obvious  danger  is  based  upon 
the  legal  maxim,  “ Volenti  non  fit  injuria.”  The  law  holds  that  when 
a servant  knows  of  the  danger  incident  to  a particular  calling  he  has 
taken  such  danger  into  consideration  in  fixing  his  compensation.  This 
is  true  as  to  all  dangers  that  are  ordinarily  incident  to  a particular  call- 
ing, but  it  is  not  true  in  all  cases  of  known  danger  which  are  not  ordi- 
narily incident  to  the  business  in  which  he  is  employed.  The  risks  a 
servant  assumes  on  entering  upon  the  employment  of  a miner  are  those 
only  which  occur  after  the  due  performance  of  the  employer  of  those 
duties  which  the  law  imposes  upon  him.  We  believe,  however,  that  the 
maxim,  “Volenti  non  fit  injuria,”  or  the  doctrine  of  the  assumption  of 
risk,  does  not  apply  to  a breach  of  a statutory  duty  imposed  on  the 
master;  and  the  continuing  of  the  servant  in  the  employ  of  the  master 
with  knowledge  of  such  a breach  of  such  duty  will  not  prevent  recovery 
for  an  injury  suffered  by  reason  of  such  breach. 

We  believe  it  was  not  intended  that  any  neglect,  however  slight, 
upon  the  part  of  the  laborer,  contributing  to  his  injury,  should  exempt 
the  employer  from  liability  growing  out  of  the  willful  omission  of  a 
duty  imposed  by  law.  The  employer  may  cease  to  operate  his  mine,  or 
he  may,  without  hardship,  comply  with  the  statutory  requirements; 
but  to  the  laborer  cessation  from  work  may  mean  the  want  of  necessi- 
ties of  life  by  those  dependent  upon  him  for  support.  Conditions 
which  require  the  miner  to  continue  to  labor  when,  by  inadvertence,  he 
may  receive  injury,  should  not  exempt  his  employer  from  the  conse- 
quences of  his  willful  violation  of  the  law. 


Mechanics’  Liens— Construction  of  Statute — “Laborers” 
and  “Employees” — Malcomson  v.  Wappoo  Mills,  86  Federal  Reporter , 
page  192. — In  this  case,  which  was  heard  in  the  United  States  circuit 
court  for  the  district  of  South  Carolina,  one  of  the  questions  raised 
was  the  interpretation  of  act  No.  31G  of  the  acts  of  1897  of  South  Car- 
olina, entitled  “An  act  to  provide  for  laborer’s  lieu.”  (22  S.  C.  Stat- 
utes at  Large,  502.)  The  first  section  of  the  act  reads  as  follows: 

From  and  after  the  passage  and  approval  of  this  act  all  employees  in 
factories,  mines,  mills,  distilleries,  and  all  and  every  kind  of  manufac- 
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taring  establishments  in  this  State  shall  have  a lien  upon  all  the  out- 
put of  the  factory,  mine,  mill,  distillery,  or  other  manufacturing 
establishments  in  which  they  may  be  employed,  either  by  the  day  or 
month,  whether  the  contract  be  in  writing  or  not,  to  the  extent  of  such 
salary  or  wages  as  may  be  due  and  owing  to  them  under  the  terms  of 
their  contract  with  their  employer,  such  lien  to  take  precedence  over 
any  and  all  other  liens,  except  the  lien  for  municipal,  State,  and  county 
taxes. 

The  decision  of  the  circuit  court  was  rendered  March  21,  ISOS,  and, 
upon  the  point  mentioned  above,  the  opinion  of  said  court,  which  was 
delivered  by  Circuit  Judge  Simonton,  reads  as  follows: 

The  laborers  and  employees  claim  the  lien  for  wages  secured  under 
the  act  of  assembly  of  South  Carolina  of  1S97.  (22  St.  at  Large,  502.) 
There  is  no  question  that  all  who  come  within  this  term,  “ laborers,” 
are  by  the  express  language  of  the  act  entitled  to  a lien  for  the  wages 
due.  These  are  from  the  1st  to  15th  of  October — one  half  month.  This 
is  not  denied.  But  it  appears  that  in  the  list  is  the  name  of  Mr.  Law- 
i ton,  who  was  the  superintendent  of  the  mining  operations,  and  of  Mr. 
Titsell,  who  was  assistant  in  the  office  as  bookkeeper.  Are  they  within 
the  protection  of  the  act?  What  was  the  intent  of  this  act  ? The  con- 
stitution of  the  State  of  South  Carolina  has  rendered  unnecessary  much 
of  the  research  formerly  needed  in  order  to  discover  the  intent  of  a 
statute.  The  State  constitution  gives  a key  to  the  statute,  and  that  is 
its  title.  “Every  act  or  resolution  having  the  force  of  law  shall 
relate  to  but  one  subject,  and  that  shall  be  expressed  in  its  title.” 
(Art.  3,  § 17.)  We  look,  then,  to  the  title  of  the  act,  and  the  enact- 
ment must  express  the  same  purpose  as  the  title,  or  the  act  is  void. 
The  title  of  this  act  is,  “An  act  to  provide  for  laborer’s  lien.”  The 
body  of  the  act  gives  to  all  employees  in  factories,  mines,  and  so 
forth,  a lien,  whether  they  be  employed  either  by  the  day  or  month, 
whether  the  contract  be  in  writing  or  not,  to  the  extent  of  the  salary 
or  wages  that  may  be  due.  The  word  “ laborer  ” does  not  appear  in  the 
body  of  the  act.  To  sustain  the  act,  and  that  is  a primary  law  of  inter- 
pretation (“Ut  res  magis  valeat  quam  pereat”),  the  word  “laborers” 
must  be  synonymous  with  the  word  “employees;”  and,  as  the  word 
“laborers”  is  used  in  the  title,  the  word  “employees,”  used  in  the  body 
of  the  act,  must  be  so  restricted  as  to  mean  such  employees  as  are 
laborers.  This  being  so,  neither  the  superintendent  nor  the  bookkeeper 
comes  within  this  term. 

DECISIONS  TJNDEIi  COMMON  LAW. 

Employees’  Claui  for  Damages — Compromise  and  Settle- 
ment— Construction — Phares  v.  Lake  Shore  and  Michigan  Southern 
Railway  Co.,  50  Northeastern  Reporter,  page  306 . — This  action,  brought 
by  William  H.  Phares  against  the  above  named  railway  company,  was 
heard  in  the  circuit  court  of  Elkhart  County,  Ind.,  and  a judgment  was 
rendered  in  favor  of  the  company  and  the  plaintiff’s  right  to  damages 
was  denied.  Phares  appealed  the  case  to  the  appellate  court  of  the 
State,  which  rendered  its  decision  April  20,  1898,  and  affirmed  the 
judgment  of  the  lower  court. 
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The  facts  of  the  case  are  sufficiently  stated  in  the  opinion  of  the 
appellate  court,  which  was  delivered  by  Judge  Black,  and  reads  in  part 
as  follows: 

The  court  rendered  judgment  for  the  defendant  upon  a special  ver- 
dict in  an  action  brought  by  the  appellant  against  the  appellee.  The 
controlling  facts  of  the  lengthy  special  verdict  were  as  follows:  The 
railroad  company  had  two  classes  of  freight  brakemen,  one  called 
“regular”  freight  brakemen  and  the  other  “extra”  freight  brakemen. 
The  appellant  entered  the  service  of  the  appellee  on  the  (1th  day  of 
September,  1802,  and  during  all  the  time  of  his  service  was  an  extra 
freight  brakeman.  He  suffered  a personal  injury  while  in  such  service 
on  the  29th  ot‘  October,  1892.  On  the  25th  of  March,  1893,  the  appel- 
lant signed  a writing,  referred  to  in  the  special  verdict  as  a proposition, 
and  as  a written  option,  and  as  an  offer  of  compromise,  as  follows: 

“Elkhart,  Indiana,  March  25th,  1893.  For  and  in  consideration  of 
the  sum  of  one  dollar  to  me  in  hand  this  day  paid  by  the  Lake  Shore 
and  Michigan  Southern  Kailway  Company,  I hereby  stipulate  and 
agree  to  and  with  the  same  company  that  I will  accept  from  it  the  sum 
of  three  hundred  dollars,  and,  further,  that  I am  to  remain  in  the  service 
of  said  company  as  brakeman  as  long  as  I want  to,  providing  my  work 
shall  prove  satisfactory  to  said  company,  as  full  settlement  and  satis- 
faction of  all  claims  and  demands  of  every  kind,  nature,  and  description 
which  I have  or  may  be  entitled  to  have  against  said  company  by 
reason  of  personal  injuries  sustained  by  me  while  a freight  brakeman 
of  said  company  at  or  near  Dune  Park  station,  in  the  State  of  Indiana, 
on  the  29th  day  of  October,  1892;  and  in  consideration  thereof  to  exe- 
cute and  deliver  to  said  company  a full,  perfect,  and  complete  release 
and  satisfaction,  provided  the  same  is  paid  to  me  within  forty- five  days 
from  the  date  hereof.  W.  H.  Pliares.  [Seal.]  Witnesses:  0.  A.  Theis. 

C ^ oocTli  *nxi  ^ 

“Elkhart,  Indiana,  March  25th,  1893.  I,  the  aforesaid  W.  IT.  Pliares, 
do  hereby  acknowledge  receipt  from  the  Lake  Shore  and  Michigan 
Southern  Railway  Company,  by  the  hands  of  C.  C.  Needham,  its  agent, 
the  said  sum  of  one  dollar  mentioned  in  the  above  agreement.  W.  H. 
Pliares.  Witnesses:  C.  A.  Theis,  C.  C.  Needham.” 

On  the  10th  day  of  May,  1893,  the  appellant  signed  a writing  as 
follows: 

“Form  No.  1284.  Whereas  on  the  29th  day  of  October,  A.  I).  1892, 
the  undersigned,  while  in  the  employ  of  the  Lake  Shore  and  Michigan 
Southern  Railway  Company  as  freight  brakeman,  received  certain  inju- 
ries as  follows,  to  wit:  While  uncoupling  engine  had  his  left  hand 
caught  between  pin  and  end  sill  of  car  C.  L.  & W.,  3718,  one  linger 
amputated,  and  another  bruised,  while  in  the  discharge  of  his  duties, 
at  or  near  Dune  Park  Station,  in  the  State  of  Indiana:  and  whereas 
I,  the  said  William  H.  Pliares,  believe  that  my  said  injuries  arc  the 
result  of  the  negligence  of  said  railway  company,  its  officers,  agents, 
and  employees;  and  whereas  the  said  railway  company  denies  any  and 
all  negligence  on  the  part  of  itself,  its  officers,  agents,  and  employees, 
and  denies  any  and  all  liability  to  me  for  damages  for  the  injuries  so  as 
aforesaid  by  me  sustained,  but  by  reason  of  an  offer  of  compromise 
made  by  me  the  said  L.  S.  and  M.  S.  Ry.  Co.,  for  the  purpose  of  avoid- 
ing litigation,  to  receive  and  accept  the  sum  of  three  hundred  dollars 
in  full  accord  and  satisfaction  for  all  claims  for  damages  which  I may 
or  might  have  for  the  injuries  aforesaid,  have  paid  to  me  the  sum  of 
three  hundred  dollars,  and  agree  to  reemploy  me  as  a freight  brakeman 
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for  sucli  time  only  as  may  be  satisfactory  to  said  company.  Now.  there- 
fore, in  consideration  of  the  premises,  and  the  payment  to  me  of  the 
aforesaid  sum  of  three  hundred  dollars,  the  receipt  whereof  I do  hereby 
acknowledge,  I do  hereby  release  and  forever  discharge  the  said  Lake 
Shore  and  Michigan  Southern  Kail  way  Company  and  all  other  parties 
in  interest  of  and  from  all  actions,  suits,  claims,  and  demands  for  or  on 
account  of  or  arising  from  the  injuries  so  as  aforesaid  received,  and 
every  and  all  results  hereafter  arising  therefrom.  Witness  my  hand 
and  seal,  at  Elkhart,  Indiana,  this  10th  day  of  May,  A.  D.  1893.  Will- 
iam H.  Phares.  [Seal.]  Signed,  sealed,  and  delivered  in  presence  of 
C.  C.  Needham,  J.  W.  Gurnard.” 

“Lake  Shore  and  Michigan  Southern  Kailway  Company  to  William 
H.  Phares,  Dr.  Issued  April  28,  1893,  c/0  A.  B.  Newell,  Chicago,  111. 
For  settlement  in  full  of  all  claims  and  demands  to  date,  especially  for 
personal  injuries  sustained  at  Dune  Park,  Indiana,  October  29th,  1892, 
as  per  attached  form  G.  S.  1284,  8300.00. 

“Deceived,  Elkhart,  May  10th,  1893,  of  the  Lake  Shore  and  Michigan 
Southern  By.  Co.,  three  hundred  dollars,  in  full  of  the  above  account 
$300.00.  William  H.  Phares. 

“Correct:  W.  H.  Cahniff,  gen.  sup't. 

“Audited:  C.  P.  Lehand,  auditor. 

“Approved:  P.  P.  Wright,  ass’t  gen'l  manager.” 

On  the  23th  of  March.  1893,  and  during  the  whole  of  that  month,  and 
on  the  10th  day  of  May,  1S93,  and  during  the  whole  of  that  month,  the 
appellant  was  employed  by  the  appellee  as  an  extra  freight  brakemau; 
and  from  the  time  of  his  first  employment  down  to  the  20th  of  June, 
1894,  whenever  he  was  called  upon  to  do  work,  he  was  put  upon  the 
appellee’s  pay  roll  of  extra  freight  brakemen,  and  he  received  pay  as 
such.  At  the  date  last  mentioned  the  appellee  put  in  force  a seniority 
list  of  all  brakemen,  whereby  those  in  the  appellee’s  service  for  the 
shortest  time  were  put  upon  the  list  of  extra  freight  brakemen.  and  the 
youngest  of  the  extra  freight  brakemen  in  the  service,  to  the  number 
of  10,  were  temporarily  laid  off  until  business  should  revive.  From 
that  date  to  the  commencement  of  this  action  the  appellant’s  name  was 
kept  upon  the  list  of  the  extra  freight  brakemen  who  were  so  laid  off.  to  be 
called  into  service  as  extra  freight  brakemen,  according  to  their  seniority 
of  service,  whenever  business  should  revive  so  as  to  give  them  active 
employment. 

While  the  proposition  for  compromise  given  by  the  appellant  to  the 
claim  agent  on  the  25th  of  March,  1893,  contained  a stipulation  on  the 
part  of  the  appellant  that  “ I am  to  remain  in  the  service  of  said  com- 
pany as  brakeman  as  long  as  I want  to,  providing  my  work  shall  prove 
satisfactory  to  said  company,”  the  written  instrument  containing  the 
release  sent  by  the  appellee  through  the  claim  agent  in  response  to 
the  appellant’s  proposition,  and  containing  a reference  thereto,  to  be 
signed  by  the  appellant,  and  by  him  signed,  bearing  date  May  10th, 
1893,  did  not  contain  such  a stipulation  or  provision,  but,  instead  of  it, 
provided  that  the  appellee  agreed  “ to  reeinploy  me  as  a fright  brake- 
man  for  such  time  only  as  may  be  satisfactory  to  said  company.”  The 
claim  agent  agreed  with  the  appellant  that  the  contract  releasing  the 
appellee  should  contain  such  a provision  concerning  the  employment 
of  the  appellant  as  that  contained  in  the  appellant's  proposition;  but 
when  the  release  came  from  the  general  officers  to  the  claim  agent,  to 
be  signed  by  the  appellant,  and  the  money  consideration  was  paid,  and 
the  release  was  finally  executed,  it  did  not  correspond  with  appellant’s 
proposition  and  the  claim  agent’s  promise.  There  is  no  finding  of  any 
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mistake  or  of  fraud  or  fraudulent  conduct,  no  indication  that  the  appel- 
lant did  not  know  the  contents  of  the  papers  which  he  signed,  dated 
the  10th  of  May,  1893,  which  is  the  date  throughout  the  verdict  referred 
to  as  the  time  of  the  acceptance  of  the  offer  of  compromise  by  the 
appellee,  and  as  the  date  of  the  settlement  between  the  parties.  The 
contents  of  this  instrument  of  release  clearly  indicated  to  the  appellant 
that  his  proposition  was  not  accepted  as  to  all  its  stipulations  by  the 
appellee,  and  that  it  would  settle  upon  different  terms  as  set  forth  in 
the  form  of  release  sent  by  the  general  officers.  As  to  the  fi  nal  agree- 
ment of  settlement,  there  can  be  no  doubt  that  it  was  contained  in  the 
paper  dated  the  10th  of  May,  1893.  So  far  as  it  differed  from  the 
written  proposition  of  the  appellant  or  the  oral  promise  of  the  claim 
agent,  the  appellant  must  be  deemed  to  have  consented  to  such  vari- 
ance when,  without  fraud  or  imposition,  which  can  not  be  presumed, 
lie  accepted  the  money,  and  attached  his  signature.  No  ground  for  the 
re  formation  of  the  contract  appears,  if  such  had  been  the  purpose  of 
the  action.  The  appellant  was  paid  a specified  sum  for  his  services 
rendered  after  the  compromise.  They  were  all  rendered  in  the  capa- 
city of  an  extra  freight  brake-man.  It  does  not  appear  that  this  sum 
was  not  full  payment  for  the  services  actually  rendered.  If  he  had 
been  employed  as  a regular  freight  brakeman,  lie  would  have  earned  a 
larger  sum.  But  the  appellant  had  been  employed  only  as  an  extra 
freight  brakeman  up  to  the  time  of  his  injury,  and  he  served  and  was  paid 
in  that  capacity  after  the  compromise.  The  contract  to  reemploy  him 
as  a freight  brakeman  is  properly  construed  by  considering  the  nature 
of  his  previous  employment,  and  by  looking  to  the  manner  in  which 
the  parties  freely  treated  the  contract,  and  acted  upon  it,  the  appel- 
lant serving  as  an  extra,  and  accepting  pay  as  such.  The  judgment 
is  affirmed. 


Employers’  Liability-— Assumption  of  Bisk  by  Employee- 
Duty  of  Master — Disano  t.  New  England  Steam  Bride  Co .,  40 
Atlantic  Reporter , page  7. — This  action  was  brought  by  Giovanni  Disano 
against  the  above-named  brick  company  in  the  supreme  court  of  the 
State  of  Khode  Island  to  recover  damages  for  injuries  received  while 
in  the  employ  of  said  company.  He  alleged  in  his  declaration  that  he 
was  shoveling  clay  into  a certain  machine  used  in  making  brick  when 
he  was  injured;  that  in  front  of  said  machine  was  a large  opening, 
directly  under  which  and  inside  of  said  opening  were  two  rolls;  that 
he  was  obliged  to  pass  said  opening  in  shoveling  the  clay;  that  said 
opening  was  dangerous  as  it  was  unprotected  by  any  railing,  and  the 
floor  around  it  was  wet  and  slippery;  that  this  fact,  as  to  the  danger- 
ous condition  of  the  opening,  was  known  to  the  company;  that  it  was 
the  duty  of  said  company  to  have  protected  said  opening,  but  that  the 
company  having  disregarded  said  duty  he,  the  plaintiff,  while  perform- 
ing his  duty  and  in  the  exercise  of  due  care,  fell  into  the  opening  and 
was  seriously  injured.  The  company  demurred  to  the  declaration  on 
the  general  ground  that  the  plaintiff’s  owui  statement  showed  that  he 
had  assumed  the  risk  of  his  employment.  After  a hearing  the  court  ren- 
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dered  its  decision  April  7, 1S98,  and  sustained  the  demurrer,  rendering 
judgment  for  tlie  brick  company. 

The  opinion  of  the  court,  delivered  by  Judge  Tillingliast,  contains 
the  following  language: 

We  think  the  demurrer  should  be  sustained.  The  danger  from  the 
opening  complained  of  was  clearly  an  obvious  one,  and  was  as  well 
known  to  the  plaintiff  as  to  the  defendant;  and  by  voluntarily  consent- 
ing to  work  in  the  place  described,  knowing  and  appreciating  the  dan- 
ger, lie  must  be  held  to  have  assumed  the  risk  incident  to  the  employ- 
ment. Nor  does  the  plaintiff  allege  that  he  had  ever  complained  to  his 
employer  with  reference  to  the  unprotected  machine  in  question,  or 
made  any  objection  to  using  the  same  in  its  then  present  condition. 
The  case  stated,  then,  at  the  most,  is  that  of  a servant  voluntarily  con- 
tinuing in  an  employment  involving  obvious  danger  of  personal  injury, 
which  the  master  might  have  avoided,  but  did  not;  and  in  such  a case, 
in  the  absence  of  some  circumstance  calling  for  special  care  on  the  part 
of  the  master,  such,  for  instance,  as  the  youth,  inexperience,  or  want  of 
knowledge  of  the  machine  on  the  part  of  the  servant,  it  is  well  settled 
that  he  takes  upon  himself  all  of  the  ordinary  and  obvious  risks  inci- 
dent to  the  employment. 

But  the  plaintiff  contends  that  where  the  duties  of  the  servant  are 
such  as  to  cause  his  attention  to  be  diverted  from  the  defect  and 
danger  and  the  defect  is  unnecessarily  dangerous,  the  master  may  not 
be  relieved  from  responsibility  for  the  consequences  caused  by  such 
defect.  Just  what  is  meant  by  “unnecessarily  dangerous ” in  this  con- 
nection we  do  not  know.  If  the  counsel  means  that  a master  is  bound 
to  furnish  a place  for  his  servant  to  work  in,  on  a machine  which  he  is 
to  operate,  which  shall  be  as  free  from  danger  as  it  can  be  made,  the 
contention  is  clearly  untenable;  for  he  is  only  called  upon  to  furnish  a 
reasonably  safe  place  and  reasonably  safe  appliances.  If,  on  the  other 
hand,  counsel  means  that  a master’s  duty  in  regard  to  the  furnishing 
safe  appliances  for  his  servants  is  a relative  one,  that  is,  that  where  a 
very  dangerous  machine  is  to  be  operated  he  should  take  greater  care 
to  protect  the  servant  from  injury  than  where  the  machine  is  compar- 
atively free  from  danger,  then  we  agree  with  the  contention.  But, 
whether  a machine  is  so  constructed  or  located  as  to  be  unnecessarily 
dangerous  or  not,  the  law  of  assumed  risk  would  ordinarily  be  the 
same,  provided  the  actual  danger  was  fully  known  to  and  appreciated 
by  the  servant. 


Employers’  Liability — Duties  of  the  Employer— Negli- 
gence, etc. — Murphy  v.  Hughes  et  al .,  40  Atlantic  Reporter , page 
187. — Action  heard  in  the  superior  court  at  Newcastle,  State  of  Dela- 
ware. This  was  a jury  trial,  and  the  charge  of  Judge  Pennewill,  from 
which  the  quotation  below  is  taken,  not  only  clearly  states  the  law  of 
the  State  applicable  to  the  case,  but  sufficiently  shows  the  facts 
therein : 

In  this  case  the  plaintiff,  Nicholas  Murphy,  seeks  to  recover  from 
Eugene  Hughes,  Charles  Hughes,  and  Anson  Bangs,  trading  as  Hughes 
Bros.  & Bangs,  the  defendants,  damages  for  personal  injuries  sustained 
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by  him  in  April,  1807,  and  which  he  alleges  were  caused  by  the  negli- 
gence of  the  defendants.  The  plaintiff  charges  among  other  things, 
that  the  defendants  were  negligent  in  the  employment  of  an  incompe- 
tent servant  as  engineer,  and  that,  by  reason  of  such  iucompetency,  he 
(the  said  plaintiff'),  who  was  at  the  time  acting  as  an  employee  or  serv- 
ant of  the  defendants,  was  injured  as  alleged  in  his  declaration.  The 
defendants  contend  that  they  were  not  guilty  of  any  negligence;  that 
they  exercised  all  reasonable  and  proper  care;  and  that  the  accident 
was  caused  by  the  contributory  negligence  of  the  plaintiff';  thus  deny- 
ing all  liability  whatsoever  for  the  injury  to  the  plaintiff. 

With  the  facts  in  the  case,  gentlemen,  the  court  have  nothing  to  do, 
for  of  them  you  are  the  sole  judges.  The  evidence  is  for  your  consider- 
ation and  determination,  alter  applying  thereto  the  law  as  the  court 
shall  declare  it  to  you. 

Negligence  has  been  defined  to  be  the  want  of  ordinary  care;  that  is, 
the  want  of  such  care  as  a reasonably  prudent  and  careful  man  would 
exercise  under  the  circumstances.  What  constitutes  negligence  is  a 
question  of  law  for  the  court,  but  whether  negligence  in  fact  exists  is 
a question  of  fact  for  your  determination  from  the  testimony  in  the  ease. 

It  is  a rule  of  law  that,  when  a servant  enters  into  the  employ  of 
another,  he  assumes  the  risks  ordinarily  incident  to  the  business,  and 
is  presumed  to  have  contracted  with  reference  to  all  the  hazards  and 
risks  incident  to  the  employment;  that  the  employer  is  not  bound  to 
employ  the  latest  or  best  machinery,  but  only  to  see  that  what  he  does 
employ  is  safe  and  suitable;  and  also  that  he  is  not  the  guarantor  of 
their  safety  or  sufficiency.  Yet  it  is  unquestionably  the  law,  and  fully 
recognized  by  the  courts  of  this  State,  that  it  is  the  duty  of  the  master 
to  exercise  due  care  and  caution  in  selecting  competent  and  trust- 
worthy coworkers,  as  well  as  to  furnish  his  servants  with  reasonably 
safe  machinery  and  appliances  with  which  to  work;  and  it  is  such  a 
duty  that  a master  can  not  delegate  to  an  agent,  so  as  to  escape  respon- 
sibility for  the  negligent  acts  of  said  agent.  Such  a duty  the  master 
owes  to  his  servant;  and,  if  the  latter  is  injured  because  of  the  failure 
of  the  former  to  exercise  such  care,  the  master  would  be  liable.  This 
court  has  also  held  that  it  is  the  duty  of  the  master  to  make  and  pro- 
mulgate proper  rules  for  the  government  of  his  servants  and  business 
whenever  it  is  so  large  or  complicated  as  to  make  his  personal  super- 
vision impracticable.  It  is,  however,  always  a question  for  the  jury  to 
determine  whether  such  rules  are  sufficient  for  the  purpose.  One  of 
the  tests  of  such  sufficiency  is  that  they  have  been  in  force  for  a con- 
siderable length  ot  time,  and  in  such  trial  have  accomplished  the  pur- 
pose sought.  The  presumption  of  law  is  in  favor  of  their  sufficiency  on 
a question  of  negligence.  What  would  he  due  care  and  caution  on  the 
part  of  the  master  in  this  regard  would  depend  largely  upon  the  nature 
of  the  employment  for  which  the  coworker  was  selected,  because,  the 
more  dangerous  and  hazardous  the  employment,  the  greater  the  care 
and  caution  required  on  the  part  of  the  master  in  the  selection  of  the 
person  to  perform  it.  Ordinary  care  would  mean  that  degree  of  dili- 
gence and  precaution  which  the  exigencies  of  the  particular  service 
reasonably  require. 

It  is  not  necessary  that  the  master  should  have  actual  knowlege  of 
the  incompetency  of  the  coworker  he  employs;  it  is  sufficient  if,  by  the 
exercise  of  due  care  and  caution,  he  could  have  known  it;  for  it  is  the 
duty  of  the  master,  so  far  as  he  is  able  by  the  exercise  of  due  diligence 
so  to  do,  to  employ  competent  servants.  Knowledge  of  the  person 
having  charge  of  an  incompetent  servant,  with  power  to  discharge  him, 
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that  such  servant  is  incompetent,  is,  in  law,  the  knowledge  of  the  em- 
ployer, because  t lie  person  having  such  charge  and  power  is  the  agent 
of  the  master,  and  such  notice  to  him  would  be  regarded  as  notice  to 
his  principal.  It  is,  of  course,  the  duty  of  the  master  to  discharge  an 
incompetent  servant  if  he  obtains  knowledge  of  his  incompetency,  or, 
by  the  exercise  of  due  care  and  diligence,  he  could  have  obtained  such 
knowledge,  lint,  on  the  other  hand,  “when  the  master  uses  due  dili- 
gence in  the  selection  of  capable  and  trustworthy  servants,  and  fur- 
nishes them  Avith  suitable  means  to  perform  the  service,  he  is  not 
answerable  to  one  of  them  for  an  injury  received  by  him  in  consequence 
of  the  carelessness  of  another  while  both  are  engaged  in  the  same 
service.*’  (McKinney,  Fel.  Serv.,  § 9.) 

While  the  master  is  bound,  as  avc  have  already  said,  to  exercise  due 
care  and  diligence  in  behalf  of  his  servant,  including  that  of  the  selec- 
tion and  retention  of  proper  and  competent  coemployees  and  reasonably 
safe  machinery  and  appliances,  and  while  the  servant  is  entitled  to 
assume  that  the  master  has  done  his  duty  in  this  regard,  and  is  not 
chargeable  Avith  notice  of  the  incompetency  of  his  fellow  servant  until  lie 
has  notice  thereof  by  information  or  by  circumstances  reasonably  suf- 
ficient to  give  it,  as  was  clearly  laid  down  by  the  court  in  the  case  of 
Parvis  v.  Railroad  Co.,  8 Houst.,  4TG,  17  Atl.,  702,  “it  is  well  settled  as 
apiinciple  of  laAv  that  the  plaintiff  Avas  also  bound  at  the  same  time 
to  use  ordinary  care,  prudence,  and  diligence  to  avoid  the  accident  and 
injury;  that  is  to  say,  he  is  bound  to  use  such  care,  prudence,  and  dili- 
gence as  a reasonably  prudent  man,  under  the  peculiar  circumstances 
of  the  case,  Avould  exercise  to  preserve  himself  from  being  injured.” 
This  simply  means  that  if  the  plaintiff  himself  was  guilty  of  contrib- 
utory negligence,  Avkieli  contributory  negligence  had  a casual  connec- 
tion between  the  defendants’  negligence  and  the  injury,  he  can  not 
recover,  because  the  law  does  not  permit  anyone  to  recover  damages 
from  another  for  an  injury  if  his  own  negligence  has  contributed 
thereto,  or  Avhere,  by  the  exercise  of  reasonable  care,  he  could  have 
avoided  it. 


Employers’  Liability' — Master’s  Duty'  to  Employee— Ffl- 
low-Servants,  etc. — Eduard  Hines  Lumber  Co.  r.  Liyas,  50  North- 
eastern Reporter , page  225. — Judgment  was  rendered  in  the  appellate 
court  for  the  first  district  of  the  State  of  Illinois  in  favor  of  Frank 
Ligas,  in  a suit  brought  by  him,  for  the  use  of  one  Leo  Eoeder,  against 
the  above-named  lumber  company  to  recover  damages  for  personal 
injuries  sustained  by  Roeder  Avhile  in  the  employ  of  said  company. 
The  company  appealed  the  case  to  the  supreme  court  of  the  State, 
which  rendered  its  decision  April  21,  189S,  and  sustained  the  decision 
of  the  appellate  court.  The  facts  in  the  case  were  as  follows:  Roeder 
Avas  ordered  by  the  appellant’s  foreman  to  ascend  to  a scaffold  built 
upon  a pile  of  lumber  for  the  purpose  of  handing  down  lumber  there- 
from. He  climbed  up  on  the  scaffold,  and  while  standing  upon  one  of 
the  boards  projecting  from  the  pile  as  a support  to  the  scaffold  it  broke 
and  he  was  precipitated  to  the  ground  and  injured.  The  board  which 
broke  was  defective  by  reason  of  a knot  therein,  and  had  been  placed 
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as  a support  to  the  scaffold  by  employees  of  the  company  who  erected 
the  pile  of  lumber,  Boeder  having  nothing  to  do  with  the  same. 

The  opinion  of  the  supreme  court  was  delivered  by  Judge  Magruder, 
and  in  the  course  of  the  same  he  uses  the  following  language: 


A master  is  bound  to  the  exercise  of  reasonable  care  with  reference 
to  all  the  appliances  of  his  business,  and  is  bound  to  protect  his  serv- 
ants from  injury  therefrom  by  reason  of  latent  or  unseen  defects,  so  far 
as  such  care  can  do  so;  but  the  master  is  not  an  insurer  to  his  servant 
against  injury,  and  is  only  chargeable  for  damage  happening  to  his 
servant  from  defective  appliances  when  negligence  can  properly  be 
imputed  to  him.  The  servant  is  bound  to  see  for  himself  such  risks 
and  hazards  as  are  patent  to  observation,  and  is  bound  to  exercise  in 
the  discovery  of  risks  and  hazards  such  opportunities  for  observation, 
skill,  and  judgment  as  he  possesses ; but,  when  the  danger  from  a defec- 
tive appliance  is  not  patent,  the  servant  has  a right  to  presume  that 
the  master  has  discharged  his  duty,  and  that  the  appliances  of  the 
business  are  reasonably  safe  and  free  from  hazard.  The  duty  of  the 
master  to  exercise  reasonable  care  that  the  machinery,  appliances,  and 
place  to  work  which  he  supplies  to  the  servant  are  reasonably  safe  is  a 
personal  one,  and  he  can  not,  by  delegating  to  another,  absolve  himself 
from  liability  for  its  nonperformance.  Where  a servant  is  injured  by 
the  negligence  of  a fellow-servant  of  the  common  master,  the  master  is 
not  liable.  In  this  State,  in  order  that  one  servant  should  be  the  fellow- 
servant  of  another,  their  duties  must  be  such  as  to  bring  them  into 
habitual  association,  so  that  they  may  exercise  a mutual  influence  upon 
each  other  promotive  of  proper  caution.  As  in  very  many  instances, 
and,  as  regards  corporations,  in  all  cases,  the  master,  through  the 
instrumentality  of  agents,  supplies  to  the  servant  machinery,  tools,  and 
appliances,  and  provides  a place  for  him  to  work,  much  discussion  has 
arisen,  in  cases  of  accidents  arising  from  defective  machinery  or  appli- 
ances, as  to  whether  the  agent  of  the  master  by  whom  such  machinery 
or  appliance  was  supplied  was  the  fellow  servant  of  the  person  injured, 
it  being  insisted  that  if  such  was  the  case  the  master  should  not  be  held 


liable.  In  many  instances  the  court,  upon  its  discussion  of  the  subject, 
lias  come  to  the  conclusion  that  the  agent  supplying  the  machinery  or 
appliance  was  not  a fellow-servant  of  the  person  injured,  within  the 
rule  by  which  the  relation  of  fellow  servants  is  determined. 

There  is  a certain  incongruity  in  holding  that  the  duty  to  exercise 
reasonable  care  in  providing  reasonably  safe  appliances  and  machinery 
is  a personal  one,  which  can  not  be  delegated,  and  at  the  same  time 
holding  that,  if  the  failure  to  exercise  such  reasonable  care  was  the 
neglect  of  a fellow-servant  of  the  party  injured,  then  the  master  is  not 
liable;  and  it  seems  more  correct  to  say  that  agents  wlio  are  charged 
with  the  duty  of  supplying  safe  machinery  and  appliances  are  not, 
when  so  doing,  in  the  true  sense,  to  be  regarded  as  fellow-servants  of 
those  who  are  engaged  in  the  use  of  the  same. 

In  Wood,  Master  and  Servant,  it  is  said  that  in  an  action  like  the 
present  the  servant,  in  order  to  recover  for  defects  in  the  appliances  of 
the  business,  is  called  upon  to  establish  three  propositions:  First,  that 
the  appliance  was  defective;  second,  that  the  master  had  notice  thereof, 
or  knowledge,  or  ought  to  have  had;  third,  that  the  servant  did  not 
know  of  the  detect,  and  had  not  means  of  knowing  equal  to  those  of 
the  master.  In  the  present  case  the  jury  has  found  all  of  those  propo- 
sitions for  appellee. 
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Upon  an  examination  of  tlie  record  we  can  not  say  that  the  jury  was 
wrong  in  finding,  as  it  did,  that  the  defect  in  the  board  which  broke 
was  not  so  patent  that  appellee  should  have  taken  notice  of  it,  or  that, 
when  told  to  make  use  of  the  same,  appellee  failed  to  exercise  ordinary 
care  by  not  examining  the  board  to  see  if  it  was  defective.  Under  the 
rule  that  the  servant  has  a right  to  presume  that  the  master  has  dis- 
charged his  duty  of  exercising  reasonable  care  to  see  that  the  appli- 
ances supplied  are  reasonably  safe  for  the  use  to  which  they  are  to  be 
put,  the  servant  is  not  bound  to  look  for  defects  which  are  not  patent 
to  a man  of  his  intelligence,  knowledge,  and  experience.  We  can  not 
say  that  the  jury  was  wrong  in  refusing  to  find  that  the  opportunity  of 
appellee  for  ascertaining  the  defect  in  this  board  was  equal  to  that  of 
the  appellant.  The  board  was  selected  by  appellant,  and  put  in  its 
place,  to  be  used  as  a part  of  the  scaffold,  by  his  agents,  who,  when 
they  did  this,  were  not,  in  so  doing,  fellow-servants  of  appellee.  For 
the  reasons  stated  the  judgment  of  the  appellate  court  is  affirmed. 


Employers’  Liability — Railroad  Companies— Fellow-Sery- 
ANTS — Walker  ct  at.  v.  Gillett , 52  Pacific  Reporter , page  442. — Action 
was  brought  in  the  district  court  of  Johnson  County,  Kansas,  by 
Fred  E.  Gillett  against  Aldace  F.  Walker  and  another,  sole  receivers 
of  the  Atchison,  Topeka  and  Santa  Fe  Railroad  Company,  to  recover 
damages  for  injuries  received  while  employed  as  a brakeman  on 
said  railroad.  Judgment  was  rendered  for  the  plaintiff,  Gillett,  and 
the  defendants  carried  the  ease  on  writ  of  error  to  the  supreme 
court  of  the  State,  which  rendered  its  decision  March  5,  1898,  and 
affirmed  the  judgment  of  the  lower  court.  The  plaintiff’s  petition 
stated  that  the  plaintiff  was  a brakeman  in  the  employ  of  the  defend- 
ants on  a freight  train  under  a conductor  named  Deitrick,*who  had 
full  charge  and  control  of  the  train,  and  that,  owing  to  the  negligence 
of  said  conductor,  he  received  an  injury  resulting  in  the  amputation  of 
his  left  leg  above  the  knee  and  the  crippling  of  his  right  foot.  The 
defendants’  answer  stated,  among  other  things,  that  the  injury  hap- 
pened in  the  Territory  of  Oklahoma,  where  the  common  law  was  in 
full  force,  and  that  the  negligence,  if  any,  was  that  of  a fellow-servant 
(the  conductor),  for  which,  under  the  laws  of  Oklahoma,  the  defend- 
ants were  not  liable.  Upon  this  point  the  opinion  of  the  supreme 
court,  which  was  delivered  by  Judge  Allen,  reads  as  follows: 

The  question  most  discussed  is  whether  the  conductor  and  the  plain- 
tiff were  fellow-servants,  within  the  meaning  of  the  common-law  rule 
obtaining  in  Oklahoma,  which  denies  the  plaintiff  a right  of  recovery 
for  an  injury  resulting  from  the  negligence  of  a fellow-servant.  Coun- 
sel for  the  plaintiffs  in  error  [the  receivers]  contend  that  the  test  as  to 
who  are  fellow-servants  is  merely  whether  they  are  engaged  in  the  same 
line  of  service  for  the  same  master;  that  the  only  difference  in  the 
employment  of  the  conductor  and  the  plaintiff  was  that  the  scope  of 
that  of  the  former  was  greater  than  that  of  the  latter,  but  that  the 
master  rests  under  no  greater  duty  to  properly  perform  the  duties  of 
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the  conductor  than  those  of  the  brakeman.  It  must  be  conceded  that 
the  courts  have  indulged  in  much  refinement  of  reasoning  on  the  ques- 
tion of  who  are  fellow-servants,  and  that  the  grounds  on  which  many 
decisions  have  been  based  on  either  side  of  the  question  are  not  alto- 
gether satisfactory.  The  precise  question  in  this  case  is  whether  the 
master  is  liable  to  a brakeman  for  injuries  occasioned  by  the  negligence 
of  the  conductor  of  the  train  on  which  he  was  employed,  where  the 
conductor  had  full  charge  of  the  movements  of  the  train  and  the  brake- 
man  was  acting  under  his  orders.  In  the  case  of  a railway  corporation 
there  is  no  personal  master.  The  stockholders  and  bondholders  have 
the  property  interests,  but  no  direct  management  of  the  property. 
Their  interests  are  looked  after  by  a board  of  directors,  which,  in  turn, 
employs  general  officers  of  greater  or  less  authority,  who  have  the 
direct  and  personal  supervision  of  the  operation  of  the  property. 
Where  the  general  power  to  manage  and  command  is  given  to  one,  and 
the  duty  of  the  others  is  merely  to  execute  and  obey,  he  who  directs 
stands  in  the  place  of  the  principal,  and  the  principal  must  respond  to 
those  under  him  for  his  misconduct.  This  must  be  so,  else  it  is  impos- 
sible to  see  how  at  common  law  a railroad  corporation  can  ever  be 
responsible  to  any  of  its  employees  lor  the  misconduct  of  any  officer 
occupying  a superior  station  in  the  same  line  of  service;  for  all  are 
servants,  and  the  master  is  only  an  intangible  corporate  entity. 

Where  the  injured  employee  and  the  one  whose  negligence  occasions 
the  injury  are  engaged  in  different  branches  of  corporate  service,  it 
seems  to  be  now  quite  generally  held  that  the  common-law  rule  exempt- 
ing the  master  from  liability  does  not  apply.  It  may  be  that  a mere 
matter  of  difference  in  the  grade  of  service  of  the  employees  is  not 
controlling,  but,  where  one  is  under  the  direct  and  personal  supervision 
and  control  of  the  other,  it  does  control. 

WTioever  has  full  and  unrestricted  authority  to  direct  and  command 
is  a vice  principal,  and  for  his  negligence  the  master  must  respond. 
The  conductor  being  the  representative  of  the  receivers  in  the  manage- 
ment of  the  train,  they  must  respond  in  damages  for  his  negligence. 
The  judgment  is  affirmed. 


Employers’  Liability— Railroad  Companies— Impracticable 
Rules — Holmes  v.  Southern  Pacific  Co .,  52  Pacific  Reporter , page  652. — 
Suit  was  brought  in  the  superior  court  of  the  city  and  county  of  San 
Francisco,  Cal.,  by  Lillian  Holmes,  administratrix  of  the  estate  of 
William  E.  Holmes,  deceased,  to  recover  damages  for  the  death  of  the 
decedent.  The  evidence  showed  that  Holmes,  while  in  the  employ  of 
the  company  above  named  and  while  engaged  in  the  line  of  his  duty  in 
coupling  some  cars,  was  caught  between  them  and  crushed  so  as  to 
cause  his  death.  From  a judgment  for  the  plaintiff  and  an  order 
denying  a new  trial  the  defendant  company  appealed  to  the  supreme 
court  of  the  State,  which  rendered  its  decision  March  24,  1898,  and 
reversed  the  judgment  of  the  superior  court. 

Upon  one  point  of  some  interest  the  opinion  of  the  supreme  court, 
which  was  delivered  by  Judge  Temple,  reads  as  follows: 

Counsel  have  argued  at  considerable  length  the  effect  of  a certain 
rule  made  by  defendant,  and  to  which  the  attention  of  the  deceased 
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was  called  at  tlie  time  of  liis  employment.  Rule  215,  among  other 
things,  provides  that  “employees  are  enjoined  before  coupling  ears  or 
engines  to  examine  and  know  the  kind  and  condition  of  the  drawhead, 
drawbar,  link,  and  coupling  apparatus.  * * * Sufficient  time  is 

allowed  and  may  be  taken  by  employees  in  all  cases  to  make  the  exam- 
ination required.  Coupling  by  hand  in  all  cases  is  strictly  forbidden 
when  a stick  or  proper  implement  can  be  used  to  guide  the  link,”  etc. 
Upon  the  trial  plaintiff  introduced  testimony  to  the  effect  that  the  rule 
had  been  not  only  habitually,  but  universally,  disregarded;  and  also 
the  following,  brought  out  on  cross  examination:  “ Q.  Do  you  know 
anything  about  the  use  of  a stick  to  guide  the  link  into  the  drawbar? — 
A.  They  say  some  people  use  them,  but  I would  laugh  at  them  if  I saw 
them  using  them.  Q.  It  is  used  for  the  purpose  of  coupling  it  from 
between  the  cars  and  guiding  the  link  into  the  place  instead  of  using 
the  hand? — A.  You  might  think  so,  but  it  is  utterly  impossible.  Q. 
What  is  it  used  for? — A.  They  can  not  make  a coupling:  they  might 
say  it  in  the  books,  or  any  book,  but  they  can  not  do  it.  Q.  So  far  as 
your  experience  is  concerned? — A.  Yes,  or  anyone  else.”  Upon  this 
the  defendant  asked  the  court  to  charge  the  jury,  as  matter  of  law, 
“that  the  rule  was  reasonable,  and  that  employees  have  no  light  to 
judge  of  the  reasonableness  of  the  rule,  but  must  obey  it  as  long  as 
they  remain  in  the  employ  of  the  company,  and  the  fact  that  the  rule 
may  be  impracticable  and  not  observed  does  not  excuse  the  employee 
who  is  injured  by  its  nonobservance  from  negligence.  Therefore,  if 
you  believe  from  the  evidence  that  if  William  E.  Holmes  had  followed 
the  rule  of  the  company  and  used  a stick  to  make  the  couplings  he 
would  not  have  been  injured,  then  the  mere  fact  that  the  rule  was 
impracticable  or  not  observed  will  not  excuse  the  negligence  of  Holmes 
in  not  following  the  rule.”  The  court  refused  this  instruction,  and  the 
ruling  is  assigned  as  error.  If  the  rule  was  utterly  impracticable,  or 
rendered  so.  by  the  mode  and  conditions  under  which  service  was 
required,  and  the  servant  is  injured  because  not  following  an  impracti- 
cable juIc,  and  can  not,  therefore,  maintain  an  action  for  damages,  then 
the  rule  is  plainly  not  for  the  protection  of  the  servant,  but  of  the 
employer.  It  is  a provision  relieving  the  employer  from  the  obligations 
imposed  upon  him  by  law,  to  use  ordinary  diligence  in  furnishing  safe 
appliances  with  which  to  work  and  safe  conditions  for  the  performance 
of  the  service.  So  far  as  the  rule  has  that  effect,  it  is  against  public 
policy  and  void.  The  employer  is  conclusively  presumed  to  know  how 
the  service  is  habitually  performed.  Where  the  usual  mode  is  departed 
from,  the  presumption  would  not  prevail;  and  to  make  such  a rule  as 
this  of  any  avail,  even  if  not  otherwise  objectionable,  the  work  must 
be  so  conducted  that  the  servant  may  take  the  precautions  prescribed, 
otherwise  it  is  only  a provision  against  the  liability  of  the  employer, 
and  not  a rule  designed  for  the  protection  of  the  servant.  The  court, 
therefore,  did  not  err  in  refusing  the  instructions  asked. 


Employers’  Liability— Railroad  Companies— Inspection  of 
Foreign  Cars — Assumption  of  Risk  by  Employee — Texas  and 
Pacific  Raihcay  Go.  v.  Archibald , 18  Supreme  Court  Reporter , page 
777. — This  suit,  commenced  in  a State  court,  was  removed  to  the  circuit 
court  of  the  United  States  for  the  eastern  district  of  Texas.  The  suit 
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was  brought  by  Archibald,  the  plaintiff,  to  recover  damages  from  the 
above-named  railway  company  for  an  injury  received  while  engaged  as 
a switchman  in  its  employ.  The  primary  cause  of  the  plaintiff’s  injury 
appeared  to  be  the  defective  condition  of  two  cars  belonging  to  the 
Cotton  Belt  By.  Co.  The  tracks  of  the  Texas  and  Pacific  By.  Co.  and  of 
the  Cotton  Belt  By.  Co.  both  entered  the  city  of  Shreveport,  La.,  where 
the  accident  occurred,  and  were  connected.  The  above-mentioned  cars 
were  turned  over  to  the  Texas  Pacific  By.  Co.  to  be  filled  with  oil,  and 
then  to  be  returned  to  the  Cotton  Belt  By.  Co.  On  trial  by  a jury  in 
the  circuit  court  there  was  a verdict  for  Archibald,  and  the  judgment 
entered  by  the  court  on  said  verdict  was  subsequently  affirmed  by 
the  United  States  circuit  court  of  appeals  for  the  fifth  circuit,  to 
which  the  case  had  been  carried  on  a writ  of  error.  The  railway  com- 
pany (hen  brought  the  case  on  writ  of  error  before  the  United  States 
Supreme  Court,  which  rendered  its  decision  May  24, 1898,  and  affirmed 
the  judgments  of  the  lower  courts. 

From  the  opinion  of  the  Supreme  Court,  which  was  delivered  by  Mr. 
Justice  White,  the  following  is  quoted: 

That  it  was  the  duty  of  the  railway  company  to  use  reasonable  care 
to  see  that  the  cars  employed  on  its  road  were  in  good  order  and  fit  for 
the  purposes  for  which  they  were  intended,  and  that  its  employees  had 
a right  to  rely  upon  this  being  the  case,  is  too  well  settled  to  require 
anything  but  mere  statement.  That  this  duty  of  a railroad,  as  regards 
the  cars  owned  by  it,  exists  also  as  to  cars  of  other  railroads  received 
by  if,  sometimes  designated  as  foreign  cars,  is  also  settled.  (Bailroad 
Co  v.  Mackey,  157  U.  S.,  87,  15  Sup.  CL,  491.)  Said  the  court  in  that 
case:  u Sound  reason  and  public  policy  concur  in  sustaining  the  prin- 
ciple that  a railroad  company  is  under  a legal  duty  not  to  expose  its 
employees  to  dangers  arising  from  such  defects  in  foreign  cars  as  may 
be  discovered  by  reasonable  inspection  before  such  cars  are  admitted 
to  its  train.”  This  general  duty  of  reasonable  care  as  to  the  safety  of 
its  appliances  resting  on  the  railroad,  the  instructions  in  question  pro- 
posed to  limit  by  confining  its  performance  solely  to  such  foreign  cars 
as  are  received  by  a railroad  li  for  the  purpose  of  being  hauled  over  its 
own  road;”  in  other  words,  the  proposition  is  that,  where  a car  is 
received  by  a railroad  only  for  the  purpose  of  being  locally  handled, 
the  railway,  as  to  such  local  business,  is  dispensed  from  all  duty  of 
looking  after  the  condition  of  the  cars  by  it  used,  and  may,  with  com- 
plete legal  impunity,  submit  its  employees  to  the*  risk  arising  from  its 
neglect  of  duty.  To  this  length  the  proposition  plainly  goes,  as  is  shown 
by  its  context,  and  is  additionally  illustrated  by  the  argument  at  bar. 

The  argument  wants  foundation  in  reason,  and  is  unsupported  by 
any  authority  in  reason,  because,  as  the  duty  of  the  company  to  use 
reasonable  diligence  to  furnish  safe  appliances  is  ever  present,  and 
applies  to  its  entire  business,  it  is  beyond  reason  to  attempt  by  a purely 
arbitrary  distinction  to  take  a particular  part  of  the  business  of  the 
company  out  of  the  operation  of  the  general  rule,  and  thereby  to  exempt 
it,  as  to  the  business  so  separated,  from  any  obligation  to  observe  rea- 
sonable precautions  to  furnish  appliances  which  are  in  good  condition. 
Indeed,  the  argument  by  which  the  proposition  is  supported  is  self- 
destructive,  since  it  admits  the  general  duty  of  the  employer  just  stated, 
and  affords  no  reason  whatever  for  the  distinction  by  which  it  is  sought 
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to  take  the  ease  in  band  out  of  its  operation.  The  contention  is  without 
support  of  authority,  since  the  cases  cited  to  sustain  it  are  directly  to 
the  contrary. 

The  theory  upon  which  in  the  argument  at  bar  it  is  claimed  that  the 
cases  cited  overthrow  the  very  doctrine  which  in  truth  they  announce 
is  based  upon  the  use  of  the  words  in  the  Mackey  Case,  u admitted  into 
its  train.”  Taking  this  as  a premise,  it  is  said  the  duty  of  a railroad  to 
exercise  reasonable  diligence  to  furnish  safe  appliances  exists  only  as 
to  cars  admitted  into  its  train*’ — that  is,  cars  which  it  receives  and 
transports  in  one  of  its  trains — and  does  not  obtain  as  to  cars  which  it 
receives  and  handles  in  its  yards  for  local  purposes  only.  It  is  obvious 
from  a mere  casual  reading  of  both  the  Mackey  Case  and  the  New  York 
cases  relied  upon  that  the  duty  on  the  part  of  the  railroad  which  they 
inculcate  applies  to  all  cars  used  by  the  road  in  its  business. 

The  elementary  rule  is  that  it  is  the  duty  of  the  employer  to  furnish 
appliances  free  from  defects  discoverable  by  the  exercise  of  ordinary 
care,  and  that  the  employee  has  a right  to  rely  upon  this  duty  being 
performed;  and  that  while,  in  entering  the  employment,  he  assumes  the 
ordinary  risks  incident  to  the  business,  he  does  not  assume  the  risk 
arising  from  the  neglect  of  the  employer  to  perform  the  positive  duty 
owing  to  the  employee  with  respect  to  appliances  furnished.  An  excep- 
tion to  this  general  rule  is  well  established,  which  holds  that,  where  an 
employee  receives  for  use  a defective  appliance,  and  with  knowledge  of 
the  defect  continues  to  use  it  without  notice  to  the  employer,  he  can  not 
recover  for  an  injury  resulting  from  the  defective  appliance  thus  volun- 
tarily and  negligently  used.  But  no  reason  can  be  found  for,  and  no 
authority  exists,  supporting  the  contention  that  an  employee,  either 
from  Bis  knowledge  of  the  employer's  methods  of  business  or  from  a 
failure  to  use  ordinary  care  to  ascertain  such  methods,  subjects  him- 
self to  the  risks  of  appliances  being  furnished  wliich  contain  defects  that 
might  have  been  discovered  by  reasonable  inspection.  The  employer, 
on  the  one  hand,  may  rely  on  the  fact  that  his  employee  assumes  the 
risks  usually  incident  to  the  employment.  The  employee,  on  the  other, 
has  the  right  to  rest  on  the  assumption  that  appliances  furnished  are 
free  from  defects  discoverable  by  proper  inspection,  and  is  not-  submit- 
ted to  the  danger  of  using  appliances  containing  such  defects  because 
of  his  knowledge  of  the  general  methods  adopted  by  the  employer  in 
carrying  on  his  business,  or  because  by  ordinary  care  he  might  have 
known  of  the  methods,  and  inferred  therefrom  that  danger  of  unsafe 
appliances  might  arise.  The  employee  is  not  compelled  to  pass  judg- 
ment on  the  employer's  methods  of  business,  or  to  conclude  as  to  their 
adequacy.  He  has  a right  to  assume  that  the  employer  will  use  reason- 
able care  to  make  the  appliances  safe,  and  to  deal  with  those  furnished 
relying  on  that  fact,  subject,  of  course,  to  the  exception  which  we  have 
already  stated,  by  which,  where  an  appliance  is  furnished  an  employee, 
in  which  there  exists  a defect  known  to  him,  or  plainly  observable  by 
him.  he  can  not  recover  for  an  injury  caused  by  such  defective  appli- 
ance, if,  with  the  knowledge  above  stated,  he  negligently  continues  to 
use  it.  In  assuming  the  risks  of  the  particular  service  in  which  he 
engages,  the  employee  may  legally  assume  that  the  employer,  by  what- 
ever rule  he  elects  to  conduct  his  business,  will  fulfill  his  local  duty  by 
making  reasonable  efforts  to  furnish  appliances  reasonably  safe  for  the 
purposes  for  which  they  are  intended:  and.  while  this  does  not  justify 
an  employee  in  using  an  appliance  which  he  knows  to  1 e defective,  or 
relieve  him  from  observing  patent  defects  therein,  it  obviously  does  not 
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compel  him.  to  know  or  investigate  the  employer’s  modes  of  business 
under  the  penalty,  if  lie  does  not  do  so,  of  taking  the  risk  of  the 
employer’s  fault  in  furnishing  him  unsafe  appliances. 


Employers’  Liability— -Vice  Principals — Prmost  v.  Citizens1  Ice 
and  Refrigerating  Co.,  40  Atlantic  Reporter, page  88. — Suit  was  brought 
in  the  court  of  common  pleas  of  Philadelphia  County,  Pa.,  by  John  J. 
Prevost  against  the  above-named  company  to  recover  damages  for  inju- 
ries received  while  in  its  employ.  Judgment  was  rendered  for  him,  and 
the  defendant  company  appealed  the  case  to  the  supreme  court  of  the 
State,  which  rendered  its  decision  May  2,  ISOS,  and  reversed  the  judg- 
ment of  the  lower  court. 

The  opinion  of  the  supreme  court,  delivered  by  Judge  Mitchell, 
shows  the  facts  in  the  case  and  the  reasons  for  the  decision,  and  reads 
as  follows : 

A vice  principal  for  whose  negligence  an  employer  will  be  liable  to 
other  employees  must  be  either — First,  one  in  whom  the  employer  has 
• placed  the  entire  charge  of  the  business,  or  of  a distinct  branch  of  it, 
giving  him  not  mere  authority  to  superintend  certain  work  or  certain 
workmen  but  control  of  the  business,  and  exercising  no  discretion  or 
oversight  of  his  own;  or,  secondly,  one  to  whom  he  delegates  a duty  of 
his  own  which  is  a direct,  personal,  and  absolute  obligation,  from  which 
nothing  but  performance  can  relieve  him. 

In  the  present  case  the  uniform  testimony  was  that  the  fall  of  the 
pipes  that  injured  the  plaintiff  was  caused  by  the  manner  of  removing 
the  ice  from  them,  and  the  judge  submitted  to  the  jury  to  find  whether 
the  manner  was  adopted  by  the  workman  who  did  it,  on  his  own  judg- 
ment, or  whether  he  did  it  “by  direction  of  some  of  the  officers  of  the 
company  higher  in  authority.”  The  only  person  to  whom  the  evidence 
pointed  as  having  given  the  order  was  Flynn,  and  he  does  not  come 
within  either  branch  of  the  definition  of  a vice  principal.  The  evidence 
is  practically  undisputed  that  the  president  of  the  company  visited  the 
factory  several  times  a week  and  exercised  a general  supervision  over 
its  operation.  Next  to  him  in  authority  was  Harper,  the  general  man- 
ager, who  hired  the  men,  including  plaintiff,  and  uliad  entire  charge 
of  the  business,  inside  and  out,”  as  one  of  plaintiff  s witnesses  expressed 
it.  Flynn  was  the  chief  engineer,  and  had  general  charge  of  the  engine 
room  and  the  freezing  department,  of  which  he  was  the  foreman  or  boss. 

. In  that  capacity  he  gave  orders  to  the  men  in  that  department,  and  as 
the  manager,  Harper,  testifies,  had  authority  to  engage  men  for  short 
jobs  in  the  manager’s  absence.  This  is  the  whole  substance  of  the  tes- 
timony, and  it  does  not,  in  any  view,  amount  to  more  than  that  Flynn 
was  the  foreman  of  that  room  or  department.  A foreman  is  ordinarily 
a fellow-workman.  (McGinley  v.  Levering,  152  Pa.  St., 306, 25  Atl.,824.) 

So  far  we  have  considered  only  the  plaintiff’s  evidence.  If,  however, 
we  look  at  the  defendant’s,  we  lind  that  Ball  in  gall,  the  president,  gave 
the  order  to  Flynn  not  only  to  have  the  ice  removed  from  the  pipes, 
but  to  do  it  by  shutting  down  the  brine  pumps,  and  letting  the  pipes 
become  sufficiently  warm  to  allow  the  ice  to  be  removed  easily.  If 
Flynn  disregarded  this  order,  and  directed  it  to  be  done  in  a different 
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way,  the  defendant  would  not  be  liable  in  any  event.  Where  the 
employer  himself  assumes  control  and  gives  an  express  order,  not  only 
what  to  do,  but  how  to  do  it,  even  a vice  principal  is  bound  to  obey, 
and  becomes,  for  the  time  being,  a mere  coemployee,  whatever  his  gen- 
eral authority  under  other  circumstances.  And  the.  employer  is  not 
bound  to  personally  supervise  the  doing  of  the  work.  He  is  entitled 
to  assume  that  his  orders  will  be  carried  out.  The  evidence,  therefore, 
whether  we  look  at  that  on  the  part  of  the  plaintiff  or  at  the  whole, 
[fails  to  show  anything  that  justifies  the  submission  to  the  jury  of  the 
question  whether  Corner,  the  workman  who  caused  the  accident,  was 
acting  under  the  orders  of  the  defendant  company  or  any  of  its  officers, 
and,  as  Corner  himself  was  admittedly  a coemployee,  the  verdict  should 
have  been  directed  for  the  defendant.  Judgment  reversed. 


E31PLOYER3*  Liability — Violation  of  Eules — Card  r.  Willi  ns 
cl  «/.,  39  Atlantic  Reporter , page  670. — Action  was  brought  in  the 
supreme  court  of  New  Jersey  by  James  Card  against  Alfred  Wilkins 
and  others  to  recover  damages  for  personal  injuries  received  while  in 
the  employ  of  the  defendants.  There  was  evidence  to  show  that  the 
plaintiff,  a little  over  12  years  old,  was  employed  in  the  defendants' 
: shop  in  tending  a machine  containing  two  pairs  of  rollers  armed  with 
[ sharp  teeth,  into  which  it  was  his  duty  to  feed  twisted  ropes  of  horse- 
hair; that  the  hair  sometimes  clogged  the  teeth  and  stopped  the  motion 
of  the  machine;  that  the  plaintiff  had  been  forbidden  by  the  defend- 
ants’ agent  to  touch  the  machine  if  it  got  clogged,  or  to  attempt  to 
remove  the  clogging  hair  until  the  machine  was  stopped;  that  upon  the 
: occasion  of  the  accident  he  attempted  to  remove  some  hair,  which 
r threatened  to  clog  the  machine,  without  first  stopping  it,  and  his  hand 
I was  drawn  into  the  rollers  and  lacerated  by  its  teeth.  A verdict  was 
| rendered  for  the  plaintiff,  and  on  motion  of  the  defendants  the  trial 
| court  allowed  a rule  to  show  cause  why  a new  trial  should  not  be 
ordered.  After  a hearing  the  court  rendered  its  decision,  February  21, 
1898,  making  the  rule  absolute,  setting  aside  the  verdict,  and  ordering 
a new  trial. 

The  opinion  of  the  court  was  delivered  by  Chief  Justice  Magic,  and 
the  syllabus  of  the  same,  prepared  by  the  court,  reads  as  follows: 

1.  When  an  employer  clearly  and  explicitly  forbids  his  employee  to 
do  a certain  act  around  or  in  connection  with  the  machine  on  which 
the  employee  is  working,  and  the  employee,  while  violating  such  pro- 
hibition, and  as  a result  of  such  violation,  receives  an  injury,  the  em- 
ployer is  not  liable  therefor. 

2.  This  rule  applies  as  well  to  minor  as  to  adult  employees, 
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Employers’  Liability  — ■ Volunteers  — Fellow  - Servants, 
etc. — Blackman  v.  Thomson- Houston  Electric  Co.  of  Augusta , 29 
Southeastern  Beg  or  ter,  page  120 . — -Action  was  brought  in  the  city  court 
of  Richmond,  Ga.,  by  Thomas  Blackman,  against  the  above-named 
electric  company  to  recover  damages  for  injuries  received  by  him  while 
in  its  employ,  and,  as  he  alleged,  in  consequence  of  its  negligence. 
The  evidence  showed  that  he  was  hurt  by  the  falling  of  a scaffold  upon 
him  while  he  was  attempting,  with  other  employees,  to  move  an  iron 
wheel  from  a wagon  into  the  power  house  of  the  company  by  means  of 
a block  and  tackle  attached  to  the  scaffold;  that  the  scaffold  was  built 
under  the  direction  and  supervision  of  the  general  foreman  of  the 
company;  that  the  fall  of  the  scaffold  was  the  result  of  the  pushing  of 
the  wheel,  which  was  done  under  the  orders  of  the  foreman,  and  which 
was  an  improper  thing  to  do  in  the  absence  of  a support  to  the  scaffold 
atone  end,  which  was  not  braced;  that  Blackman  was  an  engineer  and 
had  been  employed  to  run  the  engine  at  the  defendant’s  power  house 
and  to  do  other  work  required  of  him  and  whatever  the  foreman  told 
him  to  do;  that  at  the  time  of  the  moving  of  the  wheel  the  foreman 
did  not  have  help  enough  to  move  it  and  ordered  the  plaintiff  to  assist 
in  said  moving;  and  that  the  foreman  had  the  right  to  direct  the  help 
at  the  power  house,  and  to  employ  and  discharge  the  hands,  and  had 
hired  the  plaintiff.  On  the  trial  of  the  case,  at  the  conclusion  of  the 
evidence,  the  court  granted  a nonsuit,  and  the  plaintiff'  excepted  and 
carried  the  case  on  writ  of  error  to  the  supreme  court  of  the  State, 
which  rendered  its  decision  July  27,  1897,  and  reversed  the  decision  of 
the  lower  court. 

The  opinion  of  the  supreme  court  was  delivered  by  Judge  Atkinson, 
and  the  syllabus  of  the  same,  which  was  prepared  by  the  court,  reads 
as  follows: 

1.  One  who  is  employed  in  the  capacity  of  engineer  for  an  incorpo- 
rated manufacturing  company,  but  who  is  likewise  under  a duty  to  obey 
generally  the  orders  of  a person  who  is  placed  in  authority  over  him, 
and  who  lias  power  temporarily  to  withdraw  him  from  the  performance 
of  the  special  duty  for  which  he  was  employed,  and  to  assign  him  to 
the  performance  of  other  and  inconsistent  duties,  not  connected  with 
or  embraced  within  his  special  employment,  is  not  a fellow- servant 
with  such  superior;  and  if,  while  engaged  in  the  performance  of  such 
duties  which  had  been  so  assigned  to  him  by  his  superior,  he  be  injured, 
he  can  not  be  regarded  as  a mere  volunteer. 

2.  While  the  person  occupying  the  inferior  position  is,  in  a broad 
and  general  sense,  a coemployee,  he  is  not  a fellow-servant  with  the 
person  in  authority  over  him  in  the  sense  that  he  could  not  recover  for 
injuries  sustained  by  him  in  consequence  of  the  negligence  of  such 
person. 

3.  If,  in  the  prosecution  of  the  business  of  the  corpora  tion,  the  agent 
having  a general  control  of  its  working  plant  causes  a scaffold  to  bo 
constructed  by  other  employees,  under  his  direction,  for  the  purpose  of 
removing  heavy  machinery,  and,  after  its  completion,  temporarily  with- 
draws the  engineer  from  the  performance  of  the  special  duties  for  which 
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he  was  employed,  and  directs  him  to  assist  in  the  removal  of  such, 
machinery,  using  for  that  purpose  the  scaffold  so  constructed,  and 
because  of  some  imperfection  therein,  resulting  from  a defect  in  the  plan 
of  its  construction,  such  defect  being  unknown  to  the  engineer,  such 
scaffold  falls,  and  in  consequence  injures  the  engineer,  he  is  entitled  to 
recover. 

4.  Where  the  person  in  authority,  representing  the  master,  under- 
takes to  plan  such  a contrivance,  and  to  superintend  its  construction 
by  ordinary,  unskilled  laborers,  such  person  thinks  for  the  master,  and 
the  servant  who  uses  it  does  not  take  the  risk  of  defects  of  design,  and 
the  master  will  not  be  excused  if,  in  consequence  of  such  defects  only, 
the  servant  is  injured;  but  if  the  master  deliver  to  such  laborers  mate- 
rial well  suited  to  that  purpose,  leaving  it  to  their  discretion  to  devise 
the  plan  of  so  simple  a contrivance  as  they  proceed  with  the  work,  no 
recovery  could  be  had  by  one  who,  as  a fellow-servant  with  such  laborers, 
subsequently  undertook  to  use  such  contrivance,  and  because  of  defects 
therein  was  injured;  and  this  is  true  whether  the  defect  was  of  plan  or 
construction.  In  either  case  the  injury  would  be  imputable  to  the  neg- 
ligence of  the  fellow-servant. 

f>.  Under  the  principles  above  announced,  the  court  erred  in  direct- 
ing a nonsuit. 


Seamen— Criminal  Jurisdiction  of  Foreign  Courts— Recov- 
ery of  Wages — FLindsgaul  v.  The  Lyman  I).  Foster,  85  Federal  Reporter , 
page  987. — This  suit  was  brought  in  the  United  States  district 
court  for  the  district  of  Washington,  northern  division,  by  one  Nils  E. 
Hindsgaul  against  the  schooner  Lyman  D.  Foster  to  recover  wages, 
expenses,  and  damages  for  an  assault  alleged  to  have  been  committed 
upon  him  by  the  master.  Said  court  rendered  its  decision  March  5, 
1898.  and  dismissed  the  suit. 

7 

The  opinion  was  delivered  by  District  Judge  Ilanford,  and  the  fol- 
lowing language,  showing  the  facts,  etc.,  in  the  case,  was  used  therein: 


The  libelant  was  employed  as  first  mate  of  the  schooner  Lyman  D. 
Foster,  for  a voyage  from  Port  Townsend  to  the  port  of  Freemantle, 
West  Australia,  and  return  to  a port  of  the  United  States  on  the  Pacific 
coast,  the  voyage  not  to  exceed  lfi  months,  and  was  to  receive  wages 
at  the  rate  of  $50  per  month.  Within  a short  time  after  sailing  from 
Port  Townsend  there  was  trouble  between  him  and  the  captain,  in  con- 
sequence of  which  the  libelant  was  deposed,  and  the  captain  himself 
performed  the  duties  of  mate.  After  the  schooner  had  entered  the 
harbor  of  Freemantle,  and  when  she  was  about  to  drop  her  anchor,  the 
captain  went  forward  to  oversee  the  running  out  of  the  anchor  chain, 
and,  meeting  the  libelant  near  the  windlass,  ordered  him  to  get  out  of 
the  way,  and  immediately  there  was  a fight  between  the  two.  Blows 
were  struck  by  each.  The  captain  was  knocked  down,  and  received 
considerable  injury. 

When  the  captain  went  ashore  he  reported  the  occurrence  to  the 
consular  agent  of  the  United  States,  who  thereupon  lodged  a complaint 
with  a local  magistrate,  charging  the  libelant  with  the  commission  of 
an  assault  upon  the  captain.  The  record  of  the  proceedings  in  the  case 
in  the  Australian  court  has  not  been  produced,  but  from  the  testimony 
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I find  that  the  libelant  was  taken  before  the  court,  and  the  witnesses  to 
the  occurrence  on  board  the  schooner  in  the  harbor  were  summoned. 
One  was  sworn  and  gave  testimony  on  the  part  of  the  prosecution. 
Throe  others,  called  at  the  instance  of  the  libelant,  were  sworn  and  testi- 
fied in  his  behalf.  The  magistrate  or  judge  before  whom  the  case  was 
tried  then  refused  to  hear  the  testimony  of  other  witnesses  called  at  the 
instance  of  the  libelant,  for  the  reason  that  the  three  who  did  testify 
corroborated  the  testimony  of  the  one  witness  for  the  prosecution  as  to 
the  material  points  in  the  case;  and,  on  the  testimony  taken,  the  court 
adjudged  the  libelant  to  be  guilty  as  charged,  and  sentenced  him  to  be 
punished  by  imprisonment  for  12  weeks;  and  he  was  detained  in  prison 
under  said  sentence,  having  yet  several  weeks  to  serve,  when  the 
schooner  was  ready  to  leave  the  port.  Before  sailing  from  Freeman  tie, 
the  captain  gave  to  the  United  States  consular  agent  a sum  of  money 
for  the  libelant,  equal  to  the  entire  amount  of  his  wages,  at  the  rate 
agreed  noon,  for  the  time  he  was  in  the  schooner,  without  making  any 
deduction  for  the  time  he  was  off  duty.  The  consular  agent  paid  the 
costs  ami  expenses  of  the  criminal  prosecution  against  the  libelant,  and 
gave  him  the  balance.  In  this  suit  the  libelant  claims  the  balance  of 
his  wages  for  the  entire  voyage,  and  his  expenses  incurred  at  Free- 
mantle  and  in  returning  to  the  United  States,  and  also  damages  for 
assaults  and  abuse  which  he  alleges  were  committed  by  the  master. 

Libelant’s  counsel  has  presented  his  case  upon  the  theory  that  a court 
of  a foreign  country  does  not  have  jurisdiction  to  punish  an  American 
seaman  for  an  offense  against  the  laws  of  the  United  States,  committed 
on  board  of  an  American  vessel ; and  it  is  his  contention  that  the  impris- 
onment of  the  libelant  at  Freemantle  was  wrongful ; that  the  captain 
violated  his  duty  in  sending  the  libelant  ashore  to  be  imprisoned  in  a 
foreign  country,  and  that,  having  by  his  wrongful  acts  prevented  the 
libelant  from  completing  the  voyage,  he  should  be  held  estopped  to  dis- 
pute the  right  of  the  libelant  to  recover  wages  for  the  entire  voyage, 
according  to  the  terms  of  the  contract;  and  that,  having  left  libelant 
in  a foreign  port,  the  schooner  is  also  liable  tor  the  amount  of  his 
expenses  incurred  while  there  and  in  returning. 

I assent  to  the  proposition  that  the  courts  of  one  country  have  no 
jurisdiction  to  punish  a seaman  for  any  offense  committed  at  sea  on 
board  a merchant  vessel  under  the  flag  of  another  country,  nor  to  punish 
a seaman  for  ail  offense  committed  within  its  territorial  jurisdiction,  for 
an  act  made  punishable  as  a crime  by  the  laws  of  the  country  to  which 
his  ship  belongs,  unless  such  act  is  also  a crime  under  the  laws  of  the 
country  where  committed.  But  the  jurisdiction  of  a court  to  punish 
infractions  of  the  local  law  committed  within  its  territorial  jurisdiction 
may  not  be  denied  on  the  ground  that  the  offender  is  an  alien  in  the 
country,  or  that  the  act  was  committed  on  board  of  a foreign  ship.  The 
act  of  which  the  libelant  was  accused  at  Freemantle  is  malum  per  se, 
and,  presumably,  punishable  as  a crime  in  all  civilized  countries.  The 
prosecution  of  the  libelant  was  conducted  according  to  forms  of  pro- 
cedure designed  to  insure  fairness  and  to  promote  justice,  and  he  was 
convicted  upon  testimony  of  a witness  against  him,  which  was  corrob- 
orated by  witnesses  called  ah  his  instance.  Whether  the  judgment 
against  him  was  just  or  unjust  is  a question  which  the  courts  of  this 
country  are  not  competent  to  decide,  having  no  power  to  review  the 
judgment  of  a court  of  competent  jurisdiction  of  a foreign  country.  I 
hold  that  the  detention  of  the  libelant  at  Freemantle  was  not  an  unau- 
thorized interference  on  the  part  of  the  local  government,  nor  a wrong 
done  to  him  at  the  instigation  of  the  captain,  but  that  he  received  Brit- 
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I tell  justice,  at  the  bands  of  a British  court,  for  a violation  of  British 
! law  committed  within  British  territory.  As  a necessary  consequence 
of  his  imprisonment,  he  was  rendered  incapable  of  till  tilling'  his  contract 

I and  earning  the  wages  which  lie  is  now  suing  to  recover.  By  placing 
the  amount  of  his  wages  for  the  time  the  libelant  was  in  the  schooner 
in  the  hands  of  the  United  States  consular  agent,  for  the  libelant,  the 
I captain  fully  performed  his  duty  toward  the  libelant  as  to  payment  of 
: his  wages.  LTom  that  time  the  consular  agent  became  responsible  to 
i,  the  libelant  for  the  money,  and  is  liable  if  he  misapplied  any  of  it,  but 
3 the  schooner  is  free.  Under  the  circumstances,  there  could  be  no  for- 
; rnaiity  observed  in  discharging  the  libelant  from  the  service  of  the 
i schooner — the  actual  condition  of  things  effected  an  actual  discharge; 

; for  the  captain  would  not  have  been  justified  in  detaining  the  schooner, 
l on  expense,  in  a foreign  port,  for  several  weeks,  for  the  mere  sake  of 
i receiving  on  board  a subordinate  officer  detained  in  prison  as  punish- 
t rnent  for  an  aggravated  assault.  He  pursued  the  right  course  in  going 
to  sea  when  the  schooner  was  ready  to  sail,  and  leaving  all  the  money 
I which  the  libelant  could  legally  claim  in  the  hands  of  an  accredited 
representative  of  our  Government. 


LAWS  OF  VARIOUS  STATES  RELATING  TO  LABOR  ENACTED  SINCE 

JANUARY  1,  1896. 


[The  Second  Special  Eeport  of  the  Department  contains  all  laws  of  the  various  States  and  Terri- 
tories and  of  the  United  States  relating  to  labor  in  force  January  1,  1896.  Later  enactments  are 
reproduced  in  successive  issues  of  the  Bulletin  from  time  to  time  as’  published.] 

MARYLAND. 

ACTS  OF  1898. 

Chapter  34. — Mine  regulations  and  inspection. 

Section  1.  Sections  196  to  209,  inclusive,  of  article  1 of  the  Code  of  Public  Local 
Laws  of  Maryland,  entitled  “ Allegany  County,”  subtitle  “Mine  inspector,”  and  sec- 
tions 150  to  164,  inclusive,  of  article  twelve  of  the  Code  of  Public  Local  Laws  of 
Maryland,  entitled  “Garrett  County,”  subtitle  “Manufactures  and  mines,”  are  hereby- 
repealed  and  reenacted  with  amendments,  and  certain  new  sections  are  hereby  added 
to  the  said  respective  articles,  to  follow  in  the  first-mentioned  article,  section  209, 
and  to  be  designated  as  “sections  209a,  209b,  209c  and  209i>,”  and  in  the  second 
herein-mentioned  article,  to  follow  section  164,  aud  to  be  designated  as  “sections 
164a,  164b  and  164c,”  and  to  read  as  to  the  sections  hereby  repealed  and  reenacted, 
and  also  as  to  the  said  new  sections  as  follows: 

“196  of  article  l and  150  of  article  12.”  That  the  governor  shall,  by  and  with  the 
advice  and  consent  of  the  Senate,  appoint  one  mine  inspector  for  the  counties  of 
Allegany  and  Garrett,  who  shall  hold  his  office  for  two  years  from  the  date  of  his 
appointment. 

“197  of  article  1 and  151  of  article  12.”  No  person  shall  be  eligible  to  the  office  of 
mine  inspector  until  he  shall  have  attained  the  age  of  30  years  and  shall  possess  a 
competent  and  practical  knowledge  of  the  different  systems  of  mining  and  working 
and  properly  ventilating  coal  mines  in  said  counties,  and  the  nature  and  constituent 
parts  of  various  gases  of  mines,  and  of  the  various  ways  of  expelling  the  same  from 
said  mines,  and  it  shall  be  required  that  he  has  had  live  years’  practical  experience 
as  a working  miner  in  one  or  both  counties  combined  next  immediately  preceding  his 
appointment. 

“198  of  article  1 and  152  of  article  12.”  That  before  entering  upon  and  discharging 
any  of  the  duties  of  his  office,  the  mine  inspector  shall  take  an  oath  to  faithfully 
discharge  the  duties  hereinafter  set  forth,  in  an  impartial  manner,  uninfluenced  by 
the  fear,  favor,  or  influence  of  any  person  or  corporation  whatever. 

“199  of  article  1 and  153  of  article  12.”  That  it  shall  be  the  duty  of  said  mine 
inspector  to  carefully  and  personally  examine  each  mine  that  may  be  in  operation  in 
Allegany  and  Garrett  counties  at  least  once  in  every  mouth,  and  oftener,  if  neces- 
sary, to  see  that  every  precaution  is  taken  to  insure  safety  to  all  workmen  that  may 
be  engaged  in  said  mines,  and  to  see  that  the  provisions  of  this  act  are  strictly 
observed,  and  it  shall  further  bo  the  duty  of  said  inspector,  after  being  notified  by 
the  coroner  or  magistrate  of  cither  Allegany  or  Garrett  counties,  to  attend  at  every 
inquest  that  may  be  held  on  the  bodies  of  any  person  or  persons  that  may  lose  their 
life  or  lives  while  engaged  in  work  in  or  about  any  of  the  coal  mines  of  said  counties, 
and  he  shall  examine  closely  into  the  cause  by  which  such  x>erson  or  persons  lost 
their  life  or  lives,  and  if  it  shall  be  shown  that  said  person  or  persons  lost  their  life 
or  lives  by  any  willful  violation  of  any  of  the  provisions  of  this  act  by  any  owner 
or  lessee  or  agent  of  said  mines  or  any  willful  failure  to  comply  with  its  provisions, 
the  widow  or  lineal  heirs  of  the  person  or  persons  whose  life  or  lives  shall  be  lost 
may  institute  a suit  against  said  owner,  lessee  or  operator  of  said  mines,  where  or 
wherein  the  accident  took  place,  and  may  recover  such  damages  as  the  courts  may 
determine  for  the  loss  they  have  sustained  by  the  death  of  the  person  or  persons 
whose  life  or  lives  have  been  lost  while  engaged  at  work  in  or  about  said  mines. 

“200  of  article  1 and  154  of  article  12.”  That  the  said  mine  inspector,  while  in 
office,  shall  not  act  as  land  agent  or  superintendent  or  manager  of  any  mine,  and 
shall  in  no  manner  whatever  be  under  the  employ  of  any  mining  companies  or  own- 
ers operating  mines  in  said  counties;  and  it  shall  be  the  duty  of  said  mine  inspector 
on  or  before  the  first  day  of  January  in  every  year  to  make  a report  to  the  governor 
762 


LABOR  LAWS MARYLAND— ACTS  OF  1898. 


763 


of  liis  proceeding  as  such  mine  inspector  and  the  condition  of  each  and  every  mine  in 
said  counties,  stating  therein  all  accidents  that  may  have  happened  in  or  about  said 
mines,  and  set  forth  in  said  reports  all  such  information  that  may  he  proper  or  bene- 
ficial, and  also  to  make  suggestions,  as  he  may  deem  important,  as  to  any  further 
legislation  on  the  subject  of  mining. 

“201  of  article  1 and  155  of  article  12.”  That  the  owner,  lessee  or  agent  of  every 
coal  mine  that  may  now  or  hereafter  be  in  operation  in  said  counties  of  Allegany  and 
Garrett,  whether  working  by  slope,  shaft  or  drift,  shall  provide  and  establish  within 
six  months  from  the  passage  of  this  act  for  every  such  mine  a proper  system  of  pure- 
air  ventilation  by  satisfactory  and  effective  modes,  either  natural  or  artificial,  and 
said  ventilation  shall  be  maintained  thereafter  as  long  as  said  mine  is  worked  or 
operated,  in  every  working  place  throughout  the  mine,  and  to  expel  from  said  mine 
the  noxious  gases  or  impure  air.  so  that  the  mine,  in  all  its  workiug  headings,  rooms, 
crosscuts  and  working  places,  shall  be  in  a healthful  condition  for  the  men  working 
therein,  and  free  from  danger  to  their  lives  or  health,  by  keeping  therefrom  such 
impure  air  or  gases. 

\ “202  of  article  1 and  156  of  article  12."  That  the  owner,  lessee  or  agent  of  every 

mine  in  operation  in  the  counties  of  Allegany  and  Garrett,  shall  furnish  at  their  own 
expense,  all  props  and  all  the  requisite  timber  that  may  be  necessary  to  be  used  in 
the  working  of  said  mines,  and  as  the  miners  employed  at  work  therein  proceed  with 
the  working  of  their  excavation;  it  shall  be  the  duty  of  the  owner,  lessee  or  agent 
of  said  mines,  to  furnish  a sufficient  quantity  of  props  and  timber  of  suitable  char- 
acter at  the  place  in  the  heading  room,  crosscut  or  other  excavation  in  the  mines 
where  the  miners  are  at  work,  and  the  owner,  lessee  or  agent  operating  any  such 
mines  shall,  at  their  own  expense,  properly  timber  any  headings,  rooms,  pillars  or 
other  excavations  not  recently  worked,  and  lay  up  roads  by  contract  or  otherwise 
to  and  in  the  same  previous  to  the  miners  starting  new  or  further  work  or  excava- 
tions therein,  and  said  owner,  lessee  or  agent  shall  construct  each  heading  hereafter 
driven  in  every  mine  of  sufficient  width  and  height,  said  height  not  to  exceed  the 
natural  thickness  of  the  vein,  so  as  to  admit  of  the  passage  of  the  drivers  who  may 
be  engaged  in  driving  cars  along  said  headings. 

“'203  of  article  1 and  157  of  article  12.”  That  whenever  any  noxious  gases  or 
impure  air  is  known  to  exist  in  any  part  of  any  mine  being  worked  in  either  of  said 
Allegany  or  Garrett  counties  by  such  owner,  lessee  or  agent,  and  which  is  likely  to 
endanger  the  health  or  lives  of  the  miners  employed  therein  it  shall  be  the  duty  of 
the  mine  inspector,  upon  the  same  being  known  to  him,  to  proceed  at  once  to  make 
a careful  examination  of  the  ventilating  apparatus  of  the  said  mine,  and  if  he  shall 
find  that  the  noxious  gases  or  impure  air  existing  in  said  mine  resulted  from  the  bad 
condition  of  the  ventilating  apparatus  connected  therewith,  he  shall  immediately 
notify  the  owner,  lessee  or  agent,  to  close  said  mine,  or  part  of  mine,  or  to  expel 
from  the  same  all  such  noxious  gases  or  impure  air  therein,  and  to  properly  ventilate 
the  same,  and  after  such  notification,  if  any  owner,  lessee  or  agent  of  such  mine 
shall  neglect  for  the  space  of  ten  days  to  close  said  mine  or  part  of  mine  or  to  take 
proper  steps  to  remove  such  gases  or  impure  air  from  such  mine,  he  shall  be  deemed 
guilty  of  a violation  of  the  foregoing  provisions  of  this  section,  and  he  shall  be 
indictable  and  punishable  for  the  same  as  for  any  other  violation  of  this  act,  as 
hereinafter  provided. 

“204  of  article  1 and  158  of  article  12.”  That  the  mine  inspector  shall  also  be  an 
inspector  of  weights  and  measures  at  all  mines  now  or  hereafter  opened  in  said  Alle- 
gany or  Garrett  counties,  and  shall  weigh  several  cars  of  coal  mined  therein  once 
every  month  on  the  scales  of  the  different  mines  in  said  counties,  in  order  to  test  the 
accuraev  of  said  scales,  and  to  do  anv  other  act  he  mav  deem  necessarv  to  ascertain 
whether  or  not  the  miners  are  allowed  the  full  weight  of  coal  in  the  mining  cars 
when  placed  upon  the  scales  of  the  different  mines,  and  it  shall  be  the  duty  of  every 
person  acting  as  weighmaster  for  the  owner,  lessee  or  agent  of  any  [of]  said  mines, 
before  entering  upon  the  performance  of  his  duty  as  weighmaster,  or  before  making 
any  report  as  said  weighmaster  to  said  owner,  lessee  or  agent,  to  make  oath  before 
some  justice  of  the  peace,  in  the  county  in  which  the  opening  or  month  of  said  mine 
is  situated,  that  he  will  perform  the  duties  of  weighmaster.  as  prescribed  by  this 
act,  at  such  mine,  with  honestly  [honesty]  and  fidelity,  and  will  keep  a true  and 
accurate  account  of  all  the  coal  so  weighed  by  him,  and  will  credit  and  allow  the 
full  weight  of  coal  in  each  mining  car  to  the  party  or  parties  who  mined  the  same, 
at  the  rate  of  two  thousand  two  hundred  and  forty  pounds  per  tou  and  all  fractious 
thereof  to  be  counted  in  hundredweights  (cwts.).  But  said  oath  of  weighmaster 
shall  be  understood  and  construed  as  only  requiring  said  weighmaster  to  allow  and 
credit  said  fractions  of  tons  in  whole  hundredweights  (cwts.)  in  manner  following, 
namely:  Where  the  odd  pounds  in  any  mining  car  in  excess  of  the  whole  hundred- 
weight therein  shall  equal  or  exceed  fifty-six  pounds,  the  said  weighmaster  shall 
credit  such  miner  with  a whole  hundredweight  for  such  odd  pounds,  but  where  said 
odd  pounds  less  than  a whole  hundredweight  (cwt.)  shall  be  less  than  fifty-six 
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pounds,  then  such  weighmaster  shall  give  such  miner  no  credit  whatever  for  such 
odd  pounds,  and  said  weighmaster  shall  deliver  a copy  under  his  hand  and  seal  of 
said  justice  of  said  affidavit  to  the  mine  inspector  and  it  shall  be  the  duty  of  said 
weighmaster  to  perform  the  several  acts  and  matters  specified  in  said  affidavit. 

“205  of  article  1 and  159  of  article  12.”  That  it  shall  be  the  duty  of  every  person 
acting  as  weighmaster  for  the  owners,  lessee  or  agents  of  .any  of  said  mines,"  to  keep 
in  ink  or  indelible  pencil  a list  or  statement  ot  the  number  of  mining  cars,  and  the 
weight  of  coal  in  each  ear  mined  each  day,  and  the  person  mining  same,  and 
place,  and  keep  said  list  in  some  place  at  the  weigh-house  where  said  coal  is  weighed, 
where  the  miners  interested  therein  may  and  can  inspect  it  on  and  at  all  times 
throughout  the  same  day  on  which  the  coal  specified  therein  was  mined,  and  each 
of  said  lists  so  placed  there  by  said  weighmaster  shall  be  kept  by  him  for  reference 
and  inspection  by  all  persons  interested  therein  for  at  least  thirty  days  from  the 
day  on  which  the  same  is  made  out. 

‘*206  of  article  1 and  160  of  article  12.”  That  it  shall  he  the  duty  of  every  person 
or  body  corporate,  lessee,  owner  or  agent  operating  a mine  or  mines  in  either  of 
said  counties  of  Allegany  or  Garrett,  to  provide  correct  and  accurate  scales,  upon 
which  ail  coal  mined  in  said  mine  shall  be  weighed  in  the  state  in  which  it  is  mined 
before  the  same  shall  be  taken  from  the  mine  cars,  in  which  the  miners  have  loaded 
the  same,  and  it  shall  be  the  duty  of  every  owner,  lessee  or  agent  of  every  mine  to 
cause  the  average  weight  of  all  the  cars  used  in  any  such  mine  to  be  plainly  stamped 
in  some  conspicuous  place  on  each  of  said  cars. 

“207  of  article  1 and  161  of  article  12.”  That  at  any  time  upon  the  request  in 
writing  to  that  effect  of  a majority  of  the  miners  then  employed  in  any  coal  mine  in 
said  counties  of  Allegany  and  Garrett,  to  the  agent,  lessee,  operator  or  owner  of 
such  mine,  such  owner,  lessee,  operator  or  agent  of  such  coal  mine  shall  permit  said 
miners  (hut  at  their  own  expense)  to  provide  and  keep  in  the  said  weigh-house  at 
said  mine,  at  the  scales  kept  thereat,  for  such  length  of  time  as  such  miners  may 
require,  a check  weighmaster,  who  shall  have  the  right  at  all  times  to  be  present 
when  the  coal  mined  at  each  mine  is  being  w'eighed  by  the  weighmaster  of  said 
mine,  and  to  examine  the  scales  thereof,  and  to  take  and  keep  a lull  statement  of 
the  weight  of  each  mining  carload  of  coal,  as  shown  by  the  said  scales  when  the 
coal  is  being  weighed  thereon,  by  said  weighmaster,  and  upon  the  discovery  by  such 
check  weighmaster  of  any  willful  violation  of  any  of  the  provisions  of  this  act  by 
the  weighmaster  employed  at  such  mine,  it  shall  be  the  duty  of  such  check  weigh- 
master to  immediately  lay  all  such  information  before  the  State’s  attorney  of  the 
county  in  which  such  weigh-house  is  situated,  or  the  mine  inspector,  for  their  action 
upon  the  same. 

“208  of  article  1 and  162  of  article  12.”  That  it  shall  he  the  duty  of  every  agent, 
owner,  lessee,  operator,  weighmaster,  mining  boss,  overseer,  roadsman,  driver,  miner 
or  any  other  person  working  or  engaged  in  any  employment  whatever,  in  or  about 
the  said  mines  in  said  Allegany  and  Garrett  counties,  or  the  tramroads  or  incline 
planes  leading  therefrom,  to  observe  all  practical  care,  caution  and  prudence  in  the 
work  in  which  they  maybe  engaged,  so  that  all  lives,  health  and  safety  of  them- 
selves and  their  colaborers,  and  the  property  of  the  owners  in  and  about  said  mines, 
may  he  protected  as  far  as  practicable,  consistent  with  the  dangerous  character  of 
the  work,  from  loss  and  injury,  and  it  shall  he  the  duty  of  all  miners  engaged  in  any 
of  said  mines  to  carefully  prop  and  timber  all  rooms,  headings  and  other  excava- 
tions wherein  they  may  be  working,  as  close  up  to  their  work  as  may  be  reasonably 
practicable,  so  as  to  guard,  as  far  as  practicable,  against  all  accidents  from  falls  of 
roof,  side  or  breast,  coal  or  slate,  earth  or  other  surrounding  matter,  and  any  miner 
or  other  person  employed  or  working  in  or  about  said  mines  who  shall  be  guilty  of 
any  willful  negligence  in"  respect  of  any  of  the  matters  specified  in  this  section 
whereby  the  lives,  health  or  safety  of  any  colaborers  in  and  about  any  of  said  mines, 
or  any  of  the  property  of  the  owners  in  or  about  said  mines  may  he  lost,  destroyed 
or  injured,  or  unnecessarily  jeopardized,  shall  he  liable  to  indictment,  and  upon  con- 
viction, to  be  lined  as  hereinafter  provided;  and  whenever  in  any  case  it  shall  be 
brought  to  the  notice  of  the  mine  inspector  that  any  person  is  violating  any  of 
the  provisions  of  this  section,  he  shall  at  once  order  such  person  to  take  immediate 
steps  to  secure  the  safety  of  the  person  or  property  so  jeopardized,  and  in  case  of  the 
refusal  of  any  person  to  comply  with  such  order,  it  shall  be  the  duty  of  said  inspector 
to  proceed  at  once  to  have  such  offender  arrested  and  punished  in  accordance  with 
the  provision  of  this  act. 

“209  of  article  1 and  163  of  article  12.”  That  the  grand  juries  that  may  he  here- 
after summoned  by  the  circuit  courts  for  Allegany  and  Garrett  counties  are  hereby 
authorized  and  empowered  to  summon  said  inspector  before  them,  then  at  each  term 
of  court  in  said  counties,  and  to  examine  into  and  take  cognizance  of  the  conduct  of 
any  mine  inspector  appointed  under  this  act,  and  in  case  any  grand  jury  of  either 
Allegany  or  Uarrett  counties  shall  at  anytime  recommend  in  their  report  that  any 
mine  inspector  appointed  under  the  provisions  of  this  act  should  be  removed  from 


LABOR  LAWS 


MARYLAND ACTS  OF  1898. 


7 Go 


his  office  for  misbehavior  therein,  neglect  of  duty,  incompetency,  or  inability  through 
auv  cause  to  act,  then,  and  in  such  case  the  clerk  of  the  circuit  court  in  which  such 
report  is  filed  shall  forthwith  transmit  a copy  of  the  same,  certified  under  ihe  seal 
of  the  court,  to  the  governor  of  Maryland,  who,  upon  receipt  of  the  same,  shall  at 
(once  remove  such  mine  inspector  and  proceed  to  appoint  some  other  person  to  the 
office  in  his  stead,  to  serve  until  the  appointment  of  his  successor  as  hereinbefore 
provided. 

“209a  of  article  1 and  161  of  article  12,”  That  it  shall  be  lawful,  however,  not- 
withstanding the  provisions  of  this  act,  in  relation  to  weighmaster  and  the  weigh- 
ing of  coal,  for  any  owner,  lessee,  individual  or  agent  of  any  mine  in  said  counties 
of  Allegany  and  Garrett  worked  by  shaft  alone,  to  contract  with  the  miners  to 
mine  coal  therein  or  therefrom  by  measurement,  and  it  shall  also  be  lawful  for 
any  owner,  lessee  or  agent  of  any  mine  in  said  counties,  at  or  in  which  not  more 
than  ten  miners  are  employed  at  any  one  time,  to  contract  with  the  miner  or  miners 
employed  therein,  by  the  day,  week  or  month,  instead  of  by  weight,  and  in  all  such 
eases  when  the  compensation  of  the  miners  by  their  contract  or  agreement,  fixed  by 
the  day,  week  or  month,  be  ascertained  by  the  cubic  yard  or  other  measurement,  as 
hereinbefore  provided;  it  shall  not  be  obligatory  upon  such  owner,  lessee  or  agent  of 
such  mine  to  provide  any  weighmaster  or  weigh  the  coal  mined  in  such  shaft  or  mine, 
or  taken  therefrom,  hut  the  mine  cars  used  in  any  such  mine  worked  by  shaft,  shall 
be  measured  by  a sworn  measurer,  and  said  owner,  lessee  or  agent  shall  cause  the 
capacity  of  each  of  said  mining  cars  to  be  plainly  stamped  or  branded  thereon  ; Pro- 
vided. however,  That  apart  from  the  exception  contained  in  this  section  said  owner, 
lessee  or  agent  of  any  such  mine  specified  in  this  section,  operating  the  same,  shall 
be  held  to  all  the  requirements  and  be  subject  to  all  the  liabilities  and  penalties 
which  are  provided  herein  in  relation  to  the  working  and  operation  of  all  other  coal 
mines  covered  by  this  act. 

“'209n  of  article  1 and  164a  of  article  12."  That  any  owner,  lesses  [lessee],  agent, 
operator,  mining  boss,  road sm an,  overseer,  driver  or  miner  or  other  persou  violating, 
neglecting  or  refusing  to  comply  with  any  of  the  provisions  of  this  act,  or  violating 
in  any  manner  any  of  its  provisions,  shall  be  held  and  deemed  guilty  of  a misde- 
meanor, and  upon  indictment  therefor,  and  conviction  thereof,  shall  be  fined  not 
less  than  fifty  dollars  nor  more  than  five  hundred  dollars,  in  the  discretion  of  the 
court,  hut  nothing  contained  in  this  act  shall  be  construed  as  depriving  the  courts 
of  their  jurisdiction  to  take  cognizance  of  any  offense  specified  in  or  covered  by 
this  act  of  which  they  would  have  had  jurisdiction  in  the  common  law. 

“209c  of  article  1 and  164n  of  article  12. ” That  any  mine  inspector  or  weigh- 
master at  any  of  said  mines  neglecting  or  refusing  to  comply  with  any  of  tin- 
requirements  of  this  act,  or  violating  or  failing  to  perform  in  any  way  any  of  the 
dwties  of  li is  office  or  position  as  herein  prescribed,  shall  be  held  and  deemed  guilty 
of  a misdemeanor,  and  upon  indictment  therefor  and  conviction  thereof,  shall  be 
punished  by  a fine  of  not  less  than  fifty  dollars  nor  more  than  five  hundred  dollars, 
in  the  discretion  of  the  court. 

“209r>  of  article  1 and  164c  of  article  12.”  Said  mine  inspector  shall  he  paid  an 
annual  salary,  at  the  rate  of  fifteen  hundred  dollars  per  year,  payable  quarterly, 
which  said  salary  shall  be  paid  out  of  the  State's  money  by  a warrant  of  the  comp- 
troller upon  the  State  treasury  for  the  same. 

Sec.  2.  T::is  act  shall  take  effect  from  the  date  of  its  passage. 

Approved  March  14,  1898. 

Chapter  123. — Labor  laws— Baltimore,  dc. 

Section  1.  Article  4,  entitled  "City  of  Baltimore,”  of  the  Code  of  Public  Local 
Laws  of  Maryland,  and  the  several  acts  and  parts  of  acts  amendatory  thereof,  are 
hereby  repealed,  and  the  said  article  4 is  hereby  reenacted,  with  amendments,  under 
two  subtitles  to  be  known  as  “ Charter”  and  “Miscellaneous  Local  Laws,”  so  as  to 

read  as  follows : 

ARTICLE  IV. 

City  of  Baltimore. 

MISCELLANEOUS  LOCAL  LAWS. 

Fire  escapes  on  factories,  etc. — Use  of  oil,  etc.,  in  factories  prohibited. 

Section  280.  * * * It  shall  not  be  lawful  for  any  person,  agent,  owner  or 

proprietor  of  any  sweat  shop  or  factory  where  four  or  more  persons  are  employed, 
to  use  any  coal  oil,  gasoline,  or  any  other  explosive  or  inflammable  compound  for 
the  purpose  of  lighting  or  heating  in  any  form;  and  any  person,  agent,  owner  or 
proprietor  violating  this  provision  shall  be  guilty  of  a misdemeanor,  and  on  eonvie- 
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tion  thereof,  he  fined  by  the  court  before  which  such  conviction  is  had,  for  every 
violation,  the  sum  of  one  hundred  dollars  and  costs,  and  stand  committed  until  such 
fine  and  costs  he  paid.  The  owner  or  owners  of  any  such  house  or  building  used  as 
a sweat  shop  or  factory  where  four  or  more  persons  are  employed  as  garment  work- 
ers, on  other  than  the  first  floor  of  such  house  or  building,  shall  provide  fire  escapes 
for  the  same;  and  if  any  owner  or  owners  of  any  house  or  building  so  used,  fail  to 
make  or  provide  a tire  escape,  such  owner  or  owners  shall  pay  a lino  of  two  hundred 
dollars,  to  be  recovered  as  other  lines  in  this  State,  or  imprisonment  in  the  city  jail 
for  sixty  days,  or  both  fine  and  imprisonment,  in  the  discretion  of  the  court. 

Examination,  licensing,  etc.,  of  steam  engineers. 

Sec.  426.  The  governor  shall  biennially  appoint,  in  and  for  the  city  of  Baltimore, 
two  engineers  who  have  had  not  less  than  ten  years' practical  experience  in  running 
steam  engines,  boilers  and  appliances  pertaining  to  stationary  or  portable  engines, 
and  who  have  been  residents  of  this  State  for  not  less  than  five  years  next  preceding 
the  date  of  their  appointment,  who  shall  constitute  and  be  known  as  the  u board  of 
examining  engineers.”  The  parties  so  appointed,  before  entering  on  their  duties, 
shall  make  oath  before  a justice  of  the  peace  that  they  will  faithfully  perforin  the 
duties  of  their  office  without  fear,  partiality  or  favor;  and  that  they  will  not,  dur- 
ing their  term  of  office,  accept  any  money,  gift,  gratuity  or  consideration  from  any 
person,  and  shall  give  bond  to  be  approved  by  the  comptroller  of  the  State,  in  the 
sum  of  three  thousand  dollars  each,  for  the  faithful  discharge  of  their  duties;  and 
before  entering  on  said  discharge  of  their  said  duties,  the  said  inspectors  shall  pro- 
vide themselves  with  an  office  in  a proper  location  in  the  city  of  Baltimore,  and  shall 
give  notice  by  publication  for  at  least  five  days  through  the  two  daily  papers  having 
the  largest  circulation  in  said  city,  of  the  time  and  manner  in  which  they  will  make 
the  examinations  hereinafter  provided  for. 

Sec.  427.  The  said  board  shall  have  general  supervision  of  all  stationary  engineers 
within  the  city  of  Baltimore;  it  shall  be  their  duty  to  examine  all  engineers  of  the 
age  of  twenty-one  years  or  upward,  who  shall  apply  to  them  for  examination;  and 
to  give  to  all  parties  so  examined  a certificate  of  proficiency,  if  found  proficient,  and 
to  refuse  to  give  such  certificate  if  not  found  proficient;  and  the  parties  so  receiving 
such  certificate  shall  pay  to  said  board  the  sum  of  three  dollars  for  each  certificate 
so  issued,  and  for  all  renewals  of  all  grades  the  sum  of  one  dollar  and  fifty  cents; 
said  certificates  shall  be  of  three  grades ; a certificate  of  the  first  grade  will  permit 
the  holder  thereof  to  take  charge  of  any  plant  of  machinery  from  one  to  five  hun- 
dred horsepower,  and  the  third  grade  to  take  charge  of  any  plant  of  machinery  from 
one  to  thirty  horsepower;  and  the  said  certificate  shall  run  for  the  term  of  one  year, 
and  shall  be  renewed  annually,  the  term  of  beginning  of  said  certificate  to  be  from 
the  date  of  the  examination  of  the  respective  applicant;  Provided,  That  no  engineer 
having  such  certificate  shall  have  charge  of  more  than  one  plant  of  machinery  at 
the  same  time  unless  said  plant  be  of  the  same  company  and  at  one  and  the  same 
place;  and  no  substitute  who  has  not  been  examined  and  received  the  certificate 
aforesaid  shall  be  placed  in  charge  of  machinery  by  an  engineer  who  has. 

Sec.  428.  All  persons  of  twenty-one  years  of  age  or  upward  who,  after  the  adoption 
of  this  article,  shall  desire  to  fill  a position  as  a stationary  engineer,  must  make  appli- 
cation to  the  board  of  examining  engineers  for  examination  and  certificate  of  pro- 
ficiency, before  he  can  pursue  his  avocation  as  such  engineer;  Provided,  That  any 
engineer  employed  as  stationary  engineer  at  the  works  of  any  steam  railway,  or  any 
engineer  employed  as  such  with  any  stationary  engine,  who  at  the  time  of  the  adop- 
tion of  this  article  shall  have  been  employed  at  the  same  jilace  for  the  term  of  six 
months  or  more,  shall  not  be  required  to  apply  for  such  examination  and  certificate; 
but  whenever  such  engineers  shall  remove  from  the  place  where  so  employed  they 
shall  be,  and  are  hereby  required  to  make  application  for  examination  and  certificate 
to  said  board  of  examining  engineers  as  hereinbefore  provided;  And  provided,  farther, 
That  the  provisions  of  this  section  shall  not  apply  to  persons  running  engines  and 
boilers  in  sparsely  settled  country  places,  where  not  more  than  twenty  persons  are 
engaged  in  work  about  such  engines  and  boilers,  nor  to  engineers  running  country 
saw  and  grist  mills,  thrashing  machines  and  other  machinery  of  a similar  character, 
nor  to  marine  engineers  engaged  in  steamboats,  ships  and  other  vessels  run  by  steam, 
nor  to  those  engaged  as  locomotive  engineers  of  any  steam  railway  company.  And 
in  the  event  of  any  charge  being  made  to  said  board,  of  any  engineer  who  may  hold 
a certificate  from  them,  of  being  intoxicated,  while  in  charge  of  an  engine  or  boiler, 
or  of  the  neglect  of  duty  on  the  part  of  such  engineer  or  engineers,  it  shall  bo  the 
duty  of  said  board  to  immediately  hear  such  charge,  and  if  sustained,  annul  such 
certificate.  The  certificate  granted  to  the  respective  applicants  must  be  framed  and 
kept  in  a conspicuous  place  at  such  place  as  such  persons  maybe  respectively  at 
work.  Any  person  violating  the  provisions  of  this  subdivision  of  this  article  shall 
be  deemed  guilty  of  a misdemeanor,  and,  upon  trial  and  conviction  before  ajusticeof 
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the  peace,  shall  he  fined  not  less  than  twenty-fire  dollars  nor  more  than  fifty  dollars, 
one-half  of  which  shall  be  paid  the  informer  and  the  balance  to  the  State. 

Sec.  429.  Said  board  of  examining  engineers  shall  meet  at  their  office  in  tlio  city 
of  Baltimore  for  the  purpose  of  examining  applicants  at  least  once  in  every  week, 
and  at  a specified  hour  and  day,  and  shall  sit  until  all  applicants  shall  be  examined, 
and  in  the  event  of  inability  to  examine  all  the  applicants  on  the  regular  day  of 
meeting,  they  shall  continue  their  sessions  for  each  successive  day  until  the  same 
shall  be  completed.  They  shall  visit  and  inspect  the  running  and  management  of  all 
steam  plants  wherein  the  engineers  are  required  to  be  examined  as  hereinbefore  pro- 
vided, not  less  than  once  every  six  months,  and  in  the  event  of  their  finding  on  such 
examination  that  the  engineer  or  engineers  in  charge  of  such  plant  or  machinery  are 
not  running  and  managing  the  same  with  proper  skill  and  care,  they  shall  report 
the  same  to  the  State  board  of  boiler  inspectors  for  their  action;  and  said  board  of 
examining  engineers  are  hereby  invested  with  power  and  authority  to  enter  all  such 
premises  and  make  the  examination  herein  provided  for;  and  any  owner  of  any 
such  premises  who  shall  refuse  to  allow  them  to  enter  and  make  such  examination 
shall  be  deemed  guilty  of  a misdemeanor  and  be  punishable,  upon  trial  and  convic- 
tion, as  provided  in  the  preceding  section. 

Sec.  430.  The  said  board  of  exa mining  engineers  shall  receive  an  annual  salary  of 
fifteen  hundred  dollars  each,  and  shall  have  power  to  employ  a clerk  or  secretary  at 
a salary  not  exceeding  the  sum  of  one  thousand  dollars  per  annum,  and  such  expense 
shall  be  allowed  said  board  as  shall  be  incurred  in  traveling  expense,  office  rent,  sta- 
tionery and  printing,  and  for  which  they  shall  produce  to  the  comptroller  of  the 
State  treasury  proper  vouchers;  Provided , however,  That  no  appropriation  shall  be 
made  and  no  moneys  paid  by  the  State  treasurer  to  said  board  for  or  on  account  of 
said  salaries  and  expenses,  but  that  the  same  shall  be  paid  to  them  by  and  from  the 
fees  received  for  the  examination  and  certificates  hereinbefore  provided  for;  And 
provided, further,  That  the  said  board  shall  keep  a strict  account  of  all  fees  received 
for  such  purposes,  and  quarterly,  under  oath  or  affirmation,  return  said  statement  to 
the  comptroller  of  the  State  treasury;  and  whenever  the  amount  is  in  excess  of  the 
salaries  and  expenses  hereinbefore  provided  for  they  shall  forward  such  excess  to  said 
comptroller,  and  they  shall  keep  a certificate  book  with  the  certificates  therein  duly 
numbered  and  of  which  to  each  certificate  there  is  a corresponding  stub  to  be  filled 
in  to  correspond  in  all  respects  to  the  certificate  issued,  and  subject  to  the  inspection 
of  the  comptroller,  when  he  may  deem  the  same  necessary. 

Seats  for  female  employees. 

Sec.  505.  It  shall  be  the  duty  of  all  employers  of  females  in  any  mercantile  or 
manufacturing  business  or  occupation  in  the  city  of  Baltimore  to  provide  and  main- 
tain suitable  seats  for  the  use  of  such  female  employees,  and  to  permit  the  use  of 
such  seats  by  such  employees  to  such  an  extent  as  may  be  reasonable  lor  the  preser- 
vation of  their  health. 

Sec.  506.  Any  violation  of  the  preceding  section  by  any  employer  shall  be  deemed 
a misdemeanor,  and  shall  be  punishable  by  a fine  of  one  hundred  and  fifty  dollars, 
to  be  collected  as  other  fines  are  collected. 

Tenement  and  lodging  houses. 

Sec.  507.  The  mayor  and  city  council  of  Baltimore  are  authorized  and  directed  to 
enact  ordinances  regulating  the  construction,  care,  use  and  management  of  tenement 
houses,  lodging  houses  and  cellars  in  the  city  of  Baltimore,  for  the  better  protection 
of  the  lives  and  health  of  the  inmates  dwelling  therein. 

Sec.  508.  A tenement  house  shall  be  taken  to  mean  and  include  every  house,  build- 
ing or  portion  thereof  which  is  rented,  leased,  let  or  hired  out  to  be  occupied,  or  is 
occupied,  as  the  house  or  residence  of  more  than  three  families  living  independently 
of  another,  and  doing  their  own  cooking  upon  the  premises,  or  by  more  than  two 
families  upon  a floor  so  living  or  cooking,  but  having  a common  right  in  the  halls, 
stairways,  yards,  water-closets  or  privies,  or  some  of  them:  a lodging  house  shall 
be  taken  to  mean  and  include  any  house  or  building,  or  portion  thereof,  in  which 
persons  are  harbored  or  received,  or  lodged  for  hire  for  a single  night,  or  for  less 
than  a week  at  one  time,  or  any  part  of  which  is  let  for  any  person  to  sleep  in  for 
any  time  less  than  a week;  a cellar  shall  be  taken  to  mean  and  include  every  base- 
ment or  lower  story  of  any  building  or  house  of  which  oue-half  or  more  of  the 
height  from  the  floor  to  the  ceiling  is  below  the  level  of  the  street  adjoining. 

Examination,  licensing,  etc.,  of  plumbers. 

Sec.  509.  It  shall  not  be  lawful  for  any  person,  firm  or  corporation  engaged  in  the 
plumbing  business  in  the  city  of  Baltimore  to  employ  as  workmen  in  said  business 
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any  persons,  except  those  qualified  to  work  at  the  plumbing  business,  as  provided 
in  section  511  of  this  article;  and  no  person  shall  be  qualified  to  work  at  the  plumb- 
ing business  unless  he  has  made  application  to  and  received  from  the  State  board  of 
commissioners  of  practical  plumbing  the  certificate  of  competence  provided  for  in 
section  511  of  this  article,  and  is  otherwise  qualified,  as  required  by  this  subdivision 
of  this  article.  Any  person  or  firm  engaged  in  the  plumbing  business  in  the  city  of 
Baltimore,  and  the  superintendent,  manager,  agent  or  other  officer  of  any  corpora- 
tion, engaged  in  the  plumbing  business  in  t-lie  city  of  Baltimore,  who  shall  employ 
any  person  to  work  at  the  plumbing  business  not  qualified  as  required  by  this  sub- 
division of  this  article  shall  be  guilty  of  a misdemeanor,  and  upon  conviction  thereof 
shall  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars  for  every  day  or 
part  of  every  day  that  such  employer  shall  employ  such  workman. 

Sec.  510.  If  any  person  shall  work  at  the  plumbing  business  in  the  city  of  Balti- 
more without  being  qualified  as  required  by  this  subdivision  of  this  article  he  shall 
be  deemed  guilty  of  a misdemeanor,  and  upon  conviction  thereof  shall  be  fined  net 
less  than  five  dollars  nor  more  than  fifty  for  every  day  or  part  of  every  day  that  such 
workman  shall  work  at  the  plumbing  business. 

Sec.  511.  The  governor  shall  appoint  biennially  five  persons,  who  shall  constitute 
a board  of  commissioners,  which  shall  be  known  and  designated  as  “The  State 
board  of  commissioners  of  practical  plumbing,”  and  who  shall  be  selected  as  fol- 
lows: Three  persons  who  are  practical  and  skilled  plumbers  from  the  city  of  Balti- 
more, the  commissioner  of  health  of  Baltimore  city,  and  a member  of  the  State 
board  of  health,  from  the  State  at  large,  whose  duty  it  shall  be  to  faithfully  and 
impartially  execute,  or  cause  to  be  executed,  all  the  provisions  and  requirements  of 
this  and  the  two  preceding  sections,  upon  application  and  in  such  manner  and  at 
such  place  as  they  may  determine;  Provided,  Said  place  of  examination  shall  be 
within  the  limits  of  the  city  of  Baltimore,  they  shall  examine  each  and  every  per- 
son who  shall  desire  to  work  at  the  plumbing  business,  touching  his  competency  and 
qualifications;  and  upon  being  satisfied  that  the  person  so  examined  is  competent 
and  qualified  to  work  at  said  business,  they,  or  any  three  of  them,  shall  grant  such 
person  a certificate  of  competency,  and  register  him  in  their  books  as  a practical 
plumber,  which  shall  operate  as  full  authority  to  him  to  conduct  and  engage  in  the 
said  business  of  plumbing. 

Sec.  512.  The  said  board  of  commissioners  shall  demand  and  receive  from  each 
applicant  for  a certificate  of  competency  whom  they  examine  and  pass  the  sum  of 
three  dollars  at  the  time  of  the  issuance  of  said  certificate,  and  the  sum  of  one  dollar 
for  the  renewal  thereof  each  and  every  year  thereafter,  on  or  before  the  first  day  of 
May. 

Sec.  513.  The  money  received  under  the  provisions  of  the  foregoing  section  shall 
be  used  and  applied  by  said  commissioners  to  defray  their  expenses,  and  all  surplus 
over  and  above  their  necessary  expeuses  shall  be  returned  to  the  state  treasurer  for 
the  use  of  the  State. 

Sec.  514.  Said  commissioners  shall  hold  their  several  offices  for  the  period  of  two 
years,  commencing  from  the  first  day  of  May  in  the  year  eighteen  hundred  and  eighty- 
six,  and  thereafter  until  their  successors  have  been  appointed  and  qualified ; each 
commissioner,  within  thirty  days  after  notification  of  his  appointment,  shall  take 
and  subscribe  an  oath  or  affirmation  before  the  clerk  of  the  superior  court  of  Balti- 
more city,  to  impartially  and  faithfully  discharge  his  duties  as  said  commissioner; 
every  person  appointed  commissioner,  who  shall  refuse  or  neglect  to  take  the  oath  or 
affirmation  provided  for  in  this  section,  within  the  period  named,  shall  be  deemed  to 
have  refused  said  office,  and  the  governor  shall  immediately  appoint  some  person 
qualified  as  provided  in  section  511  of  this  article,  to  fill  the  vacancy  thus  created; 
each  of  said  commissioners  shall  receive  the  sum  of  five  dollars  for  every  day  that 
he  shall  be  present  at  a meeting  of  said  board,  for  the  transaction  of  business;  Pro- 
vided, however,  That  in  each  year  be  shall  not  receive  compensation  for  more  than 
thirty  dollars  [days'?]  ; And  provided,  also,  That  said  compensation  shall  be  paid  out 
of  the  fees  or  other  sums  received  by  said  board. 

Sec.  515.  The  said  board  of  commissioners  are  empowered  to  make  such  rules  and 
regulations  from  time  to  time  as  in  their  judgment  they  may  deem  necessary  aud 
requisite;  and  they  shall  make  a report  of  the  condition  of  the  board  to  the  gover- 
nor biennially,  on  or  before  the  first  day  of  February,  with  a full  statement  of  tlieir 
receipts  and  expenditures. 

Hours  of  labor — Employees  of  the  city. 

Sec.  516.  No  mechanic  or  laborer  employed  by  the  mayor  aud  city  council  of 
Baltimore,  or  by  any  officer,  agent  or  contractor  under  it,  shall  bo  required  to  work 
more  Ilian  nine  hours  per  day  as  a day's  labor;  Provided,  however,  That  this  section 
shall  not  apply  to  mechanics  and  laborers  whose  hours  of  labor  are  already  fixed  at 
less  than  nine  hours  per  day ; And  provided,  further,  That  the  provisions  of  this  sub- 
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division  of  this  article  shall  not  apply  to  the  employees  of  the  fire  department,  Bay 
View  asylum  or  the  Baltimore  city  jail.  Any  such  officer,  agent  or  contractor  who 
shall  require  any  mechanic  or  laborer  to  work  more  than  nine  hours  per  day,  con- 
trary to  the  provisions  of  this  section,  shall  be  fined  not  less  than  ten  dollars  nor 
more  than  fifty  dollars  for  each  offense;  one-half  of  such  fine  to  go  to  the  informer; 
said  tines  to  be  collected  as  other  fines  are  collected  by  law. 

Hours  of  labor — Street-railway  employees. 

Sec.  793.  No  street  railway  company  incorporated  under  the  laws  of  this  State, 
and  no  officer,  agent  or  servant  of  such  corporation,  and  no  person  or  firm  owning 
or  operating  any  line  or  lines  of  street  railways  Avithiu  the  limits  of  this  State,  and 
i; o agent  or  servant  of  such  firm  or  person  shall  require,  permit  or  suffer  its,  his  or 
their  conductors  or  drivers,  or  any  of  them,  or  any  employees  in  its.  his  or  their 
service,  or  under  his,  its  or  their  control,  to  work  more  than  twelve  hours  during 
each  or  any  day  of  twenty-four  hours,  and  shall  make  no  contract  or  agreement 
with  such  employees,  or  any  of  them,  providing  that  they  or  he  shall  work  for  more 
than  twelve  hours  during  each  or  any  day  of  twenty-four  hours. 

Sec.  794.  Any  corporation  which  shall  in  any  manner  violate  any  of  the  provisions 
of  the  preceding  section  shall  be  deemed  to  have  misused  or  abused  its  corporate 
powers  ami  franchises,  and  the  attorney-general  of  the  State,  upon  the  application 
in  writing,  made  by  any  citizen  of  this  State,  accompanied  by  sufficient  proof  of 
such  violation,  shall  forthwith,  without  further  authorization,  institute  proceedings 
for  the  forfeiture  of  the  charter  of  such  corporation,  by  petition  in  the  name  of  the 
State,  iu  the  manner  provided  by  the  laws  of  this  State  for  the  enforcement  of  the 
forfeiture  of  the  charter  of  any  corporation  which  has  abused  or  misused  its  cor- 
porate powers  or  franchises. 

Sec.  7i<5.  If  any  corporation,  or  any  officer,  agent  or  servant  of  such  corporation, 
or  any  person  or  any  linn  managing  or  conducting  any  street  railway  in  this  State, 
or  any  agent  or  servant  of  such  person  or  linn,  shall  do  any  act  in  violation  of  the 
provisions  of  section  793,  it,  he,  or  they  shall  he  deemed  to  have  been  guilty  of  a 
misdemeanor,  and  shall,  on  conviction  thereof  in  a court  of  competent  jurisdiction, 
he  lined  one  hundred  dollars  for  each  offense  so  committed,  together  with  the  costs 
of  such  prosecution. 

Employment  of  females  as  waiters  in  places  of  public  amusement. 

Sec.  900.  It  shall  not  he  lawful  for  any  proprietor,  lessee  or  manager  of  any  the- 
ater, museum  or  other  place  of  amusement,  to  employ  women  or  girls  as  waiters,  or 
to  permit  them  to  act  in  such  theater  or  place  of  amusement,  or  among  the  audience 
or  frequenters  of  such  theater  or  place  of  amusement  as  waiters,  or  for  the  purpose 
or  under  the  pretense  of  selling,  serving,  receiving  orders  or  pay  for  spirituous  or 
malt  liquors,  wines,  lager  beer,  or  any  other  refreshments  or  merchandise. 

Sec.  901.  Any  person  violating  the  provisions  of  the  preceding  section  shall  he 
deemed  guilty  of  a misdemeanor,  and  on  conviction  thereof  in  the  criminal  court  of 
Baltimore,  shall  be  sentenced  to  pay  a tine  of  not  less  than  one  hundred  nor  more 
than  one  thousand  dollars,  or  to  imprisonment  in  jail  not  less  than  one  month  nor 
more  than  six  months,  or  to  both  tine  and  imprisonment,  at  the  discretion  of  the  court, 
and  to  forfeiture  of  license,  one-half  the  tine  to  be  paid  to  the  informer  and  the 
other  half  to  the  State. 

Approved  March  24.  1898. 

Chapter  273. — Manual  training  and  industrial  schools. 

Whereas,  the  establishment  of  well-conducted  and  liberally-supported  schools, 
or  departments,  in  one  of  the  large  graded  schools  or  high  schools  in  each  county  of 
the  State,  for  the  development  and  training  of  the  manual  ability  of  pupils,  must 
tend  to  supply  a growing  want  iu  each  county  of  the  State;  and 

Whereas,  it  is  especially  the  duty  of  the  State  to  afford  the  best  educational  facil- 
ities to  its  youth  in  those  technical  studies  which  are  directly  associated  with  the 
material  prosperity  of  its  people;  and 

Whereas,  it  is  for  the  best  interests  of  this  State  that  the  colored  population  of 
each  county  shall  have  an  opportunity  for  the  establishment  of  separate  industrial 
schools ; therefore, 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  Maryland.  That  it  shall  be  the 
duty  of  the  hoard  of  county  school  commissioners,  when  a suitable  building,  or 
room  or  rooms  connected  with  one  of  the  large  graded  schools  or  high  schools,  shall 
be  provided  by  the  county,  or  money  sufficient  for  the  erection  of  such  building,  or  room 
or  rooms,  to  accept  the  same  (if,  in  the  judgment  of  the  hoard,  there  is  any  necessity 
therefor),  and  thereafter  to  provide  for  the  maintenance  of  a manual  training  school, 
or  manual  training  department,  for  said  county,  and  the  salaries  of  teachers  and 
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manual  training  instructors,  out  of  the  general  school  fund  and  the  State  aid  herein- 
after provided. 

Sec.  2.  And  be  it  enacted,  That  whenever  a manual  training  school,  or  manual 
training  department,  is  opened  in  any  county,  the  president  and  secretary  of  the 
hoard  of  county  school  commissioners  of  said  county  shall  report  to  the  secretary  of 
the  State  board  of  education,  and  the  State  board  of  education  shall,  without  delay, 
proceed  to  appoint  the  principal  of  the  State  normal  school,  or  one  of  the  teachers 
in  said  school,  well  qualified  for  such  service,  to  visit  the  school  and  give  a certifi- 
cate of  approval  of  its  condition  and  the  plan  upon  which  it  is  conducted;  and 
thereafter  the  president  and  secretary  of  the  board  of  county  school  commissioners 
shall  report  to  the  comptroller  the  condition  of  the  school,  the  number  of  instruct- 
ors, and  the  number  of  pupils  enrolled,  on  or  before  the  twentieth  day  of  January 
in  each  year. 

Sec.  3.  And  be  it  enacted , That  the  comptroller  of  the  treasury,  after  receiving  the 
certificate  of  approval  concerning  the  county  manual  training  school,  or  manual 
training  department,  according  to  the  provisions  of  the  second  section  of  this  act, 
is  hereby  authorized  and  directed  to  issue  his  wrarrant  upon  the  treasurer  of  the 
State  for  the  sum  of  fifteen  hundred  dollars,  payable  to  the  order  of  the  treasurer  of 
the  board  of  county  school  commissioners  of  the  county  filing  the  certificate  of  approval 
aforesaid,  out  of  any  moneys  in  the  State  treasury  not  otherwise  appropriated,  on  the 
first  day  of  October  in  each  year,  for  the  support  of  said  manual  training  school,  or 
manual  training  department. 

Sec.  4.  And  be  it  enacted,  That  the  county  manual  training  school,  or  the  manual 
training  department  and  the  school  to  which  it  is  attached,  shall  be  under  the  man- 
agement and  control  of  the  board  of  county  school  commissioners. 

Sec.  5.  And  be  it  enacted,  That  it  shall  be  the  duty  of  the  board  of  county  school 
commissioners  of  each  county  in  this  State,  whenever  a suitable  building,  or  room 
or  rooms  connected  with  one  of  the  colored  schools  of  said  county,  shall  be  provided 
by  the  county  to  accept  the  same,  if  in  the  judgment  of  the  said  board  there  is  any 
necessity  therefor,  and  thereafter  to  provide  for  the  maintenance  of  such  member 
[number]  of  separate  colored  industrial  schools  as  in  their  judgment  may  be  needed, 
and  the  salaries  of  such  teachers  as  may  be  required  for  that  purpose  shall  be  paid 
out  of  the  general  fund  and  the  State  aid  hereinafter  provided. 

Sec.  6.  And  be  it  enacted,  That  whenever  any  such  separate  colored  industrial 
school  or  schools  are  opened  in  any  county,  the  president  and  secretary  of  the  board 
of  county  school  commissioners  of  said  county  shall  report  the  fact  to  the  secretary 
of  the  State  board  of  education,  and  the  State  board  of  education  shall  without 
delay  proceed  to  appoint  a proper  person  well  qualified  for  such  service,  to  visit  the 
said  school  or  schools  and  give  a certificate  of  approval  of  its  condition  and  the  plan 
upon  which  it  is  conducted,  and  thereafter  the  president  and  secretary  of  the  said 
board  shall  report  to  the  comptroller  of  this  State  the  condition  of  said  school  or 
schools,  the  number  of  instructors  and  the  number  of  pupils  enrolled  during  the 
school  year  last  ended,  on  or  before  the  20th  day  of  August  in  each  year. 

Sec.  7.  And  be  it  enacted,  That  the  comptroller  of  the  treasury  upon  receiving  the 
certificate  of  approval  concerning  the  county  colored  industrial  school  or  schools,  as 
aforesaid,  according  to  the  provisions  of  the  sixth  section  of  this  act,  is  hereby 
authorized  and  directed  to  issue  his  warrant  upon  the  treasurer  of  the  State  for  the 
sum  of  fifteen  hundred  dollars,  payable  to  the  order  [of  the]  treasurer  of  the  board 
of  county  school  commissioners  of  the  county,  upon  the  filing  of  the  certificates  of 
approval  aforesaid,  out  of  any  moneys  in  the  State  treasury  not  otherwise  appropri- 
ated, on  the  first  day  of  October  in  each  year,  for  the  support  of  said  colored  indus- 
trial school  or  schools,  and  thereafter  the  said  industrial  school  or  schools  shall  be 
under  the  management  and  control  of  the  said  board  of  county  school  commissioners. 

Sec.  8.  And  be  it  enacted,  That  no  entire  appropriation  for  the  benefit  of  any  man- 
ual training  school,  provided  for  under  this  act,  shall  be  paid  as  authorized,  after 
the  first  annual  appropriation,  unless  said  school  shall  have  had  an  average  daily 
attendance  of  thirty  scholars  for  the  preceding  year;  and  incase  said  attendance 
shall  fall  short  of  said  number,  then  there  shall  only  be  paid  toward  the  maintenance 
of  said  school  at  the  rate  of  fifty  ($50.00)  dollars  for  each  scholar  of  its  daily  average 
annual  attendance,  to  be  determined  by  the  report  hereinbefore  required  to  be  made 
to  the  comptroller. 

Sec.  9.  And  be  it  enacted,  That  no  appropriation  for  the  benefit  of  the  colored 
industrial  schools  of  any  county,  provided  for  under  this  act,  shall  be  paid  after  the 
first  annual  appropriation,  unless  the  average  daily  attendance  at  such  school  or 
schools  shall  have  been,  for  the  preceding  year,  at  least  thirty  scholars;  and  in  case 
said  attendance  shall  fall  short  of  said  number,  then  there  shall  be  paid  to  the  treas- 
urer of  the  county  school  commissioners  maint  aining  said  school  or  schools,  only  at 
the  rate  of  fifty  ($50.00)  dollars  a scholar,  for  the  daily  average  annual  attendance 
at  the  same,  to  be  determined  by  the  report  hereinbefore  required  to  be  made  to  the 
comptroller. 

Approved  April  7,  1898. 
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Chapter  457. — Earnings  of  married  women. 

Section  1.  Article  XLY  of  tlie  Code  of  Public  General  Laws,  title  “Husband  and 
wife/’  is  hereby  repealed  and  reenacted  with  amendments,  so  as  to  read  as  follows: 

1.  * * * "All  the  property  which  she  [a  married  woman]  may  acquire  or  receive 

after  her  marriage,  * * * by  her  own  skill,  labor  or  personal  exertions,  * * * 

shall  be  protected  from  the  debts  of  the  husband,  and  not  in  anyway  be  liable  for 
the  payment  thereof ; * * * . 

Sec.  2.  This  act  shall  take  effect  on  and  after  the  first  day  of  January,  1899. 

Approved  April  9,  1898. 

Chapter  458. — Hours  of  labor — Employees  of  city. 

Section  1.  The  act  of  1892,  chapter  286,  entitled  “An  act  to  add  a new  section  to 
article  4 of  the  Code  of  Public  Local  Laws,  title  ‘ City  of  Baltimore,' subtitle  ‘Mayor 
and  city  council  of  Baltimore,’  and  to  come  in  after  section  31,  and  to  be  called  sec- 
tion 31a,  relating  to  the  hours  of  labor  of  mechanics  and  laborers  upon  city  work,” 
is  hereby  repealed  and  reenacted  to  read  as  follows: 

31a.  No  mechanic  or  laborer  employed  by  the  mayor  and  city  council  of  Baltimore, 
or  by  any  officer,  agent,  contractor  or  subcontractor  under  them,  shall  be  required 
to  work  more  than  eight  hours  per  day  as  a day's  labor;  Provided,  further,  That  this 
section  shall  not  apply  to  the  employees  of  the  fire  department,  Bay  View  asylum  or 
the  Baltimore  city  jail.  Any  such  "officer,  agent,  contractor  or  subcontractor  who 
shall  require  any  mechanic  or  laborer  to  work  more  than  eight  hours  per  day,  con- 
trary to  the  provisions  of  this  section,  shall  be  fined  not  less  than  ten  dollars  nor 
more  than  fifty  dollars  for  each  and  every  offense,  one-half  of  such  fine  to  go  to  the 
informer;  said  fines  to  be  collected  as  other  fines  are  collected  by  law. 

Sec.  2.  This  act  shall  take  effect  ou  the  first  day  of  May,  1898. 

Approved  April  9,  1898. 

Chapter  474. — Policemen  not  to  he  employed  on  mechanical  work  or  labor. 

Section  1.  An  additional  section,  to  be  known  as  759n,  [shall]  be  added  to  article 
4 of  the  Public  Local  Laws,  title  “City  of  Baltimore,”  subtitle  “Police,”  to  read 
as  follows : 

759b.  No  member  of  the  police  force  provided  for  by  this  article  and  subtitle  shall 
be  by  the  said  board  of  police  commissioners  employed  or  be  permitted  to  be  em- 
ployed, to  do  or  perform  for  the  said  board,  or  the  mayor  and  city  council  of  Balti- 
more, any  mechanical  work  or  labor  other  than  the  work  or  labor  required  of  the 
members  of  said  police  force  by  the  provisions  of  this  article  and  subtitle  relating 
to  police  duties.  The  purpose  and  object  of  this  section  is  to  prevent  patrolmen  and 
other  members  of  said  police  force  from  being  taken  from  the  performance  of  police 
duty,  as  prescribed  by  this  article  and  subtitle,  and  made  to  perform  the  work  and 
labor  of  carpenters,  bricklayers  and  similar  mechanical  work  and  labor. 

Sec.  2.  This  act  shall  take  effect  from  the  date  of  its  passage. 

Approved  April  9,  1898. 

Chapter  491. — Examination,  licensing,  etc.,  of  horseshoers. 

Section  1.  It  shall  be  unlawful  for  any  person  to  practice  horseshoeing  in  the  city 
of  Baltimore  or  in  the  twelfth  district  of  Baltimore  County, , unless  such  person  has 
obtained  a certificate  and  has  been  duly  registered  as  hereinafter  provided. 

Sec.  2.  A “board  of  examiners  for  horseshoers”  is  hereby  created,  which  shall 
consist  of  five  member  [members],  one  of  whom  shall  be  doing  business  as  veteri- 
narian only,  two  master  horseshoers  and  two  journeymen  horseshoers,  all  doing- 
business  in  Baltimore  City,  whose  duty  it  shall  be  to  carry  out  the  purposes  and 
enforce  the  provisions  of  this  act.  The  members  of  said  board  shall  be  appointed 
by  the  governor,  and  the  term  for  which  they  shall  hold  office  shall  be  four  years, 
except  that  the  members  of  said  board  to  be  first  appointed  under  this  act  shall  be 
designated  by  the  governor  to  serve  one  for  two  years,  two  for  three  years,  and  two 
for  lour  years,  and  unless  removed  by  the  governor,  until  their  successors  are  duly 
appointed.  Any  vacancy  in  said  board,  for  any  cause,  shall  be  filled  by  the  governor. 

8>ec.  3.  Said  board  shall  meet  in  the  month  of  May  next  after  the  passage  of  this 
act,  and  organize  by  the  election  of  a president  and  secretary,  and  thereafter  shall 
hold  regular  meetings  in  the  months  of  May  and  November  in  every  year,  and  such 
special  meetings  for  the  examination  of  persons  desiring  to  practice  horseshoeing  as 
occasion  may  require;  they  shall  pass  such  by-laws  and  prescribe  such  rules  and 
regulations  as  may  be  necessary  to  carry  into  effect  the  provisions  of  this  act;  and 
said  board  shall,  at  its  first  meet,  prescribe  and  clearly  define  the  qualifications  and 
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tests  necessary  to  obtain  a certificate  as  master  or  journeyman  liorseshoer.  Printed 
copies  of  such  requirements  shall  he  furnished  to  all  persons  desiring  to  pass  an 
examination  for  said  certificate,  and  any  person  who  shall  on  examination  be  found 
by  a majority  of  said  board  to  possess  the  said  requirements  so  prescribed,  shall  be 
granted  a certificate  to  that  effect  on  the  payment  to  said  board  of  a fee  of  two  dol- 
lars; and  all  proceedings  of  said  board  shall  be  open  to  public  inspection. 

Sec.  4.  Any  person  who  has  practiced  as  a master  or  journeyman  horseshoer  in  the 
city  of  Baltimore  or  the  twelfth  district  of  Baltimore  County,  for  three  years  prior  to 
the  passage  of  this  act,  who  will  file  an  affidavit  to  that  effect  with  said  board,  shall 
be  entitled  to  a certificate  without  an  examination,  on  the  payment  of  a fee  of  twenty- 
five  cents  to  said  board  ; or  anyone  who  has  a certificate  from  any  duly  constituted 
examining  board  of  the  State  of  Maryland,  or  of  any  other  State,  that  he  is  a compe- 
tent master  or  journeyman  horseshoer,  on  filing  and  registering  said  certificate  or  a 
copy  thereof  with  said  board,  shall  be  entitled  to  a certificate  from  said  board  with- 
out examination,  on  payment  of  a fee  of  two  dollars;  but,  after  the  passage  of  this 
act,  no  person  avIio  has  not  served  an  apprenticeship  at  horseshoeing  for  a period  of 
three  years  shall  be  entitled  to  an  examination  for  said  certificate. 

Sec.  5.  All  certificates  issued  by  said  board  shall  be  signed  by  its  officers  and  bear 
its  seal;  and  the  secretary  of  said  board  shall  keep  a book,  in  which  all  certificates 
so  issued  and  the  names  of  the  persons  to  whom  the  same  shall  have  been  issued 
shall  be  duly  registered,  and  a transcript  from  said  book  of  registration,  certified  by 
the  secretary,  with  the  se  d of  the  board,  shall  be  evidence  in  any  court  in  the  State, 
and  said  secretary  shall  furnish  to  anyone  a copy  of  his  certificate  on  payment  of  the 
sum  of  one  dollar.  " i 

Si  c.  6.  Any  person  who  shall  violate  any  of  the  provisions  of  this  act  shall  be 
guilty  of  a misdemeanor,  and  upon  the  conviction  thereof  in  any  court  having  crim- 
inal jurisdiction,  shall  be  fined  not  more  than  twenty-five  dollars  or  be  confined  in 
the  Baltimore  city  jail  or  Baltimore  county  jail,  not  more  than  one  month,  in  the 
discretion  of  the  court.  All  fines  received  under  this  act  shall  be  paid  into  the  com- 
mon school  fund  of  the  city  of  Baltimore,  or  of  Baltimore  County,  if  the  offense  shall 
have  been  committed  in  said  county.  The  provisions  of  this  act  shall  not  interfere 
with  the  right  of  the  owners  of  horses  to  have  them  shod  at  their  own  shops. 

Sec.  7.  This  act  shall  take  effect  from  the  date  of  its  passage. 

Approved  April  9,  1898. 

Chapter  493. — Truck  system — Railroad  and  mining  corporations  prohibited  from  selling 

goods,  etc.,  to  employees — Allegany  County. 

Section  1.  It  shall  not  be  lawful  for  any  railroad  or  mining  corporation,  doing 
business  in  Allegany  County,  nor  for  the  president,  vice  president,  manager,  superin- 
tendent, any  director  or  other  officer  of  such  corporation,  to  own  or  have  any  interest 
in  any  general  store  or  merchandise  business  in  Allegany  County,  in  which  goods, 
wares  and  merchandise  are  sold,  nor  to  conduct  or  carry  on  any  such  business,  or 
have  any  interest  in  the  profits  of  the  same  in  Allegany  County,  nor  to  sell  or  barter 
any  goods,  wares  or  merchandise  in  such  county. 

Sec.  2.  It  shall  not  be  lawful  for  the  clerk  of  the  circuit  court  for  Allegany  County 
to  issue  a trader’s  license  to  any  corporation  or  person  or  persons  to  sell  goods,  wares 
and  merchandise,  unless  he  shall  first  administer  to  the  party  applying  therefor  an 
oath  that  no  railroad  or  mining  compau}7,  or  president,  manager,  superintendent,  or 
any  director,  or  other  officer  of  such  corporation,  has  any  interest  directly  or  indi- 
rectly in  such  store  or  business,  or  the  profits  thereof,  purposed  to  be  carried  on  under 
said  license. 

8>ec.  3.  Any  store  or  business  conducted  in  Allegany  County  by  railroad  or  mining 
corporation,  or  private  individuals  engaged  in  railroading  or  mining,  in  which 
goods,  wares  or  merchandise  .are  sold  to  the  employees  of  the  owners  of  such  store 
or  business  in  part  payment  of  their  wages  as  such  employees,  shall  be  subject  to  a 
suit  at  law  for  damages  by  the  employees  purchasing  such  goods,  and  be  liable  to 
the  said  employees  in  a sum  of  money  equal  to  the  amount  paid  for  such  goods, 
wares  or  merchandise  bought  by  such  employees. 

Sec.  4.  Any  such  mining  corporation  who,  through  its  stockholders,  officers,  by 
any  rule  or  regulation  of  its  business,  shall  make  any  contract  with  the  keepers  or 
owners  of  any  other  store  whereby  the,  employees  of  such  corporation  shall  be 
obliged  to  trade  with  such  keeper  or  owner,  shall  be  guilty  of  a misdemeanor  and 
upon  conviction  shall  be  subject  to  damages  payable  to  said  employee  to  the  extent 
of  the  amount  of  goods  purchased  from  such  store;  proof  of  such  a contract 
between  the  mining  corporation  and  the  storekeeper  shall  be  prima  facie  evidence 
of  the  fact  that  such  store  is  under  control  of  such  mining  corporation  and  in  viola- 
tion of  the  provisions  of  this  act. 

Sec.  5.  Any  corporation  or  person  who  shall  violate  any  of  the  provisions  of  this 
law,  which  is  hereby  declared  to  be  a law  to  prevent  employers  from  controlling 
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the  trade  of  their  employees,  or  coercing  and  directing  them  to  any  certain  store, 
shall  be  deemed  guilty  of  a misdemeanor,  and  on  conviction  thereof  shall  be  lined 
not  less  than  fifty  dollars  nor  more  than  live  hundred  dollars,  and  the  license  of 
such  corporation"  person  or  persons,  shall  be  suppressed. 

Sec.  6.  This  act  shall  take  effect  on  the  first  day  of  January.  1899. 

Approved  April  11,  1898. 

Chapter  505. — Protectio)i  of  wages  of  employees  of  stevedores — Stevedores’  licenses . 


Section  1.  A section  [shall]  be  added  to  the  Public  Local  Laws  of  Maryland, 
volume  1,  article  1,  title  “City  of  Baltimore,'"  subtitle  “Licenses, v to  provide  for 
licenses  for  stevedores,  said  section  to  be  known  as  668a.  and  to  read  as  follows: 
668a.  Before  any  person  or  body  corporate  shall  transact  the  business  of  a master 
I stevedore  in  the  city  of  Baltimore,  he  or  it  shall  first  obtain  from  the  clerk  of  the 
court  of  common  pleas  in  said  city  a State’s  license,  authorizing  him  or  it  to  carry 
on  said  business  in  the  said  city,  for  which  said  license  he  or  it  shall  pay  the  sum  of 
twenty-five  dollars,  and  in  addition  to  this,  he  or  it  shall  file  with  said  clerk  a bond 
to  the  State  of  Maryland  in  the  sum  of  one  thousand  dollars,  which  said  bond  shall 
be  furnished  by  some  security  or  bonding  company  of  the  city  of  Baltimore,  to  be 
approved  by  said  clerks  for  the  faithful  performance  of  said  business  of  a stevedore, 
and  for  the  payment  of  all  wages  due  by  him  or  it,  to  any  one  employed  by  him  or 
it  in  the  work  of  unloading  vessels  in  the  city  of  Baltimore,  and  any  stevedore  who 
i shall  violate  this  section  by  failure  to  file  such  bond,  or  to  obtain  the  license  as 
aforesaid,  though  continuing  to  transact  the  business  of  a stevedore,  shall  be  deemed 
guilty  of  a misdemeanor,  and  shall,  on  conviction  thereof  in  the  criminal  court  of 
Baltimore  City,  be  fined  the  sum  of  one  hundred  dollars,  or  be  imprisoned  in  the  city 
jail  for  the  term  [of]  not  exceeding  six  months,  or  both,  in  the  discretion  of  the 
court. 

Approved  April  9,  1898. 


MISSISSIPPI. 

ACTS  OF  1898. 

Chapter  65. — Employer's  liability  for  death  of  an  employee,  etc. 

Section  1.  The  act  of  the  legislature  of  said  State  [Mississippi],  approved  March 
23,  1896,  being  entitled  “An  act  to  amend  section  663  of  the  Annotated  Code  of  1892, 
as  to  actions  causing  death,  and  exempting  damages,  recovered  for  personal  injuries, 
[shall]  be  amended  so  as  to  read  as  follows : 

Chapter  86.  An  act  to  amend  section  663  of  the  Annotated  Code  of  1892,  as  to  actions 
for  causing  death,  and  exempting  damages,  recovered  for  personal  injuries. 

Section  1.  Section  663  of  the  Annotated  Code  of  1892  [shall]  be  so  amended  as  to 
read  as  follows:  Whenever  the  death  of  any  person  shall  be  caused  by  any  real, 
wrongful  or  negligent  act,  or  omission,  or  by  such  unsafe  machinery,  way  or  appli- 
ances. as  would,  if  death  had  not  ensued,  have  entitled  the  party  injured  or  damaged 
thereby  to  maintain  an  action  and  recover  damages  in  respect  thereof,  and  such 
deceased  person  shall  have  left  a widow  or  children,  or  both,  or  husband,  or  father,  or 
mother  or  sister,  or  brother,  the  person  or  corporation,  or  both,  that  would  have 
been  liable  if  death  had  not  ensued,  and  the  representative  of  such  person  shall  be 
liable  for  damages,  notwithstanding  the  death,  and  the  fact  that  death  is  instan- 
taneous, shall,  in  no  case,  affect  the  right  of  recovery.  The  action  for  such  damages 
may  be  brought  in  the  name  of  the  widow  for  the  death  of  the  husband,  or  by  the 
husband  for  the  death  of  the  wife,  or  by  a parent  for  the  death  of  a child,  or  in 
the  name  of  a child  for  the  death  of  a parent,  or  by  a brother  for  the  death  of  a sister, 
or  by  a sister  for  the  death  of  a brother,  or  by  a sister  for  the  death  of  a sister,  or  a 
brother  for  the  death  of  a brother,  or  all  parties  interested  may  join  in  the  suit,  and 
there  shall  be  but  one  suit  for  the  same  death,  which  suit  shall  inure  for  the  benefit 
of  all  parties  concerned,  but  the  determination  of  such  suit  shall  not  bar  another 
action  unless  it  be  decided  on  its  merits.  In  such  action  the  party  or  parties  suing; 
shall  recover  such  damages  as  the  jury  may.  taking  into  consideration  all  damages 
of  every  kind  to  the  decedent  and  all  damages  of  every  kind  to  any  and  all  parties 
interested  in  the  suit.  Executors  or  administrators  shall  not  sue  for  damages  for 
injury  causing  death  except  as  below  provided:  but  every  such  action  shall  be  com- 
menced within  one  year  after  the  death  of  such  deceased  person. 

Sec.  2.  This  act  shall  apply  to  all  personal  injuries  of  servants  or  employees 
received  in  the  service  or  business  of  the  master  or  employer,  where  such  injuries 
result  in  death. 
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Sec.  3.  Damages  recovered  under  tlie  provisions  of  tliis  act  sliall  not  be  subject 
to  the  payment  of  the  debts  or  liabilities  of  the  deceased,  and  such  damages  shall 
be  distributed  as  follows:  Damages  for  the  injury  and  death  of  a married  man 
shall  be  equally  distributed  to  his  wife  and  children,  and  if  he  has  no  children  all 
shall  go  to  his  wife;  damages  for  the  injury  and  death  of  a married  woman  shall 
be  equally  distributed  to  the  husband  and  children,  and  if  she  has  no  children  all 
shall  go  to  the  husband;  if  the  deceased  has  no  husband  nor  wife,  the  damages 
shall  be  distributed  equally  to  the  children;  if  the  deceased  has  no  husband,  nor 
wufe,  nor  children,  the  damages  shall  be  distributed  equally  to  the  father,  mother, 
brothers  and  sisters,  or  to  such  of  them  as  the  deceased  may  have  living  at  his  or 
her  death.  If  the  deceased  have  neither  husband,  or  wife,  or  children,  or  father, 
or  mother,  or  sister,  or  brother,  then  the  damages  shall  go  to  the  legal  representa- 
tives, subject  to  debts  and  general  distribution,  and  the  executor  may  sue  for  and 
recover  such  damages  on  the  same  terms  as  are  prescribed  for  recovery  by  the  next 
of  kin  in  section  1,  of  this  act,  and  the  fact  that  deceased  was  instantly  killed  shall 
not  affect  the  right  of  the  legal  representative  to  recover. 

Sec.  4.  All  suits  pending  in  any  court  at  the  time  of  the  approval  of  this  act  and 
which  were  also  pending  at  the  time  said  chapter  went  into  effect,  shall  not  be 
affected  by  any  of  its  provisions;  but  all  such  suits  shall  be  conducted  and  con- 
cluded under  the  laws  in  force  prior  to  the  time  of  the  approval  of  said  act,  on 
March  23,  1896. 

Approved  January  27,  1898. 


Chapter  66. — Employer’s  liability  for  injuries  to  employees. 

Section  1.  The  act  of  the  legislature  of  said  State  [Mississippi],  approved  March 
11,  1896,  being  entitled  “An  act  to  amend  section  3559  of  the  Annotated  Code  of 
1892,  with  reference  to  the  liability  of  corporations  to  their  employees,’*  [shall]  be 
amended  so  as  to  read  as  follows  : 


Chapter  87.  An  act  to  amend  section  3559  of  the  Annotated  Code  of  1892,  with 
reference  to  the  liability  of  corporations  to  their  employees. 


Section  1.  Section  3559  of  the  Annotated  Code  of  1892  [shall]  be  amended  sc 
that  the  same  shall  read  as  follows,  to  wit : Every  employee  of  any  corporation  shal] 
have  the  same  rights  and  remedies  for  an  injury  suffered  by  him  from  the  act  oi 
omission  of  the  corporation  or  its  employees,  as  are  allowed  by  other  persons  nol 
employees  where  the  injury  results  from  the  negligence  of  a superior  agent  or  officer, 
or  of  a person  having  the  right  to  control  or  direct  the  services  of  the  party  injured: 
and  also  when  the  injury  results  from  the  negligence  of  a fellow-servant  engaged  in 
another  department  of  labor  from  that  of  the  party  injured,  or  of  a fellow-servant 
on  another  train  of  cars,  or  one  engaged  about  a’ different  piece  of  work.  Knowledge 
by  an  employee  injured  of  the  defective  or  unsafe  character  or  condition  of  any 
machinery,  ways  or  appliances,  or  of  the  improper  loading  of  cars,  shall  not  be  defense 
to  an  action  for  injury  caused  thereby,  except  as  to  conductors  or  engineers  in  charge 
of  dangerous  or  unsafe  cars  or  engines  voluntarily  operated  by  them.  When  death 
ensues  from  an  injury  to  an  employee  an  action  may  be  brought  in  the  name  of  the 
widow  of  such  employee  for  the  death  of  the  husband,  or  by  the  husband  for  the  death 
of  his  wife,  or  by  the  parent  for  the  death  of  a child,  or  in  the  name  of  the  child  foi 
the  death  of  an  only  parent,  for  such  damages  as  maybe  suffered  by  them  respectively 
by  reason  of  such  death,  the  damages  to  be  for  the  use  of  such  widow,  husband  oi 
child,  except  that  in  case  the  widow  should  have  children  the  damages  shall  be  dis- 
tributed as  personal  property  of  the  husband.  The  legal  or  personal  representative 
of  the  person  injured  shall  have  the  same  rights  and  remedies  as  are  allowed  by  law 
to  such  representatives  of  other  persons.  In  every  such  action  the  jury  may  give 
such  damages  as  shall  be  fair  and  just  with  reference  to  the  injury  resulting  from 
such  death  to  the  persons  suing.  Any  contract  or  agreement,  expressed  or  implied, 
made  by  an  employee  to  waive  the  benefit  of  this  section  shall  be  null  and  void ; and 
this  section  shall  not  deprive  an  employee  of  a corporation  or  his  legal  personal  rep- 
resentative of  any  right  or  remedy  that  he  now  has  by  law. 

Sec.  2.  All  suits  pending  in  any  court  at  the  time  of  the  approval  of  this  act,  and 
which  were  also  pending  at  the  time  said  chapter  went  into  effect,  shall  not  be 
affected  by  any  of  its  provisions;  but  all  such  suits  shall  be  conducted  and  con- 
cluded under  the  laws  in  force  prior  to  the  time  of  the  approval  of  said  act,  od 
March  11,  1896. 

Approved  January  31,  1898. 
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Chapter  70.— Intimidation  of  employees,  etc. 

Section  1.  Any  person  or  persons  who  shall,  by  placards,  or  other  writing,  or  ver- 
bally, attempt  by  threats,  direct  or  implied,  of  injury  to  the  person  or  property  of 
another,  to  intimidate  such  other  person  into  an  abandonment  or  change  of  home  or 
employment,  shall,  upon  conviction,  be  fined  not  exceeding  $500.00,  or  imprisoned  in 
the  county  jail  not  exceeding  six  months,  or  in  the  penitentiary  not  exceeding  five 
years,  as  the  court,  in  its  discretion,  may  determine. 

Sec.  2.  This  act  shall  take  effect  and  be  in  force  from  and  after  its  passage. 
Approved  February  11,  1898. 

* 

Chapter  71. — Payment  of  wages  due  at  death  of  employee. 

Section  1.  When  any  employee  shall  die  leaving  wages  due  him  to  an  amount  not 
exceeding  two  hundred  dollars,  it  shall  be  lawful  for  the  employer  after  sixty  days 
to  pay  said  wages  to  the  wife  of  said  deceased  employee,  if  he  leave  a wife  surviv- 
ing him;  and  if  he  shall  leave  no  wife  surviving  him,  then  to  his  children,  if  adults; 
and  if  he  shall  leave  no  children  and  no  wife  surviving  him,  then  to  his  father ; and 
if  he  shall  leave  no  wife,  or  children  or  father  surviving  him,  then  to  his  mother; 
and  if  he  shall  leave  no  wife,  or  children,  or  father  or  mother  surviving  him,  then  to 
his  brothers  and  sisters,  if  adults;  and  if  such  employee  shall  have  left  no  wife,  or 
children,  nor  brothers  nor  sisters,  nor  father  nor  mother  surviving  him,  or  if  any  of 
his  children  surviving  him  shall  be  minors,  or  if  any  of  his  brothers  or  sisters  sur- 
viving him  entitled  to  inherit  shall  be  minors,  then  it  shall  be  lawful  for  said 
employer  to  pay  said  wages  to  the  chancery  clerk  of  the  county  in  which  said 
employee  resided  at  the  time  of  his  death,  or  of  the  county  where  he  died. 

£ec.  2.  Where  such  wages  are  paid  to  the  chancery  clerk  as  provided  in  the  first 
section  of  this  act,  it  shall  be  the  duty  of  the  chancery  clerk  to  pay  that  portion  of 
the  wages  of  such  employee  which  may  belong  to  the  adult  children  or  brothers  and 
I sisters  of  such  deceased  employee  and  to  report  to  the  next  term  of  the  chancery 
court  who  are  the  minor  brothers  or  sisters  or  children  of  said  employee  aud  how 
much  is  comiug  to  each  one  of  the  heirs  of  said  employee,  and  thereupon  the  chan- 
cery court  shall  enter  an  order  upon  the  probate  minutes  of  the  court  directing  the 
payment  by  the  chancery  clerk  of  the  shares  of  such  minor  children  or  brothers  and 
; sisters  of  such  deceased  employee.  In  any  case  where  the  emj)loyer  shall  pay  such 
wages  to  the  chancery  clerk,  he  shall  be  discharged  from  all  further  liability. 

Sec.  3.  The  clerk  and  the  sureties  on  his  official  bond  shall  be  liable  for  the  faith- 
ful performance  of  the  duties  imposed  upon  him  by  this  act,  and  for  faithfully 
accounting  for  any  and  all  sums  of  money  as  shall  be  paid  to  him  under  this  act, 
and  shall  receive  commissions  now  allowed  by  law  to  administrators  and  executors 
for  collecting  and  distributing  moneys  belonging  to  the  estate  of  a decedent. 

Sec.  4.  This  act  shall  take  effect  and  be  in  force  from  and  after  its  passage. 

Approved  February  8,  1898. 


VIRGINIA. 


• ACTS  OF  1897-98. 

Chapter  33. — Trade-marls  of  trade  unions,  etc. 

Section  1.  Whenever  any  person,  or  any  association  or  union  of  workingmen  has 
heretofore  adopted  or  used,  or  shall  hereafter  adopt  or  use,  any  label,  trade-mark, 
term,  design,  device,  or  form  of  advertisement,  for  the  purpose  of  designating,  mak- 
ing known,  or  distinguishing  any  goods,  wares,  merchandise,  or  other  product  of 
labor,  as  having  been  made,  manufactured,  produced,  prepared,  packed,  or  put  on  sale 
by  6uch  person  or  association  or  union  of  workingmen,  or  by  a member  or  members 
of  such  association  or  union,  and  has  filed  and  recorded  the  same  as  hereinafter 
provided,  it  shall  be  unlawful  to  counterfeit  or  imitate  such  label,  trade-mark,  term, 
design,  device,  or  form  of  advertisement,  or  to  use,  sell,  offer  for  sale,  or  in  any  way 
utter  or  circulate  any  counterfeit  or  imitation  of  any  such  label,  trade-mark, 'term, 
design,  device,  or  form  of  advertisement. 

Sec.  2.  Whoever  counterfeits  or  imitates  any  such  label,  trade-mark,  term,  design, 
device,  or  form  of  advertisement,  or  knowingly  and  with  intent  to  deceive  sells, 
offers  for  sale,  or  in  any  way  utters  or  circulates  any  counterfeit  or  imitation  of  any 
such  label,  trade-mark,  term,  design,  device,  or  form  of  advertisement,  or  know- 
ingly  and  with  intent  to  deceive,  keeps  or  has  in  his  possession,  with  intent  that  the 
same  shall  be  sold  or  disposed  of,  any  goods,  wares,  merchandise,  or  other  product 
of  labor  to  which,  or  on  which,  any  such  counterfeit  or  imitation  is  printed,  painted, 
stamped,  or  impressed,  or  knowingly  and  with  intent  to  deceive,  knowingly  sells  or 
^disposes  of  any  goods,  wares,  merchandise,  or  other  product  of  labor  contained  in 
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any  box,  case,  can,  or  package,  to  wliick,  or  on  which,  any  such  counterfeit  or  imita- 
tion is  attached,  affixed,  printed,  painted,  stamped,  or  impressed,  or  knowingly  and 
with  intent  to  deceive,  keeps  or  has  in  his  possession  with  intent  that  the  same  shall 
he  sold  or  disposed  of,  any  goods,  wares,  merchandise,  or  other  product  of  labor  in 
any  box,  case,  can,  or  package  to  which,  or  on  which,  any  such  counterfeit  or  imita- 
tion is  attached,  affixed,  printed,  painted,  stamped,  or  impressed,  shall  be  punished 
by  a line  of  not  more  than  one  hundred  dollars,  or  by  imprisonment  for  not  more 
than  three  months. 

Sec*.  3.  Every  such  person,  association,  or  union  that  has  heretofore  adopted  or 
used,  or  shall  hereafter  adopt  or  uso  a label,  trade-mark,  term,  design,  device,  or 
form  of  advertisement  as  provided  in  section  one  of  this  act,  may  file  the  same  for 
record  in  tho  office  of  the  secretary  of  the  Commonwealth  by  leaving  two  copies, 
counterparts,  or  facsimiles  thereof,  with  said  secretary,  and  by  filing  therewith  a 
sworn  application,  specifying  the  name  or  names  of  the  person,  association,  or  union 
on  whose  behalf  such  label,  trade-mark,  term,  design,  device,  or  form  of  advertise- 
ment shall  be  filed ; the  class  of  merchandise  and  a description  of  the  goods  to  which 
it  has  been,  or  is  intended  to  be  appropriated,  stating  that  the  party  so  filing,  or  on 
whoso  behalf  such  label,  trade-mark,  term,  design,  device,  or  form  of  advertisement 
shall  be  filed,  has  a right  to  use  the  same;  that  no  other  person,  firm,  association, 
union,  or  corporation  has  tho  right  to  such  use,  either  in  the  identical  form  or  in  any 
such  near  resemblance  thereto  as  may  be  calculated  to  deceive,  and  that  the  fac- 
simile or  counterparts  filed  therewith  are  true  and  correct.  There  shall  be  paid  for 
such  filing  and  recording  to  the  Commonwealth  a tax  of  two  dollars  and  fifty  cents. 
Said  secretary  shall  deliver  to  such  person,  association,  or  union  so  filing,  or  causing 
to  be  filed  any  such  label,  trade-mark,  term,  design,  device,  or  form  of  advertise- 
ment, so  many  duly  attested  certificates  of  the  recording  of  the  same  as  such  person, 
association,  or  union  may  apply  for,  for  each  of  which  certificates  said  secretary 
shall  receive  a fee  of  one  dollar.  Any  such  certificate  of  record  shall  in  all  suits 
and  prosecutions  under  this  act  be  sufficient  proof  of  the  adoption  of  such  label, 
trade-mark,  term,  design,  device,  or  form  of  advertisement.  Said  secretary  of  the 
Commonwealth  shall  not  record  for  any  person,  union,  or  association  any  label, 
trade-mark,  term,  design,  device,  or  form  of  advertisement  that  would  probably  be 
mistaken  for  any  label,  trade-mark,  term,  design,  device,  or  form  of  advertisement 
theretofore  filed  by  or  on  behalf  of  any  other  person,  union,  or  association. 

Sec.  4.  Any  person  who  shall  for  himself,  or  on  behalf  of  any  other  person,  asso- 
ciation, or  union,  procure  the  filing  of  any  label,  trade-mark,  term,  design,  or  form 
of  advertisement  in  the  office  of  the  secretary  of  the  Commonwealth,  under  the  pro- 
visions of  this  act,  by  making  any  false  or  fraudulent  representations  or  declaration, 
verbally,  or  in  writing,  or  by  any  fraudulent  means,  shall  bo  liable  to  pay  any  dam- 
ages, sustained  in  consequence  of  any  such  filing,  to  be  recovered  by  or  on  behalf  of 
the  party  injured  thereby,  in  any  court  having  jurisdiction,  and  shall  be  punished 
by  a fine  not  exceeding  one  hundred  dollars,  or  by  imprisonment  not  exceeding  three 
months. 

Sec.  5.  Every  such  person,  association,  or  union  adopting  or  using  a label,  trade- 
mark, term,  design,  device,  or  form  of  advertisement  as  aforesaid,  may  proceed  by 
suit  to  enjoin  the  manufacture,  use,  display,  or  sale  of  any  counterfeits  or  imita- 
tions thereof,  and  all  courts  of  competent  jurisdictipn  shall  grant  injunctions  to 
restrain  such  manufacture,  use,  display,  or  sale  as  may  be  by  the  said  court  deemed 
just  and  reasonable,  and  shall  require  the  defendants  to  pay  to  such  person,  associa- 
tion, or  union,  all  profits  derived  frorii  such  wrongful  manufacture,  use,  display,  or 
sale;  and  such  court  shall  also  order  that  any  such  counterfeits,  or  imitations  in  the 
possession,  or  under  the  control  of  any  defendant  in  such  cause  be  delivered  to  an 
officer  of  the  court,  or  to  the  complainant  to  be  destroyed. 

Sec.  6.  Every  person  who  shall  use  or  display  the  genuine  label,  trade-mark,  term, 
design,  device,  or  form  of  advertisement,  of  any  such  person,  association,  or  union 
in  any  manner,  not  being  authorized  so  to  do  by  such  person,  union,  or  association, 
shall  be  deemed  guilty  of  a misdemeanor,  and  shall  be  punished  by  imprisonment 
for  not  more  than  three  months,  or  by  a fine  of  not  more  than  one  hundred  dollars. 
In  all  cases  where  such  association,  or  union,  is  not  incorporated,  suits  under  this  act 
may  be  commenced  and  prosecuted  by  an  officer  or  member  of  such  association  or 
union,  on  behalf  of,  and  for  the  use  of  such  association  or  union. 

Sec.  7.  Any  person  or  persons  who  shall  in  any  way  use  the  name  or  seal  of  any 
such  person,  association,  or  union,  or  officer  thereof,  in  and  about  the  sale  of  goods 
or  otherwise,  not  being  authorized  to  so  use  the  same,  shall  be  guilty  of  a misde- 
meanor, and  shall  be  punishable  by  imprisonment  for  not  more  than  three  months, 
or  by  a fine  of  not  more  than  one  hundred  dollars. 

Sec.  8.  This  act  shall  take  effect  and  be  in  force  from  and  after  its  passage. 

Approved  January  5,  1898. 
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Chapter  53. — Scats  for  female  employees. 

Section  1.  All  persons  who  employ  females  in  stores,  shops,  offices,  or  manufac- 
tories as  clerks,  operatives,  or  helpers  in  any  business,  trade,  or  occupation  carried  on 
or  operated  by  them  in  the  State  of  Virginia,  shall  be  required  to  procure  and  pro- 
vide proper  and  suitable  seats  for  all  such  females,  and  shall  permit  the  use  of  such 
seats,  rests  or  stools,  as  may  be  necessary,  and  shall  not  make  any  rules,  regulations 
or  orders  preventing  the  use  of  such  stools  or  seats  when  any  such  female  employees 
are  not  actively  employed  in  their  work  in  such  business  or  employment. 

8ec.  2.  If  any  employer  of  female  help  in  the  State  of  Virginia  shall  neglect  or 
refuso  to  provide  seats,  as  provided  in  this  act,  or  shall  make  any  rules,  orders,  or 
regulations  in  his  shop,  store,  or  other  place  of  business, requiring  females  to  remain 
standing  when  not  necessarily  employed  in  service  or  labor  therein,  lie  shall  be 
deemed  guilty  of  a misdemeanor,  aud  upon  conviction  thereof  in  any  court  of  com- 
petent jurisdiction  shall  be  liable  to  a tine  therefor  in  a sum  not  to  exceed  twenty- 
live  dollars  with  costs,  in  the  discretion  of  the  court. 

Sec.  3.  This  act  shall  be  in  force  from  its  passage. 

Approved  January  12,  1898. 

CiiArTER  181. — Protection  of  street-raiheay  employees — Inclosed  platforms. 

Section  1.  All  city  and  street  passenger  railway  companies  are  hereby  required  to 
use  vestibule  fronts  on  all  cars  run,  manipulated,  or  transported  by  them  on  their 
lines  during  the  months  of  December,  January,  February  and  March  of  each  year; 
Provided,  That  said  companies  shall  not  be  required  to  close  the  sides  of  said  vesti 
bules,  and  any  street  railway  company  refusing  or  failing  to  comply  with  said  require- 
ment shall  be  subject  to  a fine  of  not  less  than  ten  dollars  nor  more  than  one  hundred 
dollars  for  each  offense;  Provided,  That  the  provisions  of  this  act  shall  not  apply  to 
the  street  railway  lines  of  the  city  of  Petersburg. 

Approved  February  1,  1898. 

Chapter  311. — Garnishment  of  the  ivayes  of  public  employees. 

Section  1.  All  officers,  clerks  and  employees  who  hold  their  office  by  virtue  of 
city,  town  or  county  authority,  whether  by  election  or  appointment,  and  who  receive 
compensation  for  their  services  from  the  moneys  of  such  city,  town  or  county  shall, 
for  the  purpose  of  garnishment,  be  deemed  to  be,  and  arc,  employees  of  such  city, 
town  or  county. 

Sec.  2.  This  act  shall  be  in  force  from  its  passage. 

Approved  February  12.  1898. 

Chapter  110. — Garnishment  of  the  wages  of  public  employees. 

Section  1.  The  wages  and  salaries  of  all  officials,  clerks  and  employees  of  any 
city,  town  or  county  shall  be  subject  to  garnishment  or  execution  upon  any  judg- 
ment rendered  against  them;  Provided,  Said  officials,  clerks,  and  employees  are  not 
exempt  from  garnishment  or  levy  under  chapter  one  hundred  and  seventy-eight  of 
the  Code  of  Virginia. 

Sec.  2.  This  act  shall  be  in  force  from  its  passage. 

Approved  February  19,  1898. 

Chapter  171.  — Protection  of  railroad  employees — Injuring  signals,  etc. 

Section  1.  If  any  person  maliciously  injure,  destroy,  or  remove  any  switch-lamp, 
flag,  or  other  signal  used  by  any  railroad  whereby  the  life  of  any  traveler,  employee, 
or  other  person  is  or  may  be  put  in  peril,  he  shall  be  punished  by  confinement  in" the 
penitentiary  not  less  than  two  nor  more  than  ten  years ; and  in  the  event  of  the  death 
of  auy  traveler,  employee,  or  other  person  resulting  from  such  malicious  injuring, 
destroying  or  removing,  the  person  so  offending  shall  be  deemed  guilty  of  murder, 
the  degree  to  be  determined  by  the  jury.  If  such  act  be  done  unlawfully,  but  not 
maliciously,  the  offender  shall,  in  the  discretion  of  the  jury,  be  confined  in  the  peni- 
tentiary not  less  than  one  nor  more  than  five  years,  or  be  confined  in  jail  not  exceed- 
ing twelve  months  and  fined  not  exceeding  five  hundred  dollars.  And  in  the  event 
of  the  death  of  any  traveler,  employee,  or  other  person,  resulting  from  each  unlaw- 
ful injuring,  destroying,  or  removing,  the  person  so  offending  shall  be  deemed  guilty 
of  murder  or  of  mauslaughter  as  the  jury  may  determine. 

Sec.  2.  This  act  shall  be  in  force  from  its  passage. 

Approved  February  24,  1898. 


778  BULLETIN  OF  THE  DEPARTMENT  OF  LABOR. 


Chapter  628. — Assignment,  etc.,  of  claims  to  avoid  effect  of  exemption  laics  as  regards 

mages , unlawful. 

Section  1.  Chapter  two  hundred  and  eighty-six  of  tho  acts  of  assembly  of  eighteen 
hundred  and  ninety- five  and  ninety-six,  entitled  an  act  for  the  protection  of  laboring 
men  who  are  householders  against  being  deprived  of  the  exemption  to  which  they 
are  entitled  under  section  three  thousand  six  hundred  and  fifty-two  of  the  Code  of 
Virginia,  approved  February  eleventh,  eighteen  hundred  and  ninety-six,  [shall]  be 
amended  and  reenacted  so  as  to  read  as  follows : 

§ 1.  It  shall  be  unlawful  for  any  person  to  institute,  or  permit  to  be  instituted, 
proceedings  in  his  own  name,  or  in  the  namo  of  any  other  person,  or  to  assign  or 
transfer,  either  for  or  without  value,  any  claim  for  debt  or  liability  of  any  hind,  held 
by  him  against  a resident  of  this  State  who  is  a laboring  man  and  a householder,  for 
the  purpose  of  having  payment  of  the  same,  or  any  part  thereof,  enforced  out  of  the 
wages  exempted  by  section  three  thousand  six  hundred  and  fifty-two  of  the  Code  of 
Virginia,  by  proceedings  in  attachment  or  garnishment,  in  courts  or  before  justices 
of  the  peace  in  any  other  State  than  in  the  State  of  Virginia,  or  to  send  out  of  this 
State  by  assignment,  transfer,  or  in  any  other  manner  whatsoever,  either  for  or  with- 
out value,  any  claim  or  debt  against  any  resident  thereof  for  the  purpose  or  with  tho 
t intent  of  depriving  such  person  of  the  right  to  have  his  wages  exempt  from  distress, 
levy,  or  garnishment  according  to  tho  provisions  of  section  three  thousand  six  hun- 
dred and  fifty-two  of  the  Code  of  Virginia.  And  the  person  instituting  such  suit,  or 
permitting  such  suit  to  be  instituted,  or  sending,  assigning,  or  transferring  any  such 
claim  or  debt  for  tho  purpose  or  with  the  intent  aforesaid,  shall,  upon  conviction 
thereof,  be  fined  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars,  and 
shall  in  addition  thereto,  be  liable  in  an  action  of  debt  to  the  person  from  whom 
payment  of  the  same,  or  any  part  thereof,  shall  have  been  enforced  by  attachment 
or 'garnishment,  or  otherwise,  elsewhere  than  in  the  State  of  Virginia,  for  the  full 
amount,  payment  whereof  shall  have  been  so  enforced  together  with  interest 
thereon,  and  the  costs  of  the  attachment  or  garnishee  proceedings,  as  well  as  the 
costs  of  said  action. 

Sec.  2.  The  amount  recovered  in  such  action  shall  stand  on  tho  same  footing  with 
the  wages  of  the  plaintiff  under  section  three  thousand  six  hundred  and  fifty -two  of 
the  Code,  and  shall  also  be  exempt  and  free  from  any  and  all  liability  of  the  plain- 
tiff to  the  defendant  in  the  way  of  set-off  or  otherwise. 

Sec.  3.  The  fact  that  the  payment  of  a claim  or  debt  against  any  person  entitled 
to  tho  exemption  provided  for  iu  section  three  thousand  six  hundred  and  fifty-two 
of  tho  Code  has  been  enforced  by  legal  proceedings  in  some  State  other  than  the 
State  of  Virginia,  in  such  manner  as  to  deprive  such  person  to  any  extent  of  the 
benefit  of  such  exemption,  shall  be  prima  facie  evidence  that  any  resident  of  this 
State,  who  may  at  any  time  have  been  owner  or  holder  of  said  claim,  or  debt,  has 
violated  this  law. 

Sec.  4.  This  act  shall  be  in  force  from  the  date  of  its  passage. 

Approved  March  1,  1898. 

Chapter  863. — Jinrean  of  labor  and  industrial  statistics. 

Section  1.  A bureau  of  labor  and  industrial  statistics  of  the  State  of  Virginia  is 
hereby  established. 

Sec".  2.  It  shall  be  the  duty  of  said  bureau  to  collect,  assort,  systematize,  and  pre- 
sent in  annual  reports  to  the  governor,  to  be  by  him  biennially  transmitted  to  the 
legislature,  statistical  details  relating  to  all  departments  of  labor,  penal  institutions, 
and  industrial  pursuits  in  the  State,  especially  in  their  relation  to  the  commercial, 
industrial,  social,  educational  and  sanitary  condition  of  the  laboring  classes,  and  to 
the  permanent  prosperity  of  the  productive  industries  of  the  State. 

Sec.  3 (as  amended  by  chap.  1007,  acts  of  1897-98).  Tho  governor  shall  appoint,  by 
and  with  the  consent  of  the  senate,  some  suitable  person  who  is  identified  with  the 
labor  interests  of  the  State,  who  shall  be  designated  commissioner  of  labor  statistics, 
and  who  shall,  upon  the  request  of  the  governor,  furnish  such  information  as  he  may 
require.  The  term  of  office  for  said  commissioner  shall  be  two  years  from  date  of 
his  appointment,  with  power  of  removal  by  the  governor  for  cause. 

Sec.  4 (as  amended  by  chap.  1007,  acts  of  1897-98).  The  commissioner  shall  have 
power  to  take  and  preserve  testimony,  examine  witnesses  under  oath  and  administer 
tho  same  and  in  the  discharge  of  his  duties  may,  under  proper  restrictions,  enter 
any  public  institution  of  the  State,  and  any  factory,  workshop  or  mine.  The  com- 
missioner may  also  furnish  and  deliver  a written  or  printed  list  of  interrogations  to 
any  person,  company,  or  tho  proper  officer  of  any  corporation,  and  require  full  and 
complete  answers  to  be  made  thereto  aud  returned  under  oath  within  thirty  days  of 
receipt  of  said  list  of  questions;  and  if  any  person  who  may  bo  sworn  to  give  testi- 
mony shall  willfully  fail  or  refuse  to  answer  any  legal  and  proper  question  pro* 
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[pounded  to  liim  concerning  tlie  subject  of  sucli  examination,  as  indicated  in  tbe 
[second  section  of  this  act,  or  if  any  person  to  "whom  a written  or  printed  list  of  such 
[interrogations  lias  been  furnished  by  said  commissioner  shall  neglect  or  refuse  to 
! fully  answer  and  return  tbe  same  under  oath,  such  xierson  shall  be  deemed  guilty  of 
amisdemeanor,  and  upon  conviction  thereof  before  a court  of  competent  jurisdiction, 
shall  be  fined  in  a sum  not  exceeding  one  hundred  dollars  nor  less  than  twenty-five 
dollars,  or  by  imprisonment  in  the  county  jail  not  exceeding  ninety  days,  or  by  both 
fine  and  imprisonment ; Provided,  however,  That  nothing  in  this  act  shall  be  construed 
as  permitting  the  commissioner  or  any  employee  of  this  bureau  to  make  use  of  any 
information  or  statistics  gathered  from  any  person,  company  or  corporation  for  any 
other  than  the  purposes  of  this  act. 

Sec.  5.  All  State,  county,  township  and  city  officers  are  hereby  directed  to  furnish 
i said  commissioner,  upon  his  request,  all  statistical  information  in  reference  to  labor 
which  shall  be  in  their  possession  as  such  officers. 

Sec.  6.  The  sum  of  two  thousand  dollars  per  annum  is  hereby  appropriated  out  of 
any  funds  in  the  State  treasury  not  otherwise  appropriated,  eight  hundred  dollars 
of  which  is  to  be  used  as  salary  of  the  said  commissioner,  and  the  balance  to  be  used 
to  meet  contingent  expenses,  and  so  forth. 

Sec.  7.  This  act  shall  be  in  force  from  its  passage. 

Approved  March  3,  1898. 


IOWA. 

ACTS  OF  1898. 


Chapter  49. — Liability  of  employer  for  injuries  of  employees. 


Section  1.  Section  number  two  thousand  and  seventy-one  (2071)  of  the  Code 
[shall]  be  amended  by  adding  at  the  end  thereof  the  following: 

“Nor  shall  any  contract  of  insurance,  relief,  benefit,  or  indemnity  in  case  of  injury 
or  death,  entered  into  prior  to  the  injury,  between  the  person  so  injured  and  such 
corporation,  or  any  other  person  or  association  acting  for  such  corporation,  nor  shall 
the  acceptance  of  any  such  insurance,  relief,  benefit,  or  indemnity  by  the  person 
injured,  his  widow,  heirs,  or  legal  representatives  after  the  injury,  front  such  cor- 
poration, person,  or  association,  constitute  any  bar  or  defense  to  any  cause  of  action 
brought  under  the  provisions  of  this  section,  but  nothing  contained  herein  shall  be 
construed  to  prevent  or  invalidate  any  settlement  for  damages  between  the  parties 
subsequent  to  injuries  received.” 

Approved  March  8,  1898. 


Chapter  59. — Ventilation  of  coal  mines. 

Section  1. — Section  2488  of  the  Code  * * * is  hereby  amended  by  inserting 

in  line  seven  after  the  words  “working  parts  of  the  same”  the  following:  “But  in 
no  case  shall  the  air  current  be  a greater  distance  than  sixtv  feet  from  the  working 
face,  except  when  making  cross  cuts  in  entries  for  an  air-course:  then  in  that  case 
the  distance  shall  not  be  greater  than  seventy  feet : Provided,  however.  That  the  dis- 
trict mine  inspector  may  in  writing  grant  permission  to  go  beyond  the  limit  herein 
mentioned  when  the  conditions  are  such  in  a special  case  as  to  require  it.”  When 
the  air  current  is  carried  to  the  working  face  of  the  rooms,  in  double-room  mining, 
such  air  current  shall  be  treated  as  that  contemplated  in  this  act. 

Approved  March  28,  1898. 


Chapter  60. — Oil  to  be  used  in  coal  mines. 

Section  1.  Section  twenty-four  hundred  and  ninety-four  (2494)  of  the  Code 
[shall]  be  amended  by  adding  after  the  words  “adulterated  oils”  in  the  eleventh 
line,  the  words  “Oil  that  has  not  been  inspected  and  approved  by  an  inspector.” 
Sec.  2.  Section  twenty-four  hundred  and  ninety-five  (2495)  [of  the  Code  shall]  bo 
stricken  out  and  the  following  substituted  therefor: 

“It  sliall  be  the  duty  of  an  inspector  of  petroleum  products  to  inspect  and  test  all 
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oil  offered  for  sale,  sold,  or  used  for  illuminating  purposes  in  coal  mines  in  this  State, 
and  for  such  purpose  he  may  enter  upon  the  premises  of  any  person.  If  upon  test 
and  examination  the  oil  shall  meet  the  requirements  made  and  provided  hy  the  State 
board  of  health,  he  shall  brand,  over  his  own  official  signature  and  date,  the  barrel 
or  vessel  holding  the  same  with  the  words  1 Approved  for  illuminating  coal  mines.’ 
Should  it  fail  to  meet  such  requirements,  he  shall  brand  it  over  his  official  signature 
and  date,  ‘Rejected  for  illuminating  coal  mines.’  All  inspection  shall  be  made 
within  this  State,  and  paid  for  by  the  person  for  whom  the  inspection  is  made  at  the 
rate  of  ten  cents  per  barrel  or  vessel,  which  charge  shall  be  a lien  on  the  oil 
inspected,  and  be  collected  by  the  inspector.  Each  inspector  shall  be  governed  in 
all  things  respecting  his  record,  compensation,  expenses,  and  returns  to  the  treas- 
urer of  state  and  secretary  of  state  as  provided  in  sections  twenty-five  hundred  and 
six  and  twenty-five  hundred  and  seven  of  the  Code.  It  shall  be  the  duty  of  the 
inspector  whenever  he  has  good  reason  to  believe  that  oil  is  being  sold  or  used  in 
violation  of  the  provisions  of  this  chapter  to  make  complaint  to  the  county  attorney 
of  the  county  in  which  the  offense  was  committed,  who  shall  forthwith  commence 
proceedings  against  the  offender,  in  any  court  of  competent  jurisdiction.  All  rea- 
sonable expenses  for  analyzing  suspected  oil  shall  be  paid  by  the  owner  of  the  oil 
whenever  it  is  found  that  he  is  selling  or  offering  to  sell  impure  oil  in  violation  of 
the  provisions  of  this  chapter.  Such  expenses  may  be  recovered  in  a civil  action, 
and  in  criminal  proceedings  such  expenses  shall  bo  taxed  as  part  of  the  costs.” 

Sec.  3.  This  act,  being  deemed  of  immediate  importance,  shall  talco  effect  and  be 
in  force  from  and  after  its  publication  in  the  Iowa  State  Register  and  Des  Moines 
Leader,  newspapers  published  at  Des  Moines,  Iowa. 

Approved  March  25,  1898. 

I hereby  certify  that  the  foregoing  act  was  published  in  the  Iowa  Stato  Register 
and  Des  Moines  Leader,  April  7,  1898. 

G.  L.  Dobsox, 
Secretary  of  Statr. 


KENTUCKY. 


ACTS  OF  1898. 


Ciiaptei!  1.-- Convict  tabor. 


Section  1.  A board  of  commissioners  is  hereby  created  to  govern  the  penitentiaries 
of  this  Commonwealth.  * * *. 

Sec.  3.  * * * If,  at  any  time,  the  labor  of  the  convicts  confined  in  the  peniten- 

tiaries is  not  hired  out  to  a contractor  or  contractors,  as  hereinafter  provided,  the 
warden  shall  employ  said  convicts,  such  as  are  not  sentenced  to  solitary  confinement, 
in  useful  labor,  as  far  as  practicable,  such  as  may  be  profitably  conducted  within  the 
prison  walls;  * *. 

Sec.  13.  It  shall  be  the  duty  of  the  commissioners  to  hire  out  to  a contractor  or 
contractors  all  the  convicts  able  to  perform  manual  labor,  to  bo  worked  within  the 
walls  of  the  penitentiaries.  Such  hiring  shall  bo  to  the  highest  and  best  bidder, 
after  due  advertising,  and  the  labor  in  both  penitentiaries  may  be  hired  to  one  per- 
son, or  the  labor  in  whole  or  in  part  in  each  penitentiary  may  be  hired  to  different 
contractors.  The  commissioners  shall  make  it  a condition  precedent  to  the  consum- 
mation of  the  contract,  that  the  number  of  the  convicts  so  hired  may  vary,  and  such 
variation  in  number  shall  in  no  wise  affect  the  contract  or  impair  its  obligation. 
Each  bid  shall  specify  the  price  proposed  to  be  paid  for  the  labor  per  head,  and  shall 
be  accompanied  by  a bond  with  sureties,  who  shall  be  worth  in  the  aggregate  double 
the  amount  that  may  be  due  the  State  at  any  time  under  the  stipulations  of  the  pro- 
posed contract,  to  the  satisfaction  of  the  commissioners  that  the  bidder  will  comply 
with  the  terms  thereof.  The  bid  shall  be  opened  by  the  commissioners  on  the  last 
day  named  in  the  advertisement  for  receiving  the  same,  and  be  awarded  to  the  highest 
and  best  bidder,  the  commissioners  having  the  right  to  reject  all  bids.  The  price 
agreed  to  be  paid  shall  be  paid  in  monthly  or  quarterly  installments  by  the  contractor 
as  the  commissioners  may  determine,  and  it  is  hereby  made  a condition  precedent  to 
the  contract  that  on  failure  of  lessee  or  lessees  to  pay  any  installment  within  one 
month  after  same  is  due,  the  commissioners  may  elect  to  declare  the  lease  forfeited 
for  nonpayment  of  rent,  giving  the  lessees  thirty  days’  notice  in  writing  declaring  a 
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forfeiture  thereof,  and.  the  commissioners  may  take  possession  without  further  notice. 
The  term  for  which  said  convicts  may  he  hired  shall  not  be  more  than  four  years 
with  the  privilege  of  renewal,  and  the  contractor  shall  obligate  himself  to  faithfully 
conform  to  all  the  rules  and  regulations  that  may  be  established  by  the  commissioners 
touching  all  sanitary  and  police  matters,  and  for  the  government  of  the  prison. 
Upon  the  execution  of  the  bond  as  above  required,  and  the  acceptance  of  the  bid, 
the  contractor  shall  be  entitled  to  the  labor  of  said  convicts,  the  various  shops  and 
power  therein  belonging  to  the  State.  But  [if]  after  due  advertisement  as  above 
set  forth,  the  commissioners  [shall]  fail  to  secure  such  a bid  as  is  acceptable  to  them, 
then  they  may  hire  the  convicts  to  a contractor  or  contractors,  by  private  contract, 
and  such  contract,  when  made,  shall  be  consummated  in  all  respects,  and  shall  con- 
tain the  same  stipulations  and  provisions,  as  is  required  in  this  section  for  a contractor 
who  hires  said  convicts  by  public  bid.  * * *. 

Vetoed  by  the  governor  on  the  first  day  of  March,  1898. 

Passed  through  the  senate  on  the  fifth  day  of  March,  1898,  the  objections  of  the 
governor  to  the  contrary  notwithstanding. 

Passed  through  the  house  of  representatives  on  the  fifth  day  of  March,  1898,  the 
objections  of  the  governor  to  the  contrary  notwithstanding. 


Chatter  15. — Payment  of  wage*  to  mine  employee s and  coercion  of  same  to  buy  at  com- 
pany stores. 

Section  1.  All  persons,  associations,  companies  and  corporations  employing  the 
service  of  ten  or  more  persons  in  any  mining  work  or  mining  industry  in  this  Com- 
monwealth, shall  on  or  before  the  sixteenth  day  of  each  month  pay  for  the  month 
previous  such  servant  or  employees  on  his  or  their  order  in  lawful  money  of  the 
United  States  the  full  amount  of  wages  due  such  servant  or  employees  rendering- 
such  services.  But  if  such  person,  corporation  or  company,  after  using  due  dili- 
gence, is  unable  to  make  said  payment  as  above  required  he  or  it  shall  within  fifteen 
days  thereafter  make  out  a pay  roll  and  statement  of  amount  due  each  employee 
and  also  a due  bill  for  said  sum  bearing  interest  from  said  sixteenth  day  of  the 
month,  and  deliver  same  to  each  of  said  employees. 

Sec.  2.  It  shall  be  unlawful  for  any  person  or  persons,  association  company,  or 
corporation  employing  others,  as  described  in  section  one,  either  directly  or  indi- 
rectly, to  coerce  or  require  any  such  servant  or  employee  to  deal  with  or  purchase 
any  article  of  food,  clothing  or  merchandise  of  any  kind  whatever,  from  any  person, 
association,  corporation  or  company,  or  at  any  place  or  store  whatever.  And  it  shall 
be  unlawful  for  any  of  such  employers  as  described  in  the  first  section  to  exclude 
from  work,  or  to  punish  or  black  list  any  of  said  employees  for  failure  to  deal  with 
any  other  or  to  purchase  any  article  of  food,  clothing  or  merchandise  whatever  from 
any  other  or  at  any  jdace  or  store  whatever. 

Sec.  3.  Any  person  or  persons,  company  or  corporation  described  in  the  first  sec- 
tion that  shall  violate  any  of  the  provisions  of  this  act  shall  be  guilty  of  a misde- 
meanor and  on  conviction  shall  be  fined  not  less  than  fifty  dollars  nor  more  thau  one 
hundred  dollars  for  each  offense,  and  the  doing  or  failure  to  do  am*  act  or  thing 
required  by  this  act  shall  constitute  a separate  offense. 

Received  by  the  governor  March  2,  1898. 

Became  a law  at  the  expiration  of  ten  days  without  the  governor’s  approval. 


NEW  YORK. 

ACTS  OF  1898. 


Chapter  133. — Convict  labor. 

Section  1.  The  superintendent  of  State  prisons  is  hereby  authorized  to  employ 
not  to  exceed  two  hundred  convicts  confined  in  Clinton  prison  in  the  improvement 
of  the  highways  between  said  Clinton  prison  and  the  village  of  Saranac,  in  the  town 
of  Saranac,  in  the  county  of  Clinton.  * * * 

Sec.  2.  This  act  shall  take  effect  immediately. 

Became  a law  March  28,  1898,  with  the  approval  of  the  governor.  Passed,- three- 
fifths  being  present. 
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Chapter  645. — Convict  labor — Limitation  of  printing,  etc.,  to  be  done  in  penal 

institutions. 


Section  1.  No  printing  or  photo-engraving  shall  he  done  in  any  State  prison, 
penitentiary,  or  reformatory  for  the  State  or  any  political  division  thereof,  or  for  any 
public  institution  owned  or  managed  and  controlled  by  the  State  or  any  such  politi- 
cal division  except  such  printing  as  may  be  required  for  or  used  in  the  penal  and 
State  charitable  institutions,  and  the  reports  of  the  State  commission  of  prisons  and 
the  superintendent  of  prisons,  and  all  printing  required  in  their  offices. 

Sec.  2.  This  act  shall  take  effect  immediately. 

Became  a law  April  29,  1898,  with  the  approval  of  the  governor.  Passed,  three- 
fifths  being  present. 


Chapter  671.  — Prevention  of  fraudulent  representation  in  labor  organizations. 

Section  1.  Any  person  who  represents  himself  or  herself  to  be  a member  of  or 
who  claims  to  represent  a labor  organization  which  does  not  exist  within  the  State 
at  the  time  of  such  representation,  or  who  has  in  his  or  her  possession  a credential, 
certificate,  or  letter  of  introduction  bearing  a fraudulent  seal,  or  bearing  the  seal  of 
a labor  organization  which  has  ceased  to  exist,  and  does  not  exist  at  the  time  of  such 
representation,  and  attempts  to  gain  admission  by  the  use  of  said  credential,  certifi- 
cate, or  letter  of  introduction  as  a member  of  any  convention  or  meeting  of  repre- 
sentatives of  labor  organizations  of  the  State,  shall  be  guilty  of  a misdemeanor  and 
upon  conviction  thereof  shall  be  punishable  by  a fine  of  not  less  than  twenty  dollars 
nor  more  than  fifty  dollars,  and  imprisonment  for  not  less  than  ten  days  nor  more 
than  thirty  days  in  the  jail  of  the  county  wherein  such  conviction  is  had,  or  by  both 
such  fine  and  imprisonment. 

Sec.  2.  This  act  shall  take  effect  immediately. 

Became  a law  April  30, 1898,  with  the  approval  of  the  governor.  Passed,  a majority 
being  present. 


DISTRICT  OF  COLUMBIA. 

ACTS  OF  1897-98. 


Chapter  467. — Examination , licensing,  etc.,  of  plumbers  and  gas  fitters. 


Section  1.  The  Commissioners  of  the  District  of  Columbia  are  hereby  authorized 
to  appoint  a plumbing  board  to  be  composed  of  two  master  plumbers,  one  journey- 
man plumber  competent  to  be  licensed  as  master  plumber,  and  two  employees  of  the 
District  of  Columbia  having  a knowledge  of  plumbing  and  gas  fitting  and  sani- 
tary work,  whose  compensation  shall  be  three  hundred  dollars  per  annum  each, 
payable  monthly.  A majority  of  the  board  shall  be  deemed  competent  for  action. 

Sec.  2.  In  addition  to  such  advisory  duties  as  said  Commissioners  shall  assign 
them,  it  shall  be  the  duty  of  said  plumbing  board  to  examine  all  applicants  for 
license  as  master  plumbers  or  gas  fitters,  and  to  report  to  said  Commissioners,  who, 
if  satisfied  from  such  report  that  the  applicant  is  a fit  person  to  engage  in  the  busi- 
ness of  plumbing  or  gas  fitting,  shall  issue  a license  to  such  person  to  engage  in  such 
business. 

Sec.  3.  Applicants  for  licenses  as  master  plumbers  or  gas  fitters  must  be  twenty- 
one  years  of  age,  must  make  application  in  their  own  handwriting,  and  must  accom- 
pany such  application  with  a certificate  as  to  good  character,  signed  by  at  least 
three  reputable  citizens  of  the  District  of  Columbia. 

Sec.  4.  The  fee  for  a license  as  master  plumber  or  gas  fitter  shall  be  three  dollars. 

Sec.  5.  It  shall  be  unlawful  for  any  person  to  engage  in  the  work  of  plumbing  or 
gas  fitting  in  the  District  of  Columbia  unless  he  is  licensed  as  provided  in  this  act, 
or  is  an  employee  of  a licensed  master  plumber. 

Sec.  6.  It  shall  be  unlawful  for  the  owner  or  lessee  of  any  building  in  the  District 
of  Columbia,  or  the  agent  or  representative  of  such  owner  or  lessee,  to  knowingly 
employ  an  unlicensed  person  to  do  plumbing  or  gas  fitting  in  or  about  such  building. 

Sec.  8.  Any  person  violating  any  of  the  provisions  of  this  act  shall,  on  conviction 
thereof  in  the  police  court,  be  punished  by  a fine  of  not  loss  than  five  dollars  nor 
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move  than  one  hundred  dollars ; and  in  default  of  payment  of  such  fine  such  person 
shall  he  confined  in  the  workhouse  of  the  District  of  Columbia  for  a period  not 
exceeding  six  months;  and  all  prosecutions  under  this  act  shall  be  in  the  police 
court  of  said  District,  in  the  name  of  the  District  of  Columbia. 

Sec.  9.  This  act  shall  go  into  effect  thirty  days  from  and  after  its  approval,  and 
all  acts  inconsistent  herewith  arc  hereby  repealed. 

Approved,  June  18,  1898. 


UNITED  STATES. 


ACTS  OF  1897-98. 


Chapter  370. — Arbitration  of  labor  disputes  between  common  carriers  engaged  in  interstate 
commerce  and  their  employees — Forfeiture  of  membership  in  national  trade  unions  for 
violence,  intimidation,  etc. — Bight  of  employees  of  railroads  in  hands  of  Federal  receivers 
to  be  heard  in  court  on  questions  affecting  terms  of  their  employment,  etc. — Protection  of 
employees  of  interstate  railroads  as  members  of  labor  unions , etc. 


Section  1.  The  provisions  of  this  act  shall  apply  to  any  commoff  carrier  or  car- 
riers and  their  officers,  agents,  and  employees,  except  masters  of  vessels  and  seamen, 
as  defined  in  section  forty-six  hundred  and  twelve,  Revised  Statutes  of  the  United 
States,  engaged  in  the  transportation  of  passengers  or  property  wholly  by  railroad, 
or  partly  by  railroad  and  partly  by  water,  for  a continuous  carriage  or  shipment,  from 
one  State  or  Territory  of  the  United  States,  or  the  District  of  Columbia,  to  any  other 
State  or  Territory  of  the  United  States,  or  the  District  of  Columbia,  or  from  any 
place  in  the  United  States  to  an  adjacent  foreign  country,  or  from  anyplace  in  the 
United  States  through  a foreign  country  to  any  other  place  in  the  United  States. 
The  term  “ railroad ” as  used  in  this  act  shall  include  all  bridges  and  ferries  used  or 
operated  in  connection  with  any  railroad,  and  also  all  the  road  in  use  by  any  corpo- 
ration operating  a railroad,  whether  owned  or  operated  under  a contract,  agreement, 
or  lease  ; and  the  term  “ transportation'7  shall  include  all  instrumentalities  of  shipment 
or  carriage.  The  term  “employees’7  as  used  in  this  act  shall  include  all  persons 
actually  engaged  in  any  capacity  in  train  ox>eration  or  train  service  of  any  descrip- 
tion, and  notwithstanding  that  the  cars  upon  or  in  which  they  are  employed  may  be 
held  and  operated  by  the  carrier  under  lease  or  other  contract:  Provided , however, 
That  this  act  shall  not  be  held  to  apply  to  employees  of  street  railroads  and  shall 
apply  only  to  employees  engaged  in  railroad  train  service.  In  every  such  case  the 
carrier  shall  be  responsible  for  the  acts  and  defaults  of  such  employees  in  the  same 
manner  and  to  the  same  extent  as  if  said  cars  were  owned  by  it  and  said  employees 
directly  employed  by  it,  and  any  provisions  to  the  contrary  of  any  such  lease  or 
other  contract  shall  be  binding  only  as  between  the  parties  thereto  and  shall  not 
affect  the  obligations  of  said  carrier  either  to  the  public  or  to  the  private  parties 
concerned. 

Sec.  2.  Whenever  a controversy  concerning  wages,  hours  of  labor,  or  conditions 
of  employment  shall  arise  between  a carrier  subject  to  this  act  and  the  employees 
of  such  carrier,  seriously  interrupting  or  threatening  to  interrupt  the  business  of 
said  carrier,  the  chairman  of  the  Interstate  Commerce  Commission  and  the  Com- 
missioner of  Labor  shall,  upon  the  request  of  either  party  to  the  controversy,  with 
all  practicable  expedition,  put  themselves  in  communication  with  the  parties  to 
such  controversy,  and  shall  use  their  best  efforts,  by  mediation  and  conciliation,  to 
amicably  settle  the  same;  and  if  such  efforts  shall  be  unsuccessful,  shall  at  once 
endeavor  to  bring  about  an  arbitration  of  said  controversy  in  accordance  with  the 
provisions  of  this  act. 

Sec.  3.  Whenever  a controversy  shall  arise  between  a carrier  subject  to  this  act 
and  the  employees  of  such  carrier  which  can  not  be  settled  by  mediation  and  con- 
ciliation in  the  manner  provided  in  the  preceding  section,  said  controversy  may  be 
submitted  to  the  arbitration  of  a board  of  three  persons,  who  shall  be  chosen  in  the 
manner  following:  One  shall  be  named  by  the  carrier  or  employer  directly  inter- 
ested; the  other  shall  be  named  by  the  labor  organization  to  which  the  employees 
directly  interested  belong,  or,  if  they  belong  to  more  than  one,  by  that  one  of  them 
which  specially  represents  employees  of  the  same  grade  and  class  and  engaged  in 
services  of  the  same  nature  as  said  employees  so  directly  interested:  Provided,  how- 
ever, That  when  a controversy  involves  and  affects  the  interests  of  two  or  more 
classes  and  grades  of  employees  belonging  to  different  labor  organizations,  such 
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arbitrator  .shall  be  agreed  upon  and  designated  by  the  concurrent  action  of  all  such 
labor  organizations;  and  in  cases  where  the  majority  of  such  employees  are  not 
members  of  any  labor  organization,  said  employees  may  by  a majority  vote  select  a 
committee  of  their  own  number,  which  committee  shall  have  the  right  to  select  the 
arbitrator  on  behalf  of  said  employees.  The  two  thus  chosen  shall  select  the  third 
commissioner  of  arbitration;  but,  iii  the  event  of  their  failure  to  name  such  arbi- 
trator within  five  days  after  their  first  meeting,  the  third  arbitrator  shall  bo  named 
by  the  commissioners  named  in  the  preceding  section.  A majority  of  said  arbitra  tors 
shall  be  competent  to  make  a valid  and  binding  award  under  the  provisions  hereof. 
The  submission  shall  be  in  writing,  shall  be  signed  by  the  employer  and  by  the  labor 
organization  representing  the  employees,  shall  specify  the  time  and  place  of  meet- 
ing of  said  board  of  arbitration,  shall  state  the  questions  to  be  decided,  and  shall 
contain  appropriate  provisions  by  which  the  respective  parties  shall  stipulate,  as 
follows : 


First.  That  the  board  of  arbitration  shall  commence  their  hearings  within  ten 
days  from  the  date  of  the  appointment  of  the  third  arbitrator,  and  shall  find  and  file 
their  award,  as  provided  in  this  section,  within  thirty  days  from  the  date  of  the 
appointment  of  the  third  arbitrator;  and  that  pending  the  arbitration  the  status 
existing  immediately  prior  to  the  dispute  shall  not  be  changed : Provided,  That  no 
employee  shall  be  compelled  to  render  personal  service  without  his  consent. 

Second.  That  the  award  and  the  papers  and  proceedings,  including  the  testimony 
relating  thereto  certified  under  the  hands  of  the  arbitrators  and  which  shall  have 
the  force  and  effect  of  a bill  of  exceptions,  shall  be  filed  in  the  clerk’s  office  of  the 
circuit  court  of  the  United  States  for  the  district  wherein  the  controversy  arises  or 
the  arbitration  is  entered  into,  and  shall  be  final  and  conclusive  upon  both  parties, 
unless  set  aside  for  error  of  law  apparent  on  the  record. 

Third.  That  the  respective  parties  to  the  award  will  each  faithfully  execute  the 
same,  and  that  the  same  may  be  specifically  enforced  in  equity  so  far  as  the  powers 
of  a court  of  equity  permit:  Provided,  That  no  injunction  or  other  legal  process  shall 
be  issued  which  shall  compel  the  performance  by  any  laborer  against  liis  will  of  a 
contract  for  personal  labor  or  service. 

Fourth.  That  employees  dissatisfied  with  the  award  shall  not  by  reason  of  such 
dissatisfaction  quit  the  service  of  the  employer  before  the  expiration  of  three  months 
from  and  after  the  making  of  such  award  without  giving  thirty  days’  notice  in  writ- 
big  of  their  intention  so  to  quit.  Nor  shall  the  employer  dissatisfied  with  such 
award  dismiss  any  employee  or  employees  on  account  of  such  dissatisfaction  before 
the  expiration  of  three  months  from  and  after  the  making  of  such  award  without 
giving  thirty  days’  notice  in  writing  of  his  intention  so  to  discharge. 

Fifth.  That  said  award  shall  continue  in  force  as  between  the  parties  thereto  for 
the  period  of  one  year  after  the  same  shall  go  into  practical  operation,  and  no  new 
arbitration  upon  the  same  subject  between  the  same  employer  and  the  same  class  of 
employees  shall  be  had  until  the  expiration  of  said  one  year  if  the  award  is  not  set 
aside  as  provided  in  section  four.  That  as  to  individual  employees  not  belonging  to 
the  labor  organization  or  organizations  which  shall  enter  into  the  arbitration,  the 
said  arbitration  and  the  award  made  therein  shall  not  be  binding,  unless  the  said 
individual  employees  shall  give  assent  in  writing  to  become  parties  to  said  arbitra- 
tion. 

Sec.  4.  The  award  being  filed  in  the  clerk’s  office  of  a circuit  court  of  the  United 
States,  as  hereinbefore  provided,  shall  go  into  practical  operation,  and  judgment 
shali  be  entered  thereon  accordingly  at  the  expiration  of  ten  days  from  such  filing, 
unless  within  such  ten  days  either  party  shall  file  exceptions  thereto  for  matter  of 
law  apparent  upon  the  record,  in  which  case  said  award  shall  go  into  practical 
operation  and  judgment  be  entered  accordingly  when  such  exceptions  shall  have 
been  finally  disposed  of  either  by  said  circuit  court  or  on  appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  circuit  court  upon  excep- 
tions taken  to  said  award,  as  aforesaid,  judgment  shall  be  entered  in  accordance 
with  said  decision  unless  during  said  ten  days  either  party  shall  appeal  therefrom  to 
the  circuit  court  of  appeals.  In  such  case  only  such  portion  of  the  record  shall  be 
transmitted  to  the  appellate  court  as  is  necessary  to  the  proper  understanding  and 
consideration  of  the  questions  of  law  presented  by  said  exceptions  and  to  be  decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said  questions  shall  be 
final,  and  being  certified  by  the  clerk  thereof  to  said  circuit  court,  judgment  pur- 
suant thereto  shall  thereupon  be  entered  by  said  circuit  court. 

If  exceptions  to  an  award  are  finally  sustained,  judgment  shall  be  entered  setting 
aside  the  award.  But  in  such  case  the  parties  may  agree  upon  a judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controversy,  which  judgment  when 
entered  shall  have  the  same  force  and  effect  as  judgment  entered  upon  an  award. 

5.  For  the  purposes  of  this  act  the  arbitrators  herein  provided  for,  or  either 
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of  them,  shall  have  power  to  administer  oaths  and  affirmations,  sign  subpoenas, 
require  the  attendance  and  testimony  of  witnesses,  and  the  production  of  such  books, 
papers,  contracts,  agreements,  and  documents  material  to  a just  determination  of  the 
matters  under  investigation  as  may  be  ordered  by  the  court ; and  may  invoke  the  aid 
of  the  United  States  courts  to  compel  witnesses  to  attend  and  testify  and  to  produce 
such  books,  papers,  contracts,  agreements  and  documents  to  the  same  extent  and 
under  the  same  conditions  and  penalties  as  is  provided  for  in  the  act  to  regulate 
commerce,  approved  February  fourth,  eighteen  hundred  and  eighty-seven,  and  the 
amendments  thereto. 

Sec.  6.  Every  agreement  of  arbitration  under  this  act  shall  be  acknowledged  by 
the  parties  before  a notary  public  or  clerk  of  a district  or  circuit  court  of  the  United 
States,  and  when  so  acknowledged  a copy  of  the  same  shall  be  transmitted  to  the 
chairman  of  the  Interstate  Commerce  Commission,  who  shall  file  the  same  in  the 
office  of  said  commission. 

Any  agreement  of  arbitration  which  shall  be  entered  into  conforming  to  this  act, 
except  that  it  shall  bo  executed  by  employees  individually  instead  of  by  a labor 
organization  as  their  representative,  shall,  when  duly  acknowledged  as  herein  pro- 
vided, be  transmitted  to  the  chairman  of  the  Interstate  Commerce  Commission,  who 
shall  cause  a notice  in  writing  to  be  served  upon  the  arbitrators,  fixing  a time  and 
place  for  a meeting  of  said  board,  which  shall  be  within  fifteen  days  from  the  execu- 
tion of  said  agreement  of  arbitration:  Provided,  however,  That  the  said  chairman  of 
the  Interstate  Commerce  Commission  shall  decline  to  call  a meeting  of  arbitrators 
under  such  agreement  unless  it  be  shown  to  his  satisfaction  that  the  employees 
signing  the  submission  represent  or  include  a majority  of  all  employees  in  the  service 
of  the  same  employer  and  of  the  same  grade  and  class,  and  that  an  award  pursuant 
to  said  submission  can  justly  be  regarded  as  binding  upon  all  such  employees. 

Sec.  7.  During  the  pendency  of  arbitation  under  this  act  it  shall  not  be  lawful  for 
the  employer,  party  to  such  arbitration,  to  discharge  the  employees,  parties  thereto, 
except  for  inefficiency,  violation  of  law,  or  neglect  of  duty;  nor  for  the  organization 
representing  such  employees  to  order,  nor  for  the  employees  to  unite  in,  aid,  or  abet, 
strikes  against  said  employer ; nor,  during  a period  of  three  months  after  an  award 
under  such  an  arbitration,  for  such  employer  to  discharge  any  such  employees,  except 
for  the  causes  aforesaid,  without  giving  thirty  days’  written  notice  of  an  intent  so 
to  discharge;  nor  for  any  of  such  employees,  during  a like  period,  to  quit  the  service 
of  said  employer  without  just  cause,  without  giving  to  said  employer  thirty  days’ 
written  notice  of  an  intent  so  to  do;  nor  for  such  organization  representing  such 
employees  to  order,  counsel,  or  advise  otherwise.  Any  violation  of  this  section  shall 
subject  the  offending  party  to  liability  for  damages:  Provided,  That  nothing  herein 
contained  shall  be  construed  to  prevent  any  employer,  party  to  such  arbitration, 
from  reducing  the  number  of  its  or  his  employees  whenever  m its  or  his  judgment 
business  necessities  require  such  reduction. 

Sec.  8.  In  every  incorporation  under  the  provisions  of  chapter  five  hundred  and 
sixty-seven  of  the  United  States  Statutes  of  eighteen  hundred  and  eighty- five  and 
eighteen  hundred  and  eighty-six  it  must  be  provided  in  the  articles  of  incorpora- 
tion and  in  the  constitution,  rules,  and  by-laws  that  a member  shall  cease  to  be  such 
by  participating  in  or  by  instigating  force  or  violence  against  persons  or  property 
during  strikes,  lockouts,  or  boycotts,  or  by  seeking  to  prevent  others  from  working 
through  violence,  threats,  or  intimidations.  Members  of  such  incorporations  shall 
not  be  personally  liable  for  the  acts,  debts,  or  obligations  of  the  corporations,  nor 
shall  such  corporations  be  liable  for  the  acts  of  members  or  others  in  violation  of 
law;  and  such  corporations  may  appear  by  designated  representatives  before  the 
board  created  by  this  act,  or  in  any  suits  or  proceedings  for  or  against  such  corpo- 
rations or  their  members  in  any  of  the  Federal  courts. 

Sec.  0.  Whenever  receivers  appointed  by  Federal  courts  are  in  the  possession  and 
control  of  railroads,  the  employees  upon  such  railroads  shall  have  the  right  to  be 
heard  in  such  courts  upon  all  questions  affecting  the  terms  and  conditions  of  their 
employment,  through  the  officers  and  representatives  of  their  associations,  whether 
incorporated  or  unincorporated,  and  no  reduction  of  wages  shall  be  made  by  such 
receivers  without  the  authority  of  the  court  therefor  upon  notice  to  such  employees, 
said  notice  to  be  not  less  than  twenty  days  before  the  hearing  upon  the  receivers’ 
petition  or  application,  and  to  be  posted  upon  all  customary  bulletin  boards  along 
or  upon  the  railway  operated  by  such  receiver  or  receivers. 

Sec.  10.  Any  employer  subject  to  the  provisions  of  this  act  and  any  officer,  agent, 
or  receiver  of  such  employer  who  shall  require  any  employee,  or  any  person  seeking 
employment,  as  a condition  of  such  employment,  to  enter  into  an  agreement,  either 
written  or  verbal,  not  to  become  or  remain  a member  of  any  labor  corporation,  asso- 
ciation, or  organization;  or  shall  threaten  any  employee  with  loss  of  employment, 
or  shall  unjustly  discriminate  against  any  employee  because  of  his  membership  in 
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such  a labor  corporation,  association,  or  organization;  or  who  shall  require  any 
employee  or  any  |:>erson  seeking  employment,  as  a condition  of  such  employment,  to 
enter  into  a contract  whereby  suck  employee  or  applicant  for  employment  shall  agree 
to  contribute  to  any  fund  for  charitable,  social,  or  beneficial  purposes;  to  release 
such  employer  from  legal  liability  for  any  personal  injury  by  reason  of  any  benefit 
received  from  such  fund  beyond  the  proportion  of  the  benefit  arising  from  the 
employer’s  contribution  to  such  fund;  or  who  shall,  after  having  discharged  an 
employee,  attempt  or  conspire  to  prevent  such  employee  from  obtaining  employment, 
or  who  shall,  after  the  quitting  of  an  employee,  attempt  or  conspire  to  prevent  such 
employee  from  obtaining  employment,  is  hereby  declared  to  be  guilty  of  a misde- 
meanor, and,  upon  conviction  thereof  in  any  court  of  the  United  States  of  compe- 
tent jurisdiction  in  the  district  in  which  such  offense  was  committed,  shall  be 
punished  for  each  offense  by  a fine  of  not  less  than  one  hundred  dollars  and  not  more 
than  one  thousand  dollars. 

Sec.  11.  Each  member  of  said  board  of  arbitration  shall  receive  a compensation 
of  ten  dollars  per  day  for  the  time  he  is  actually  employed,  and  his  traveling  and 
other  necessary  expenses;  and  a sum  of  money  sufficient  to  pay  the  same,  together 
with  the  traveling  and  other  necessary  and  proper  expenses  of  any  conciliation  or 
arbitration  had  hereunder,  not  to  exceed  ten  thousand  dollars  in  any  one  year,  to  be 
approved  by  the  chairman  of  the  Interstate  Commerce  Commission  and  audited  by 
the  proper  accounting  officers  of  the  Treasury,  is  hereby  appropriated  for  the  fiscal 
years  ending  June  thirtieth,  eighteen  hundred  and  ninety-eight,  and  June  thirtieth, 
eighteen  hundred  and  ninety-nine,  out  of  any  money  in  the  Treasury  not  otherwise 
appropriated. 

Sec.  12.  The  act  to  create  boards  of  arbitration  or  commission  for  settling  contro- 
versies and  differences  between  railroad  corporations  and  other  common  carriers 
engaged  in  interstate  or  territorial  transportation  of  property  or  persons  and  their 
employees,  approved  October  first,  eighteen  hundred  and  eighty-eight,  is  hereby 
repealed. 

Approved,  June  1,  1898. 


Chapter  541. — Wages  preferred  in  payments  by  trustees  of  bankrupt  estates. 


Section  64.  Debts  which  have  Priority. — a The  court  shall  order  the  trustee  to 
pay  all  taxes  legally  due  and  owing  by  the  bankrupt  to  the  United  States,  State, 
county,  district,  or  municipality  in  advance  of  the  payment  of  dividends  to 
creditors,  * * *. 

bTlie  debts  to  have  priority,  except  as  herein  provided,  and  to  be  paid  in  full  out 
of  bankrupt  estates,  and  the  order  of  payment  shall  be  (1)  the  actual  and  necessary 
cost  of  preserving  the  estate  subsequent  to  filing  the  petition;  (2)  the  filing  fees 
paid  by  creditors  in  involuntary  cases;  (3)  the  cost  of  administration,  including 
the  fees  and  mileage  payable  to  witnesses  as  now  or  hereafter  provided  by  the  laws 
of  the  United  States,  and  one  reasonable  attorney’s  fee,  for  the  professional  services 
actually  rendered,  irrespective  of  the  number  of  attorneys  employed,  to  the  peti- 
tioning creditors  in  involuntary  cases,  to  the  bankrupt  in  involuntary  cases  while 
performing  the  duties  herein  prescribed,  and  to  the  bankrupt  in  voluntary  cases,  as 
the  court  may  allow;  (4)  wages  due  to  workmen,  clerks,  or  servants  which  have 
been  earned  within  three  months  before  the  date  of  the  commencement  of  proceed- 
ings, not  to  exceed  three  hundred  dollars  to  each  claimant;  and  (5)  debts  owing  to 
any  person  who  by  the  laws  of  the  States  or  the  United  States  is  entitled  to  priority. 

# # # # Jr  * 7T  * -X  * 

Approved,  July  1,  1898. 


Chapter  546. — Department  of  Labor — Bulletins  to  publish  official  statistics  of  cities. 


(Page  018.) 

Section  1.  * * * . The  Commissioner  of  Labor  is  authorized  to  compile  and 

publish  annually,  as  a part  of  the  Bulletin  of  the  Department  of  Labor,  an  abstract 
of  the  main  features  of  the  official  statistics  of  the  cities  of  the  United  States  having 
over  thirty  thousand  population.  * * * . 

Approved,  July  1,  1898. 
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Joint  Resolution  Xo.  55. — Annexation  of  the  Hawaiian  Islands — Chinese  immigration 

2»'ohibitcd. 

Section  1.  * * * . There  shall  he  no  further  immigration  of  Chinese  into  the 

Hawaiian  Islands,  except  upon  such  conditions  as  are  now  or  may  hereafter  be 
allowed  by  the  laws  of  the  United  States;  and  no  Chinese,  by  reason  of  anything 
herein  contained,  shall  be  allowed  to  enter  the  United  States  from  the  Hawaiian 
Islands.  * " * . 

Approved,  July  7,  1898. 


RECENT  GOVERNMENT  CONTRACTS. 

[The  Secretaries  of  the  Treasury,  War,  and  Navy  Departments  have  consented  to 
furnish  statements  of  all  contracts  for  constructions  and  repairs  entered  into  by  them. 
These,  as  received,  will  appear  from  time  to  time  in  the  Bulletin.] 

The  following  contracts  have  been  made  by  the  office  of  the  Super- 
vising Architect  of  the  Treasury: 

Pqttsville,  Pa. — July  1G,  1898.  Contract  with  Prescott,  Buckley 
& Callanan,  Albany,  N.  Y.,  for  construction  (except  heating  apparatus)  i 
of  post-office,  $32,440.  Work  to  be  completed  within  eight  months. 

Akron,  Ohio — July  21,  1898.  Contract  with  J.  W.  Myers  & Co., 
Ashland,  Ohio,  for  construction  (except  heating  apparatus  and  electric- 
wire  conduits)  of  post-office,  $43,819.44.  Work  to  be  completed  within 
nine  months. 

Washington,  D.  C. — August  13,  1898.  Contract  with  Eaton  & 
Prince  Company,  Chicago,  111.,  for  five  hydraulic  passenger  and  freight 
elevators,  three  hydraulic  mail  lifts,  one  electric  passenger  elevator, 
and  two  electric  freight  lifts  for  city  post-office  building,  $45,000.  Work 
to  be  completed  within  six  months. 

Ellis  Island,  JST.  Y. — August  15, 1898.  Contract  with  R.  H.  Hood 
Co.,  New  York,  N.  Y.,  for  construction  of  main  buildings  for  immigrant 
station,  $419,298.  Work  to  be  completed  within  twelve  months. 

Milwaukee,  Wis. — August  15, 1898.  Contract  with  Crane  Elevator 
Company,  Chicago,  111.,  for  elevators  for  post-office,  court  house,  and 
custom-house,  $10,500.  Work  to  be  completed  within  ninety  days. 
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